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FRONT  COVER:  PEOPLE:  THE  NAVY'S  PROUD  TRADITION.  Shown  here, part 
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tering of the crew  aboard USS Missouri (88-63) on the fourth anniversary 
of peace after WII,  with the crew  circling  the  bronze  plaque marking the 
spot  where  formal  document  was  signed, signifying the  end of conflict. 



You’ll Find it in Wi 
Come 1975, the  United States Navy will  celebrate 

200 years of defending American freedom  on  the  high 
seas. There is no better  place to appreciate  the  blood, 
sweat and tears spent in  manning America’s saltwater 
frontiers  than at  the Navy Memorial  Museum in  the 
Washington Navy  Yard. 

The very  building  which  houses  the  keepsakes of 
great  moments from the Navy’s past is redolent of 
history. Among other  uses,  it  served for many  years  as 
a  breech  mechanism  shop  in  the  manufacture of big 
naval  guns. 

Visitors to the  museum  might also  reflect on some of 
the many  momentous  events  that  have  transpired near 
its  doorstep. The first Japanese diplomatic  commission 
to the  United States landed  nearby in 1860 after Ad- 
miral  Perry’s momentous  “opening” of Nippon in 
1854. Antique  pictures show  the  delegates clad in  garb 
that  bespeaks  a  mode of life since  vanished. 

It was also near  the museum’s  front  door that  John 
Surratt landed after Egypt  extradited  him for  complic- 
ity in  President Lincoln’s murder. In more recent 
times, the late  Charles  Lindbergh  stepped joyfully 
ashore  at  the Navy  yard after  returning  by  sea  after  his 
flight to France  in  the Spirit of St.  Louis. The Navy 
Memorial Museum  not  only  houses the mementos of 
history, it has  served as a  backdrop for many  events  in 
American history  itself. 

The largest  institution of its kind  in  this  country, the 
interior  exhibit  area of the Navy  Memorial Museum is 
about  the  size of a football field and is literally  packed 
to the rafters with  exhibits  tracing the sea service’s 
march  into  modern  times from pre-Revolutionary  days 
and after, when  each of the  new states,  except  Dela- 
ware and  New  Jersey,  had  its  own Navy. 

Among the first objects seen is the first American 
Navy  Jack - a striped  ensign crossed  by  a  venomous 
serpent  and  bearing  the motto “Don’t tread  on me.” A 
letter  bearing  the signatures of three  presidents is on 
display as is the exceedingly  handsome  sword  which 
the Continental  Congress  presented to Commodore 
Hazelwood of the  Pennsylvania Navy. This conveys 
an appreciation of the  tremendous  odds  encountered 
in  the Revolutionary War (and American  revolution- 
aries  in  general).  This  sword  rewarded  the 
commodore’s action on  the  Delaware River when,  in 
November 1777, his  small forces hampered  the  ap- 
proach of British naval forces bound for Philadelphia. 

Commodore  Hazelwood  received  the  sword as an 
expression of the  new nation’s gratitude. It is beauti- 
fully  chased  with  a  hilt of gold and silver.  Similar 
swords were given to 14 other  heroes of the revolution 
including  Lafayette. 

Opulent ships’  silver and  pieces of furniture  are 
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among the more  surprising  items  to  be  seen  at  the 
Memorial Museum.  There is, for example,  a dolphin 
sofa from uss Constitution. The sumptuous  upholstery 
and  the  carved  dolphins  which form the piece’s legs 
and arm  supports  are  something you  don’t see  in furni- 
ture stores these days. A mate  to the museum’s sofa is 
in  the  White  House. 

Although Constitution’s furniture  seems  luxurious, 
the  cuisine  must  have  left  something to be desired. 
Examining  a  biscuit  preserved  at the  museum justifies 
such  an  opinion. It’s about  the  size of a  round  butter 
cracker but looks like  a  thick  saltine.  During  the Rev- 
olution and for many years after,  such crackers and 
salted  meat  were  standard fare in sailing  ships. The 
specimen  shown  at  the Memorial  Museum was baked 
on  board Constitution and probably  would  taste  about 
as good today as did others of its  kind  a  century ago. 
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pd Tradition 
bhingtods Own Navy Museum 

The Act  of Congress  which  established the Navy  is 
on  display in the  museum as is a  paper  signed  by  John 
Hancock, President of the Congress,  appointing John., 
Paul  Jones to the rank of captain  on 10 Oct 1776. 

The museum  uses  dioramas to provide  dramatic 
three-dimensional  representations of famous  events  in 
naval history. These  point  up  the vast changes  in naval 
warfare since  the Revolutionary era. 

Visual representations  notwithstanding,  the actual 
mementos of each  era  are  more  interesting. There is, 
for instance,  a  small  seabag  proudly  embroidered  with 
patriotic emblems  such as flags and  eagles  which 
probably  contained most of the worldly  goods of a 
19th-century sailor. One  poignant  exhibit  shows  a 
small  model French  ship - one of several  in  existence 
called  “soup  bone models.” They  were  made from 
bones  remaining from prisoner  meals. The Memorial 

Museum  model was made  by  one of Napoleon’s sailors 
while  he was a  prisoner of the British. 

As the  museum visitor strolls through the  indoor 
exhibits  commemorating  encounters  with the Barbary 
pirates  and  with  the British in  the War of 1812, he 
should make  a  mental  note to examine artifacts dis- 
played  outside in the Navy  Yard’s Willard and  Leutze 
Parks. On display  are  several  guns  which  Captain 
Stephen  Decatur  captured  in fights with  the Barbary 
pirates  during  the  days  when  the  battle cry  was “Mil- 
lions for defense,  but  not  one  cent for tribute.” 

Two of these  are  reminders of one of Decatur’s  more 
stirring exploits. Both are 24-pounders  having  a six- 
and-one-eighth-inch  bore  manufactured  in  Barcelona 
in 1788 for  King Charles I11 of Spain.  Decatur  found 
them  pointed  in his direction off the coast of Tripoli  on 
3 Aug  1804. They  were  then  part of the  armament of 
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Pg. 2: Visitor  views  huge  model 
of aircraft  carrier USS Forrestal in 
Washington  flag-decked muu- 
um. Above:  A youne  visitor  re- 
laxes in the sun in the outdoor 
display  area. kft: The  museum 
offers  many  exhibits  on  early 
naval aviation. 
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two of the Barbary pirates’  gunboats. 
Decatur  found  himself  looking  down  these  gun bar- 

rels  because, for years, the Barbary corsairs had  preyed 
on  United  States  commerce  in  the  Mediterranean.  In 
fact, the Bashaw of Tripoli, in 1801, went so far as to 
declare  war  on  the  United States. We responded  in 
kind  on 6 Feb 1802 but  were  unable to launch  an? real 
offensive  action  until the  summer of 1804. 

The pair of 24-pounders  which  now  “slumber” so 
peacefully  in the Navy  Yard’s Leutze Park are  trophies 
of the first attack of that  offensive.  During the  battle, 
Decatur  nearly  came  to  a  premature end  when,  during 
hand-to-hand  combat,  a  scimitar-wielding  corsair  spot- 
ted  an  opening  and got set to split  the  young captain’s 
skull. As the  pirate  started  his  swing,  however,  one of 
Decatur’s men,  Reuben James,  disabled  in  both arms 
by wounds,  threw  himself in  the way to  protect  his 
captain. His own  scalp, of course,  was  laid open - yet 
he survived. 

Long Tom is another  gun  which  links today’s 
museum visitors with the rowdy  days  following the 
American Revolution.  This  formidable piece of hard- 
ware is a cast-iron, &-pounder  made  in  France  in 
1786. It was once  part of the main  battery of a  French 
man-o’-war which was captured  by  the British, then 
sold  to the  United States.  Somehow, the  gun  turned  up 
next  on  a  Haitian  privateer and,  about 1813, it was 
returned to storage in New York. It was pressed  into 
service  during  the War of 1812 on  board the  brig Gen- 
eral Armstrong, a  privateer  skippered  by  Captain 
Samuel  Chester Reid. 

While  at  Fayal  in  the Azores, three British ships 
entered  the  harbor carrying  a total of 130 guns  and 
some  2000  troops,  westward bound for an  invasion of 
the  United States  near  New  Orleans.  Captain  Reid 
moved  his ship close to shore  where  the  larger British 
ships couldn’t come  alongside and  prepared to  repel 
boarders. 

As Captain  Reid had  anticipated,  the water was soon 
covered by armed boats which were  warned by Reid 
to  stand off.  After a  brief  pause,  however, the British 
boats came  on  and General  Armstrong let go  with  a 
deadly  storm of grapeshot  which  the British answered 
with  small  arms and swivel  guns  mounted  on  two of 
their boats. This  time,  however, the British withdrew. 

But the uneasy  respite  didn’t  last long. Around mid- 
night, the British launched  more  heavily  armed craft 
carrying  a  much  larger force. Captain  Reid  figured 
they  had  at  least  12  boats  and  some 400 men.  This 
time,  the British went for broke  in  a  40-minute  brawl 
in which  more  than half the attackers were  either 
killed  or  wounded - many of them victims of Long 
Tom. Reid’s casualties were  two  killed  and  seven 
wounded. 

By this  time, the British decided to stop  playing 
games and  lined  up  their 130 guns  against General 
Armstrong. Reid,  knowing the  jig was up, sent his  men 
ashore  and  scuttled  his  ship. Long Tom, of course, 
went  down  with  her. 

Many  years later, Long Tom, which had  done so 

well  in  battle, was recovered from the bottom of Fayal 
Harbor  and  presented  to  the  United  States  by  the 
Portuguese  government. The big  gun was exhibited  at 
the 1893 World’s Fair  in  Chicago  before  being  ,in- 
stalled  at  the Washington Navy Yard’s Leuke Park. It 
was later  moved  into the  museum  building itself 
where  it  now guards the entry. 

The Civil War is well  represented  in  the Navy 
Memorial Museum. Among other  items  which  link 
modern visitors with  that tragic conflict is the  remnant 
of an  anti-torpedo float which  was  used  to  detonate 
enemy  mines  during  the  Civil War. This particular 
float was  employed  by the Union Fleet against  Con- 
federate  ships  at  Charleston.  Somehow,  it  was  set 
adrift and  ended  up  in  the Bahamas. A chunk of the 
float was taken from there to the  museum. 

In Willard  Park, just  outside  the  museum’s  front 
door,  stands  a  line of rifled  100-pounders  taken from 
the ironclad ram Tennessee which was called  “The 
most powerful  vessel  ever to fly the  Confederate flag.” 
Even now,  more  than  a  century  later, these  guns look 
formidable. 

They  must  have  looked  even  more  sinister  to 
RADM David G. Farragut and his  fleet  at  Mobile Bay 
on 5 Aug 1865 - the day Tennessee fought her last 
fight and  Farragut  damned  the  torpedoes  (mines)  in- 
delibly  into naval history. The ships of the  Union  fleet 
steamed  through  a  mine-blocked  channel  and,  despite 
almost incredible  daring  on Farragut’s part, the Con- 
federates  might  have  carried  the  day  had  not 
Tennessee followed Farragut’s ships  into  Mobile Bay 
rather  than  staying  in  shallow  water  near  Fort Morgan 
and  using  her long-range  guns  to good advantage. 

Once  out of her  protected position,  however, 
‘Tennessee came  under fire from Union  monitors  which 
blazed away at the Confederate ram for half an hour. 
Leaking  and practically  helpless, the ironclad finally 
surrendered. By then,  her smokestack and  rudder 
chains  were  gone. Of her six guns,  only  two were still 
usable  and  they couldn’t be  brought to bear  on  the 
enemy.  Twelve of her  crew  had  been  killed  and 19 
wounded. 

It is interesting  to  note  that Admiral Buchanan,  who 
lost  a  leg  at  Mobile Bay while fighting for the Confed- 
eracy,  had good cause to ponder  the fortunes of war 
after Tennessee’s surrender. He had,  in April  1861, 
resigned  his U.S.  Navy commission  thinking  his  home 
state,  Maryland,  would  soon secede from the Union. 
When  the  state  failed to secede,  the admiral  tried  to 
withdraw  his  resignation  but  it  already  had  been ac- 
cepted. 

Following Tennessee’s capture,  her  guns  were 
added to the Washington Navy  Yard’s trophy collec- 
tion  which  Buchanan  must  have Seen many  times be- 
fore the war. He was, in fact, the  Yards  commandant 
during his last assignment as a  Union officer. 

Willard Park  contains other Civil War mementos 
including  an  interesting  item  called  “The  Intelligent 
Whale,” (one of the early  attempts  at  submarines  pre- 
dating  John P. Holland  and  the Navy’s first submarine, 
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931). These,  together  with  the  museum’s  indoor col- 
lection, give  the visitor the strong, bitter flavor  of those 
tragic years. 

After viewing  the  souvenirs of the  Spanish- 
American War which include relics of the  battleship 
Maine, a Navy visitor enters  the  era familiar to his 
grandfathers.  Like the Civil War, World War I is also 
well  represented with  a  newly  refurbished exhibit. 

A Mark VI mine is on display. It is one of about 
100,000 manufactured during World  War I. Between 
70 and 80 thousand  were  rapidly  manufactured  and 
planted  in  the North  Sea to bottle up  the  German 
U-boats. 

There is a  picture of J. P.  Morgan’s yacht Corsair 
which  was  converted for convoy  duty  during the war. 
There is also a  superb  scale  model of one of the Navy’s 
more  bizarre  guns - one  mounted  on  a railroad car 
and  used  in  France to counter  the effects of Germany’s 
“Big  Berthas”  which shelled Paris from a  distance 
they  presumed to be safe. The mobile  gun  was 
manned  by sailors who  were  a  considerable  distance 
from salt water but who  knew  what to do with  a 
battleship-size  gun. 

One of the more  poignant of the museum’s  exhibits 
is sandwiched  between  space  devoted to the  two 
world  wars. It is the Antarctic  wintering-over hut oc- 
cupied by  Admiral Byrd in 1934. Most who  view  the 
hut  are  surprised  by its fragility, for it  resembles  more 
a  packing  crate  than  a  building  capable of sheltering  a 
lone man from minus 70 degree  temperatures. Al- 
though  it was buried  beneath polar  snow and was, 
therefore,  sheltered from the  winds  which  raged 
above, the  hut  depended  upon  heat from an  inade- 
quate stove  which,  when lit, smoked so virulently  that 
Byrd  was nearly  asphyxiated. After these many years, 
the odor of smoke  still lingers inside  the  shelter. Risk- 
ing  death by  asphyxiation, the admiral  lived to tell 
about  and  write  about his experience. 

It is in  a section of the  museum  near  the Byrd hut 
that  one first senses  the Navy’s increasing  awareness 
of science  and  technology, for here  one can see  a 
model of the first wind  tunnel - in 1914, it was the 
largest wind  tunnel  in  the world. Here, too, are  props 
from the first carrier-launched  plane.  There is also a 
small  oceanographic  display  and  a  feature  on the 
search for and discovery of uss Thresher’s wreckage. 
The bathyscaph Trieste which probed  the  depths of 
the Marianas  Trench and  played  a  leading  part  in 
Thresher’s discovery is also at  the  museum.  It is re- 
spresented by  a scale model. 

World  War I1 occupies the final exhibit  space in the 
museum. There is a  kamikaze  glider  which recalls the 
terrific threat  posed by Japanese  suicide pilots to 
American  ships particularly off Okinawa. Also present 
are full scale  models of the first atomic  bombs built by 
the  United  States. 

Tucked  in  the last space  before  reaching  the exit is 
gear  taken from World War I1 submarines  complete 
with three  operable  periscopes.  These days  small 
children  peer  where  once  tense  skippers  eyed  their 
quarry. One of the  periscopes was taken from uss 
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Flusher (SS 249) which was responsible for sinking 
more  than 100,OOO tons of’enemy  shipping. 

The exhibits  mentioned  here  are only  a  handful of 
the many sheltered  under  the roof of the Navy Memor- 
ial Museum  and  gathered  together  in the minuscule 
parks  scattered  throughout  the Navy  Yard. As the vis- 
itor strolls through  the Navy’s memorabilia, it is easy 
to remember  that  the  museum itself is a  memorial tc 
those  who  made  use of the  items  on display and  the 
others  who  died for their country,  believing  in  it  and 
preserving  our way  of life for future  generations. 

That  seems  a fitting thought for Navymen  on  thf 
bicentennial of their service’s history. 

- Robert Neil 

Bolow Entryway  to the Naval Museum.  Right: Mr. and Mn. Norman 
M. Littell present rare  Iottor,  bearing  the  signatures of threo  prosi- 
dents,  to  museum dimtor, CAPT R. Pineau,  USNR.  Upper right: Cen- 
tral viewing area in the  Navy Museum. lower  right:  a  view of the 
mammoth float swtion of bathyscaph TnMA k i n g  prepared for 
oxhibit  on  man’s  underwater  exploits. 
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The  Sailor  of the Year award and Chief Hospital  Corpsman  John 
might  be  compared to  a  Navy com- R.  Hewitt, Shore Sailor of  the year. 
bination  of  an Olympic Gold Medal All  had been  1st  class petty  offic- 
and a Grammy all  comblned  into ers; by virtue of their  selection, 
one. It involves the elements of  put- they  received  meritorious  promo- 
ting  forth  that special  extra effort in tions to  chief. 
doing a superior  job,  assuming a That’s  not  all  -the  men  and 
leadership  role  among peers, taking their  families were flown to 
advantage of opportunities,  and Washington, D. C., where they were 
general all-around excellence. And formally  named  Sailors  of the Year 
like  all  these  other awards, it sym- by the Secretary of  the navy and 
bolizes the  best  in a field. the Chief  of Naval Operations.  Then 

1974  announced in the July 1974  ation  at  the  location  of  their  choice 

nalman  Franklyn R .  Perry, from  the States. 
Atlantic  Fleet; Chief Storekeeper The Perrys headed for Niagara 
Walter W. Gouveia, Pacific  Fleet; Falls where Chief Perry was due  for 

!’ 
, ,  The Navy’s best this year - the the  men  and  their  families were 
L, three  named Sailors  of the Year for awarded five days of rest  and relax- 

!., ’ ’ issue  of ALL HANDS ” a r e  Chief Sig- within  the  continental  United 

$’ - 
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a television  interview.  Chief Perry 
also served as honorary  grand 
marshal  for  the  Maid  of  the  Mist 
Carnival held  there  during  his stay. 
He  also got  together  with  local Navy 
recruiters  and  the American Legion 
for some  promotional  activities. 

The tr ip  to Nlagara was almost 
like  coming  home  for  the Perrys. 
Chief Perry is a native  of  upstate 
Ossining, N. Y., but somehow, he 
says, he  had never quite  made it 
over to Niagara. 

Chief Gouveia is a SEAL Team 
member - the same SEAL Team, in 
fact,  which  produced  last year’s 
Pacific  Fleet Sailor  of the Year, 
Chief  Quartermaster  Talmadge W. 
Bohannon.  Chief Gouveia won’t 
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say, but he  probably  received some 
pomters  about how to capture  this 
year’s  award from Chief  Bohannon. 

A 37-year-old  Hawaii-born  Ameri- 
can with  19 years in  the Navy, Chief 
Gouveia has  earned  an  associate  of 
arts degree in Flordia  where  he was 
stationed  and  is  majoring in sociol- 
ogy at Chapman College in Califor- 
nla.  From  Washington,  he  packed 
himself,  his  wife  and  their  four 
children  for  five days In San Fran- 
cisco,  his  wife’s  hometown. 

pooper the Navy likes to have 
around.  Instead of the  five days’ 
rest  and  relaxation  due  him  after 

Chief Hewitt is the  kind of  party- 

the awards  ceremonies in Washing- 
ton,  he  took  his  wife  and  two  teen- 
aged children  to Texas to enroll in a 
year’s study  under the Physicians 
Assistant Program. The  36-year-old 
native  of  North  Carolina may take 
his  five days of  relaxation  later - if 
he has the time. 

That year of  study will also  pre- 
vent  Chief Hewitt  from  accepting 
an assignment to  work with one  of 
the  top master chiefs  of  the Navy 
during  the  coming year.  That’s  the 
other  option  the award of Sailor  of 
the Year brings,  and  although  Chief 
Hewitt won’t be taking it, Chief 
Perry  and Ch.ief  Gouveia will. Chief 

Perry  is  on the  staff of the Master 
Chief  of the  Atlantic  Fleet,  and 
Chief Gouveia, because  of  an inten- 
sive interest  in  education, will as- 
sist the Master  Chief of Naval  Edu- 
cation  and  Training Command. 

Facing pago ADM  James 1. Holbway, 111, CNO, 
congratulates  the 1974 Sailors  of the Yoar,  now 
chiofs by meritorious  promotion. 1 to R: Chief 
Hospital  Corpsman  John R. HewiW  (Shore),  Chiof 
Stonkeopar  Walter W.  Gouveia  (Pacific  Floot), 
and Chief  Signalman hanklyn R. Perry (Atlantic 
Fleet).  Below:  Chiof  Tradevman  Edward N. 
McDaniel is fitted with  a  now chief’s  cap by his 
w i h  for boing  named  the  outstanding  Navy 
recruiter  of 1974. ADM Holloway look on. 

RECRUhTW E YEAR 
Chief  Tradevman  Edward N. 

McDaniel, recruiter in charge of the 
Navy Recruiting  station  at Pharr, 
Tex., in  the San Antonio Navy  Re- 
cruiting  District,  is  this year’s “Out- 

for 197% ” Chief  McDaniel was 
standin Navy Recruiter of the Year 

selected’from  10  finalists in  the 
Navy’s annual  Recruiter of the Year 
competition.  These  finalists,  rep- 
resenting  the  eight Navy Recruiting 
Areas and  the Naval Reserve  Com- 

mand for  Surface  and  Air  programs, 
were picked  from more than  4000 
Navy recruiters  nationwide. 

Besides the honor  afforded, 
Chief  McDaniel is assigned to  the 
recruiting  district  which was na- 
tionally  ranked  “number  one”.in 
the  nation  in  successful  recruit- 
ment  for  fiscal year 1974.  Chief 
McDaniel’s recruiting average  has 
been better  than six recruits each 
month. 

In Pharr,  Petty Officer McDaniel 
is involved in  Little League 
baseball; serves  as a counselor to  
the McAllen Boys Club in  addition 
to  coaching its  football team;  and 
recently  established  the Alamo 
Youth  Baseball League. A 19-year 
Navy veteran,  Chief  McDaniel was a 
1st class petty  officer when 
selected  and was consequently 
meritoriously  promoted to  chief. 
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A light  breeze carried the  scent of spring across the 
runway at NAS Patuxent a s  the “Arctic  Fox” prepared 
to take off. This was the runway  used  by the U. S. 
Navy’s Oceanographic Development Squadron 8 at 
PaxRiver. 

Twenty Navymen and scientists had  just  climbed 
into  a  big  orange-and-white  oceanographic research 
aircraft now revving up its engines. 

In  the cockpit, Lieutenant  Commander  Henry H. 
Broderson took over the controls from his  second co- 
pilot, Lieutenant (jg) Garry G. Sowers. As the aircraft 
took  off, the  commander  shifted  her  rudder  and,  in 
response,  “Fox”  dipped  her wings - a  signal of good- 
bye to  wives and  children watching from below. 

Operation Birdseye, the mission for ice  studies 
sponsored  by  the Naval Oceanographic  Office, was 
underway. On  that flight it was planned to carry  Fox’s 
crew  and  a group of research scientists  to  remote ice 
wastelands  seldom  visited by men.  She was  to follow 
arctic and sub-arctic routes to the top ofthe world,  the 
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the RRCTIC FOX 

North Pole, then  home again. 
The journey  would  include  a  stop  at  Goose Bay, 

Labrador, and  a flight over  the  icebergs of Baffh Bay. 
From  Thule,  Greenland,  the Fox would lift off for the 
North Pole,  then  cut across down to Eielson Air Force 
Base, Alaska. 

After a  short  stopover  and  a  survey flight along the 
North Slope coast to the  edge of the  Chukchi Sea, she 
would  return via the  Northwest Passage to Greenland. 

Already the pilots, 'crewmen  and  scientists  were 
preparing for the mission  operations. 

Doctors  Walter L. Whitman and Allen W. Lohanick 
broke  out  oceanographic charts and graphs to be  used 
in  the  ice  studies. Dr. M. Allen Beal prepared his 
movie-recording  camera, and Electronics  Technician 
Peter R. Kupstas lined  up  the laser beam projector. 
The laser is used as a profiler to measure  accurately 
the  height contour of the  ice fields. Electronically 
transferring its readings  onto  graphs,  the laser is capa- 
ble of defining  the  smallest rise or  ridge  in the ice. 

Crossing  Canada and on the approach  into  Labrador, 
the  earth  below  had lost its  fresh,  green color, taking 
on  grayer hues of a  lingering  winter.  Soon  the  "ground 
horizons"  surrounding  the aircraft were solid white, 
broken  only  by an occasional  gray-green line of spruce 
trees. 

The aircraft landed  at'Goose Bay in  a  light  snow 
which partially obscured  the runway.  Petty Officer 
2nd  Class  Gary W. Foster  swung  open  the  personnel 
hatch.  Around  them the  snow  covered  the  ground to a 
depth of several feet in drifts and  the only  spots of 
color  were the gray-green  spruce  trees  along the bor- 
ders of the  base. 

But  Fox's crew  found  themselves  quartered  in large, 
clean Royal Canadian Air Force  barracks  that  were 
more  like hotels than barracks. In  the warmth of a large 
dining hall, they  enjoyed  a  meal of steak  and  kidney 
pie,  herring  and  other  Canadian  specialties. 

The darkness at Goose Bay was lessened by the 
strange  fluorescent quality of the Aurora Borealis, bet- 
ter known as the  northern lights. They  seemed to shift 
across the sky like  moving  clouds. 

At dawn  the following day, Fox  took  off again, head- 
ing  toward the  icecapped mass of Greenland. 

I 
Far loft:  A  mol Arctic fox w n t u m  noor tho  squadron's  quart-. CM~W Tho 
o i w f t  callod "Arctic Fox". Above: Cmw  of the Arctic Pox, who  flow  tho 
38,000th occibnt-fno  how while  circling the North Polo. 
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FlRCTlC FOX 
As the  plane soared  out  into Baffin  Bay, the charac- 

ter of the  northern  sea  changed.  The ocean,  which  had 
been partially  covered  by  ice,  now  became  an  ice 
field. Only occasionally did a  watery  surface  break 
through in  the form of a  “polynya” (wide  space)  or  a 
“lead”  (long,  narrow  break). 

The  ice averaged about five feet  thick on  the surface, 
with  mountainous  icebergs  jutting their ragged edges 
toward the sky. The ice  observers  began their survey. 

r 

Stationed  in  the forward cockpit  area,  they  marked, in 
special  cartographic symbology, ice  ridges,  icebergs 
and conditions of the  ice  below. 

A wide,  white bay located at  the  end of a huge 
tabletop formation marked  the  approach to Thule, 
Greenland. A rise of cliff and mountainous  hillside 
surrounds  Thule except  at the Bay point, and gives the 
air  base  the  appearance of being  at  the bottom of a 
bowl. All  of it is ice- and snow-covered,  an  almost- 
unbroken  white. The temperature was 35 degrees 
below  zero  and  the  crew  secured  the aircraft in 
double-quick  time. 

Chief Petty Officer  Jack L. McLane led  the  group to 
the  chow hall where  they  found a  pleasant  surprise. 
The Danish-operated  dining  hall  there offers some of 
the most  delicious  and  plentiful food anywhere - and 
the  surroundings  made  it taste even  better. 

“Meals are  one of the major morale factors here,” 
said one of their hosts. “There’s  really  not  much else to 
look forward  to  unless you enjoy  tramping  around on 
ice  ridges.” 

Coming  out of the  dining hall the  crewmen  met 
their aircraft’s namesakes.  Several  arctic foxes, small 
animals  with  long,  varicolored coats, bushy tails and 
doglike faces, were  searching  around  the  grounds for 
food scraps. They  scattered  as  the  men  approached. 

“They’re  -wild,”  said  Chief  Petty Officer John W 
Groves, “but  that  doesn’t  keep  them from coming 
aboard the  base for an easy meal.” 

The Fox’s crew  were  quartered  in  the  “Top of the 
World”  barracks, with  heavy,  icebox-type  doors,  de- 
signed to keep  heat  in.  They  settled  down for the  night 
- only to find that  night  never  came.  For  several of the 
crew  this was their first experience of the  long arctic 
daylight.  Finally,  at 0300, some of the team  members 
ventured  outside to  photograph the wild foxes in  the 
dim  light of the low-lying sun. 

Within 15 minutes  the  cold  was  seeping  through 
their  parkas and boots, and  had  already  hardened on 
exposed  areas of their faces. They  pulled  the  fur-lined 
hoods of their parkas  farther down as they  found  that 
even  their nasal  passages  filled  with frost. 
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“Watch out for little  white  dots  on  your skin,” 
warned  Petty Officer 1st  Class Allen T. Meredith. 
“That’s the signal of frostbite.” After 20 minutes  the 
men  had to return  indoors  to  thaw  out. 

Lifting  out across Greenland Bay on the next step of 
their  journey,  they  headed  deeper  into  the  desolate  ice 
waste,  continuing  their  research work. Dr.  Lohanick 
huddled  over his  charts, Pete Kupstas bombarded  the 
ice  surface  with  his  laser  beam, and Drs.  Whitman and 
Beal made observations  on the  ice conditions  below. 
The military ice  observers  rotated from the cockpit to 
the radar  screen in shifts,  seeking  data and marking 
their charts. 

The purpose of this  oceanographic mission  was to 
obtain  various  kinds of information  that  could be 
gathered from the  ice  wilderness  below.  Whatever 
could be translated from that  arctic  surface  to the 
charts and graphs  aboard Fox would  be  added to the 
Navy’s, and  the Nation’s, store of oceanographic in- 
formation. Their  immediate  application  would be to 
aid  in  weather  research,  and to assist in military and 
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commercial ship  and aircraft safety services. The in- 
formation  was also to be correlatqd  with  that used for 
research  on arctic military operations. 

Meanwhile Arctic  Fox continued  northwards. She 
made  her  approach to the  Pole  at 1700. Nothing was 
changed  on the polar  landscape.  The  windswept  ice- 
and snow-covered  emptiness below was marked  only 
by  ice  ridges  created by tremendous  pressures. But a 
feeling of awe  swept  the aircraft as the  men  watched 
through  the  cockpit  and  portholes,  feeling  themselves 
pulled toward the  legendary  top of the world. 

Far left:  Navy oceanographic  scientist Dr. M. Allen  Beal films ice  ridges. 
Left:  Massive  iceberg in  Baffin  Bay. Below LT Philip  Souza II helps  observe 
Baffin  Bay. 

“We’ll  go into  a  turn  and  circle  the Pole,” an- 
nounced  Senior  Co-pilot  Lieutenant  Philip E. Souza, 
11, “to let  the scientists  get their  readings - and also 
so we can  say  we’ve been  around  the world in 80 
seconds.” 

Fox actually made  her flight around  the  world  in  less 
than 80 seconds, then  headed south.  Later  they 
learned  they  had flown the oceanographic  squadron’s 
38,000th  accident-free hour  while circling the Pole. 

The next  leg of the flight called for a  rest  stop  at 
Eielson Air Force Base, near Fairbanks, Alaska.  Before 
leaving Alaska, they flew a  recon mission to the  edge 
of the Chukchi  Sea. 

Setting  their  course  northward for a  second  time, 
they  headed back for a  return  trip  to  Greenland. As 
Arctic  Fox  flew into  a  reddening sky, the disk of the 
sun rose  ahead,  dimming  the  crescent moon that  still 
hung  in  there on  their  port  side.  On  this  return jour- 
ney, Fox made  her way through the famous  Northwest 
Passage,  without  incident.  But as the  plane ap- 
proached  Greenland,  the  weather  began to change. A 
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light fog rolled  over Fox and  Thule control  reported 
high  winds  and  blowing  snow  over  the  airfield. 

Down  below  the surface of the sea  disappeared  in 
the mist and Fox  was forced  downward  to find an 
opening  and  reorient herself. 

The mountains of Greenland rose  suddenly  out of 
the mist. There was also  another  danger - by flying 
low Fox ran the unlikely, but possible, risk of  skim- 
ming  into  a massive iceberg. 

The aircraft  grew quiet  inside.  Only  the  drone of the 
engines  broke  the  silence as the Fox  flew low  over the 
surface  looking for a  break  in the fog-mist which  would 
permit  a  landing  approach. 

Finally  the break  came. The  plane  headed  into 
Thule.  Ground  Control Approach  took over and  began 
talking Fox into  the  field. The  plane  glided, almost 
obscured by the  blowing  snow,  toward  the  landing 
field. 

After two  unsuctessful  attempts to land  at  Thule 
through  blowing  snow  which  obscured the field, 
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""CUATION FROM CYPRUS 
m 

NAVY I 
On  the afternoon of 22 Jul 1974, helicopters from the 

U. S. Sixth Fleet  amphibious assault ship uss Inchon 
(LPH 12) began  evacuating American citizens from 
the British base  at  Dhekelia in southern  Cyprus. 

Evacuees  were flown to  a five-ship amphibious 
group  which  included uss Coronado (LPD ll), uss . . 
Trenton (LPD 14), uss Spiegel Grove (LSD 32) and 
uss Saginaw (LST 1188). The Marine  command  in- 
volved was the 34th  Marine  Amphibious  Unit  under 
Colonel E.  H. Arkland and  the helicopters  belonged  to 
HMM 162. The ships  composed  Task  Force 61, com- 
manded by Commodore M. J. Karlowicz who is also 
Commander of Amphibious  Squadron  Eight. 

By the  end of the four-day evacuation  cycle, 498 
Americans and 254 other  nationals from 24 countries 
were  embarked  aboard the ships. Coronado had 466 
evacuees  aboard,  shuttled from Dhekelia by the 
Marine  helicopters  attached  to Inchon. 

Following  initial  evacuation  at  .Dhekelia, uss 
Trenton, along  with  ships  and  helicopters from the 
British Royal  Navy, proceeded  on 24 July  to Akrotiri, 
Cyprus. There, 201 persons  were  transported from 
shore to uss Trenton using  medium  landing craft. This 
evolution took place  in  rough  seas  and  accompanying 
high  winds. 

Once civilian  personnel  were  brought  aboard  they 
were rapidly  processed for their stay on  board  ship. 
Towels, soap,  food and a  comfortable bed  were pro- 
vided all as soon as they  arrived  aboard, , ;!, ,'. ' " ,:'" 

, , i: , ,.;, ., , , 

left: EvcKuees from Cyprus are landed  aboard USS Trenton.  Below:  Evacuees 
are shown the way to  processing ana. Right:  Chow  time  aboard  the  ship for 

ALL HANDS 



TOTHE RESCUE 
The military  personnel  went  out of their way to 

make the civilians  at home as much a s  possible.  One, 
Jenerfer  Clement of Toledo,  Ohio,  said, “I don’t be- 
lieve  how fast the evacuation of so many people took 
place. The Marine  helicopters with the U. S. flag 
painted on their  sides  were  the most beautiful  sight  in 
the  world.” 

Another  evacuee,  Peter Z. Allen, PhD,  a professor at 
the University of Rochester, N.Y., has since  written 
Secretary of the Navy J. William Middendorf, 11, to 
express his  thanks for the  manner  in which the am- 
phibious  group  handled  the  evacuation.  His  letter 
reads: 

“Dear Mr. Secretary, 
“I am writing you to express my sincere thanks, 

deep  gratitude  and  appreciation for the role  played  by 
the  Department of the Navy in its evacuation of 
American nationals from Cyprus during  the  recent 
outbreak of fighting there. 

“I was one of five Americans participating along 
with other foreign nationals  in an archaeological sum- 
mer program of‘ excavation at  ancient Salamis, just 
outside  Famagusta. After being  trapped for several 
days in  the  schoolhouse  ofAgious Georgios of Salamis, 
which was caught  in  the  middle of Greek-Turkish 
crossfire, we  were finally rescued  and  escorted by U. 
N. (Swedcon) and British  forces to the British base at 
Dhekalia.  Minutes  after  our arrival at  Dhekalia  base 
(Monday  evening,  July 22), American helicopters 
landed  at  Dhekalia  and  evacuated  hundreds of Ameri- 
cans to the uss Coronudo. The  speed, efficiency and 

safety with  which  this  air rescue  operation was carried 
out was truly  remarkable. 

“Captain E. N. Fenno,  commanding officer of the 
uss Coronudo and  the  members of his crew  are to be 
thanked  and  congratulated for their  role  in  evacuating 
Americans to safety in  Beirut. The behavior of the 
crew  aboard uss Coronudo was in  the  highest tradition 
of the U. S. Navy and merits the greatest  praise. The 
care,  concern  and  attention  shown  by  all the  crew of 
the Coronudo for the welfare, comfort and safety of 
each  evacuee  aboard was truly  inspiring  and  certainly 
exceeded any requirements of duty. 

“I thank  God  that  ships  like  the uss Coronudo exist 
in  the U. S. Navy. Their  humanitarian mission should 
serve as a  source of pride  and  gratitude for all Ameri- 
cans. I sincerely  hope  that my own  appreciation  and 
gratitude  can  be  communicated  to the captain  and 
crew of the uss Coronado.” 

During evacuation and transit to  Lebanon,  addi- 
tional ships  ofthe Sixth Fleet stood by  in international 
waters  in  the  area  should  the  need for additional 
evacuation arise. Arriving  in Beirut, Corolsudo and 
Trenton were  met by diplomatic officials who pro- 
cessed  the disembarked evacuees  and  arranged on- 
ward transportation. 

- Coverage  and  photos  by  CDR J. P. Mathews,  
P H I  C. Meyer ,   PH3  J.  G. Greco,  
PH3  P. Skold,  Sgt. S. Patterson, 
MM3 Tucker  and  PH3  Arterberry 

I 
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A NEW CHAPTER 
I in the Career of ' LT Jim DaiI,USN 

18 ALL HANDS I 



r ,  

J im  Dail had just  spent  a  year  at  the  university of 
Texas at  Arlington  and  was  looking  for  a  summer  job 
in  Fairbanks,  Alaska,  when  he decided to  join  the 
Navy.  That  was  some 12 years  ago. He said - at  that 
time - he  thought  “the  Navy  was  a  mare  disciplined 
organization  than  the  other services in  the sense that 
there  was  more  cohesiveness  among  the people serv- 
ing in it.” And that’s what  he  was looking for. 

After  enlisted  recruit  training  at NTC San Diego, he 
reported to  Great  Lakes  to  attend  the  Electronics 
Technician School there.  However,  before  ET classes 
began,  he received a SecNav appointment to the 
Naval Academy and was ordered to  the Naval Pre- 
paratory School at Bainbridge,  Md., for  a year’s study. 
While  at  San Diego, Dail had applied for every  officer 
procurement  program  available,  especially  Congres- 
sional and  SecNav  appointments  to  the  Academy. 

Dail entered  the  academy  in  June 1963 and  was 
graduated  four years later  with a commission  as  an 
ensign and a general engineering  degree. 

This  is  the second time  that ALL HANDS has fea- 
tured  an  article  on LT Jim Dail -the  first, “Profile of a 
Professional,” appeared in  our February 1971 issue. 
This does not  mean  that  we are spotlighting  a  particu- 
lar career - it is  our  intent  to  portray  the  continuing 
career  of a young naval officer - along with  his  wife 
Donna - enabling  us  to share their  views and  experi- 
ence with  others. 

In  the February 1971 article Dail commented  on  the 
demands of one’s job as he  moves along in a naval 
career. “It’s a job  with long, hard hours and lots of 
responsibility,  but it’s something that has lots of pres- 
tige  attached to it.” 

He set for  himself one particular rule to  follow: 
“Once  having  made  the  decision to  join  an organiza- 
tion, a person  should live by  the  rules,  but I think 
that’s true of civilian  l(fe.as well.” 

He calls his  present job  in  Eta  Jima, Japan,  “a tre- 
mendous challenge,” saying as  well  that  he  “can see 
material results” from his  work - something  that  is 

not  always  possible  in  many  jobs. 
Now,  following,  is a second look at LT Jim Dail,  his 

wife  Donna,  the couple’s growing son,  Brian,  and 
their two-year-old daughter  Jennifer.  Chief  Journalist 
Tom  Thompson  reports  on  the  way  they’ve  adapted  to 
living in  Japan  and  the  challenges Dail faces as an 
instructor a t  the  Japanese  Maritime  SelfDefense 
Force’s officer  candidate school. 

Eta Jima is one of a  string of jewel-green islands in 
the  Inland Sea of southern  Japan,  about 600 miles 
south of Tokyo. The quiet,  smog-free  island is home 
for the Japanese Maritime  Self-Defense Force’s officer 
candidate school. 

It is also the  current  duty station of Lieutenant 
James A. Dail of the U. S. Navy. (+) I 

loft: 11 James  A. Dail checks  schedule with 
another  instructor.  Lower right: 11 Dail teaches 
not  only  conversational  English  but  also  Ameri- 
can  history  and U. 5. Navy customs and  tradi- 
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He  and his  wife  Donna and  their  two  children ar- 
rived  there  some  two  years ago. LT Dail’s assignment 
was to  serve as an  instructor  on  an  exchange  basis  to 
the corps of cadets  learning  to  become officers in  the 
Japanese Navy. 

The 31-year-old lieutenant is the first American 
naval officer to serve as an  instructor  at the school, 
which  has  a  history  stretching back to the late 1880’s, 
turning  out officers for the  Imperial Navy. In a tum- 
about  assignment,  the  Japanese  have  one of their naval 
officers at  the U. S. Naval  Academy at Annapolis, Md. 

. How  are  the Dails enjoying  this  unusual  tour? All 
you need to do is to take  a look at  the  pictures  on  these 
and  the  preceding pages. 

After nearly  two years on  Eta Jima, the  couple 
claims  a degree of happiness  matched  only by a 
seabag-sized  appetite for seaweed  and raw fish. 

“At first we  were worried about  how  we  would fit 
into a totally Japanese  environment,”  LT  Dail  recalled 
one  evening  in his  home  on  the  base,  “but  we  were 
warmly  received  and  made to feel  at  home  right from 
the first day.” 

Mrs. Dail was more  concerned  than  her  husband. “I 
wasn’t quite  the  worldwide  traveler  that Jim was,” she 
said.  A  1965  graduate of Paschal  High School in Fort 
Worth, she was a student at  Texas Tech  when  she  met 
and  married  her  husband. Although he is a junior 
officer, Dail’s home is in  a  housing  area  normally re- 
served for senior  Japanese officers. The location  was 

. selected by the school’s superintendent before the 
Dails arrived. It’s a  spacious  three-bedroom  house 
built by the Australian  Army when  it  occupied the 
island  along  with American forces after World  War 11. 

“I can’t say we would  have  preferred  a  Japanese- 
style  house,  because  they  get  rather  chilly  in the 
winter,” the  lieutenant confessed.  “But even so, when 
we  stepped off the ferry  at  Eta  Jima, we  were  prepared 
to  adapt as much as possible to the  Japqnese  life  style.” 

So far, Jim and  Donna,  and  their  children  have  done 
surprisingly  well. 

Their meals are  just as apt to be Japanese-style - 
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lafb The Doilr  admire  their son  Brian’s perfor- 
mance with chopsticks,  which he learned to  use 
when he war three yearn  old. 
Lower right: Mrs. Donna Dail in a  Japanese  mar- 
ket.  Upper  right:  Even  after  two  years on Eta 
Jima,  the  Dailr  still  meet  villagers  who find their 
presence  a novelty,  inspiring  numerous  quer- 
tionr. 

perhaps  noodles,  rice, seaweed,  a spicy  pickle  and fish 
- as steak  or  hamburger. And conversation around  the 
dinner  table is often as much Japanese as  it is English. 

LT  Dail,  who  studied  French  at  the Naval  Academy, 
took a  36-week  course in  Japanese before  leaving the 
U. S. Donna  had  about  a month‘s  formal instruction 
and has  learned  more of the  language from her 
Japanese  friends. 

Brian  is the  fluent  member of the family. He  learned 
from his Japanese playmates and is just as comfortable 
speaking  Japanese as English. 

“But he speaks  with an  Eta  Jima  accent,”  LT  Dail 
pointed  out (that’s somewhat  like  a  Japanese  learning 
to speak  English  with  a Texas accent). 

Speaking  the  language is a  necessity for the Dail 
family. On  the  job,  LT Dail must  converse  in  Japanese 
with  fellow officers and  the  three  Japanese instructors 
in the  English  department. And Japanese is the only 
language  understood  by  the  shopkeepers  in  the  small 
town  outside  the  base  where  Donna  does  her shop- 
ping. 

“We’re isolated from other Americans in  Japan,  but 
we  prefer  it  that way,” Donna  said.  “It forces us to 
improve  our  Japanese.” 

The nearest  big  American  base is the U. S. Marine 
Corps Air Station at  Iwakuni,  about  three  hours from 
Eta  Jima by ferry and car. The  lieutenant limits  his 
visits to the  base to about two a  month, when  he gets 
paid  and  buys food staples  and  meat. 

LT Dail is the only  native  English  speaker  in the 
school. He works under  a  Japanese civilian who  heads 
the  English  department;  another  instructor is also  a 
civilian, and  one is a  Japanese naval officer. 

Of the 450  students  attending  the officer candidate 
school each year, most will  take  English  lessons from 
LT Dail.  Students  spend  only  one  year at the school, 
but most  have  a  working  knowledge of English gram- 
mar, a  mandatory  subject in  Japanese  public schools. 
LT Dail’s classes  emphasize  conversational  English; 
occasionally he will  also  teach American history and 
U. S. naval customs and traditions. 
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Donna  teaches  English, too, but on a less formal 
basis. Her  students  are  the wives of officers living  on 
the base. She is also  engaged  in a one-woman effort to 
introduce  western cooking to the area. 

“Unfortunately, it’s easier for me to learn Japanese 
cooking  from the wives,”  Donna  said.  “Western food  is 
difficult to obtain and expensive.” 

Donna  makes up for it, though,  when  guests  are 
invited to her  home for dinner.  Then,  delicate 
Japanese  dishes  and  bowls  and  lacquered trays are  put 
away in favor of a “Texas-style”  feast  featuring bar- 
becued steaks. 

“We  discovered  shortly  after  we  arrived  that  what 
our  Japanese friends  want to experience is an Ameri- 
can  meal  cooked by an American housewife,”  Donna 
said. 

Adapting to  Japanese  surroundings,  making  friends 
and  feeling  “more  free  than isolated”  on  Eta  Jima  have 
come  easily to the Dails. It was easier  than he thought 
it  would  be  back  when  lje was the weapons officer on 
the  guided missile  escort uss Talbot, first mulling  over 
whether to  volunteer for this  assignment. 

The Dails attribute  part of the smooth  transition  into 
a near-total Japanese  environment to their  Japanese 
friends.  Donna,  in  particular,  had  done  little  traveling 
before  coming to Japan. 

On  the  other  hand,  her  husband recalls  memories of 
Japan in  the  late 1950s when  he was living  near 
Tokyo. His  stepfather, William C. Parker, was an Air 
Force  sergeant  then,  assigned  to  an  air  base.  Since 
retired, he  and Dail’s mother,  Pauline,  live  in  Irving, 
Tex. 
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Occasionally  Dail  feels an urge to be back  with  his 
own Navy, which is not  an  unusual  feeling for a dedi- 
cated  career officer who  has  spent a share of his  career 
at  sea  aboard uss Talbot and  the  nuclear-powered 
guided missile  frigate uss Bainbridge. 

“Still, the  job  here offers a tremendous  challenge,” 
the  lieutenant said. “I can see material  results from  my 
work, and that’s not always possible  in many jobs. 

By volunteering for the  Eta Jima  job, LT Dail  has 
helped  shape a naval career  that  will  likely  include 
duty that  will  draw from his  experience  in  the  Orient. 
He has  joined a handful of U. S. Naval officers inti- 
mately  acquainted  with  the  Japanese  people  and  their 
navy. Future assignments  could  possibly  bring the 
Dails back to Japan, a prospect to which  they look 
forward. 

But, thoughts of returning  to  Japan  are  somewhat 
distant  at  the moment. The Dails are  now  looking 
toward their  departure  sometime early  next year. 
Probably  they  will  return  to the U. S., where  the 
lieutenant will be  assigned to a ship or perhaps  attend 
a Navy school or even  be  allowed to do some post- 
graduate work. 

And  what’s first on the list of things  to do  in  the U. S.  
for a family that’s been  in  Japan for more  than  two 
years? That’s easy. 

“We’re going to a Japanese  restaurant  in  Dallas  and 
order a meal in Japanese.” 

- Story and photos by JOC Tom  Thompson 
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LUJSHIPMAN EXCHANGE 

It was a  week of action-packed  excitement for 23 
U. S. Naval Reserve  Officer  Training Corps midship- 
men  who  participated  in  a U. S.-Japan  goodwill  orien- 
tation cruise this summer. 

The  adventure for the U. S. midshipmen  began  on  a 
Sunday  afternoon when  they  arrived  at  the  Japanese 
Maritime  Self Defense  Force (JMSDF) officer candidate 
school  on the island of Eta  Jima. 

After meeting  their hosts, each  American  midship- 
man was paired off with  a Japanese officer candidate. 
During  their  three-day stay at the school, the mid- 
shipmen  and  their  Japanese  partners  toured  the Im- 
perial  Japanese Naval Museum,  climbed the 1200-foot 
Mt. Furutaka,  and  witnessed  exhibitions of the 
Japanese martial arts of judo,  kendo (swordfighting), 
karate, and  syorenji-kenpo (a style of fighting similar 
to and sometimes  confused  with  kung fu). 

They  were  then  the  honored  guests at a  special 
reception  and tea ceremony  sponsored  by  the  school’s 
officials. Also during  their stay, the  middies  visited 
nearby  island resorts and  a  series of gardens  and cas- 
tles. 

The morning of their  departure,  the  American  mid- 
shipmen  received  a  cap-waving  sayonara,  and  the 
school’s superintendent  presented  them with certifi- 
cates proclaiming  them as honorary  Japanese cadets. 

Then  the U. S. midshipmen  and  Japanese  cadets 
boarded  three U. S. ships  and  three  Japanese d,e- 
stroyers for a  trip to the U. S. naval  base at Yokosuka, 
40 miles  south of Tokyo.  While at sea, they  split  up 



into  small  groups of U. S. and JMSDF midshipmen 
aboard  each  ship. 

Underway,  they  devoted  most of their  time to exer- 
cises  and drills which  included  communications,  high- 
line transfer, conning  and tactical problems.  They also 
had  ample  opportunity for sightseeing as the  ships 
passed  through  many  beautiful straits during  the voy 
age. 

On arrival at Yokosuka, the U. S. midshipmen  were 
assigned to other U. S. Seventh  Fleet  ships for the 
duration of their  summer training. They  departed from 
Japanese shores  with  a real appreciation of the wel- 
come  they  had  received  and the  friendliness of the 
Japanese officers, enlisted  men  and cadets. 

Above  left: Two midshipmon,  ex- 
changing  views and headgear. WI: 
A  karate  demonstration far Ameri- 
can  midshipmen. Above  Midship. 
men at the  Imperial Japaneso 
Naval Museum on Etaiitni Island. 
Upper  right:  Japanese mdet de- 
monstrates  ancient art of tea cere- 
mony.  Right:  Japan Dehnse Ship 
Asogumo. 
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‘USS .DIXIE CUP’ 

The training of Naval Reservists  is  an  important 
activity,  contributing  to  the  country’s overall defense 
posture.  With  the  reduction of active  duty  military 
personnel the  readiness of Reserve  forces  takes  on 
even  greater  importance.  The Naval  Reserve Center  in 
Worcester,  Mass.,  recently  conducted  a  competitive 
readiness training  exercise involving all hands. Result 
was  a  practical, exciting  exercise where  over 100 Re-’ 
seroists  either  used skills  learned on  active  duty or 
had  an  opportunity  to learn new  ones. 

On a  bright  Sunday  afternoon  members of  Naval 
Reserve  Surface  Divisions 1-31 (M) and 1-32(M) 
gathered at the  modem brick center overlooking Lake 
Quinsigamond to carry out  an  unusual  training exer- 
cise. 

When  the words,  “Now station the  special  sea  and 
anchor  detail,”  were  passed  by  Lieutenant  George E. 
Vogel,  USNR, officer of the  deck,  all  hands  readied 
themselves for getting  underway. 

They  were  sailing  in  (and  around) ‘USS Dixie Cup.’ 
This is an exact  replica of a ship’s compartment  con- 
structed  completely  at  the  center.  Men  were  able to 
engage  in  exercises  such as personnel  evacuation,  boat 
lowering,  fire drills and flooding and shoring. ‘Dixie 
Cup’ - now  in  her  third year of operation - was 
christened by then Assistant  SecNav  James  Johnson 
after she  had  been  dismantled  in Newport, R. I., and 
reassembled  in  Worcester, Mass. 

In  addition to the  excellent  training  the initial con- 
struction provided, ‘Dixie Cup’ continues to be a major 
part of damage control training. 

For  a  period of some  hours the  Reserve  Center c a p  
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tured  the  sounds,  the sights, and  even  some of the 
smells of a  destroyer  steaming to a  rendezvous  point  in 
mid-Atlantic. In  any  one of the center’s spaces  an  ob- 
server  might  think he was aboard one of the  destroyers 
actually used for training Reservists. 

(Once  each  quarter,  the Worcester  Reservists travel 
to Fall River, Mass., and train aboard uss Newman K .  
Perry (DD 883), uss Holder (DD 819), or uss Damato 
(DD 871). One surface  division  designated as “DD” 
recently  cruised  aboard uss Charles P.  Cecil (DD 835) 
out of New  London,  Conn.) 

One of the  men largely responsible for the  direction 
and  supervision of the practical application  and  con- 
sequences of the  exercise was  Chief  Hull  Mainte- 
nance  Technician  Jose P. Santos, who  coordinated  the 
damage  control efforts, spent weeks  working  with  men 
of both  Reserve  units  and  prepared  them for whatever 
“casualties”  might be sustained. 

One  thing was certain - there was plenty of action. 
‘Dixie Cup’ did  sustain  heavy  “damage,”  and  the drills 
conducted  ranged from a  highlining  evolution to pipe 
patching. 

Providing realistic training, in  addition to ‘Dixie 
Cup,’ was the  First Naval District’s mobile  damage 
control  van,  a  truck  fitted  with  airtight  compartments 
like  those found  aboard  ship.  Men  had to rig 
emergency  power  lines  in  darkened,  smoke-filled 
compartments,  using  their OBAs (Oxygen  Breathing 
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Far left: Support  personnel review  administrative aspects  of  exercise.  Left: 
Engine  order  telegraph is manned in bridge mock-up.  Above: A  highline ir 
rigged  from ”USS Dixie Cup.”  Upper right:  Manning  the  throttle  board in 
engineering.  Lower  right: (1 to R) LCDR Richard 8. Newbert, CDR William C. 
Kelley,  Jr.,  and LT Arthur khultz, Jr. 

Apparatus). The  men  were  observed  and  evaluated on 
all aspects of this exercise. 

For  Lieutenant Arthur V. Schultz, Jr., CO of the 
Reserve Center  since March, the exercise was an im- 
portant  one  because  it was the first major operation 
since  he took command. 

Three Naval Reservists  learning new skills were 
women  attached to Surface  Division  1-32(M). In  the 
dimly  lighted  Combat  Information  Center, Store- 
keeper 1st Class Edith Swartz, USNR, listened for 
coordinates of a target to enter  into  her log. “I like 
working  out of  my rate,” she said as she  stepped back 
from the  plotting  table. “Women  don’t  sit behind  a 
desk  on a ship! Why should  we  here?”  Petty Officer 
Swartz added  that  she  hopes  her next  two-week train- 
ing  duty will be  in  CIC aboard a real ship. 

As ‘Dixie Cup’ was pulling  alongside  an  oiler to take 
on  fuel  and transfer an injured  radarman, an  enemy 
submarine was sighted  and  emergency  breakaway 
procedures  were  employed.  On  the  bridge  the  OOD 
was giving  orders to helmsman  Carol  Leblanc, USNR. 
(She’s actually an  HM3.) 

“Come right to course 170,  Aye, Sir,” and  the  wheel 
spun  in  the  desired  direction.  She later commented 
that  her  husband  and father-in-law were  both  mem- 
bers of the  same  unit  and  they  were  proud to be  a 
Naval Reserve family. LT Schultz  remarked  that  Petty 
Officer Leblanc  had  scored  a  perfect 4.0 on  the  recent 
advancement  exam.  “This is a first, at  least  hereabouts, 
and no one can remember  a 4.0 being  scored  in  the 
past,” he said. 

Commander  Marshall W. Greene, USNR, CO of one 
division, led  the way into  sonar for a look at the ASW 
exercise.  Hospital  Corpsman  3rd  Class  Nancy  Paradise 
was intent on  following  and interpreting  blips  on  a 
green  lighted  screen.  “We’re  tracking  the  submarine 
closely,” she said. She  had  no difficulty convincing 
those  working  with her  when  she  remarked,  “This 
work  is really exciting.” When  she  completed  three 
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years of active  duty  Nancy  signed  up for one  year  in 
the Reserves.  “Next time I’ll sign up for 24 months.” 

Commander  William C. Kelley, Jr., USNR, group 
commander  and  senior  evaluator of the exercise of- 
fered his comgratulations to all hands.  “This  operation 
‘was a  new  and complex  exercise - I  consider  it  a real 
success.” He  added,  “the active duty  support  person- 
nel  provided  guidance  and  encouragement  throughout 
the  entire exercise.” 

The exercise was the  brainchild of Lieutenant 
Commander  Richard B. Newbert, USNR, operations 
officer of the group  command staff. He praised  the 
training  he  received at the Naval  War College, saying, 
“It was a  tremendous assist in planning  and  executing 
this  operation.  This was an ambitious  exercise involv- 
ing  multiple  shipboard  evolutions  under  conditions of 
stress.” 

The operation  can be changed slightly and  used for 
additional  training of personnel. The drill may be ef- 
fectively conducted with a small number of people, 
but can also employ virtually any  number.  It also al- 
lows for a  restricted  time  frame.  The  whole  game  can 
be played  out  in  approximately  two  hours. The fact 
that  two  separate  units  were  able to use  the  plan in a 
single day attests to its suitability for Reserve training, 
supplementing  and  complementing  that  received 
aboard  ships of the  Fleet. 

- Story by LCDR Daniel J. Moynihan, Jr., USNR and 
J03 Michael Reidy, USNR. 
- Photos by LCDR Moynihan 
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She’s a  stubby little  old  lady in gray whose  weather- 
beaten brow and  wrinkled form show  the effects of 
toiling in King Neptune’s domain. 

But looks can be deceiving.  Underneath  her  aged, 
salty exterior  are  a spunky  spirit  and  an iron will  that 
make her  the  pride of the salvage Navy. This 
28-year-old,  pint-sized rough’n’ready gal  is the  rescue 
and salvage ship uss Reclaimer (ARS 42). 

“Reclaimer may not look like  very  much  when you 
compare  her with some  ships  in  the Navy, but she’s 
got a mission that’s unique among  all  ships, and  we’re 
proud of the job  she  does,” says Lieutenant Comman- 
der Sam J. Caruso, ex-chief gunner’s mate and  current 
Reclaimer skipper. 

Commissioned  in  December 1945, Reclaimer and 
her  seven sister  ships in the Pacific Fleet  Service 
Force  have  ranged the  entire Pacific Ocean.  From  her 
Pearl  Harbor  home  port, Reclaimer often goes un- 
noticed  and  unheralded,  but  the  services  she performs 
are vital. She’s a  friend,  indeed, to anyone  sending out 
an SOS and often becomes  the  unsung  heroine in sea 
dramas that are usually only  witnessed by  victims. 

Although just  213  feet in  length, this  little  ship is 
outfitted  to accomplish big tasks - salvage,  repair and 
towing ships which are  battle  damaged,  beached or 
abandoned  at sea. She  can also  retrieve  (as  her  name 
implies) various ships, craft and material from beneath 
the  sea,  and is capable of conducting major diving 
operations  to 180-foot depths  and lifting submerged 
objects up to 150 tons deadweight. 

Powered by four 1000-hoursepower diesel  engines, 
Reclaimer can  even tow aircraft carriers. She carries 
eight  sets of special pulling rigs called  “beach  gear,” 
which,  combined with her  engines,  can  exert  up  to 570 
tons pull to refloat a  grounded  ship.  The salvage 
“queen” also has portable,  large  volume  water  pumps 
and air compressors used to  control flooding or clear 
flooded  compartments of damaged  ship.  Underwater 
welding  equipment is also  part of her salvage. 

Her versatility enables Reclaimer to  tackle  a  variety 
of other  assignments:  underwater surveys, hull  inspec- 
tions,  underwater  repair  chores  such  as  patching, 
search and  rescue missions, cargo transfers, ordnance 
disposal and firefighting  at  sea. 

A kind of girl Friday  on the high  seas, Reclaimer’s 
motto is “42  Can Do.” 

“We can do most anything,” Seaman Jack J. Parker, 
Jr., boasts of Reclaimer and  his  shipmates.  “There  are 
times I think  we work an  eight-day  week,  but  we’ve 
got the morale to do any job we’re assigned.” 

All the impressive gear and  equipment  aboard 
Reclainzer would be of little  value if there  were  no 

men  around with the know-how and  expertise to put 
it to good use. 

It takes a  special  breed of sailor  to make things click 
in Recluimer. The salvage sailor has to be skilled  in all 
aspects of seamanship,  quick-witted,  intelligent,  in- 
genious,  hearty,  persevering, long on muscle and  sure 
enough of himself  to  accept  any  challenge. 
Reclaimer’s crew is this, and much more. Her 77 en- 
listed  men  and six  officers are  a  rugged,  accomplished 
group  who  have many years oftraining  and  experience 
in the salvage Navy. Skilled  technicians - led by 
boatswain’s mates, welders,  engineers  and  divers - 
they  have pitted  the tricks of their  trade  against King 
Neptune  at all  hours of the day and night under all 
conditions - and have emerged  a winning  team. 

“It’s not a  one-man  operation  in Reclaimer; it  takes 
teamwork,” Boatswain’s Mate Ron Weissmann ex- 
plained. “But, even so, you have to be able to  pull your 
own  load - you  can’t depend  on  anyone  else to do 
your share of the work.” 
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LCDR Caruso, the  blond,  bearded CO, added: “Sal- 
vage  operations  are  an all hands  evolution  and  every 
man in Reclaimer does his share - the officers and 
chiefs are on  deck  hauling line or even  in  the water 
during  diving  operations. It’s quite  a sight to see what 
a  bunch of men can  do when  they work together.” 

Like  the  diverse jobs Reclaimer is equipped to 

Above USS Reclaimer  (ARS 42). Below:  A  barnacle-covered  electronic  re- 
cording  device  collecting  oceanographic data is  hoisted  aboard  Reclaimer 
from ocean  depths.  Right:  A  hard-hat,  deep-sea  diver  prepares for work  in 
water 180 feet deep. I 

I OCTOBER 1974 

handle,  her  men  are  versatile “jacks-of-all-trades.” 
Eighteen of the crew,  in  addition to their  regular  ship- 
board  duties,  are  qualified  in  deep-sea,  scuba  and shal- 
low  water diving. 

It is not  unusual for Reclaimer crewmen,  who  have 
been working  in the confines of the  engineroom, to 
stand  watches  on the  bridge,  weld or chip  paint or to 
be called to the fantail to don  diving  gear for a  plunge 
to Davy  Jones’ locker. 

“The movies  have  stereotyped divers in  the  John 
Wayne  image,”  notes  Chief  Petty Officer Judson Mur- 
dock,  a  hull  technician  and Reclaimer’s master diver. 
“You don’t  have to be a  John  Wayne  type to be a diver. 
I’ve seen skinny,  heavy, tall and small divers, but I 
don’t recall seeing very  many  divers  that fit the  John 
Wayne  image. 

“A diver  does  need to be intelligent,  however,  de- 
termined  and  able to  work alone.  This is what  we 
want,” he said, pointing to a  sign  on the door of 
Reclaimer’s diving locker: 

“We need  divers who  can  produce,  not  divers  who 
can  explain  why  they didn’t.” 

Below  it  is  another  sign reflecting the  spirit of the 
crew:  “We  don’t try harder,  we flat do it!” 

The efforts of Reclaimer’s crew  have  not  gone  un- 
noticed.  They  were  awarded  a  coveted  Meritorious 
Unit  Commendation by the Secretary of the Navy  for 
their  combat  salvage work during  their 1972 deploy- 
ment to the  western Pacific. Altogether the  crew 
chalked up 19 successful  combat  salvage  operations as 
the U. S. involvement  in  the  Vietnam era was ending. 
This was the most combat  salvage work performed 
during  any  one  deployment of the conflict by any ARS. 
In fact, it’s believed to be  the most combat  salvage 
work in  one  deployment by any ARS since World War 
11. 

The Reclaimer crew  was also presented  the first 
annual  “Square Knot” award this past year, which is 
symbolic of the most outstanding  seamanship dis- 
played by any  crew  in  ships of Service  Squadron  Five. 

At an  age  when  many of her  big  cousin  ships of the 
Pacific Fleet  are on  their  twilight  voyages  toward re- 
tirement  and  mothballs,  the  amazing Reclaimer just 
keeps  on truckin’. 

- Story and photos by JO1 Mike McGougan 



USS IWO JlMA I LPH 2 )  

“Liberty call!” These  are two words guaranteed  to 
arouse the  wanderlust of any  seagoing  sailor, espe- 
cially when it’s in  some  area of the world he’s never 
seen. 

Such was the  opportunity  offered  to  the  crew of the 
amphibious  assault  ship uss Iwo Jima (LPH 2), while 
she lay at  anchor off Port  Said,  Egypt,  at the  northern 
end of the  Suez Canal. 

Iwo had first anchored  in  the  eastern  Mediterranean 
early  on the morning of 22 April to prepare for opera- 
tions Nimbus Star and Nimbus Moon, the  joint 
Egyptian-American-British efforts to clear the  Suez 
Canal of any  mines  or  other  unexploded  ordnance 
which may have  been  placed  there  since  the waterway 
was closed  to  shipping in 1967. 

Among lwo’s crew  there was  a  lot of speculation 
about what  the  land of the  Pharaohs  would  be like. 
They had  viewed Port Said and  the coastline of Egypt 
from six miles  out for several  days, but few  had been 
closer. 

“What are  the  Egyptiaqs like?’ “Do they  all  wear 
those  headdresses  and  robes  and  drive  camels?’ 

“What do they  think of Americans?”  “Can you get any 
souvenirs?” 

These  questions  and  seemingly  hundreds  more 
were  being  asked of the few  people  onboard  who  had 
either  been among the first contingent of Americans to 
enter Cairo in early April to set  up canal  operations, or 
had  gone  ashore  as  pilots or members of aircrews of 
the  embarked  helicopters. 

“They’re  extremely  friendly.”  “They  wear  all  kinds 
of different  clothes,  and  they  seem to be really  happy 
that  the Americans are here.” “Yes, there  are  plenty of 
souvenirs  and the prices  are  reasonable,  but  the  shop 
owners  expect you to bargain - and to  bargain  hard.” 
“Basically,  it’s a  lot of fun and a whole  new experi- 
ence.” 

And so, liberty call finally went  down for the first 
tour  group of 80 lwo Jima sailors and marines on 
Friday, 3 May. The historic  Nile River beckoned  the 
young  men from a faraway land,  almost as it  had  the 
ancient Romans and Greeks. The Americans were 
both  enthusiastic  and  perhaps  a  little  apprehensive  as 
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Facing page Iwo Jima sailors,  one  docked out in Arab  headdmss,  ride  camels 
among  the  pharaoh‘s  pyramids. Abow: An  Egyptian  vendor  attempts to 
peddle  riding cmp to sailors on the bus. Abow  righk  View of the  ancient 
pyramids and the Sphinx at Giza.  Below Navymen browse in a well-ltockad 
Cairo gift shop. 

they  boarded  helicopters to be  shuttled from the  ship 
to Port Said. From there,  they  went by  tour  bus  along 
the  edge of the canal to the former resort city of Is- 
mailia, and  then  turned  southwest and  pressed  on 
across the  western  desert  into  central  Egypt  and its 
capital city of Cairo. 

The bus  ride was long, hot  and dusty, and  many of 
the vestiges of war were  visible  along  the  way,  but  the 
trip didn’t dampen  the  spirits of the Iwo men.  They 
realized  they  were  among  the first Americans  in seven 
years to be guests  in this country, where  the heart- 
beat of civilization began  thousands of years ago. 

When  the  buses finally stopped  at  the historic 
Pyramids, the sailors and  marines  were  caught up  in 
an  acute  awareness of the fact that  they  were  in  the 
presence of one of the  legendary  Seven  Wonders of 
the Ancient  World. 

The mystique of the  ancient  and  the reality of the 
contemporary  were pulled  together  quickly  though, as 
the Americans  were met by  swarms of vendors and 
concessionaires,  all  hawking their wares in  loud, fran- 
tic voices  and  a  mixture of languages. The sailors and 
marines  were  suddenly  in  a  press of humanity and  free 
enterprise as the merchants,  long  experienced at deal- 
ing  with tourists, turned  out  in force to greet  them. 

Following  a flurry of camel  rides, picture-taking, 
and tours of the Pyramids and  nearby  Sphinx, the 
Americans  visited the national  museum and  scoured 
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the  streets  and shops of Cairo, looking,  haggling,  buy- 
ing  and studying. They  found  bargains  on  a  number of 
different  products - perfumes,  jewelry, cloth, alabas- 
ter,  and  various  other  carved, stuffed or  glued 
souvenirs of their one-day  sojourn in Cairo  and  central 
Egypt. 

All too  soon,  though,  it was over, and  the  intrepid 
tourists had to be rounded up to re-board their  buses 
and start back to the  ship. 

Big, broad  American smi1,es were  visible  through 
the buses’  windows as the  sounds of “Shukran,”  Egyp- 
tian for “Thank  you,”  were  mixed  with  “Look  at this!” 
or  “How  much  did  that cost you?” - all spoken  over 
the roar of the  diesel  engine  and  the  last-minute bar- 
gaining  with  vendors  besid,e  the  buses. 

While the  trip  back to Port  Said  retraced  that 
morning’s route, it didn’t seem to take as long. Even 
though  they  had  gone  through  a  whirlwind  one-day 
tour, and had been  driven  at  least 200 miles round-trip, 
the sailors and marines of lwo Jima were  anxious to 
get back  to the  ship  and  tell  their  shipmates  what this 
“new” country  was really like. It  had  been  a special 
liberty - one  they  would  remember for a  long  time, 
perhaps forever. And their  future  shipmates,  or  chil- 
dren, or even  grandchildren,  would be  able to listen to 
a  tale  beginning . . . “When  I was in Egypt. . . ”. 

- Story by J 0 2  James E. Helsey 
- Photos by ENS  Phillip Johnson, USNR 
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LOOK AHEAD! 

YOUR 
SECOND 
CAREER 
-IT TAKES 

PLAIYNIIyG 

If you’re about  to  complete 20 years of service and 
are  thinking about  retiring - don’t make a move  until 
you’ve researched the  idea thoroughly. 

Too many approach the 19 and six landmark unpre- 
pared,  with  little, if any,  idea of what’s beyond  the 
horizon  on the  outside. 

First of all, let’s face a few initial, fundamental facts. 
If  you’re a topnotch performer, supervisor or manager, 
the Navy doesn’t want you to  retire on 19 and six  or 
even 20-plus years although the opportunity  is availa- 
ble  to you. By reaching  any one of these  levels, you 
have demonstrated your worth in  the organization, and 
the Navy recognizes that you possess  valuable  experi- 
ence.  In other words, you have far  from outgrown your 
full potential  to  the Navy because you have  completed 
20 years. In many respects,  some of that extra useful- 
ness  is even more  valuable. 

Not long ago the Navy expressed concern  over the 
increase in  the  number of requests from senior  petty 
officers asking  to be transferred  to  the  Fleet Reserve. 

What is equally a matter of concern  to the Navy is 
that a sizable  group of Navy people  seem to be leaving 
active  duty totally unprepared for their  futures  in re- 
tirement or the  Fleet Reserve. Retirement is a very 
important step  in one’s life  and  requires a multitude of 
considerations,  whether  an  individual  is  retiring  on  20 
or 30. It can be a new life - offering fun, zest, and 
more relaxation. It can  also be a headache,  consisting 
of equal parts of stress, strain  and boredom. 

How  do you  go about making a second career? 
There  are two ways: through planning - or the lack 

of it  (often a spur-of-the-moment decision). No doubt 
there  are  some  among all those who hastened  to sub- 
mit requests for transfer to  the  Fleet Reserve  who fall 
within the  latter category. At one  time you  may have 
entertained  the  idea of serving for 30, but  due  to in- 
complete  research or knowledge of the facts,  you sud- 
denly  hit  the button. When  the Navy has obliged, off 
you  go, with dated  papers  in  hand - no  course  plotted 
beyond  the  piping over the  side ceremony. You may  or 
may not have a job  lined up, and if  you do, is  it  the 
right one,  the  best  one? 

Now take a look at your shipmate who went  about  it 
the right way. 

Ideally, back when he  was approaching his 18th 
anniversary in  the Navy,  or even a couple of years 
earlier, he would  have  planned  on  the  possibility that 
he just might  retire  on 19 and six. During  that  time 
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span of two  years or more he would  have  examined 
himself and  made  some  preliminary  decisions as to 
what he  wanted out of a  second  career. He could  have 
begun  by.reviewing his experiences  and  establishing 
some  employment  objectives - a  game  plan  revealing 
both his sociological and psychological  needs. After- 
ward, he would  have  been  conditioned to set  out  con- 
fidently to satisfy those  needs. 

Although the Navy is interested  in  retaining you 
beyond 19 and six  or 20 years, it is equally  concerned 
that  should you decide to retire, you do  it  properly, 
Among your first considerations  must be  an  attempt to 
condition  yourself for the social and psychological 
shock  that  comes from breaking  out of one  type of 
society where  the  rules  and  the  paths  ahead  are  well 
defined,  into  the  expanse of the civilian domain.  Don’t 
expect this particular transftion to happen overnight.  it 
may take  weeks,  months, even longer to adjust to the 
civilian mainstream. 

Another  primary  consideration  is getting to know 
yourself, especially if your  second  career  includes 
finding  a job. Too  often the Navyman undersells his 
talents or,  even worse, his potential. If you’ve climbed 
the promotion  ladder to the  senior PO or officer ranks, 
you’ve displayed  not  only  talent  but also potential. All 
that’s necessary is to examine  your  career and look  for 
those areas which  strongly  support  your  employment 
aims in civilian life. The greatest pitfall is thinking  that 
because you spent 20 years as a  signalman the only  job 
open to you on  the  outside is that of a  construction 
flagman.  Aside from the  experience  gained from your 
primary Navy occupation, the  experiences  gained as a 
supervisor or midlevel  manager or manager are proba- 
bly even more  important in  the  eyes of an employer. 

The secret i s  to  get  to  know  yourself  and  what you 
offer. 

One of the more difficult factors to recognize  and 
face up to is the anxiety one  feels  when he’s about to 
leave  the Navy. Once you head  into unfamiliar  waters, 
you may  feel  a real sense of loss after having  enjoyed 
the satisfactions that Navy life has offered. Students of 
psychology  say this is normal,  that it should  be ex- 
pected  and  especially  planned for. A positive outlook 
would be to consider  yourself  a  “will  be,”  not  a  “has 
been.” 

Now, just exactly what do you want? If it’s a job, 
then  at this point you must  refine  your  employment 
objectives. Chances  are if  you’ve been  a  success  in  the 

Navy, your self-actualization drive will be just as 
strong; you will seek satisfaction of achievement. 

There is a  retired Navy chief  signalman  who  has  a 
position  with  a  state rural employment  program. He 
advises, first of all, “The  job  in civilian industry 
doesn’t exist that  lets  a  person collect a  sizable 
paycheck  unless he’s prepared to offer what he’s worth 
in  the way of manpower or brain  power, or both. Adap- 
tability  counts too.’’ 

Then  he proceeds to cite  the  case of a  retired  senior 
chief  commissaryman  whom he  helped  place  in  a 
managerial  position for a  chain of doughnut  shops. The 
retired  commissaryman  lasted  only three days. His 
complaint? He had to put  in  long working  hours  on an 
intermittent basis. 

Our  retired  placement  chief said, “As any  good of- 
ficer or chief or leading  petty officer knows, it takes 
more  than an  eight-hour  day  sometimes  in  order to get 
the  job done.” 

The chief  signalman  who  became  a  personnel man- 
ager  gained  the  experience  necessary for his  job  by 
serving as a Navy career  counselor,  a  prime  example of 
second  career  planning  put to effective use by an  indi- 
vidual  whose  equivalent Navy occupation  (signalman) 
is nonexistent  in civilian life. 

There  are  a  number of other  questions you should 
ask yourself. Where  do you want to live?  Perhaps  that 
question  should be stated  in  a  different way: “Where 
is the  best  area to make  your  future  home?’  Keep in 
mind  that you will have  certain  retirement  benefits 
available, such as medical facilities and commissary 
and  exchange privileges. This may be  an  influencing 
factor in selecting  a  retirement  site  no  matter  what you 
expect to do  in  a  second  career. Also, take  into  consid- 
eration  the cost of living of various areas. Where you 
want to live may be impractical, considering  your ul- 
timate  income. 

Chief  among the initial questions is “Do you want to 
travel?” Here again, the  keynote is planning. 

The next  question you should ask (if a  second  career 
is in your  future)  is  “Who  wants you?’ Here’s  where 
you really go to work. 

First,  a  good way to begin is  by listing  potential 
occupations based  on your  own  knowledge.  Check 
them  with people who  know  you, to see if they  agree 
with  your choices. If you find  that  your list is not  broad 
enough,  prepare  another from  major sectors, such as: 

Federal,  state  and local government. (+I 
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0 Big business. 
Small  businesses,  including  the relatively new 

field of franchising. 
Agriculture. 
Public  service  institutions,  such as hospitals. 
Education  and  educational services. 

If you’ve  ever  thought  seriously  about starting your 
own  business,  now  might be  the  time.  The Office of 
Marketing, U. S. Department of Commerce,  publishes 
a  “Marketing  Information  Guide”  to assist in  making 
sound  decisions. You may also get  assistance from the 
Small  Business  Administration. 

Add to your list these  sources: 
The Occupational  Outlook  Handbook and Occu- 

The Encyclopedia of Associations. 
The U. S .  Industrial  Outlook. 

All  of these  should be available at your local library. 
Another  source for obtaining  information  on major 

employers  in  a particular locality is the  chamber of 
commerce in  that area. It  can  provide  information  on 
firm  expansions  and  manpower requirements  related 
to your specific interests.  Local  banks  and  brokerage 
houses  often  provide financial reports that  give similar 
indications. Once you have  a  geographic  preference, 
subscribe,  on  a  short-term basis, to one or more of the 
local newspapers  and’study  the  employment  picture, 
together  with  the  socioeconomic  atmosphere of the 
area. 

Now,  you will be  able to weigh  your skills and 
talents  against what’s available. This  brings  us to the 
final phase of your  second  career  planning,  that  point 
where you must  negotiate for employment,  usually 
beginning with  a  resume. 

You might  conside this an unnecessary  amount of 
paperwork.  However, the  resume  could prove to be of 
great  value.  It serves as a  means  by  which  you intro- 
duce your  talents to a  prospective  employer. The re- 
sume is usually  only one page,  never  more than two. 
Toughest part may be setting  it  down  in  a  language 
other  than  “governmentese.” It should be easy to un- 
derstand, attractive and  have  an  interesting format. 
This,  you will discover, may require  some  outside 
assistance - cramming 20 years into two  pages. Af- 
terwards, it’s a  good practice to have  someone  other 
than  your  wife  read  over the  resume for clarity and 
completeness. 

Your local library has  a number of sources  on re- 

pational  Outlook  Quarterly. 

sume  preparation  and  the  value of job  application  let- 
ters. Keep in  mind  that  the  resume is, in  a way, your 
calling card of experience.  Present  it  properly  and 
your chances of being  interviewed  further  are  better. 

Go prepared!  Even though you’re not sure  what  the 
interviewer will ask,  you can  prepare for the  inter- 
view.  Research  shows  that the  interviewee  who  has 
done his homework and knows as much as possible 
about  the target company is  far better  equipped to 
answer  company-related  and  industry-related  ques- 
tions. 

Be especially prepared to answer  such  opening 
questions as: 

What can I do for you? 
Tell  me  about yourself. 
Why are you interested  in this company? 

Let’s take  a closer look at these areas, because  they 
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are  exceptionally  important to the success of an  inter- 
view. 

What-can I do for you? - This  question  allows you 
to set your  course  toward  a  job  in  some particular 
operation of the company. It also offers an approach as 
to  what  level you might be  seeking  beyond  the  job for 
which you are  applying. 

When the  interviewer asks  you to talk about  your- 
self, try to convey  those  things you think he needs to 
know,  including  a  brief  rundown of your  experiences 
and  interests.  Try to include  some  subjects  that might 
relate to his operations; he’ll know then  that you’ve 
done  some  research  on  your  own.  Show  how  your 
skills and  experiences  can  contribute to the company. 
Demonstrate you have  researched  the  company  and 
know  how you can fit into  the organization. Stay  away 
from military subjects, unless  they  are  pertinent to the 

r .  
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job. Talk  about  the  future,  your  future,  Give  the  im- 
pression  that you are  eager  to  use  your  past  in  develop- 
ing  a  sound  future  while  helping  his  company. 

All this only  touches briefly upon factors you should 
consider  in  second  career  planning  whether you hang 
up your  blues after 19 and six or after 30 years of naval 
service. Whichever,  taking  that first step  into civilian 
life is like  opening  the book  on  a  brand-new life. 

t t i ~ s  
There  are  a  number of Department of Defense 

(DOD)  and Navy published  pamphlets,  booklets  and 
guides  that can  aid you in  preparing to retire or launch 
a  second career. .Among the  best for second-career 
planning, is “Target:  Tomorrow,”  available  through 
command  career  counselors. 

Another  employment  preparation pub is “Your New 
Career - Planning for Retirement”  (NavPers  15895 
series). 

Presently  under  revision is the .“Navy Guide for 
Retired  Personnel  and  Their  Families”  (NavPers 
15891  series).  This  comprehensive  handbook  contains 
answers to most of the  questions  that  arise after re- 
tirement or transfer to the  Fleet Reserve. Included is 
detailed  information  on  service  records, retired or re- 
tainer  pay,  medical care, use of facilities, rights, ben- 
efits, provileges and restrictions. The  newest  edition 
should  be  available later this year. 

ALL HANDS’  Rights and Benefits issue  (Reprint: 
NavPers  15885-C,  1972) also contains  information  use- 
ful to retirees.  However, be  sure to check  with  your 
personnel officer on  any  material you believe may 
need  updating. 

“A Reference  Guide to Employment Activities of 
Retired Naval Personnel”  (NavSo  P-1778)  includes  a 
compilation and discussion of the more  pertinent stat- 
utes, rulings, decisions, opinions  and  regulations  con- 
cerning  the  Dual  Compensation Act  of 1964 - the 
so-called Conflict of Interest Laws.  Copies may be 
obtained by writing to the  Department of the Navy, 
Office of the  Judge Advocate  General,  Administrative 
Law  Division (Finance Branch),  Washington,  D. C. 
20370. 

For assistance in  obtaining  copies of the  other  pub- 
lications, check  with  your  career  counselor or person- 
nel officer. 

I 
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A looka 

Harbor Pilot, 
US& Retired 

Times  have  changed  since Mark Twain  wrote of his 
adventures as a  Mississippi  River pilot. Ships  the  size 
of aircraft carriers now enter ports that  are  more com- 
plex. But one  thing has  remained  the  same. To bring  in 
a  ship, it still takes the exacting skill of a  professional 
who  knows  every  inch of the harbor. 

Such  a  man is Captain  Urban K. Mills, a  retired 
Navy senior  chief  boatswain’s  mate, one of only  four 
harbor pilots in  San  Diego. He’s been  in  the  business 
for 24 years, during  which  time he says  he’s moved 
carriers in  and  out of Pacific ports some 800 times. 

His  career as a  harbor pilot began  in 1950 when he 
was  stationed  in Yokosuka, Japan,  during the Korean 
conflict. Because of his extensive  background in  ship- 
handling, he was one of four  Navymen  chosen to serve 
in  the  enlisted pilots’ program  in Yokosuka. From 
there  he also was assigned to move  ships at Pearl 
Harbor,  Midway  Island, and Mare  Island Naval Ship- 
yard at  Vallejo,  Calif., where  he was harbor  master 
until his retirement from the Navy in 1960. 

“We used to move  tugs  and  various  types of ships 70 
miles up  the San  Joaquin River, from San  Francisco to 
Stockton,” he recalls. “San  Francisco is probably one 
of the  toughest ports in  the world  in  which to move 
ships.  Because of the fog and  tides,  it takes an extreme 
alertness  and  more  care  than  anywhere else.” 

In 1956, the military pilots’ program was discon- 
tinued. Says Mills, “The  job is not  something you just 
pick up overnight or even get  in school. It takes  many 
years to learn to be a  harbor pilot and  the only way is 
through practical experience.” 

The  retired chief  boatswain’s  mate spent five years 
in  New  Zealand  and one year  aboard  a Scripp’s Insti- 
tute of Oceanography  research ship as ship’s boats- 
wain  before he was hired as a  harbor  pilot  by the San 
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Diego  Port  Commission in 1971. 
“I had my application  in for five years  before I was 

selected,”  says Mills, “There was quite  a waiting list.” 
In  the  meantime, CAPT Mills worked at obtaining  a 

harbor pilot’s license.  It takes at least two years of 
practical experience  in  moving  ships  in  and  out of a 
certain harbor to become  licensed,  and  the  regulations 
require at least 60 trips in,  and 60 trips  out of the San 
Diego  harbor. Fifty per  cent of those trips have to be 
made  in  darkness and not  more  than 20 per  cent of 
them  made  during  the  three  months  before exam time. 
Additionally, the harbor pilot hopeful  must  take  an 
exam  for each  type of craft he will be operating from, 
and for each  type of waterway  involved  in the job. 
Pilots are  now  reexamined  and  relicensed by the 
Coast  Guard  every five years. 

Mills is licensed to operate military, civilian and 
commercial craft in  San  Diego  Harbor, but  because of 
her  sheer  size  and bulk,  handling  an aircraft carrier 
poses the biggest  challenge. 

“When  I  board  the  ship,  the  captain  relinquishes 
full control of his vessel to me,” he says. “He’reports to 
me  that  the  engines  are ready to answer  all  bells,  how 
many generators and  boilers  are  on  the  line,  what  lines 
are  singled up and  what  time he expects the gangway 
to come  aboard.  When he says, ‘I’m ready to go when 
you  are,’ I take  it from there.” 

According to Mills, no  course is ever final. “It calls 
for a  continuous  series of corrections.” He uses com- 
passes and radar from the  bridge  when  guiding  the 
ship,  keeping his eyes  on  the  waterway  and  land- 
marks. He communicates  with  tugs  that help move the 
ship via a two-way radio. The tugmaster  responds, 
sometimes  with  whistle signals. 

“Tugs  take  no  initiative of their  own,” says the pilot. 
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Far left: CAPT Mills watches the progresf of tarrier as it 
leaves  Sah  Diego  Harbor. left; CAM Mills carries  his 
two-way  radio to  communicate with tugs. Above The 
harbor pilot steps from tugboat USS Mishowaka on 
arrival at NAS  North Island to pilot USS Constellation 
out of Harbor. 

“I give  them  directions  on  which way to tow and  how 
much  power I want  them to use so I  can keep  the  ship 
lined  up.  They continually keep  me  advised from their 
end.  When I’m pulling  into port, the dockmaster ad- 
vises me  about  our  distance from the dock. You just 
can’t see  it for yourself from the  bridge of a carrier.” 

Weather  conditions  and  darkness  sometimes offer 
special  challenges.  When the skies are overcast, or 
he’s out of sight of land,  CAPT  Mills  must  often rely 
on “dead reckoning” to safely move  his vessel. (Dead 
reckoning is traveling from point A to  point B without 
visual aids to navigation or being  able to determine  a 
ship’s position  by starsight. A particular course  must 
be  steered at a certain speed  and at the  end of a  given 
period,  point  B  should  be  reached,  or be very  nearly 
in  sight). 

Entrance  range  markers,  located at the  south  end of 
Shelter  Island, at times  prove  invaluable to a  San 
Diego pilot. 

“They’re  good to use at night,” comments Mills, 
“because  sometimes you  can’t see  anything  except 
those  markers. As long as you keep  them  lined  up, 
regardless of anything  else, you’ll be in  the  middle of 
the  entering  channel.  Once you get off the range, you 
can  no  longer see  them - they’re shaded  on  each  side, 
like  blinders  on  a  horse.” 

San  Diego  is  a relatively easy  harbor  in  which to 
move  ships,  according to Mills. “There  are  a  couple of 
places where you always  have to be careful,” he points 
out. “Ballast Point, for instance,  regardless of tidal 
conditions, is an  area of special concern. And the drift 
and  set of the  current near the area of Zanigua  Point 
are not  always  predictable.” 

The port of San  Diego  has  gone  through  some 
changes  during the past  few years, and he feels  some 
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of the  improvements  have  resulted  in  making his job 
easier. Harbor  Island is an  asset to the port; where 
there  used to be sloughs, the  island  diverts tidal wat- 
ers, keeping  the harbor  calmer.  Additionally,  space 
was created  when  the  10th  and  24th  Avenue  Piers 
were  built  in  1957  and 1967. 

The former Navy boatswain’s  mate was on  the air- 
craft carrier uss Ticonderoga when  she  made  her final 
move to the Pacific Reserve  Piers, and he piloted uss 
New  Orleans out to sea  on her way to retrieve  the last 
Skylab  crew. 

One particular experience he recalls vividly  because 
of its unusual nature. It  happened  while he was pilot- 
ing  in  Japan.  The  Seventh  Fleet admiral and his staff 
were aboard the  battleship uss Missouri at  the  time, 
during  the Korean conflict. 

“They  wanted to transfer to the  ship I was piloting, 
the  battleship uss Iowa. The quickest  and easiest way ,, 

to  do it was to put my ship  alongside Missouri and 
transfer directly across from one to the other, rather 
than transfer by small  boat - so that’s what we  did. 
The picture  taken of that  event was published  around 
the world.” 

Though  Mills  feels  very  much at home on the sea, 
he also spends much of his spare  time  at  “land- 
lubbing,”  like golf, jogging and physical exercise, in 
general. He makes his home at Granite Hills, near El 
Cajon, where  he lives with his wife, Jessie, of  York- 
shire,  England.  There  he works at tending his vegeta- 
ble  garden. 

“We  have  over  an  acre  devoted to vegetables,” he 
boasts. “We’re just  country people at heart.” 

- Story and photos by JOSN Susan M. Fisher 
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A New Naval Home,. 
C T 
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When the Naval Home  moves to Gulfport during  the 
summer of  1976, it will carry with  it  a unique history 
nearly as old as the nation and  the Navy itself. 

The beginning  reaches  back to 1796 when  contribu- 
tions from sea  servicemen  were  solicited to establish  a 
retirement  fund for “disabled  and  decrepit Navy of&- 
ers,  seamen,  and  marines.”  Interestingly,  in  addition 
to the  contributions,  funds from the  sale of prizes of 
war  were also used to form the Navy Pension  Fund. 
This  fund,  held in trust by the  government,  totaled 
more  than $200,000 in  1827 when  the  cornerstone for 
the Naval Asylum, as it was then known,, was laid in 
Philadelphia. 

The keynote  speaker  on  that  day was Commodore 
William  Bainbridge, one of the nation’s earliest  naval 
heroes. The distinguished officer said  that  a  home  was 
being  established “for the faithful tar  who  has  been 
either  wom  out or  maimed  in fighting the  battles of his 
country. A comfortable  harbor will be secured  where 
he may safely moor and  ride’out  the  ebb of life, free 
from the cares and storms by which he has been previ- 
ously  surrounded. He will here  cheerfully  and  proudly 
live  with his own  messmates,  with the companions of 
his former sports, toils, and  dangers,  and  where  they 
will animate  each  other  recounting  the  pleasures 
which  they  enjoyed, the  perils which  they e,scaped, 
and  the  battles which  they  fought . . . ” 

Since then,  the U.S.  Naval Home, so named  in 1889, 
has been  a comfortable home for elderly  and  disabled 
Navy and Marine  Corps  veterans. A historical side- 
note of the early days of the Asylum is the fact that  it 
was the  site of the original Navy School  which began 
instruction for midshipmen  in 1839. The school 
moved to Annapolis  in  1845  where  it  became the 
United  States Naval Academy. 

Now, after 150 years in  Philadelphia,  the Naval 
Home will move to the Mississippi  Gulf  Coast where  a 
large, modem facility is being  constructed. The  new 
Naval Home will feature  a  main  building  with two 

connected 11-story residential  towers,  along  with 
single-story attached  support facilities. The  new com- 
plex will ultimately include  a  chapel,  hobby  shop, 
laundry,  maintenance  shop,  greenhouse,  swimming 
pool, summer pavilion, pedestrian  overpass,  and five 
sets of family  quarters for the  Governor of the  Home 
and key members of his staff (the  chapel,  hobby  shop, 
and  laundry  building  are  already  completed). 

The  entire complex  has been laid out to take max- 
imum  advantage of the natural beauty of the  area,  even 
to the  extent  that  residents’ rooms and  central recrea- 
tional areas will have  a  view of the Gulf of Mexico over 
a  magnificent  stand of live oak trees. 

The main building will contain  more  than 300,000 
square  feet  and will house  600  residents.  Included  in 
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For The  Faithful Tar 
the main building will be  reception areas, administra- 
tion offices, visitors’ reception  center,  theater,  post 
office, recreational areas including  shuffleboard  and 
bowling, library, food service facilities, exchange 
cafeteria, exchange retail store, plus  miscellanedus 
facilities such as radio  and TV repair  shop,  shoe  repair 
shop,  barber  and  beauty  shops, tailor and valet shops. 

A 60-bed extended care  medical  unit  with  outpa- 
tient clinic, dental clinic, physical  therapy, X-ray 
laboratory, pharmacy,  examination and  treatment 
areas, including  normal hospital facilities, will be at- 
tached  but  separate from the main facility. 

Among those  who may be admitted to the Naval 
Home  are Navv and  Marine  Corns veterans. officer I and  enlisted,  men  and  women,  who  are  unable to - 

support  themselves by manual labor. Retired  or  pen- 
sioned  individuals  make up about  99  per  cent of the 
residents,  the  remainder  being  veterans of wartime 
service  who  have  become  physicallly  incapacitated  in 
later years. 

The Naval Home is a  retirement  residence  where an 
applicant,  once  accepted, is welcome to remain the 
rest of his life, or if he desires, may leave  whenever  he 
chooses.  More than 250 residents,  including  some 13 
women,  are living in  the  Philadelphia facility. the 
men’s  average  age is 72, the women’s 74. 

Most of the  current  residents will be relocating to 
the Gulf  Coast when  the  new facility is completed, 
and  it is anticipated  that  additional  residents will fill 
remaining  spaces by  1980. 



A substantial  percentage  of  the 
mail I receive as Master  Chief 
Petty  Officer  of the Navy and  con- 
versations I have with Navy men 
and Navy women throughout  the 
fleet  indicate  that many of my 
shipmates  have  a  misconception 
of the general  policies  relating to  
“no  cost to  the government” 
transfers. 

The  vast majority of  Navy per- 
sonnel  are transferred  according 
to  normal rotation procedures. In 
other words, after Navy members 
have  served their  required  tour 
lengths,  and  possibly  an  au- 
thorized  extension,  they  are  trans- 
ferred  to  a new billet  in accor- 
dance with  their  recorded  duty 
preferences  and the prevailing 
needs  of the Navy. 

The Chief of  Naval Personnel, 
however, has  recognized that,  for 

als  should  be  authorized  transfers 
morale  purposes, some individu- 

merely for personal  convenience 
at a  time  other  than  their pro- 
jected  rotation  date (PRD). But,  in 
most  of  these cases, the expendi- 
ture  of  government  funds  for 
transportation or the  shipment  of 
household  goods  cannot  be 
justified  since  these special trans- 
fers  do  not meet  standard  transfer 
criteria. 

Therefore,  rules  and  regulations 
have  been  established to  effect 
“no  cost to  the government” 
transfers  for Navy personnel. The 
two  major  no-cost  transfers now 
available to Navy members  are 
humanitarian  transfers (HUMS) 
and exchange  of duty (SWAPS). 

Humanltarlan Assignments - 
There may come  a time  in any 
sailor’s  career when misfortune 
produces  a  hardship that cannot 
be  resolved by emergency leave. 
In these  situations,  If  the Navy 
member  meets the basic criteria, 
a  temporary  duty  assignment 
ashore for  humanitarian reasons 
(TD HUMS) can  be  requested.  This 
temporary  assignment  is  normally 
granted  for  a  four-month  period, 
but may be  extended t o  six 
months. TD  HUMS moves are a t  the 
expense of  the  individual service 
member;  they  are always at no 
cost to  the government. However, 
the member will be ordered out of 
the TO HUMS assignment  on  cost 
c 
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t o  the government  orders. 
Essentially, the  criteria  for  a TD 

HUMS assignment stipulate  that 
the hardship  must  be  one  nor- 
mally not experienced by other 
Navy personnel.  Additionally, the 
service  member’s  presence must 
be  necessary  ashore in order to  
alleviate  the  hardship. Moreover, 
no other  family members or rela- 
tives  can  be  close by  who are  cap- 
able  of  providing the necessary 
assistance. 

Furthermore, TD HUMS assign- 
ments  are  limited to  hardships ex- 
isting  within  the Navy member’s 
immediate  family. In-laws, for  in- 
stance,  are not considered to be 
members of the immediate  family. 
Perhaps  the  most  important 
criterion  is  that  the  hardship 
should  be  one that can  be  resol- 
ved within a period  of  four 
months. If a  long-term  hardship  is 
foreseen,  another  course  of action 
must be considered,  such as a 
hardship  discharge. 

I want  to  emphasize  that 
financial  difficulties,  children in 
school,  outside  employment, own- 
ing  a business, or a spouse’s emp- 
loyment  do not constitute grounds 

If,  after  consulting Chapter 18 
of the  Transfer Manual,  a Navy 
member  feels the basic criteria  for 
a TD HUMS assignment  in  his  case 
has been  met,  a  formal  request 
should be submitted  through  the 
member’s  chain of  command. 
Since  this  request will be  given  a 
fair  and  impartial review, the re- 
quest  should be accompanied by 
complete  documentation  evidenc- 
ing  the degree  and  expected  dura- 
tion of the hardship.  This  informa- 
tion  will assist the  authorities and 
the Bureau in  making  their  final 
decision. 

Exchange of Duty (SWAP) - 
Essentially,  there  are  two 
methods  for Navy personnel to  
exchange  their  duty  stations 
duties  at  no  cost  to  the govern- 
ment:  BuPers-negotiated swaps 
and  self-negotiated swaps. 

Pers-532 has been  designated 
within  the Bureau of Naval Per- 
sonnel to  control  requests  for 
BuPers-negotiated swaps. If a 
Navy man  or Navy woman desires 
to  exchange duty  with  another 

for  a TD  HUMS. 

Navy member, an  official  request 
should be submitted  with  the 
command’s  approval. After  a re- 
quest  has  been  received  by 
Pers-532, it is matched  against 
other  requests  of the same rating 
and pay grade. These letter re- 
quests  are  then  matched weekly 
against all  other exchange  of duty 
requests. 

If  two  letters  match,  they are 
sent to  the appropriate  rating  con- 
trol  officer  for  final approval. If  the 
rating  control  officer approves the 
proposed swap, the applicable  de- 
taller Issues orders for  the  two  In- 
dividuals  concerned., If, on the 
other  hand, the swap  cannot  be 
made, the exchange of  duty  letter 
requests  are returned  to  the swap 
coordinator in Pers-532 for  addi- 
tional  matching. All exchange of 
duty  request  letters  are  retained 
on file  for  a maximum  of six 
months. If no match has been 
found  after  this  period of time; 
the member’s  name is rem’oved 
from  the swap l is t  and t.he 
member  is notified of the  action 
taken. 

Exchanges  of duty  will be made 
only in  the same rating and pay 
grade.  For  instance,  an A Z 1  can 
exchange duty only with  another 
AZ1. In  addition, an  individual 
who holds  a  special NEC can swap 
only with  another  individual  hold- 
ing  the same NEC if  the NEC is a 
requirement  for  the  billet. 

The  rules  and  regulations  con- 
cerning BuPers-hegotiated swaps 
also  contain  specific  require- 
ments  pertaining to  obligated  ser- 
vice  and time on  board. When a 
feasible  exchange  of  duty  is 
found,  each  member must have 
sufficient  obligated  service to  
serve a  minimum of  12  months  on 
board  a new duty  station  should 
he  or  she be transferred. In  addi- 
tion, each  member must have 
served a t  least  nine  months  on 
board  his  present duty  station be- 
fore  submitting  a  request  for 
transfer. 

Self-negotiated swaps can  be 
used by an individual who has 
found  another  individual  willing to  
exchange duty  without  using  the 
services  of  BuPers.  Self- 
negotiated swap requests  must be 
approved by the  respective com- 

manding  officers of the  two com- 
mands  involved in exchanging 
their personnel.  Normally, the 
same requirements  for  BuPers- 
negotiated swaps such as obli- 
gated  service, time on  board,  and 
tour  lengths  apply  to  self- 
ne otiated swaps. 

i s  with  BuPers-negotiated 
swaps, self-negotiated swaps are 
also  approved  only for members of 
the same rate, pay grade,  and  ap- 
plicable NEC. After  the  requests 
have  been  approved,  they  should 
be  forwarded, in  accordance  with 
Chapter 16 of the  Enlisted  Trans- 
fer Manual, to  the  cognizant de- 
tailing  authority  for  final approval. 

Additional  no  cost to  the gov- 
ernment  transfers  are  also  availa- 
ble to Navy members. For in- 
stance,  a  no-cost transfer can  be 
arranged in order  to.assign  mem- 
bers of the same immediate  family 
to  the same command. Also, a 
no-cost transfer can be utilized  to 
assign  an enlisted member with 
his or her spouse. In each  of  these 
special  transfers,  specific  re- 
quirements  must  be  met.  Infor- 
mation on  these  and  other  no-cost 
transfers  can  be  obtained  from 
Cha ter 16 of the  Enlisted Trans- 
fer  kanual. 

A rule of thumb when consider- 
ing no-cost  transfers  is that they 
will never be  authorized  for  situa- 
tions  that  “might  occur.” For ex- 
ample, TD HUMS will not be  favora- 
bly  endorsed for  a  medical  situa- 
tion  that  “might” worsen  or  a di- 
vorce that  “might”  occur. An  ex- 
change  of duty  will  not  be  ordered 
for an  individual  who  “might”  get 
a new  NEC or  an  advancement in 
the near future. A no-cost  transfer 
will not be  issued for  duty  with 
spouse when the  wedding  “might” 
occur  four  months hence. 

In other words, no-cost  trans- 
fers are  based  on the  facts  and 
merits of  each case  as it is today, 
not as it might be  tomorrow. 

No-cost  transfers  are  another 
way that Navy members  can  make 
the system  work. I encourage all 
of my shipmates to be aware of 
the rules  and  regulations that 
apply to  these  transfers.  Such 
awareness will prevent  unneces- 
sary paperwork,  misunderstand- 
ings, and  false  hopes. 







t e s t i n g   a g e n c y   t o   t h e  NROTC d i v i s i o n  a t  CruitCom (Code 0656)  no la te r  than-  15 
Dec. Approximately 6000 young men and women w i  
u n i v e r s i t i e s  on NROTC scho la r sh ips   w i th  f a l l .  

' 

dge  advocates.  

a l so   have   taken   the  Law School  Admission Test and rece ived   condi t iona l   accept -  
ance t o  an  ABA-accredited law school .   Appl ica t ions  mu e and c i  
i n  SecNav Instruct ion  1520.7  of  24 J u l  74 by  15 Mar 75. 

t h e  C-130 H e r c u l e s   m i l i t a r y   t r a n s p o r t   p l a n e .  One o f   s i x  women q u a l i f i e d  as 
p i l o t s   i n   t h e  Navy, she   rece ived  a c e r t i f i c a t e   o f   c o m p l e t i o n  from t h e   J o i n t  
Serv ices  C-130 School a t  L i t t l e  Rock Air Force  Base. L i t t l e  Rock, Ark .  ENS 
S k i l e s  i s  scheduled t o   r e p o r t   t o   R o t a ,  Spa 
d u t y   f l y i n g   t h e  C-130 a i rc raf t  with VR-7A 

CHINFO MERIT AWARDS PROGRAM CALLS FOR ALL NAVY PUBLICATIONS AND ENTRIES 
" - . .  

Edi to r s  of a l l  newspapers and magazines  published  by o r  under  con- 
a c t   w i t h  Navy  commands and a c t i v i t i e s   s h o u l d  make s u r e   t h a t  two copies   of  

:he i r   publ ica t ions  are sen t   t o   t he   Ch ie f   o f   In fo rma t ion   (A t tn :  NIRA) f o r  c 
s i d e r a t i o n   i n   t h e  Merit Awards Program. Commanding o f f i c e r s ,   o f f i c e r s   i n  
harge ,   publ ic  affairs  o f f i ce r s ,   b roadcas t   s t a t ion   manage r s  and p e r i o d i c a l  
o r s  are  encouraged t o  nominate   entr ies   for   the  awards  program. Award ca t e -  

go r i e s ,   i nc lud ing  many face ts   o f   bo th  p 
" 

former  hospital   corpsmen are now t r a ined   t o   t ake   ove r   ce r t a in   t a sks   such  as ob- 
t a in ing   med ica l   h i s to r i e s ,   pe r fo rming   phys i ca l  exams, o r d e r i n g ,   i n t e r p r e t i n g  
and r eco rd ing   d i agnos t i c   s tud ie s  and p resc r ib ing   l imi t ed   t he rapy .  The Physi- 
c i a n ' s   A s s i s t a n t s  will be employed in   ambula tory  and primary care,  emergency 
rooms, walk- in   and   ou tpa t ien t   c l in ics  Navy wide.  Another 36 PAS are scheduled 
for  appointment  during f i s ca l  year  1976  and  about  100  more the   fo l lowing   year .  

0 INTERIM MEDICAL PAY PLAN IMPLEMENTEI 
n r - 3 2 . ~ ~ '  - f f ice---  1. through 0-0 may b e   e l i g i b l t  - variablc   'ncen-  

ALL HANDS 





If you think it’s about  time you  got a formal educa- 
tion, you couldn’t pick a better  time. 

Today,  there’s the Servicemen’s  Opportunity  Col- 
lege (SOC) Program.  It is a higher  education program 
designed  to  help  servicemen  and  women  get  their 
high  school  diplomas  and  college  degrees  despite  the 
inherent mobility of Navy life. 

In  the past, it was pretty difficult for the  average 
Navyman to  earn  his  high  school  diploma or college 
degree  in a schoolroom atmosphere,  often  because he  
would be transferred from his  duty  station or place of 
enrollment  before  completion.  That,  in itself, was 
enough  to  discourage  many.  Furthermore,  schools  at 
his  new  command  location didn’t always accept  cred- 
its earned  in  educational  institutions or community 
colleges at the old  location.  Especially  restricting 
were  the  residency  requirements for college  students 
who  found  being  in  the  mobile  military  made it  all 
impossible. 

All that  is  in  the past. Under  the  new  concept of 
SOC, there  are 250 two- and four-year colleges which 
have joined  the program and  have  agreed to aid  in  over 
coming  such  barriers. Department of Defense officials 
estimate  that  a  high  school  graduate  on  active  duty 
should be able to earn  a  junior  college  degree  (such  as 
an associate of arts degree  or associate of science de- 
gree)  in  four years of after-duty  hours  study. He  could 
conceivably, complete  requirements for  a bachelor’s 
degree  in  about  the  same  length of time. Four-Year 
Servicemen’s Opportunity  Colleges  will  accept  an as- 
sociate degree  awarded  by  an  accredited  institution 
where  appropriate to the major baccalaureate  degree 
program to be pursued. Although the colleges listed  at 
the  end of this  article  have met  the  SOC criteria,  stu- 
dents  are  cautioned to  write  to the school well in 
advance of applying  to  determine  how  the  college fits 
into  their  educational programs. 

The program also allows for credit for  educational 
experiences  and  training  received in  the Navy or 
through  other Armed Forces  training  sources.  This 

includes  credit for correspondence courses previously 
taken  through  the  United States  Armed  Forces  Insti- 
tute (USAFI  service  ended  on l July  this  year),  and 
credit  by examinations, such as the college  level  ap- 
titude’ tests offered through  your  education office. 

military students): 
In addition,  SOC  schools offer the following  (to 

Liberal  entrance  requirements. 
Courses on evenings,  on  weekends,  and  at  other 

nontraditional  times. 
Opportunities  to  complete  courses  through  spe- 

cial or optional means: 
Special  academic  assistance,  such as tutoring  and 

the designation of a  trained  counselor,  knowledge- 
able  in  service  (military)  training. 

Liberal transfer of credits  policy. 
A policy to  honor  commitments  to a previous  en- 

rollee  even  though  the  school may discontinue its 
membership  in  the  SOC  program. 

Another  attractive  feature of the  SOC schools is 
“contracting for a degree,”  meaning  that  the  college 
in  which you initially  enroll  will  designate  an  advisor 
who  will  assist you in  contracting  to  study for a de- 
gree  with  that  institution.  The  contract  will  specify 
the  course of study  to be pursued  and  the  advisor  will 
continue to guide you through your program even 
though you may be forced  to  transfer  to  another  SOC 
institution  because of a  transfer. As long as you are 
being  effectively  guided by your  advisor, you will.be 
permitted  to  transfer,  in  reverse,  appropriate  credits 
earned  at  any  other  SOC  institutions back to  your 
original  institution. The original  college  will  serve as 
a repository for all your academic  records  and  will 
award  the  appropriate  certificate or degree  upon 
completion .of the contract. 

Your education officer will be glad  to  assist you in 
obtaining financial support  through  tuition  aid or 
other  suitable  resources if you desire. He also  has a 
list of participating  SOC  colleges. 
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Following is a list of two-year  colleges  in  closest 
proximity to naval  bases  or installations within  the 
United States, followed  by  a  list of four-year  SOC 
colleges. 

California - Long  Beach  City  College,  Long 
Beach 90808, near  Long  Beach Naval Station and 
Long  Beach  Naval  Shipyard.  City College of San 
Francisco 94112, near  Treasure  Island Naval  Station 
and  Hunters  Point Naval  Station.  Gavilan  College, 
Gilroy 95020, near  Seal  Beach  Naval  Station; NAS 
Alameda;  San  Diego  and  Long  Beach Navy Educa- 
tion and  Training Offices. Orange Coast  College, 
Costa  Mesa 92626, near  Seal  Beach  Depot, NAS Los 
Alamitos. 

Connecticut - Mohegan  Community  College, 
Norwich 06360, near  Naval Submarine Base,  Groton. 

Florida - Pensacola  Junior  College 32504, near 
NAS Pensacola,  Naval  Communication  Training 
Center, NAS Ellyson  Field, NAS Saufley Field, NAS 
Whiting  Field  and  serves USS Lexington  (CVT 16). 
Florida  Junior  College  at  Jacksonville 32205, near 
NAS Jacksonville, NAS Cecil  Field  and NS Mayport. 

Illinois - Central YMCA Community  College, 
Chicago 60606, south of NTC  Great  Lakes. 

Kansas -Johnson  County  Community  College, 
Overland Park 66210, near NAS Olathe. 

Maryland - Anne  Arundel  Community  College, 
Arnold 21012, near  U.S.  Naval  Academy and U.S. 
Coast Guard Station Curtis Bay. 

Massachusetts - North Shore  Community  Col- 
lege, Beverly 01915, near  Boston  Naval  Shipyard. 

Mississippi - Mississippi  Gulf  Coast  Jr.  Col- 
lege,  Perkinston 39573, near  Gulfport  Naval  Base. 

South  Carolina - Palmer  College,  Charleston 
29401, near  Charleston Naval  Base. Berkeley- 
Charleston-Dorchester  Technical  Education  Center, 
North  Charleston 29405, near  Naval  Weapons Sta- 
tion,  Charleston. 

Tennessee - State  Technical  Institute  at Mem- 
phis, 38134, near NAS Memphis. 

Texas’-  Bee  County  College,  Beeville 78102, 
near NAS Chase  Field. 

Virginia - Gemanna  Community  College, 
Eredericksburg 22401, near  Naval  Weapons Lab  and 
Quantico  Marine  Corps  Base.  Northern  Virginia 
Community  College,  Annandale 22003, near  the  Pen- 
tagon and  BuPers.  Tidewater  Community  College, 
Portsmouth  and  Virginia  Beach 23703, near  all Nor- 
folk naval  installations. 

Washington - Big Bend  Community  College, 
Moses  Lake 98837, serves  bases  in  Europe.  Olympic 
College,  Bremerton 98310, near  Puget  Sound Naval 
Station,  Naval  Hospital,  Seattle  Naval  Carrier  Center, 
NAS Sandpoint, Keyport  Naval Torpedo  Station,  and 
serves Naval Command  Guam.  Seattle  Central 
Community  College,  Seattle 98122, serves 13th 
Naval  District  bases.  Skagit  Valley  College,  Mount 
Vernon 98273, near NAS Whidby  Island. 

In  addition,  bases  in  the  Far  East  are  served by  Los 
Angeles  City  College,  Los  Angeles,  Ca. 90029, and 
those  programs  on European bases are  served by the 
Wilbur  Wright  College  in  Chicago 60634. 

Four-Year  Colleges 
California - Chapman  College,  Orange 92666, 

serves Navy ships  in  the Pacific., Golden  Gate  Univer- 
sity, San  Francisco 94105, serves NAS Alameda  on the 
West  Coast  and NAS  Norfolk-NAS Ocean 2, on the 
East Coast. Laverne  College,  Laverne 91750, serves 
NS Subic Bay,  R.  P, I. Pt.  Mugu and North  Island 
installations. U. S. International  University,  San  Diego 
92131, serves  NTC  and Naval Amphibious Base San 
Diego.  University of San  Diego, 92110, serves  the 
greater  San  Diego military co,mplex. 

Florida - Florida  International  University, 
Miami 33144, serves NAS Key West.  Rollins  College, 
Winter Park 32789, serves  NTC  Orlando.  University of 
North  Flordia,  Jacksonville 32216, serves NAS  Jax, 
NAS Cecil Field  and NS Mayport. The University of 
West Florida, Pensacola 32504, serves Naval  Air  Sta- 
tions Corry Field, Pensacola,  Ellyson Field, Saufley 
Field  and Whiting  Field. 

Hawaii - Chaminade  College of Honolulu 96816 
serves NS and  Submarine Base Pearl  Harbor. 

Illinois - Northeastern Illinois State  University, 
Chicago 60625, serves  Great  Lakes  naval facility. 
Roosevelt  University,  Chicago 60605, serves  Great 
Lakes and NAS Glenview. 

Maryland - St.  Mary’s College of Maryland, St. 
Mary’s City 20686, serves NAS Patuxent River. Uni- 
versity of MarylandNniversity  College,  College Park 
20742, has  a  worldwide  program. 

Massachusetts - Boston University/Metropolitan 
College, Boston 02215, serves installations in  Ger- 
many and Italy. 

Michigan - Siena  Heights  College,  Adrian 49221, 
serves  NTC  Great  Lakes,  Ill.  Wayne  State  University, 
Detroit 48202, serves several overseas bases. 

Missouri - Webster  College, St. Louis 63119, 
serves  USCG St. Louis area. 

0 New  Jersey - Thomas A. Edison  College,  Tren- 
ton 08638 (not VA eligible). 

South  Carolina - University of South  Carolina, 
Columbia 29208, serves NB Charleston. 

Virginia - Christopher  Newport  College of the 
College of William and Mary, Newport  News 23606, 
serves Yorktown  Naval Weapons Station. Old Domin- 
ion  University, Norfolk 23508, serves Norfolk  Naval 
Base, Naval Supply  Center, Naval Amphibious Base, 
Norfolk-based  ships and NS Guantanamo Bay, Cuba. 

bistrict of Columbia - American  University and 
George  Washington  University, 20016 and 20036, re- 
spectively,  serve  the  greater  D.  C. area. 

A complete  catalog of the Servicemen’s  Opportunity 
Colleges and  detailed information  on the program may 
be obtained  by writing: SOC/AASCU, One  DuPont . 
Circle, Suite 700, Washington,  D. C. 20036. 
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AT NATTC  LAKEH 
THE SELF-PA TEM 

LEARNING ON YOUR OWN 

The  development  and refine- 
ment of educational  techniques 
and methods  often heralded  in  the 
civilian community as “revolu- 
tionary”  have  their  counterpart  in 
the U. S. Navy. 

Under  the  command of Captain 
Ed. R. Day, the Naval  Air Techni- 
cal Training  Center,  Lakehurst, N. 
J., pioneered  a  new instructional 
program  called  Modular  Indi- 
vidualized  Learning. The program 
uses the “self-pace”  concept  and 
sets  the  delivery rate of new ma- 
terial to the  individual  student’s 
learning capacity. 

The Aircrew  Survival Equip- 
mentman  School  (formerly, 
Parachute  Rigger  (PR)  School) was 
the first of NATTC’S courses to com- 
plete transition to the self-pace 
technique.  The  concept  uses 
numerous  teaching  methods in- 
cluding  audiovisual  presentations, 
written  material,  drawings  and 

diagrams. The traditional role of 
the  instructor has been  discarded 
in favor of individual  learning  in 
which  the  instructor is present only 
to answer  student  questions or to 
redirect  a  student  when he is incor- 
rectly performing a required task. 

Complete transition to the  new 
technique was a  lengthy  process, 
taking  nearly  two years. In  the fall 
of 1972, a Naval Occupational  Task 
Analysis Program was completed. 
The program  analyzed  individual 
job tasks in  the fleet and  applied 
the  acquired  knowledge  in  a logi- 
cal order to the self-pace system. 
This tailored the program to actual 
fleet requirements. The PRs began 
changing to it  immediately, al- 
though  additional  time was needed 
to convert from the traditional lock- 
step  teaching  system. 

At the  heart of the  concept is the 
dictum  that  one  learns  best by 
doing. Thus,  students actually dis- 

assemble  pieces of equipment, ob- 
serving firsthand how  the various 
separate parts operate  together as a 
unit.  Equipment  ranges from 
one-man  parachutes to 10-man life 
rafts. 

The reception of the program  by 
both instructors and  students  has 
been  excellent. According to the 
PR school, it  now takes a  student 
from eight to 15 weeks,  depending 
on  the type equipment to be found 
at  the next duty station, to complete 
a  course  which  once took 18 weeks. 

Students  who  have  experienced 
the self-pace training  overwhelm- 
ingly  prefer  it to conventional 
methods. 

One  student wrote: “I feel  that I 
can  learn  better  by  going  at my own 
speed.  I  think  I can do my best by 
simply  doing  the  job - practice 
makes perfect. Give  me  the actual 
item  every time. Self-pacing takes 
the  pressure off because I don’t 
wony  about  someone  else  who 
might be twice as fast as I am. I 
made mistakes when  I  went too 
fast.” 

Instructors,  when  asked  why 
they  like  the self-pace methods, 
came up with  a variety of reasons: 
It  keeps  the fast learner  interested 
and  allows the instructor more time 
to work  with the slower  one. I t  
keeps  everyone  working all the 
time. With trainees  asking  more 
questions,  instructors  are  kept 
hopping  and  must know their 
equipment from A to Z. You can’t 
beat  practicing  on  the  actual 
equipment. 

In fact, the only  reservation ex- 
pressed  by  the instructors was that 
the program  could  become  too  un- 
wieldy  and  sophisticated.  One ex- 
pressed it this way: “As long as the 
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equipment is relatively small, un- 
complicated and can be  held  in  the 
hands,  simple  line  drawings  and 
written  materials  are  very effective 
training  aids for most  students. I’d 
recommend  keeping  those  simple 
training aids and  developing au- 
diovisual  presentations  in  the  areas 
most difficult to understand.’ We 

can  defeat  ourselves  quickly if we 
get  too  fancy  with our slide-show 
presentations  and  teaching 
machines.” ’ 

Discussing  the  pros  and  cons of 
the self-pace concept,  CAPT  Day 
said, “The program,  although  still 
in its infancy, is working  very  well. 
We know this from the feedback 

we are  getting from the fleet. ~t is 
my intention to have my personnel 
continue refining our methods, 
eliminating  those  which  they find 
unfruitful or  redundant  and ex- 
panding  those  with  a  proven track 
record. In short, we  intend  to  have 
the  best instructional program  in 
the  entire U. S. Navy.” 

ON 

GOLDEN GATE UNIVERSITY 
Eleven Navymen are  the first 

graduates of Golden  Gate 
University’s  East  Coast  branch at 
the Norfolk  Naval Base. They  re- 
ceived  their  degrees - three 
bachelor’s and  eight associate’s - 
in “full dress”  ceremonies as indi- 
cated  in  the photo  on  this  page. 

Golden  Gate  Uuniversity, lo- 
cated  in  San Francisco,, Calif., in- 
troduced its degree  completion 
programs at  the Norfolk  Naval Sta- 
tion in 1972. The programs began 
with  four  courses and  a total of 40 
students for the first semester. By 
the  spring semester.1974,  some  400 

i .  

students we& enrolled. 
The programs ‘are now  expand- 

ing  with  courses  -offered at NAS 
Oceana  The university grants full 
credit for the  College  Level Ex- 
amination  Program (CLEP), U. S. 
Armed  Forces Institute courses 
(now  defunct)  and  service  schools . 
attended, which carry a  recom- 
mendation for credit  by  the Ameri- 
can  Council of Education,  in  addi- 
tion to resident  campus  credit.  Cost 
is $38 per  semester  credit  and stu- 
dents may, if eligible,  apply for in- 
service  tuition  assistance or use  the 
GI Bill to pay for courses. 

-i ’. / I _ _  

Classes are  held primarily  during 
the  noon  hour  and in the  evenings. 
All degree  requirements may be 
completed  through  on-base classes. 

Golden  Gate University  is  a  pri- 
vate, nonprofit  institution  founded 
in  1901.  It  offers  bachelor’s, 
,master’s and doctoral degree pro- 
grams  in  accounting,  management, 
taxation, public administration and 
law, at  the main  campus  in San 
Francisco.  Programs  are also con- 
ducted  at  numerous military bases 
throughout  the Country. The uni- 
versity is accredited  by  Western 
Association of Schools  and  Col- 
leges. 
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COORDINATOR 

Today’s modern shipbuilding  and  ship  repair opera- 
tions  involve myriad tasks in  support of construction, 
overhaul, conversion or repair of complex ships. The 
job of the Supervisor of Shipbuilding,  Conversion  and 
Repair (SupShip) is  to stay on  top of all, from pre- 
contract negotiations through  performance and final 
delivery. 

In order  to accomplish this, the  supervisor must take 
advantage of the latest  technical  engineering  tech- 
niques  and  developments,  using a staff with special 
talents  in  engineering,  leadership  and sea experience. 
The office of the  Supervisor of Shipbuilding is, there- 
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fore, an  ideal  place for the Navy’s  most highly 
specialized  technician, the Limited Duty Officer. 

One particular officer who exemplifies these qual- 
ities and skills is Lieutenant  Commander  Edward  E. 
West, who  has  completed two  tours at Groton, Conn., 
monitoring construction,  overhaul,  repair and conver- 
sion of nuclear fast attack and  fleet ballistic missile 
submarines. 

LDCR West was commissioned an  LDO, as an  en- 
sign,  in 1964 after 54 months  aboard the  submarine 
UsS Skate (SSN 578) as a chief  electrician’s  mate. 
Subsequently, he was assigned  to  SupShip  in  Groton 

ALL HANDS ’ 



as a  ship coordinator for conversion and  overhaul of 
the Polaris submarine uss Patrick Henry (SSBN 599). 
He was directly  involved  in  ensuring effective con- 
tractor actions on  production  problems. 

A ship coordinator  is the daily, direct  point of con- 
tact and liaison between  a ship’s commanding officer 
and  the contractor. He is also the on-scene  representa- 
tive of the Supervisor of Shipbuilding. In this capacity, 
West continually  monitored and  charted  the progress 
of submarines  assigned, particularly with  emphasis  on 
major key  events - docking, refueling, undocking, 
engine room steaming, dock trials, sea trials, in  ser- 
vice, and  delivery. 

To  succeed,  the  coordinator  must,  by necessity, have 
the  ability to communicate and  relate effectively to 
managers  on  technical and managerial  matters in all 
facets of a  shipbuilding  and  repair operation. 

Following  a  tour  aboard  the Polaris submarine  ten- 
der uss Hunley (AS 31), West returned to SupShip 
Groton  in  1970 - this  time as a  lieutenant.  He as- 
sumed  duties of SSN Type  Desk Officer which  in- 
volved  preparation  and work planning for overhauls of 
uss Nautilus (SSN 571), uss Pargo (SSN 650, uss 
Whale, (SSN 638), uss Dace (SSN  607) and uss 
Skipjack (SSN 585). 

LCDR West also filled  the  billet as a  division head 
for the SSN Overhaulrnepair  Type  Desk  in  the Work 
Planning  Department. As such, he performed daily 
liaison for the Supervisor  with the Commander,  Sub- 
marine  Force, U.S. Atlantic Fleet  and  the Naval Sea 
Systems  Command  (NavSea);  this  involved frequent 
travel to Washington or  Norfolk. 

While the  Ship Coordinator  progresses work, the 
Type  Desk Officer plans, defines  and  authorizes  each 
project. The  Type Desk Officer, therefore, exercises  a 
greater authority and carries more  responsibility  be- 
cause he functions between  the contractor and  the 
Navy’s upper  management. He must  supervise mili- 
tary as well as civilian.type desk assistants and  plan- 
ners  who  have  sophisticated  backgrounds  in  technical 
administration of contracts and many  years of experi- 
ence  in  the  field of shipbuilding,  conversion,  altera- 
tion and repair of Navy ships. 

One of  West’s first responsibilities as Type Desk 
Officer was in  the  field of contract  administration - 
the SSN Type Desk had  been  charged with the coor- 
dination of 11 contracts for a total of approximately, 
$50 million. This  included  review of all  work required 
by  NavSea and  the type commander,  integrating  the 
work package to the contractor while monitoring  prog- ’ 

ress to ensure  that  the  conkactor performs in accor- 
dance  with specifications. 

All this necessitates  frequent  contact  with  Electric 
Boat executives. As official representative of the 
Supervisor, West had  the authority to render vital de- 
cisions for the government.  Obviously, leadership  and 
technical ability are  required  in all responsibilities 
that this type of special  management  situation  de- 
mands. 

All this, however, is not to say  that  LCDR West’s 
experience is unique. 

Many other  LDOs  are  performing vital functions  in 
Groton and  other  Supervisor of Shipbuilding ac- 
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tivities. For  one,  LCDR  Jim  Bennett  has  been  serving 
as Production  Management Officer - a  department 
head  billet - usually  filled in  the past by a  senior 
engineering  duty officer. of commander rank. 

Another, Lieutenant  George Sexton, as Operations 
Officer, was  personal‘ly responsible for upgrading  the 
crew’s living barges to the  highest  standard  ever 
achieved  and,  in  the  process,  brought  a  Bronze  Ham- 
mer  award for Self-Help to the Groton  Command. 

Opportunities for a  limited  duty officer in  a  Super- 
visor of Shipbuilding activity are  excellent.  They offer 
increased responsibility, valuable  experience  in  new 
techniques  and  methods,  and  an  excellent  opportunity 
for challenge,  professional  growth, and  advancement 
for the  individual officer. 

- By ENS  T ina D. Erwin,  USNR 

Facing page LCDR Edward West  functions  as  a  division head for  the SSN 
OverhauVRepair  Type  Desk  Division. Below West  discusses matters with 
CAPT P. 0. O’Keefe, Supervisor  of  Shipbuilding at Groton, Conn. Bottom: 
west asseases  progress aboard  submarine  undergoing  overhaul. 
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People laugh at  the ideas of Senior  Chief  Gerald M. 
Avera, but  he  doesn't  mind.  In fact, it  pleases  him. 

The chief is a  hobby cartoonist and  a successful  one, 
with  more  than  100 of his sketches  having  appeared in 
ALL HANDS, in  addition to several Navy ship  and 
station .publications  during his 17-year  career.  More 
recently, his efforts won  second  and  seventh  places  in 
the 18th  annual All-Navy Cartoon  Contest held last 
year. 

' Back in 1957, while Avera was  serving  in  the  radar 
picket escort ship uss Wilhoite, his  hobby first became 
public - his cartoons  relating to shipboard  life  began 
appearing  in  the ship's newspaper. Most of his work 
since  has  been  on  a Navy theme  in  which  he  tries to 
draw  upon situations to fit the area where he's 
stationed. 

"When  I was assigned to the Military  Assistance 

I 
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kft:  Sonbr  Chief Owald M. Avrm. Below and 
top  facing page Examples  of  Avwa's brand of , i I j  , . ~ .  

humor.  Cartoon at tap won suond place in last 1: , 

yaar's 18th  annual All-Navy Cartoon Contat. t ' I,;. ' 
'I! 

"Sam, here is a  member of the 'NEW Navy,' so 

make sure he g e t s  a  NEW  swab  and  a  NEW 
bucket." 



Command in  the  Republic of Vietnam  during ’65 and 
’66, I did  a  series for The Observer,  a  weekly  paper 
that was published  in Saigon for the military. All of 
those  drawings  illustrated the in-country force,” he 
recalls. Today, the  chief is stationed  at  the Naval 
Technical  Training  headquarters  near  Memphis, 
Tenn. 

Chief Avera attributes his success to finding  the 
right  punch  line,  claiming  that  “even  the  best  draw- , 
ings  won’t  sell if the  caption isn’t funny.”  Therefore, 
he tries to avoid  using a theme  twice  and  keeps  a  pad 
and  pencil  handy to jot  down  fresh  ideas,  later  sketch- 
ing  scenes to fit the  ideas, all with  the  hope of making 
someone  laugh  a  little- or a lot. 

- JO1 Wayne L. Baker, photo by PH2 Michael  Diehl 
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”Mom . . . I had to put Dad on  report today.” 

Rach rle 

Lady at the  Helm 
. Quartermaster  Seaman  Rachel  Worley is plotting  a 
course of change for  Navy charthouses. 

Traditionally, male  quartermasters  have  charted  the 
courses of ships  since  time  began. Yet they  are learn- 
ing  that  their totally masculine  domain is becoming  a 
thing of the past. Thanks  in  part to Navy progress and 
Seaman Worley’s enthusiasm,  women  are  carving  a 
very  important  niche for themselves  in  the chart- 
houses of the service’s ships. 

Seaman  Worley  is one of a  growing number of 
women  who  have  chosen to train as quartermasters. 
She  believes,  however,  that she is possibly the first  to 
go to sea in preparation for more  responsibilities  in  her 
chosen rating. 

Although  women are  currently  prohibited  by  law 
from- serving  on  board  combat  ships,  Rachel  was  per- 
mitted  recently to join  the “ship’s company”  aboard 
the  escort  ship uss Courtney (DE 1021) during  a one- 
day,  daytime  exercise  in  the  Mediterranean. (+) 

loft: Quatiormaster  Seaman Rachel Worley at 
th. helm of the USS Courtny. 

. .  
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Profiles.. . 
Assigned to the staff of the Air-Surface Coordinating 

Office Mediterranean,  Naples,  Italy,  Seaman Worley 
plots  passenger  and cargo ships’  movements  in  the 
Mediterranean. 

Although her  assignment gives her  the  opportunity 
to work with  movements of ships, her job,  naturally is 
shore-based. Still, a Navy quartermaster  seaman  must 
demonstrate  required  practical skills at  sea  including 
standing  watch  at  the  helm,  in  order  to  climb  the 
ladder to  petty officer 3rd  class. 

During exercises  aboard Courtney, Rachel steered 
the  ship,  shot  sunlines  and  plotted  the ship’s position. 
She fulfilled her practical factors and  then some. 

“It was  basically what I expected,”  she  said.  “The 
day held  no real  surprises.” 

“But,” she  added,  “in a way  I’m a  pioneer.  Some 
people  think I’m crazy but others  think it’s great - and 
so do I.” 

Whether  routine  or  not,  Seaman Worley’s day  with 
sextants,  sunlines and  minding  the  helm marked 
another  step forward in  the Navy’s program of making 
women sailors an  active,  important  part of today’s 
Navy. 

hi,: QMSN Worby raises signal flags. Top: QMSN Worky uws a sextant- 
typo 8rodlm.t~. Above: USS Courtny. 
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A Star Recruit 
When C1arence:‘Bob”  Brown enlisted  in  the  Navy, 

little  did  Uncle  Sam  realize  that he had  recruited a 
star. 

The Service  Force Sixth Fleet staff yeoman,  who 
was nominated  by  New York film critics as “the most 
promising  upcoming  performer  in 1972,” received his 
first taste of show  business  at  age 11. He won  second 
place for a  tap  dance  routine to the music of “Give My 
Regards to Broadway”  on the  Ted Mack Amateur 
Hour. 

Yeoman Brown  got his first break  on  Broadway  in 
1968 while  a  student  at  the  High School of Performing 
Arts in  New York City when  he was selected for the 
chorus of “Hello,  Dolly!”  starring  Pearl Bailey. He 
was also featured  in  “Purlie,”  the  Academy Award 
musical starring Melba Moore, and  “Don’t  Bother Me,’ 
I Can’t Cope,”  with  comedian  Redd Foxx. Other cre- 
dits  include roles in  “Two  Gentlemen of Verona,” 
“George M,” and  the Straw  Hat Award for best  sup- 
porting actor in  the  summer stock  production of 
“Cabaret.” 

Additionally, Yeoman  Brown did impersonations  on 
educational television’s Joe  Franklin  Show  and per- 
formed  in  a McDonald’s commercial as a  singing fry 
cook. 

“That  commercial.  had  a six-man cast and took  six 
weeks to perform,”  Brown  recalled. “After the com- 
mercial was produced,  we  were  given  a  McDonald‘s 
Hamburger  card  that  permitted us to  walk into  any 
McDonald‘s  store and  order  any  kind  and  any  amount 
of food we  wanted for a  whole year.” 

What was it like  working  with the stars? Comment- 
ing on actress q e l b a  Moore,  with  whom he starred  in 
“Purlie,”  Brown  said,  “She’s  a doll, a  beautiful  person 
who  sincerely cares.” 

Comedian  Redd Foxx, star of “Sanford and Son” 
television  series was “delightfully  outrageous.  Each 
day for eight  months  during  the  production of ‘Don’t 
Bother Me,’ he came  to work  acting  a  different  way. 
He  even  had  a  different  approach  toward  the  same 
role.” Of Pearl  Bailey,  whom he called “Momma 
Pearl,”  Brown  said,  “the  best  advice  she gave me was 
never  press  to  make  good. Don’t  go  after  your audi- 
ence,  let  them  come  to you.” 

Actor  Sammy  Davis  Jr. made  such  an  impression on 
Brown that he began  to  imitate  his  style  and  adopted 
his  philosophy of life.  “Sammy  Davis Jr,  taught  me 
how  to be  composed. He is a very  religious  man,  and 
I like  to  think I am too. God  leads  the way.” The 
versatile  actor  taught Brown some  ofthe  dance moves 
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he  made famous in “Mr.  Bojangles.” 
The Mount  Vernon,  N. Y., native  comes from a 

family of five  brothers  and  three  sisters. He is fond of 
children  and  hopes  to  have  a  large family of his  own 
some day.  Brown would  like to become  an  English 
instructor  and  assist  talented  youngsters  in  pursuing 
careers  in  show  business.  Poetry-writing  and  reading 
biographies  are  also  among his primary  interests. 

Since  reporting to the  Naples-based  Service  Force 
Sixth Fleet  in  June, Brown  has remained  in  the  spot- 
light,  giving  military  personnel  here  a  sample of his 
performing  ability  with  two  appearances  at  the  USO, 
He is also  making his talents  available to service  and 
community  groups, 

He is on  active  duty for two  years and  hopes  to 
return to Los Angeles  or  San  Francisco  and  continue 
his  acting  career. 

Broadway  may have  lost  a  star, but Brown is deter- 
mined  to  continue  his  career,  even  in Navy  uniform. 



So you’ve tried all the fad  diets. You’ve bought  items 
guaranteed to help you lose pounds  a  day  without 
dieting. You’ve tried  the  appetite-curbing  candies  or 
the try-not-to-eat-anything method. 

Nothing  seems to work.  You’re overweight; you 
don’t  look too  good  that  way;  you don’t feel too well, 
and you’re courting  a  myriad of serious ailments  that 
result from overweight. ,. , -  

So what  do you do? , I 

If you’re a Navy man, W&~ii;’ or  dependent  at 
Memphis,  Tenn.,  you  might try a  weight control clinic 
operated by the Naval Hospital  Memphis. The clinic 
uses  a  team  approach in  guiding  overweight  patients 
in  a safe and successful  weight loss program. 

According to Lieutenant Georgiana Banellis, hospi- 
tal dietitian  and  director of the clinic, the medical  team 
approach  aims at filling all the  overweight patient’s 
needs: medical,  emotional and informational. 

Commander  Don  Alexander,  a Navy chaplain, offers 
emotional  support and group  therapy  sessions for the 
patients,  who  are  in  the  programs  because  they lack 
the self-motivation  that  makes independent  weight 
loss possible. Lieutenant Gus  Berry,  a  physical 
therapist,  discusses  and  dkmonstrates  the  routine daily 
exercises  which  must be  coupled with  a strict diet  to 
make  successful  weight loss possible.  Lieutenant 
Commander  Gloria  Klefman,  a  nurse practitioner, and 
Captain Ita10 Mazzarella,  chief of medical services, 
offer medical  information to overweight  patients  in 
discussions and  lectures. 

And LT Banellis  prepares  a nutritious diet for each 
participant, taking  into  consideration  other  dietary 
limitations besides  the  simple  need to lose weight. 

The  need for the  overweight  patient to lose  pound- 
age is more  than  a desire to look better physically, 
according to LT Banellis. “Obesity  causes specific de- 
generating  ailments  such as heart attacks, arteriosc- 
lerosis (hardening of the  arteries),  hypertension  (high 
blood  pressure),  diabetes,  gallbladder  disease,  im- 
paired respiration, varicose  veins, and  even  suicidal 
tendencies,” she says. 

“Not  only  do  patients look better  and  feel  better 
after they:ve lost those  excess  pounds,” she says, 
“they’re likely to live longer, too.” . 

Before an  overweight  person  can  participate  in  the 
Navy clinic, he must  have  a  thorough  physical  exami- 
nation and referral by  a  physician. In  that way,  physi- 
cal and  dietary limitations can be  established for the 
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patient  at  the  outset of his participation. 
LT Banellis  says  controlling  weight  is  achieved 

through controlling food intake. Under  her watchful 
eye, food intake is planned for each  individual  based 
on  low calorie consumption.  In  addition,  she says, 
“Any restriction can be incorporated  into  the patient’s 
programmed  diet.”  Such restrictions might include 
sodium-restricted  or  low  cholesterol  intake  in  addition 
to low calories. In some cases, a patient’s requirements 
might include  all  three restrictions. 

The main  philosophy  on  which the  diets  are  based is 
the  requirement  that  the  patient  eliminate “luxury” 
calories, which offer little  nutrition  but  plenty of 
calories. 

The program’s participants meet  weekly  with  mem- 
bers of the medical  team and have their progress 
charted  to  include  weight, food intake  and  changes  in 
attitude.  Each  patient  must  complete  a  “self- 
evaluation”  which LT Banellis calls “perhaps  the most 
important  stimulus  in  the  program.” The weekly chart- 
ing  serves as a  record of progress, and  the self- 
evaluation  helps the medical  team to determine  any 
emotional conflicts, helps team and  patient  understand 
the root cause of the patient’s obesity, and  helps  the 
patient  record the reason he or she wants to lose 
weight. 

A typical patient, after two  months, will have  weight 
losses of  six to 17 pounds,  while  some will show even 
more  dramatic  weight loss. After the first few  months 
of the program,  members of the medical  team  have 
noted  these particular benefits: * 

The participants are  following  a  well-balanced, 
sensible  diet  and  are  aware of the pitfalls of fad and 
gimmick  diets. 

The dieters  have  proven to themselves  that  they 
can  lose  weight  successfully  on  their  own,  without 
expensive  diet salons  or foodstuffs. 

The program is fully supported by  physicians  who 
know  that an  obese  patient is a surgical risk. 

And obesity affects many U. S. citizens,  with  those 
fighting against  obesity needing strong  support to 
overcome their excess  weight and  resulting  psycholog- 
ical conditions, and  protection  against  the  other  health 
problems to which  obesity  contributes. 

The sole  objective of the program is safe and suc- 
cessful weight loss - something  that  many of the 
available  “fad  diets”  and  expensive  “weight loss” 
programs fail to provide. 



left: LCDR Gloria  Klefman m o d s  pmg. 
res8 of  one of the volunteers taking  ad- 
vantage of the  program. lop to bottom: 
LT Georgiana  Banellis  explains prapr 
nutrition; 11 Gus Berry discusses the  im- . 
portance  of  physical exercise and  then 
demonstrates  (above.). 
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Rusty  Moon?  Samples of lunar Soil 
Appear to Contain a Rust-Related Oxide 

There is something  like  rust  in  lunar  soil, according 
to the Naval Research Laboratory. Samples returned 
by ApoZZo astronauts are said  to  contain  magnetite, an 
oxide of iron  related  to  rust.  It  has stronger magnetic 
properties  and is black,  instead of orange. 

The  presence of either  rust or magnetite  in  lunar 
samples  implies  exposure  to oxygen.  Many techni- 
cians,  however, believe  the “rusty” samples  must ac- 
cidentally  have  been  exposed  to  a  humid  atmosphere 
on earth. There is no significant oxidizing agent  such 
as air or water on the moon. But NRL investigators 
discount the accident  theory.  They maintain that, 
since  magnetite  requires high temperatures to  form, it 
would not have been  produced  on earth. 

Other  scientists  have  noted  that small quantities of 
water form at the  lunar surface when  hydrogen, arriv- 

ing mom me sun via the “solarwind,” reacts  chemi- 
cally with some of the oxygen which normally is pres- 
ent  in  the exposed  moon rocks and soil. 

NRL also believes that not all of this water escaped 
into space as previously suggested.  Instead,  some of it 
had  time  to react with the soils during  high  tempera- 
ture  meteorite  collisions,  thus forming some  magne- 
tite. The magnetites, NRL theorizes, may be responsi- 
ble for some of the magnetism of lunar rocks and, 
therefore, may hold  the key to  understanding  the 
moon’s magnetic  past. 

Laboratory experiments  indicate  that  some of the 
dark colors of the moon, as seen from the  earth, may 
actually  result from the  presence of very tiny  particles 
of magnetite  in  older  lunar soils. This  theory may 
resolve the long-standing riddle of why  the  oldest 
lunar  soils are always darker  than the moon rocks  from 
which  they were  produced by the  rushing action of 
meteorite  collisions. 

Lakehurst  Air  Test Facility Puts New 
Arresting System  Through Its Paces 

A new  arresting system is being  tested  at  Lakehurst 
New  Jersey’s Naval  Air Test Facility. It is designed to 
replace  the Mark  VI1 series  now  employed  in  Fleet 
aircraft carriers. 

The system, which  has been designated Mark  XIV, 
is lighter  and  requires only slightly  more  than half the 
space  needed by the Mark VII. Also, fewer  men  are 
required for maintenance. 

The Mark  XIV ia a  dual-engine recovery system 
employing  a rotary hydraulic  energy  absorber  coupled 
to a purchase  cable  drum.  The  system is expected  to 
dissipate 55 million foot pounds of kinetic  energy from 
landing aircraft. 

The Mark XIV dual-engine  arresting system being tested at  Naval 
Air Test Facility a t  Lakehurst, N.J., for future use in  aircraft carriers. 
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Navy Scientists Develop Simple Device 
Which  Allows  Calor-Blind to Distinguish Colors 

A simple  device  which  allows  the  color-blind to 
distinguish colors with  little effort  or training has been 
developed  at  the Naval  Research  Laboratory. It con- 
sists of a  set of three filters embedded  in eyeglass 
lenses for one  eye or both.  Since  the filters absorb 
different-colored  sources differentially, the  viewer ob- 
serves  a  sudden  change  in  intensity as he moves,  by  a 
slight  motion of his head,  a  different filter into  the path 
of light. 

The device, of course, does  not  enable  the  user to 
enjoy color  as a  normally  sighted  person can. It does, 
however,  produce  an  intensity  change sufficient to 
identify  the color of the source. In most cases, and with 
properly  designed filters, the  intensity  change is not 
slight or hard to observe. It is, instead,  obvious  and 
dramatic. 

The NRL,filters  do  something  which is believed to 
be a  function of the retina in  the normally  sighted. It is 
generally  thought  that  the  sensation of vision  is in- 
itiated  by  the  absorption of a  portion of light  by  a 
pigment  in  one of the  receptor  cells  (cones)  in  the 
retina. The absorbed  energ  is  converted by the  recep- 
tor into  an electrical impuLe  which is transmitted to 
the  brain by the  optic nerve. 

Normal ability to distinguish colors results from the 
presence of different receptors  containing different 
pigments  with  different  absorption  properties.  Color 
blindness results when  one of the  retinal  pigments is 
abnormal or absent. 

The device’s  principal  value  probably will be in 
distinguishing  colored transportation signal lights. 
However,  the  same  filtedlens also works  for reflected 
light  in  distinguishing  such  items as colored circuit 
components. 

lightweight, Wide-mesh  Jacket  Developed 
As Protection Against Disease-Carrying  Insects 

A lightweight,  wide-mesh  net jacket has been  de- 
veloped  by  the Navy to protect  combat soldiers against 
disease-carrying insects. Sportsmen may also find  the 
jacket useful. 

The polyester/cotton  garment is treated  with  a 
commonly used  insect  repellant  which  produces  a 
vapor barrier between  the  openings of the jacket’s 
mesh fabric. The chemical  repels  mosquitoes,  black 
flies and  other  two-winged  biting  insects. 

The hooded  jacket  provides  approximately 1000 
hours of protection and can be  resaturated or re- 
sprayed  with  repellant for continued use. It was ex- 
pected to be  available  on  the commercial  market for 
sale to the civilian buyer late this year. 
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A chemically  treated,  lightweight,  wide-mesh  net jacket to repel 
two-winged  biting insects i s  tested in  the  field  by  the U. S. Naval 
Medical Field Research lab in  Camp Lejeune, N.C. 

Miniature Antenna Systems May Answer 
Shipboard  Communication  Needs 

Two  miniature  receiving  antenna  systems  are  being 
appraised by  Naval Research  Laboratory  communica- 
tions scientists. The systems  are for shipboard applica- 
tion over a broad  frequency  band. 

High-frequency  communication  aboard  ship  re- 
quires  simultaneous  transmitting  and  receiving  func- 
tions on  a  platform of limited size. The ship’s com- 
munication needs, therefore, are  never satisfied be- 
cause of the  prohibitive  number of antennas  required. 

The two  miniature  antenna  systems  being investi- 
gated by  NRL Use only  a three-foot monopole  antenna 
element. The first system’s  antenna element is termi- 
nated  with  a  high  input-impedance amplifier; the sec- 
ond  with  a  transformer-coupled  50-ohm amplifier. 

Investigation  indicates the two  systems  have ac- 
ceptable  noise factors. The second,  however,  recorded 
superior  performance  with  respect to high-intensity 
radiation fields. The latter system, NRL researchers 
believe,  merits  further  development  with  a  view to- 
ward possible  shipboard applications. 
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Massive platform of the ship motion  simulator is lowered onto 
standards. It is u r d  as a base for the  testihg of a now  high sped 
mdar-controlled gun. 

conditions so the gun’s performance  against  flying 
targets  could be  evaluated. 

Massive “I” beams  supported  the simulator’s gun 
platform and 2000 pounds of depleted  uranium pro- 
vided  a  counterbalance.  The  latter was employed be- 
cause  it  is  heavier  than  lead. 

Despite  the machine’s size  and  weight,  the  ship 
motion  simulator  operated’like  an  oversized crank. 
Pushbutton  controls  and  interlocking safety devices 
reduced  operating  hazards.  Point Mugu’s Public 
W rks Department  engineered  the  building  which 
holsed  the simulator and  provided  control  facilities, 
viewing  space  and safety from spent  targets for tech- 
nicians  conducting  the  tests. 

-NRL Scientists  Use Radiation Process 
To Improve Bonding of -Adhesives 

Industry  often  uses  adhesives  to  bond  metal  and 
graphite-epoxy  composites. Th-e joint  usually  is  sub- 
mitted to intense  heat  to “core” the  adhesive.  The  heat 
curing  process,  however,  sometimes  cracks the  bond, 
thereby  seriously  weakening  the joint. 

To solve the  problem,  the Naval  Research  Labora- 
tory used  a  linear accelerator to apply  electron-beam 
radiation to polyester  adhesives.  Researchers  found 
that  they  could form strong joints in  less  than  a  minute. 

In  addition to providing an effective bond  in  a  short 
time, the radiation process  has  other  advantages. 
Small,  portable  electron  sources  are  available  which 
allow  spot  bonding.  This  could  eliminate  much of the 
complex  rigging  now  necessary to  heat-cure  bonded 
structures  and  eliminate  the  need  to  heat  entire struc- 
tures  when  bonding  small  components. 

Ship Motion Simulator  Constructed  to 
Test High Speed  Radar-Controlled Gun 

Mystery of Clicking Sound of the “A Train” 
In Ocean  Depth  Has Finally Been  Solved 

For Navy technicians  to  build  a  ship motion 
simulator  might  seem  like  carrying coals to Newcas- 
tle;  nevertheless,  the  men at Point Mugu’s Pacific 
Missile  Range  Headquarters  had  a  valid  reason. The 
object:  to  provide  controlled  conditions  under  which 
a  high speed radar-controlled  gun  could be  tested. 

Point Mugu’s simulator  served as a  base  upon 
which  the  gun was mounted  and  furnished  the cor- 
rect  amount  and  frequency of motion for the test. 
When  in  use,  the  device  imitated  the  pitch  and  roll of 
a ship’s deck  in  any  sea  state  yet  under  controlled 

A common  underwater  sound  which  has  puzzled 
North Atlantic sonarmen for years  has finally been 
identified. It comes from the small  Minke  whale 
w ich had never been  suspected  because it was con- 
si ! ered  a rare species. 

Sonarmen  called the  sound  “the A train” because its 
closely spaced clicks resemble  an  elevated train com- 
ing  into  a station. When  a  researcher  under contract to 
the Office of Naval Research succeeded  in  connecting 
the  sound to the Minke  whale, it led  scientists to 
believe  the relatively small (30 feet  long)  sea  mammal 
is more  common  than  had  previously been  believed. 
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I LPD IN MINIATURE 
Miniature  naval  vessels  are  nothing  new - they’re 

used to preview  the hydrodynamics of fighting  ships 
long  before  any slide down the ways. The %-foot craft 
at  Bethesda (Maryland’s) Naval Ship Research  and 
Development  Center,  however,  is  a  bit  different - it 
carries a  crew. 

The model is a  duplicate of a 570-foot, full-scale 
LPD  and  can carry two  men. Built for the Naval Am- 
phibious  School  at  Little  Creek, Va., to train officers 
and  shiphandling  personnel,  the  model will be  used to 
simulate  actual  navigation  problems  through  a 
scaled-down  miniature  harbor  complete  with  channel 
buoys,  anchorages and piers. 

One of the  students  on  board acts as conning  officer 
while  the  other  operates  the  engine  and  rudder con- 
trols. The conning officer’s eyes  are at the  level  they 
would be if he  were  standing  on  a real bridge. 

The miniature  vessel is a 1/16th scale  model of LPD 
4 (Amphibious  Transport  Dock) and is employed in 
the 16-acre  Lake Chub which  has  been  set  aside for 
shiphandling  training  at  the Naval  Amphibious 
School. 

Actual shiphandling, of course,  requires  years of 
training  and  experience.  It  can also involve  some 
costly mistakes when real ships  are involved.  Use of 
this  new model is expected  .to  reduce costs and, by 
using similar models  yet to be built,  ultimately pro- 
vide  training for 1300 officers a  year at San  Diego as 
well as Little  Creek. 

Top:  At  tho Naval Ship  Research and  Dovolopmmt Contr,  kthosda, Md., 
tho “crow“ In tho minlotun LPD a n  (I to r) LCDR  John Culllphr, USN, MISS 
Sholla Scott, and CDR bmonco Patolla,  USN. Above: Two naval architoeta, 
Doylas Orogoy and OMrgo Stuntz, go ovor tho  plans of a  35.foot 
wale-model LPD. 
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Maintaining a 
Balance  Between .. .,:, : . ,, 

Outdoor  Recreational 
Activities and Suitable 
Habitat for f i s h  and 
Wildlife 

The Navy is following an  open  land policy  which 
accomplishes  a  dual purpose  that  seems paradoxical at 
first glance. For  example:  Increasing  numbers of 
hunters,  fishermen  and  other  outdoor  enthusiasts  take 
advantage of the  open  land policy under  the Natural 
Resources  Program.  During 1973 alone,  an  estimated 
two  million  persons used various Navy and Marine 
Corps installations for recreational purposes - about 
half  a  million  more than  in  the previous year. 

While  opening its lands to hunting,  fishing  and  other 
recreational activities, however,  the Navy also makes 
certain that fish, wildlife, soil, water and forest conser- 
vation  methods  are developed. Most North American 
wildlife is protected from indiscriminate  shooting by 
state  and  federal laws, by refuges  and  by  growing 
public  awareness of the  value of wildlife. With  this 
protection, the main  threat to endangered  species ex- 
ists in  the ecological  field of habitat  maintenance. 

Today, in North America, the  direct killing of wild- 
life is far less serious than  habitat  destruction. In this 
regard, the Navy is ensuring,  in  support of Department 
of Defense  conservation  programs,  that  suitable  wild- 
life habitats are  established  and  maintained  whenever 
possible  on all Navy and Marine  Corps lands. More 
than  two  and  a  quarter  million  acres of land and water 
are  under Navy and Marine  Corps  conservation  man- 
agement today. 

Sanctuaries for wildlife on Navy and Marine  Corps 
lands  are  found  throughout  continental  United States, 
Hawaii and Alaska. The Marine  Corps Air Station at 
Kaneohe Bay, for instance,  has  been  declared  an in- 

, .  
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violate sanctuary for the Hawaiian Stilt, an  en- 
dangered  species of bird. 

Another  sanctuary for the  protection of waterfowl 
and  other  wild birds is located off the coast of Mas- 
sachtlsetts on  Nomans  Land  Island  and is jointly man- 
aged by the Navy and  the  Department of Interior.  The 
island is host to a  wide variety of migratory  birds and 
endangered  species  such as the  Ipswich  Sparrow. 

Recently, the Naval Weapons Station; Seal  Beach, 
Calif.,  was declared  a  national  wildlife  refuge  by  Con- 
gress. A- portion of the  southern  boundary of the  station 
is composed of Anaheim Bay which is one of the last 
tidal mudflats  in  Southern  California  that is in  a rela- 
tively pristine state. The Naval Weapons Station at 
Seal Beach  is the only Navy installation to be desig- 
nated  a  National  Wildlife  Refuge. 

The Naval Supply  Center,  Cheatham Annex (Nor- 
folk) at Williamsburg, Va.,  is rated  by  the Bureau of 
Sport  Fisheries  and  Wildlife as having  an  outstanding 
fishery management  program. 

Many other Navy and  Marine  Corps installations 
have active, progressive  programs for the  management 
and  harvesting of fish and wildlife. These  are  but  a  few 
examples of programs  on  specified installations. 

Another  area of the Navy’s Natural  Resources Pro- 
gram  concerns  the  management of forest lands  on 
Navy and  Marine  Corps bases. This forestry program 
is concerned  with  the  implementation  and utilization 
of techniques for improved forest management;  de- 
veloping ways in  which  land and  the vegetative  cover 
capable of living on  that  land is improved; stabiliza- 
tion of soils to inhibit erosion; and  providing for the 
protection  and  preservation of forage, fish and wildlife 
- especially  those  species  that  are rare and  en- 
dangered. 

In areas where heavy  timber cuts are necessary due 
to the maturity of,  the  timber  stands,  the acreage is 
reforested  with  seedlings  in  order to maintain  produc- 
tivity. In  other areas, selective  thinning is undertaken 
to maintain  a  high  level of desirable growing stock. 

Planned forest management  operations  save  ground 
maintenance costs; provide  good  habitat for wildlife; 
improve recreational potential;  protect  watersheds; 
provide  buffer  zones;  and  favorably affect the envi- 
ronment  by  oxygen  production,  trapping pollutants, 
noise  reduction  and  improvement of the  aesthetic 
quality of the  landscape. 

Overall, the  Department of the Navy’s Natural Re- 
sources  Program  continues to  ensure  that  sound con- 
servation  programs are  conducted.  Through  this pro- 
gram,  some of the 40 million  men,  women and chil- 
dren  in  the  United States, who  participate  in  and  enjoy 
outdoor recreational activities, may have the  opportun- 
ity to pursue  their  interests on Navy and Marine  Corps 
lands  while  protecting  the habitat. 
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[letters 1 
Vacancies in ‘A‘  School 

SIR: Why do vacancies  exist  in “A” 
school  seats  when S T A ~ S C O R E  per- 
sonnel  are  awaiting  initial  assignment 
to  training? - SM3 R.  A. H. 

STAR candidates are usually 3rd 
class petty officers andlor designated 
strikers and as such ,are guaranteed 
advanced training rather than basic 
technical  knowledge  needed f o r  
entry-level job performance. SCORE 
candidates are guaranteed “A” school 
and in some  cases further training. 
However, in order to reduce PCS costs 
and personnellcommand turbulence, 
moves are programmed at a member’s 
normal PRD if possible. - ED. 

MA Path of Advancement 

SIR: Is there  a  path  to  officer  status  in 
the MA rating? - MMC R. D. 

Personnel in  the MA rating may 
a p p l y  for  WOILDO in the categories 
that a p p l y  to their original rating or in 
any other rating they feel qualified for. 
There is no law enforcement or se- 
curity  officer  category.  However, 
when considering that there are only 
approximately 20 WOILDO categories 
and almost 80 ratings this  is not by 
any  means  unique  to  the MA 
rating. -ED. 

‘First‘ Woman Diver 

SIR: Readers  of  your  April 1974 pro- 
file of  “PNSN  Kati Gamer, Navy 
Diver”  might be interested  to know 
about the first  woman  to  qualify  as  a 
Navy  diver. 

Susan  Blackmun  Karl  was one of 
several  women  completing the Navy- 
affiliated  “Scientist  in  the  Sea”  pro- 
gram,  which  includes 10 weeks  of  sci- 
entific  diving  training  at the Naval 
Coastal  Systems  Laboratory,  Panama 
City,  Fla.  Then  as  a  civilian  employee 
of the office  of the  Oceanographer of 
the Navy, she graduated  from the 
Naval  Diving  School at  Washington, 
D.  C.,  becoming the  first woman  qual- 
ified as a  scuba  diver  with  the  Navy. - 
LCDR R. W., F. 

We appreciate your calling our at- 
tention  to Ms. Susan Blackmun Karl’s 
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diving qualifications. It seems that 
whenever we publish a claim to a new 
‘Ifirst” or “only,” we receive a few 
counterclaims from the Fleet. In  this 
case we stand our ground. We always 
try to have the  initial  claim verified by 
the cognizant source in the Bureau or 
other command in the Washington,  D. 
C., area prior to  publication. As far as 
we know, PNSN Kati Garner is still 
“the Navy’s first woman diver” serv- 
ing on active duty  with the U. S .  Navy. 
She graduated as a 2nd class diver 
after completing a 10-week course in 
Navy Divers School in San Diego. 
Susan Karl, who  is a civilian employee 
in the office of the Oceanographer of 
the  Navy,  underwent a three-week 
course of training consisting of one 
week of theory and two weeks of scuba 
instruction at the Naval School, Div- 
ing and Salvage, in Washington,  D.C. 
We are  proud of both young  ladies’ 
diving qualifications. - ED. 

Career Pattern for E-819 
SIR: What  is the career  pattern  for  an 

E-819 who  makes  pay  grade in 13 or 14 
years? - JOC J. F. c .  

For the first six months of FY 74, 
the average time  in service for  mem- 
bers advanced to paygrades E-819 was 
17.6 and 20.5 years, respectively. 
While it’s true some members reach 
these coveted rates in the 13115-year 
time  frame, very early in a potential 
career of 30 years, they are few and far 
between.  Notwithstanding  the above, 
there is still a viable and challenging 
career fov them to look forward to. 

The  Warrant  Officer program, once 
entered, opens the way to  the LDO 
program. Even within the enlisted 
structure, there remain highly re- 
spected, challenging and prestigious 
positions in which to serve, Le., Master 
Chief Petty Officer of the Command or 
even Master Chief of the  Navy. The 
highly motivated, achieving individu- 
als being addressed are only limited 
by  their willingness to accept the bur- 
dens and the challenges of higher re- 
sponsibliity. - ED. 

Ship Reunions 

Nows of nunions of ships and  organi- 
zations  will bo carried  in  this  column 
from  timo to time.  In  planning  a nun-  

.ion,  bort results will bo obtained by 

notifying  the  Editor, ALL HANDS 
Magazine,  Navy  Internal Relations Ac- 
tivity,  Department of the  Navy, Room 
1044, Crystal  Plaza  No. 6, Jefferson 
Davis  Highway,  Washington, D. C. 
20360, four  months  in  advance. 

uss Baltimore (CA 68) - a  reun- 
ion  is  planned  for  Aug 1975 in 
Pittsburgh,  Pa.  Contact  Earl A. Hard- 
ing, 187 Clever  Rd.,  McKees  Rocks, 
Pa. 15136. 

uss Gosselin (APD 126) - a 
reunion  is  planned  for 24-26 Oct in 
New  Orleans,  La.  Contact John S. 
Stetz,  Star  Rte. ‘1, Box 652, Branson, 
Mo. 65616. 

Pearl Harbor Survivors 
Association - national  convention 
will be held in Anaheim,  Calif., 4-8 
Dec 1974. Contact  PHSA,  Box 9212, 
Long  Beach,  Calif. 90810. 

USS Indiana (BB 58) - a  reunion  is 
planned for July 1975 in  North 
Carolina.  Contact  Adam S. Sosnowski, 
7412 Henry  Ave.,  Philadelphia,  Pa. 
19128. 

uss Grenadier (SS 210) - ship- 
mates  interested in  a  reunion  should 
contact  Ralph  L.  Adkins, 804 Loma 
Vista  Drive  NE,  Albuquerque, N. M. 
87106. 

USS Hopi (ATF 71) - those  in- 
terested  in  a  reunion  should  contact 
John  G.  Mullis, RFD 1, Dunbar,  Neb. 
68346. 

uss Panay - a  reunion  is  planned 
for 18-19 Oct in San  Francisco.  Con- 
tact D. C. Gensel, 237 Abbot  Ave., 
Daly  City,  Calif. 94014. 

VF 152, NAS Moffett Field, Calif. 
- a  reunion  is  now  being  planned. 
Contact  AMHl  Glen  Gober, Navy  Re- 
cruiting  Station,  P.O.  Box 91, Man- 
kato,  Minn. 56001. , ,  

uss South Dakota (BB 57) - a  re- 
union  will be held  on 3-5 Jul 1975 in 
Sioux  Falls, S. D.  Contact USS South 
Dakota  (BB 57) Association, 1210 N. 
12th Street,  Norfolk,  Neb. 68701. 

uss Johnnie Hutchins (DE 360) - 
WWII vets  interested  in  a  reunion 
should  contact  Sid  Moore, 7229 Bur- 
roughs  Lane,  Falls  Church,  Va. 22043. 

Great White Fleet Association - 
30th annual  reunion  will  be held 16 
Dec 1974 in San  Diego.  Contact Harry 
S. Moms, 2880 51st Street, San Diego, 
Calif. 92105. 
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The music  makers  who  graduate from the Navy School of 
Music, Naval Amphibious  Base, Norfolk,  Va., are  no strangers to 
tuneful  birthday  celebrations, but this  year the school itself was 
celebrating  a  special  birthday - its  10th as a  separate  command 
tasked  with  providing, as a  multiservice organization, musical 
training for selected  personnel of the  armed forces. 

Not that  the Navy  wasn’t training musicians  before 1964. In- 
formal  training for  Navy musicians was begun as far back as 1903 
in  the Berkely  section of Norfolk, Va. 

The  Navy School of Music  was  first  established  at  the 
Washington Navy  Yard in  1935. I t  moved to a  new location at 
Naval  Air Station Anacostia  approximately 20 years ago. Marines 
commenced  training  at  the  school  in  the 1940s and  in 1951, train- 
ing of Army musicians also became  a  function of the school. 
Then,  in 1964, the  multiservice  music  school  moved  to its pres- 
ent location in Norfolk. 

This school  command, then  under  the  leadership of Comman- 
der J. D. McDonald, was the  fruition of many years’ labor and  the 
culmination of contributions from many  great  names  in  the  music 
world,  not the  least  being  John  Philip Sousa, the March King. 
Today’s school of music,  operating  under  the  baton of Lieutenant 
Commander C. C.  Owens, Jr., has  a demanding  curriculum  and 
the  requirements for entrance  become  more  exacting  all  the 
time. As a result, musicianship  in  the  armed forces will be on  a 
much  higher  level  with  better  trained  bandmasters  and perfor- 
mers.  Bands  aboard  ships and military bases  throughout  the 
world are  part of a way of life, with  a  message of musical  good- 
will and  entertainment for the  soldiers, sailors and  marines of the 
U. S. Armed  Forces. 

Seems  that  everyone  who  drives  aboard NAS North island at 
San  Diego, Calif.; has another good  reason for buckling  up for 
safety’s sake. Persons  entering or exiting the  base  who  are 
stopped by the  gate  sentry  and  found  to  be  wearing  their  seat 
belts  are  awarded  with  a  pair of free  passes  to  the  station 
theater; sort of like  getting  passes for passing - or  something 
like  that. 

It  comes  in  a  plain  envelope, always enclosed  in  a  sheet of 
notebook  paper. There is no  return  address,  only  an  In- 
dianapolis,  Ind.,  cancellation. The notebook  paper is blank. 

For  people  assigned’ to the Navy Recruiting  District  In- 
dianapolis,  it  all  represents  a  minor  mystery. 

Fourteen  times  since  the  last  count,  an  envelope  containing 
the  paper  and  a  single dollar bill has  arrived in  the mail at  the 
,recruiting  headquarters. No one knows  why the office has been 
receiving this kind of anonymous  donation and  the  speculation 
is wild. 

Whatever  the  reason,  the  recruiters  in  Indianapolis  would 
like  the  contributor  to know that his donations  have been 
turned  over to the Navy Relief  Society,  Without  instrucfions of 
any sort, what  better  place  to  send  the  money? 

And  they’d  like  him (or her)  to know one  more  thing:  There’s 
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nothing  like  a good  mystery to  make  the  day  more  interesting. 

AT  RIGHT: Crewmen  aboard  the Am. .I 
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phibious  Command  Ship USS Blue  Ridge 
(LCCl9)  expectantly  look  far  their  loved 
ones arrha ship  docks in San  Diego, fal- 
lowing a  seven-mpnth  deployment. 
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