












tion; materia  medica; toxicology; minor surgery;  first 
aid;  mathematics;  radiological,  chemical and biologi- 
cal  defense;  principles and techniques of patient  care; 
and  other medical  topics. 

AFTER THEIR BASIC SCHOOLING, the corpsmen  usually 
are  assigned  to  a  hospital  where the theory  learned 

in the classroom is converted  to  reality in the wards. 
At the Philadelphia  Naval  Hospital,  for  example, 

corpsmen  are exposed to  an  ideal  learning  situation 
since the hospital  treats and rehabilitates the sick and 
injured  from  all  our  armed  services. 

It also  treats  retired  servicemen and military  de- 
pendents as well as some  beneficiaries of the  Veterans 
Administration.  Physicians,  dentists and  other  special- 
ists also take  graduate  training in Philadelphia. 

On-the-job  training  at  the  hospital  provides  nearly 
every  corpsman  with  experience in the basic  tech- 
niques of radiography,  pharmacy,  clinical  laboratory 
and  a score of other  medical  technical  specialties. 

Corpsmen  who want  to specialize  can attend  ad- 
vanced schools and become  technicians in submarine, 
aviation or nuclear  medicine;  pharmacy; X-ray; chem- 
istry;  medical  administration;  urology;  neuropsychia- 
try;  occupational  therapy;  dermatology;  medical  illus- 
tration;  health physics; or deep-sea  diving  medicine. 

Other schools provide  training for cardiopulmonary 
technicians,  aviation physiologists and radioactive iso- 
type  specialists.  In all, more  than 34 schools provide 
training in various  medical  specialties  for the versatile 
hospital  corpsmen. 

THE HOSPITAL CORPS has  been known for  its  courage 
since  its  inception  but,  during  World War I,  World 

War 11, and  the conflicts in the Republics of Korea 
and Vietnam, the Navy corpsman  has  left an indelible 
record of courage  under  fire. 

The Corps  carries on its  tradition of heroism  today 
and  the citations  which  accompany  the Nation’s 
awards for valor in the Republic of Vietnam  invariably 





Nation’s Highest Award 
0 RECEIVE THE MEDAL OF HONOR, a man must, 
among  other  things,  perform  a deed involving  per- 

sonal  bravery  or  self-sacrifice so conspicuous  as  to 
distinguish him clearly  above his comrades and in- 
volve the risk of his life. 

Over the years  many Navy corpsmen  have  earned 
this and other  awards-and  heroism  has  become asso- 
ciated  with the Hospital  Corps almost as a  badge of 
honor. Much is expected of a  corpsman and much is 
given  by  him. 

Indeed,  many  corpsmen  have  bravely  sacrificed 
their own lives for  others.  In  recent weeks three mem- 
bers of the Hospital  Corps  have  been awarded  the 
Medal of Honor  for  service in the  Republic of Vietnam. 
Two were  given the  award posthumously;  the  third 
was presented in mid-May by the  President  during 
ceremonies  at the  White House. 

(as it was said of the  four  Marines and  the Navy 
corpsman  portrayed in the Iwo  Jima  Memorial):  Un- 
common valor was a common virtue. 

HM3 Ballard (who has  since advanced  to  HM2) 
was cited  for heroism during an encounter  with  ene- 
my forces in Quang  Tri Province. The President  pre- 
sented him with the Medal of Honor  at the  White 
House on 14 May. 

As platoon  corpsman  with  Company M, 3rd Bat- 
talion,  4th  Marines,  3rd  Marine  Division, HM3 Bal- 
lard was accompanying his unit as it moved to rejoin 
the remainder of the  3rd  Battalion. 

After  treating  and  assisting in the  helicopter  evacu- 
ation of two heat casualties,  Ballards  company was 
ambushed  by  a  North  Vietnamese  army  unit  as  he  re- 
turned  to his platoon  from  the  landing zone. The 
enemy  unit  inflicted  numerous  casualties  among the 

HMZ David  Ray HM2 Donald E. Ballard HMJ Wayne M. Caron 

The first Navy corpsmen  to  earn  the  Medal in the 
Vietnam  conflict  were  Petty  Officers  David Ray, 
Wayne M. Caron, and Donald E. Ballard.  Corpsman 
Ray  was serving  with his unit in Quang Nam Province 
duing  heavy  fighting in 1968, and Corpsman  Caron 
was in the same  area  a  year  later  when  he was cited 
for  extraordinary  heroism at  the cost of his life. 

Both Petty  Officers Ray and Caron  continued  to 
give aid  to the wounded  despite  having  themselves 
sustained  serious and painful  injuries. One man, Ray, 
had  to fight off the enemy as he was caring  for  the 
wounded. His last act, in fact, was to  throw himself 
over a  wounded  Marine  to  protect his patient from an 
exploding  grenade. 

Petty  Officer  Caron, too, had been  severely  wound- 
ed even as he  tended  the wounds of the Marines. 
Nevertheless,  despite his injuries, he continued his 
ministrations. 

Caron was  on his way  to  still  another  wounded 
Marine  but  he  never made it. An enemy  rocket  round 
killed  him. 

Of these  men, and of many others who gave  their 
lives while  helping  others  under  fire,  it  could be said 

Marines  with  automatic  weapons and mortar  fire. 
Seeing  a  Marine  casualty  fall, Ballard moved across 

the fire-swept  terrain  to the wounded man and ren- 
dered  medical  aid. He then  directed  four  Marines, to 
carry  the  casualty  to  a  position of safety. 

As the four men prepared  to move the wounded 
Marine,  an  enemy  soldier  suddenly  left his concealed 
position and  threw  a  grenade  which  landed  near  the 
small group of men. 

Ballard shouted  a  warning  to  the  four Marines and 
threw himself on the  grenade  to  protect his comrades 
from  the  blast.  When  the  grenade  failed  to  explode, 
he arose  from his exposed position and continued  to 
render  medical  aid  to  other  Marine  casualties. 

“Petty  Officer  Ballards  heroic  actions and selfless 
concern for  the  welfare of his companions  served  to 
inspire  all  who  observed him and  prevented possible 
injury or death  to his fellow  Marines,”  the  citation 
reads. 

“His  courage,  daring  initiative, and unwavering de- 
votion to duty in the  face of extreme  personal  danger, 
sustain and enhance  the  finest  traditions of the  United 
States  Naval Service.” 
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Chairman, Joint Chiefs of Sta.ff 
Chief of Naval  Operations 

and  the area in which  we  have  to  pursue  military 
action.” 

Mt.  Willing, Ala., is the  home  town of the next 
chairman of the  JCS. He was valedictorian of the 

1927  Cloverdale High School class in Montgomery, 
entered  the Naval  Academy in June 1929 and was 
commissioned ensign in June  1933.  He is married to 
the former  Carrie  Ellen  Foy of Eufaula, Ala. They 
have  three sons and  a  daughter. ( A  brother  to  the 
admiral,  William  D.  Moorer, is a  dentist; and another 
brother, Navy Captain  Joseph  P.  Moorer, is  in com- 
mand of the  attack  carrier USS  Ranger, CVA 61 . ) 

A lieutenant  with  Patrol  Squadron  22  when  Pearl 
Harbor was attacked,  the  admiral  first  tasted  combat 
in February  1942  about 150 miles north of Darwin, 
Australia.  He was wounded  when his patrol  plane was 
shot  down in the  Pacific. He  and his crew of seven 
were  rescued by a  Philippine  commercial vessel. 
However,  later the same  day, the ship was torpedoed. 
For his leadership  efforts in the  rescue of surviving 
members of his crew and those of the  ship, the pilot 
from  Alabama was awarded  the Silver  Star. 

From that moment  on,  Thomas H; Moorer rose 
steadily in rank,  culminated  by  the  recent  presiden- 

tial appointment  naming  him  the  next  presiding of- 
ficer of the Joint  Chiefs of Staff. 

ADMIRAL ELMO R. ZUMWALT, JR., becomes  a  four- 
star  admiral and  the youngest  (he’s 49) Chief of 

Naval  Operations in U. S. history  this  month, assum- 
ing  the Navy’s top  post  vacated  by  Admiral  Thomas 
H .  Moorer who moves into the chairmanship of the 
Joint  Chiefs of Staff. 

The  19th officer to  hold the position as CNO, ADM 
Zumwalt  previously  served as Commander  Naval 
Forces,  Vietnam,  with  headquarters in Saigon.  In that 
position he commanded the Navy’s combat forces 
based  ashore in the Republic of Vietnam and  directed 
the Navy’s part in the  drive  to  Vietnamize  the  war 
effort.  Under  this  plan  called ACTOV (Accelerated 
Turnover of Assets to the Vietnamese Navy), nearly 
all  brown-water U. S. Navy ships and craft  have 
exchanged  hands. 

During  the admiral’s tenure as Commander Naval 

Admirals  Moorer and Zumwalt  join  in  saluting  at  recent  ceremony. 

Both  admirals  are  assuming  their new assignments  this  month. 
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Before taking over his new responsibilities as Chair- 
man of the  Joint  Chiefs of Staff, Admiral Moorer gave 
one of his last messages in his capacity as Chief oj 
Naval Operations to  the officers and enlisted men in 
the  Fleet. It is appearing in his newsletter, “From the 
Front Office,” and is addressed to all hands. Admiral 
Moorer’s words are especially meaningful at this time, 
and in order to pass them on to the mun in  the  Fleet, 
major excerpts are published here in ALL HANDS. 

T HIS IS MY LAST OPPORTUNITY to  address my thoughts 
to you as Chief of Naval Operations.  I do so with 

mixed feelings. After more than forty-one years of 
serving in  our Navy, I will soon assume the responsi- 
bilities of Chairman of the Joint Chiefs of Staff. I am 
deeply  honored that  our Commander-in-Chief has 
shown his confidence by a  pointing  me to this position. 

At the same  time,  I wil P miss the degree of personal 
contact  and close affiliation which I have been priv- 
ileged through the years to have  with offioers and men 
throughout the fleet and shore establishment of the 
United  States Navy. 

The past  forty-one years have convinced me that 
our Navy has been made great, and will remain great, 
so long as we  have  dedicated people of all ranks and 
rates  who put service before self, country before com- 
fort and responsibility before personal convenience. . , 
and before what is phrased these days as “doing your 
own thing.” 

In  what is now a different age, the concept of duty 
has lost none of its importance. It retains its age-old 
significance in the survival of a  free society. 

I would like to share with you some thoughts 
on values which I have cherished  through the years 
-beliefs which have not  changed in my mind since 
I was a boy, and particularly those which  are related 
to personal responsibility. I hope  these  thoughts will 
also be meaningful  to  you, not only as a Navyman, 
but also in your everyday life as an American. 

I N  SAYING THIS I FULLY RECOGNIZE the  large scale 
changes  which  have  taken  place during  the 20th 

century.  When  I was a  young  man, consciously or 
unconsciously, strong  home  patterns,  strong  patriotic 
feelings, and strong beliefs in traditional religion pro- 
vided a sort of conscience and  care for our  total so- 
ciety. The belief  in God and country was adequate 
to provide  the binding  cement necessary, particularly 
in our American way of life. 

The kind of responsibility I have in mind leans not 
so much in the direction of obligation as it does to- 
ward concern. It includes knowing to whom one is 
responsible. It implies caring  enough  to become in- 

volved in discharging  these responsibilities. 
There is also what  can be termed responsibility to 

tradition-the act of taking hold of the torch passed 
from one  generation  to the next, and then moving 
purposely ahead to  achieve  higher goals. 

One of the most common links between  generations 
is the knowledge that  the results you want most are 
the same general aims and results your elders started 
out to achieve. 

Thus,  the object is not to  discredit and destroy, but 
to analyze and reject the worthless while continuing 
to  build on that which is consistent with  your own 
goals. You cannot  destroy  growth and still continue 
to grow. You cannot  keep the ball rolling if you tear 
the cover off and  beat  the stuffings out of it. 

Ther,e is a  great  difference  between  discrediting 
something and  offering honest criticism. For in- 
stance,  public dissent and  debate, including  public 
assembly and protest, are part of the American way 
of life. They are  characteristics of an  alert and vigor- 
ous people. We teach our citizens to  have convictions. 
We urge  them to voice these convictions. 

NFORTUNATELY, SOMEWHERE ALONG THE  LINE, 
something has been  forgotten by a  great many of 

our people. There is no  quick, easy, and absolute solu- 
tion to many of the  worlds problems. But I think we 
can  test the course we  are  taking  toward solutions, at 
any given time, simply by asking, “Is this consistent 
with what we  are,  with  what  we  stand for?” This 
process is something we must work on every day. 

Remember,  we live in a  real world, not  a dream 
world. Dreams  have  no limits; the real world has 
practical limits - or at least limitations. 

Above all, we must distinguish between the world 
of our  dreams  and aspirations and  the tough,  cruel, 
demanding world of reality where advantage, gain, 
and privilege are  accompanied by work, sweat, tears 
and accountability for our actions. 

A second responsibility is the one we all have to 
the society of which  we  are  a part.  We cannot 
try to wash our  hands free of involvem,ents in matters 
happening around us. We cannot  try  to wash away 
the stains of our own misdeeds. 

You might ask,  “Am I my brother‘s keeper?” The 
answer is “yes,” and  the same thought holds true for 
us  as a nation. Over the years while we  have been 
making our freedom more secure, we have learned 
that if freedom is to endure, it must be shared. We 
know that when any nation’s freedom is denied, ours 
is threatened. 

Freedom has no sign on it  reading, “Made. in 
America” or “Reserved for Americans.” 
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F REEDOM IS NOT FREE, nor does  it mean freedom 
from  restraint - freedom  means the supremacy of 

human  rights  everywhere. 
Our  support goes to those who  struggle to gain 

those rights-and to  keep  them. I believe that  frm 
men throughout  the world must work and fight  to- 
gether  for  what  they believe,  or  soon they will have 
no cause for which to work,  fight-or  believe. 

Closely related  to  our responsibility  to society are 
our responsibilities to this  great  nation of ours.  In my 
opinion, the first  step  a man should  take in sizing up 
his responsibilities is to  stop  thinking of our  country 
in terms of “they” or “the  government.”  Instead of 
trying to place the blame  or  burden on the “theys,” 
we ought  to  think  more in terms of our own personal 
involvement. 

After all, in America, the government is we - the 
people.  In the Pentagon,  I  spend  a  sizable portion of 
my time  trying  to  track  down this elusive  man,  “they.” 
We must  zero in on  specific organizations and indi- 
viduals, and not  simply  make  random  reference  to 
some unidentified  and  probably  nonexistent  source of 
an  alleged  difficulty. 

As a good  American,  you cannot  be  indifferent. 
Your first duty as a  citizen is to  be  alert  and  interested 
in  public affairs. 

No  discussion of responsibility to  the nation  would 
be complete  without  mention of military service, be- 
cause  national  defense is a  prerequisite  to  everything 
we  aspire  to  as  individuals and as a  country. As Pres- 
ident Nixon has  said, if we do not  provide  for  ade- 
quate national  defense all other  problems  are moot. 

M ORE SPECIFICALLY, our  armed forces  form a shield 
behind  which all else operates. If you  look at a 

map of the globe and  then  remember  where  our forces 
are-in Europe,  in  Southeast Asia, in Korea, and in 
our  outlying states-you will see  that  they  are posi- 
tioned  to  dissuade the forces of aggression while we 
work to  achieve  a just and  lasting  peace. 

They  are  there to help  establish an environment 
of stability under which  free men  can determine  their 
own course. They  are  there  to  permit  orderly, political 
change. 

Nor are  our motives entirely  altruistic.  Freedom is 
on the line for America too; certainly  there is no  more 
important vocation or profession than to serve in the 
defense of our  great  nation.  Therefore,  I  think those 
who seek to  demean  the uniform and  degrade  this 
service can well live to  regret  their actions, because 
without  a  strong  lead,ership  in  the  armed services the 
strength of our  country will quickly  decline. 

The final responsibility I have in mind is the  one 
you have  to yourself. Personal responsibility  begins 

with  integrity,  which is simply another  word  for  per- 
sonal honesty.  Without  integrity, all the  other  qualities 
of your personality do not amount to much, for the 
dishonest  individual will use his good traits only when 
they  suit his convenience. 

STANDING RIGHT AT THE HEART of responsibility for 
one’s  self  is the very  simple  question: “What am 

I for?” We hear  a  great  deal  today  about  what  people 
are against but only a  few  ever  stand up  and tell us 
what they are for. After  you can  name and justify to 
yourself the things you stand  for,  the next step is to 
consider  what you must do  to support  and  foster  those 
things.  In  other  words, you must  decide  what you are 
for and  then  be  for  it. 

On 2 July I will take over  my last assignment as a 
military officer. As I pass into  what  one  might call 
the twilight of my career  and look about  the  world 
full of war  and  threat of war-as I look at  the nation 
and see the bitterness of faction against  faction and 
growing  disrespect for law and  order,  I  often  wonder 
if everything my generation  has attempted  to  do has 
been  worth  the  effort.  But, soon, I realize that  it has, 
because  our  nation is stronger  today than ever  before. 

We, as a  people,  face  our  problems  more  squarely 
than others. We  are more willing to talk to  one  an- 
other-if even at  the  top of our voices sometime. 
A BOVE ALL, IN AMERICA, there is much  more  hope 

than  regret. There is  less cause for remorse than 
rejoicing. It will always be so as long  as-but  only so 
long  as-we have men and women willing and  pre- 
pared  to  accept responsibility. 

So you can  approach  the  future with  hands  idle in 
your pockets,  or busy rolling up your sleeves. You can 
stand  there on the sidelines and criticize, or  you  can 
become involved and constructive. The man  who  turns 
away from  responsibility will have  much company- 
but not of his own choosing. He will be with  birds of 
his feather-and  they will deserve  each  other. A man 
who cares  enough to become involved  picks his com- 
pany from among  the finest. 

KO one  has  to  wait  long  for responsibility. Re- 
sponsibility begins  wherever you find it and you 
find  it  whenever you begin  to look for it. You begin 
to look for it  that very  day in which you realize how 
important  it is for you to  care  about the world and  the 
people  who live in it. 

To each of you, with whom I  have  had  the honor 
and privilege  to  serve in our  great  Navy  through  the 
years,  I wish Godspeed  and  a  great  future. My 
thanks,  continuing  confidence and admiration  to  each 
of you for your  dedicated  contributions  to making - 
and keeping - our Navy the finest and strongest i n  
the world. 















SHIP 
In a 

SHIP 
AUXILIARY 
FLOATING 
DRYDOCK 

Above lee:  Ship  settles down on wooden keel  blocks o f  the  floating drydock. Below:  As 
many os f ive vessels  can be serviced i n   A F D L  23 a t  one time. 
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the pier, Hermitage’s lines are  doubled up  and 
mooring is complete. The ship releases her  tugs. As 
the ’52 boat  backs  away from Hermitage, Harbor Con- 
trol calls her  on the radio  to say that her  next assigned 
ship is entering  the harbor. 

THE CREWS think  they  have good duty.  It gives men 
in seagoing  ratings  a  chance  for  shore  duty,  while  it 

allows them  to work in their  rates. 
Each YTM has  berthing  and messing facilities,  but 

normally it’s only on duty  nights that  the whole  crew 
lives on board-two boatswain’s mates,  two  engine- 
men,  two electrician’s mates,  a  fireman and  three sea- 
men. 

The ’52 boat and others of her class displace  340 

tons, with an over-all  length of 107 feet.  They  have  a 
3000-mile  range. 

Most of the 120 ships  taking  part in Operation 
Springboard 1970 paid visits to  San Juan. Normally, 
only the submarines  could  enter the harbor  without 
help from tugs. 

With  Springboard  ships  entering and leaving  port 
almost daily, there’s a lot of pushing and shoving  to  be 
done,  but it’s no  problem. A YTM can  take  “big  guys” 
53 times her  weight and  put them in their  places. The 
big guys don’t object  at  all. 

-Story by JO1 Bill Noonon, USN; 
“Photos by PH2  Jeff Comer and 

PH3 John Fedorczyk, USN. 

Left:  Linehondler from Son Juan  Novo1  Station  takes  first  line 
ashore  from USS Hermitage  (LSD 34) as Y T M  752 eases ship  to 
the  pier.  Above:  Crew  of Y T M  752 stand by t o  pass  lines  to 

powwlesr  Venezuelan  destroyer.  Below  left:  Captain of Hermi- 
tage  ond Son Juan  harbor  pilot  direct ship’s mooring  from  wing 
o f  bridge.  Below: T h e  752 leaves USS Hermitage moored to  pier. 
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OST OF THE NAVYMEN who have  been  stationed in 
the  Washington, D. C.,  area  remember  the Main 

Navy building  between  17th and 21st  Streets, N. W., 
on Constitution  Avenue.  It  has  been  “home” for the 
Navy since  October  1918, but its  days  are now num- 
bered. 

It is slated  for  “decommissioning” - and will be 
scrapped,  after  serving  the Navy well for more than 
half a  century. 

This will be  an occasion for nostalgic  recollections 
by many of those  who saw duty in that  sturdy struc- 
ture  which  has  been the scene of much  planning and 
decision-making in Naval  history. 

Main Navy isn’t one of the more beautiful  buildings 
in the nation’s capital  and  few will shed  tears  at its 
passing.  When  it was built,  however,  the public’s feel- 
ing was more enthusiastic and,  indeed,  the  structure 
did  employ  features  which  were  new  to  its  time and 
could  be  viewed as whispers of the architectural 
future. 

The building’s simplicity  could  probably be con- 
sidered  extraordinary in an  era  which  hadn’t  quite re- 
covered  from  Victorian fussiness. The portions of the 
building  facing  Constitution  Avenue  (known  as the 
headhouse)  and  its wings were  all 60 feet  wide - a 
feature  which  lessened  construction  difficulties  and 
lowered costs which had been  reckoned  at only 29 
cents  per  cubic  foot. 

HE BUILDING WAS constructed of steel  reinforced 
concrete and  the walls featured  large glass areas 

which  were also unusual  for  their  time. 
Part of the land on which the building was con- 

structed  had  once  been  the  Potomac River bed  and 
was, at  that time, some distance from the rest of 
Washington. Because of this  isolation,  dining  facilities 
were  built  into the structure.  In  fact,  its  “spacious 

cafeterias,  latest in toilet  facilities and numerous  ice- 
water  fountains”  were  points of pride. 

To stimulate  the  morale of the workers who were  at 
that time  considered  distant  from  the  rest of the city, 
social events  were  fostered  such as songfests, boxing 
bouts,  pie-eating  contests and dancing  competitions. 
Workers’ pay was also raised  (from 30 to 40 cents  an 
hour). 

Probably  the most astounding  feature of the Navy 
Building  (from  a  1918  point of view) was its size. It 
contained  one million, 800 thousand  square  feet of 
space and its  nearest rival in size was the 41-story 
Equitable  Building in New York which had 100,000 
square  feet less. 

Even by today’s standards,  the building’s size is not 
unimpressive. To inspect  the  radiators in the  structure 
a man would  have had to  travel 25 miles. 

If he  were  to walk the corridors of the  building,  he 
would only have  to  travel 12 miles. 

BECAUSE OF THE MARSHY nature of the  ground on 
which  the  building was constructed, more than 

5000 pilings were  driven from 20  to  52  feet  into  the 
ground  to  support  the  structure. It took four  pile 
drivers  working  night and  day to  do the job but, by 
the  end of 63 days, the piling work was completed. 

A 17-foot  high  trestle  running  the  entire  length of 
the  building was constructed from which  trucks  could 
unload  gravel and cement. A small rail system ac- 
tually  handled  the  cement. 

Only  five and  a half months  were  required  between 
the time the construction  contracts  were  signed and 
the building’s first  occupancy.  When  the  armistice was 
signed,  there  were  14,000  employees. 

The employees who will be  the last to work  in the 
Main Navy Building  are moving to  several office  com- 
plexes in the Virginia suburbs of Washington. 
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Y THE TIME A PETTY OFFICER attains  a  rate in the 
top  four  pay  grades,  he  has  demonstrated his abili- 

ty  to  meet and accept  thhe  challenge of leadership 
within his specific  rating. 

But the challenge  need not end there. It may be 
met in other  areas,  such as the  field of camer  counsel- 
ing,  where  the  need for top-drawer  petty officers is 
ever  present. 

Here is an  opportunity  for  senior POs to assist other 
Navymen in reaching  decisions  as  to  the  careers  they 
wish to  pursue.  Further,  it  affords  the  career  counsel- 
or the  opportunity  to  gain  additional  leadership ex- 
perience and  at  the same  time  enrich his own back- 
ground  with the most up-to-date  career  information. 

Candidates must meet  certain  standards of quality, 
but by no means must they  emerge from some super- 
human  category.  They  come  from  every walk of Navy 
life. Some are  boatswain's  mates or machinist's mates; 
yeomen or builders; some are  signalmen,  others  are 
aviation  electricians. Above all,  they  are  outstanding 
Navymen. 

W'HETHER AN INDIVIDUAL is selected by his com- 
manding  officer  or  applies for the  program and is 

selected by a  review  board in the Bureau of Naval 
Personnel,  he  no  doubt  will: 

Be career-minded,  with  at  least  one  reenlistment 
behind  him. 

Have  a genuine  interest in other  people  as  indi- 
viduals. 

Like and  be liked by other  people. 
Have  the ability  to  solve  problems. 
Be respected by his shipmates. 
Be capable of carrying on a good conversation. 
Possess a  well-balanced  personality, be  able  to 

control his temper,  be  tactful,  patient and  able to  con- 
trol  any  prejudice or bias  he may have. 

Be sincere in  his convictions  to the extent that  he 
is a good salesman  without  being  flashy or super- 
ficial. 

With regard  to the last  requirement,  the  Navy  ca- 
reer  Counselor  does  not  have  to be  a man who knows 
a  great  deal,  but  he  should  be  someone who, by  habit, 
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is skeptical  enough  to ask questions. Not just  any 
questions,  but  those  which will reveal  the  facts of a 
situation. 

ODAY, EACH  COMMAND is directed  to  have  at least 
one  trained  counselor  called  the  Command  Career 

Counselor,  plus  a  senior  career  petty  officer in each  di- 
vision who  serves as Division Career  Counselor in ad- 
dition  to his regular  duties. 

On a  larger  scale, the Bureau of Naval  Personnel 
assigns full-time  counselors  at the  rate of one  counsel- 
or for every 400 men assigned  to  a  ship  or  unit. At- 
tack  aircraft  carriers  have  four  full-time  command 
counselors and approximately 40 division part-time 
counselors,  while  antisubmarine  carriers,  cruisers and 
amphibious  assault  ships  are  alloted  two  command 
counselors; guided missile frigates,  one;  destroyer 
squadrons,  four;  escort  squadrons,  two;  service  squad- 
rons,  five;  amphibious  squadrons,  three; and submar- 
ine  flotillas,  two,  etc. 

Personnel  interested in the  BuPers-Controlled  Ca- 
reer  Counselor  Program  should  consult  Chapter 9 of 
the Enlisted Transfer Manual. 

THE CONCEPT OF career  motivation was primarily  in- 
itiated in the  years  following  the end of the  Korean 

conflict. It was shaped  and  directed by two major 
influences: the  impact of modem  technology on weap- 
ons systems; and,  an  increasing  awareness of the im- 
portance of the  Navyman  as  an  individual, 

With the commissioning of uss Nautilus (SSN 571) 
in 1954, the United  States  introduced  nuclear  propul- 
sion to  the  Fleet.  It also expanded  its  technological  in- 
terests in guided missile systems, improved  sonar sys- 
tems,  multipurpose  supersonic  aircraft  with  sophisti- 
cated  weapons  systems - all of which  called  for  highly 
trained, well qualified  maintenance  technicians and 
systems operators.  But, just as  the  need  for skilled 
personnel  increased, the Navy's reenlistment of these 
individuals  began  to  decline. 

Why? 
The Navy was training  the  technicians,  but  then 

losing them  to  higher  paying jobs in private  industry. 

ALL  HANDS 



In fact,  many of these civilian companies  manufac- 
tured  the products  with  which the Navymen had been 
trained. 

o MINIMIZE THESE LOSSES and  to increase the  at- 
tractiveness of career service, the Navy  began  to 

offer  incentives,  primarily in the areas of pay,  education 
and  advancement. Among them  are NESEP (Navy  En- 
listed  Scientific  Education  Program)  which offers a 
four-year college education and a commission; STAR 
(Selective  Training  and  Reenlistment  Program)  which 
offers early  reenlistment,  advanced  training and  ad- 
vancement; SCORE (Selective Conversion and Reenlist- 
ment  Program)  through  which  an  individual may 
change his rating  and receive  special  training  bene- 
fits; and ADCOP (Associate  Degree  Completion  Pro- 
gram), an  opportunity  to  obtain an  associate degree 
in a  specialty  related to an individual’s rating  while 
attending a junior  college full-time. 

One of the first  pay  incentives  to be offered was the 
proficiency pay  program  which  commenced in 1959. 
More  recently, the Variable  Reenlistment Bonus Pro- 
gram was established and offers up to  $10,000  bonus 
for a six-year reenlistment.  This VRB program ac- 
counts  for  about 75 per  cent of first-term  reenlist- 
ments. 

By the mid-60s, the  number of incentive  programs 
had increased  appreciably,  but at  the  same time  it 
became  apparent  that many  Navymen,  especially  first- 

termers,  were  not  made fully aware of them. As a re- 
sult,  it was proposed that men,  already  career-moti- 
vated  and specially  trained  in  career  information, 
counsel  those whom the Navy  wanted  to  motivate to- 
ward  career service. Thus,  the Navy’s Career  Coun- 
seling  Program was born. L .  

TO MEASURE the effectiveness of such  a  program, an 
evaluation was conducted  from  1965  to  1967. Se- 

lected  career  petty officers were  trained  and assigned 
to 10 ships, five in the Atlantic  Fleet and five in the 
Pacific Fleet,  that  had consistently low reenlistment 
rates. 

The  petty officers selected to  conduct  the counsel- 
ing  interviews on a  full-time basis were  designated 
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Career Counselors and informed  their  interviewees of 
the full  range of incentive  programs  available to  them. 

At the  end of the evaluation,  nine of the  10 ships 
had.  doubled  their reenlistment  percentages, and  ca- 
reer  counseling was approved  for all naval  units and 
activities. 

Today’s  counselors are  trained at  the BuPers Career 
Information and Counseling Schools located at Naval 
Training  Center,  San  Diego,  and  Naval  Station, Nor- 
folk. Graduates of the three-week  training,  which cov- 
ers  all  aspects of disseminating  career  information and 
interviewing  techniques, are assigned NEC  code  9588 
(career  counselor). 

ART-TIME COUNSELORS are  trained at  the BuPers 
schools  or at type  command schools which  average 

about  two weeks in  length.  Those  who  complete  the 
type command  training may also receive NEC  9588 
designations, but first they  must  serve six months in 
an  on-the-job  status as career counselors and  be rec- 
ommended  by  their  commanding officer. 

Regardless of where  the  prospective counselor re- 
ceives his training, he is taught certain  general  pro- 
cedures  and practices  within the program,  such  as 
how  to  conduct  personal  interviews.  This is perhaps 
the single  most important  facet of career  counseling. 

No  less than  five  career-type  interviews  are  held 
with  a  Navyman  during his first-term  tour. The first is 
conducted  shortly  after he reports  to his first com- 
mand  after  boot  camp or  Class A school. 

The second  interview,  referred to as a progress in- 
terview, is conducted  after  the  individual has  been in 
service  one  year, at which  time an appraisal is made 
on his progress. The second progress interview is held 
just before the Navyman  completes  three years’ serv- 
ice. Here,  again, the,  man’s  progress is appraised. If he 
is serving on an  initial six-year enlistment,  third and 
fourth progress interviews  are  conducted at one-year 
intervals. 

FOUR TO SIX MONTHS before the man’s  expiration  of 
enlistment, he is invited to discuss in detail  with 

the command counselor the possibilities of making the 
naval  service his career.  This  interview,  however, is 
afforded  only  to  those  individuals  who  are  qualified 
for  reenlistment  based on Navy  standards  and direc- 
tives. 

If the Navyman  states  that he.will reenlist,  a con- 
gratulatory  interview is held  by an officer in the com- 
mand,  and  again  at  the  time  he is sworn in by his 
commanding officer. Those  who choose to  be  separ- 
ated from the Navy  receive  a  separation  interview  at 
which  time  their post-service benefits - such as the 
G. I. Bill - are  explained in detail.  And,  naturally, 
they  are  encouraged  to  be  Navy  supporters in civilian 
life. 

The aim, of course,  is.to score steadily on the  target 
of retention.  But in order  to  do so, the  Career Counsel- 
ing  Program  must  have the finest representatives of 
informed  leadership on the team. 

It’s a  challenge you  may  wish to  check  into. 
”JOC Marc Whetstone, USN. 
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juana. Guesses range from four million to  20 million. 
If valid,  even  the lowest estimate is alarming. 

blost  Navymen who have smoked pot  have  done so 
once  or twice  then  rejected  it.  Others  have used it ex- 
perimentally over a  period of several  months  before 
quitting. Still others  continue  to use it to  escape  bore- 
dom and  the pressures of everyday life. 

Although the  drug often  produces  a  pleasant  sensa- 
tion, the pleasure  derived from it is out of proportion 
to  the  hazards it creates, for the  marijuana user places 
himself and his shipmates in danger. Most Navymen, 
for example, would shudder  at  the  thought of a  pot- 
headed helmsman in an  underway  replenishment. 

Marijuana users  know about  the joy they  experience 

Take Your Pick- 
FLICKS  NIX  KICKS 

The Navy has several  films concerning drug 
abuse  which  are  available from the Navy film 
libraries. They  are: 

SERIAL TITLE 
MN 10507 LSD 
MN 10494 Trip t o  Where 
MC 10701 Marijuana 
MD 6 9 6 2 ~ ~  Hang Up 
MD 6962GP The Trip Back 

The following  films are  available from the  near- 
est Regional  Office of the Bureau of Narcotics 
and Dangerous  Drugs.  They may not,  however, be 
sent overseas and must be  requested  60  days  in 
advance. 

LSD:  Insight and Insanity;  Mind Benders; 
LSD-25; Hooked; Bennies and Goof  Balls; Drugs 
and  the  Nercous System. 

The following  printed  matter on drug  and 
narcotic  abuse may be  ordered from the Naval 
Publications and Forms  Center,  5801  Tabor Ave., 
Philadelphia,  Pa.  18120: Pep Pills/Goof Balls/LSD 
-NavPers  15235;  Glue  Sniffing-NavPers  15236; 
LSD  Trip  or  Trap-NavPers  15237;  Drug Abuse: 
Game  Without  Winners-NavPers  15234-NavMC 
2620;  Drugs and You-DOD  Fs-51-DA  Pam 360- 
602. 

The following  pamphlets may be  obtained 
without charge from the Office of Communica- 
tions, National  Institute of Mental  Health,  5454 
Wisconsin  Ave., Chevy  Chase,  Md.  ,20015:  LSD, 
Narcotics; The Up and Down  Drugs;  Marijuana; 
A Public  Sercice  Campaign on  Drugs; Catalogue 
National  Clearinghouse for Mental  Health  Infor- 
nation  Publication No. 1006  and  Marijuana: So- 
:ial Benefit or  Social Detriment.  For  the  latter, 
send request  to: 1910 Niodrara  Drive,  Glendale, 
Calif. 91208. 

and may have  watched  a  technicolor  parade of illu- 
sions  pass before  them. Most, however, seem unaware 
of the alteration  which occurs in their  conception of 
time and space as well as the  impairment of their  in- 
tellect,  speed  and  accuracy. 

A man under  the influence of marijuana is quite 
likely to  feel  figures  are  rushing  toward him at great 
speed,  increasing in size as they  approach. 

As they  depart, their size diminishes. If the hallu- 
cination is unpleasant,  the  marijuana user can  be  re- 
duced  to  a  psychotic  state. 

I T  TAKES NO IMAGINATION at all  to see how  dangerous 
any of these  reactions  could be  to  a  man  upon 

whom other men’s lives depend. 
When  marijuana  usage  first  became  widespread,  a 

tolerant press  passed  on the opinion of its advocates 
that  the  drug was harmless.  This  judgment,  however, 
was passed  without  the  benefit of research and  has 
since proved  to be  premature. 

Marijuana is an  unpredictable  substance  and  its 
reaction varies under  differing  circumstances.  For 
some people, the  drug, even in small  doses,  causes 
temporary  insanity.  Others may find  its  effect mild 
and pleasant. 

Repeated  and  heavy users  may be  subjected  to  an 
unscheduled  trip  without  having  indulged.  This  effect 
is similar to  that experienced by users of LSD  and  has 
been associated  with  marijuana use  only recently. 

Although  marijuana is  physically nonaddictive,  the 
users  may develop a psychological dependence  and, 
like many  tobacco smokers, will say they  can  quit 
whenever  they wish. The wish, however,  never comes. 

Continued  study of the  drug  has led  researchers  to 
suspect  there may be  other  unfavorable  aspects  con- 
nected  with  the use of marijuana  which are not  yet 
known-witness  those discovered in the use  of tobacco 
and LSD. 

Although these  suspicions are  unproved,  a  thinking 
man must  wonder if, in view of known dangers,  using 
the  drug even  once is worth the risk. 

u NLIKE MARIJUANA, both  pep pills and goof balls are 
legally available and doctors  prescribe the  latter, 

at least, for a variety of illnesses. In  medical circles, 
the  drugs  are  better known as amphetamines  and  bar- 
biturates.  Amphetamines  are  rarely  prescribed  by  phy- 
sicians and  barbiturates, when  used  as  prescribed,  can 
be  beneficial. When  obtained illegally, however, and 
used indiscriminately,  they  are  dangerous and can be 
addictive, even destructive. 

Each  year  enough  amphetamines are  produced  to 
provide  every  man,  woman and child  in the  United 
States  with 50 bennies a year.  According  to the Food 
and  Drug  Administration,  more  than half of these  are 
distributed illegally. 

There  are enough goof balls produced  annually  to 
provide  26 doses to  every  man,  woman and child in the 
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United  States.  Obviously,  there is a  big illegal market 
here, too. 

When  these  drugs pass from the legal  to the illegal 
channel, the cost of the  product often  increases  to 100 
times the original  purchase  price.  Those  who  purchase 
these  drugs on the black market are  frequently  un- 
aware  that,  unlike  even  hard narcotics, withdrawal 
from amphetamines  and  barbiturates  can  cause  con- 
vulsions and  death. 

LIKE THE MAN WHO SMOKES POT, the one  who uses 
amphetamines unwisely can  multiply the  danger to 

himself by  the  number of his shipmates for they, too, 
can be  the victims of his drug  abuse. 

An amphetamine user first becomes excited,  talka- 
tive in company, restless and  then shaky.  Some get 
mad  at  everyone and pick fights  while  others  panic 
for no reason.  Those  who are in really bad  condition 
have convulsions before passing into  a coma and, in 
some cases, dying. 

Men (and  women)  hopped up with  amphetamines 
are also prone  to  committing violent  crimes including 
murder.  For  example,  a  study of 60 murder cases 
overseas during  a  two-month  period,  showed half of 
them  were cmnected  to  amphetamine misuse. 

As for goof balls, their  unwise use  also holds  dan- 
gers for  Navymen and  their  shipmates.  They  depress 
the senses and  the user  becomes accident  prone  while 
working  or driving.  These  dangers,  incidentally, lurk 
even in the legitimate  use of barbiturates. 

Many regard  the use of unprescribed  barbiturates 
as having  more  potential  danger  to the user than  hard 
narcotics. If a  tolerance  has  been  built up after  long 
usage,  ever-increasing doses are  required  to  produce 
the desired  effect and  the user  becomes a  prime  can- 
didate for the mortuary. 

s o  FAR AS THE NAVY is concerned,  the users of LSD 
and  hard narcotics like heroin are in a class by 

themselves.  LSD,  as most know, can produce  a ka- 
leidoscopic trip  through  distorted  images,  flashing 
lights, colorful patterns  and all sorts of things. 

Unfortunately, many who  have  taken  the  trip 
found  that  there  were also some  side  effects  they 
hadn’t  heard  about. 

The effect  LSD is likely to  produce is unpredict- 
able  and everyone  who uses it plays a kind of chemical 
Russian roulette in which the loser risks becoming  a 
vegetable  for the remainder of his life. He may  even 
become  a  name  in the  obituary  column, for the  num- 
ber of deaths  attributed  to  LSD is continually  increas- 
ing. 

Others  experience  unwanted and unexpected  hal- 
lucinations  for  months  after only one  dose and, even 
more  tragic,  LSD may have  a  detrimental  effect on 
succeeding  generations. 

Heroin,  which is the most  common hard narcotic in 
circulation today, is so dangerous  that it is used  medic- 
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ally only in rare cases. Medical  services know that  one 
dose of heroin can be  enough  to  cause  addiction and 
that  an  addict is useless to himself and everyone else. 

For  those who acquire  the  habit  and  succeed in 
kicking it,  the  temptation  to  resume  using  the drug 
must be  overcome  throughout  their  life. 

W H E N  SOMEONE in the Navy uses drugs unwisely, 
what  happens? Usually there is little  trouble de- 

tecting the abuse. A man who  regularly  abuses  mari- 
juana,  for  example, is likely to  be  between  the  ages of 
18 and  23  and chances  are seven to  one that  he will 
be single. 

Those who use marijuana  regularly  usually  stand 
out in a  naval  environment  because  they  have  a his- 
tory of continuing  personality  difficulties. 

Not all  regular  users, of course,  fit  into  this mold 
and, by far,  the largest  number of people who try  this 
mild hallucinogen  do so only  once or a  few times for 
kicks. 

As was mentioned  earlier,  however,  even the one- 
time user of marijuana  can be a danger  to himself and 
to his shipmates. 

When  possible, the Navy tries  to  dissuade from the 
one-time  experimental or occasional use of the  drug. 
In cases where  there is a  continuing  usage,  discharge 

from the Navy is the only solution  since drug abusers 
are  unreliable and reliability is an essential  commodity 
in the  Navy. 

During  1969,  a  considerable  effort was made  to  in- 
form  Navymen  concerning drug abuse and to  retain 
men in the organization  even  after  administrative  pro- 
ceedings had been  completed  against  them for their 
drug abuse.  Last  year,  1990  persons  were  retained in 
the Navy after  detected for drug  abuse  and only 54 
failed  to  respond. In other  words, the Navy was about 
97 per  cent  successful in reorientating  this  group of 
light drug users. 

Also, during  1969,  3808  persons  were  discharged 
for  drug abuse. The Veterans  Administration makes 
individual decision concerning  the  benefits  to  which 
each of those  discharged is or is not  entitled. 

Of the  3808 persons  discharged  from  the Navy for 
drug abuse, very few  were  hard  core  addicts,  but 
more than half had indulged  before  entering the serv- 
ice and  had concealed  their  prior  service use of drugs. 
They  were,  therefore,  fraudulent  enlistees. 

N A V Y  TRAINING to  prevent  drug abuse is conducted 
in two  phases. The first  acquaints the Navyman 

with  the  types of drugs commonly abused and  the 
dangers and penalties  attached. During  the second 

What 
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Marijuana 

Marijuana  is the dried 
flowering tops  and leaves 
of the Cannabis sativa, 
commonly called hemp. 
I t  looks l ike f ine, green 

alfalfa. It i s  usually 
tobacco and smells  like 

smoked, but can be baked 
into cookies, fudge or 
mixed  with honey for 
drinking. 

Joints,  sticks,  reefers, 
pot, hay, Mary Jane, 
Acapulco gold and Lao- 

Vietnam). 
tian green (in South 

Feelings  of great per- 
ceptiveness ond reloxed 

small doses. Erratic be- 
pleasure often accompany 

havior, loss of memory 
and distortion  of  time, 

follow bigger doses. 
space, color and sounds 

The r i sk  depends on 
the personality  of the 

and pattern  of use. Dis- 
user,  strength  of the drug 

tortion  of space and time 
makes the user accident- 
prone. Psychological de- 
pendence is   fai r ly com- 
mon, 

Hallucinogens 

LSD, Mescaline and 
psilocybin occur in a 
natural state but are also 
i l legally  manufactured. 
Other chemicals being 
made include dimethyl- 
tryptamine,  diethyltrypta- 
mine, tetrahydrocannabi- 
n o l ,  phenylcyclohexylpi- 
peridine and dimethoxy- 
methylphenethylamine. 

Acid  (for LSD), DET, 
DMT, THC, DOM, PCP 
(or "peace pills") and 
STP (Serenity,  Tranquil- 
ity and  Peace). 

All produce varying de- 
grees of  illusions, delu- 
sions and hallucinations. 
They can  lead to severe 
mental changes l ike those 
found in psychotics, and 
to depression and some- 
times suicide. 

age i s  suspected but  un- 
Permanent brain dam- 

proved. Any can trigger 
psychotic episodes which 
may recur months  later. 
LSD can break chromo- 
somes - a potential for 
birth defects. 

Amphetamines 

Amphetamines o n d 
methamphetamines a  r  e 

scribed to curb appetite, 
legally made  and pre- 

relieve  minor depression 
and increase energy. They 
are central nervous  sys- 
t e m  stimulants.  Some 
methedrine i s  manufac- 
tured  illegally. 

Ups, pep pills, bennies, 
copilots, footballs,  heorts 

and  speed. 
and, for methedrine, meth 

Normal doses produce 
an increased alertness  but 
very heavy use, particu- 

drine, tends to produce 
larly  of injected methe- 

vast overconfidence, hal- 

acts. 
lucinations and aggressive 

High blood pressure, i r -  
regular  heart  rhythms and 

as well as  violent be- 
heart  attacks can result, 

havior. H i  g h tolerance 
and psychological depend- 
ence are rapid, but no 
true physical addiction. 



Here is a list of official directives issued  by the ject of “Information  Materials on Drug Abuse.” 
Navy and  DOD on  the  subject of drug  abuse: JAG Notice  5800 of 3 Mar 1969,  “Semiannual 

SecNav Inst 5430.13B of 12  Mar  1965,  “Naval Report of Drug Abuse Handled  under  UCMJ.” 
Intelligence  Investigative  Jurisdiction  and Re- 6 statement of Policy concerning  experimental 
sponsibilities.” users of marijuana of 19 Mar 1969. 

BuPers  Notice  6710 of 13 Jun  1967,  “LSD BuPers  Notice  6710 of 6 Mar 1969,  “Chaplain 
and  Other Dangerous  Drugs.” Workshops on Ministry and  Drug Abuse.” 

Article  1270, Navy Regulations (Change of SecNav Inst 6710.1A of 11 Ju1 1969, “Illegal 
22  Mar 1967), “Narcotic  Substance and  Depres- or  Improper Use of Drugs/Narcotics/Marijuana.” 
sant  Drugs.” SecNav Inst 6710.1A,  Ch-1, “Illegal or Im- 

legal or Improper Use of Drugs  by  Members of JAG letter of 17 Nov 1969,  “Inforination  Con- 
the Armed  Forces,”  and  Change  I of 6 May 1969. cerning Blood Tests  and  Urinalyses.” 

SecNav Inst 6710.1 of 25 Apr  1968, “Illegal or SecNav Inst 6710.1A,  Ch-2, of 19  Jan  1970, 
Improper Use of Drugs/Narcotics/Marijuana.” “Illegal or Improper Use of Drugs/Narcotics/Mari- 

BuPers  Notice  6710 of 26 Jun  1968,  “Mari- juana.” 
juana  Orientation.” BuPers  Notice  6710 of, 13 Jan  1970,  “Chap- 

* BuPers  Notice  6710 of 13 Sep  1968,  “Tax lain Workshops on Ministry  and  Drug  Abuse.” 
Liability, Possession of Marijuana.” BuPers  Notice  6710 of 28  Jan  1970,  “Experi- 

BuPers  Notice 1500 of 18 Jan  1967,  on  the  sub-  mental Use of Drugs.” 

DOD Directive  1300.11 of 2 Feb  1968, “11- proper Use of Drugs/Narcotics/Marijuana.” 

phase of the instruction, general  military  training is re- 
viewed;  a  code of conduct is advanced  which stresses 
the values essential to a man both in military and in 
civilian life and the role of leadership is emphasized. 

Cocaine 

Cocaine i s  extracted 
from the leaves of the 

odorless, f luffy powder 
coca bush and is a white, 

looking somewhat l ike 
crystalline snow. It i s  eat- 
en, sniffed  or injected, 
often  with  heroin,  but i s  
not  physically addicting. 

Speedballs when mixed 
Coke, leaf and snow. 

with  heroin. 

Oral use can cut fa- 
tigue and  produce  some 
exhilaration.  Intravenous- 
ly, i t  can  induce danger- 
ous overconfidence, hal- 
lucinations and paranoid 
tendencies. 

Convulsions and death 
can  occur from overdoses 
but are not common. Par- 
anoiac activity i s  com- 
mon, however,  and very 
strong psychological de- 
pendencies  con  develop. 

Heroin/Morphine 

Morphine i s  derived 
from opium, and heroin 

phine.  Both are usually 
is produced from  mor- 

seen as  a white, snowy 
powder which can be 
taken several ways but 
are usually injected. Nar- 
cotic addiction usually re- 
fers to these two drugs. 

‘M and $reamer for 
morphine. H,’ snow, 
junk, horse and nod for 
he ro in ,   smack   when 
mixed  with  marijuana. 

sedative or calming and 
The two are generally 

are effective pain-killers. 
They slow pulse and res- 
piration.  Heroin i s  faster 
and shorter acting. 

Users are  prone to  res- 
piratory  failure  until  tol- 
erance develops. Overdose 
deaths are fairly common 
because the drug com- 
pound  can contain more 
pure heroin than the 

tolerate. 
user expects or i s  able to 

To  further  the Navy’s education effort, the Chief of 
Naval  Personnel  formed and  the Chief of Naval  Oper- 
ations  sponsored  a  four-man  team  composed of a line 
captain,  a  chaplain,  a Navy psychiatrist and  a  repre- 
sentative of the Naval  Investigative  Service. 

These men concentrate on instructing local com- 
mands and others at  the command level as  well  as 
senior  enlisted men  in a  position to provide  counsel. 

The team  members  know that  the most frequent 
abusers of drugs  are 20-year-old men who  are  facing 
the severe stresses of becoming fully mature  persons. 
They tailor their  remarks to help  commands  develop 
long-term  programs  aimed at assisting the young men 
who are  vulnerable to the lures of drug  abuse. 

The medical and psychiatric  representative, of 
course,  concentrates on the physical  and  mental as- 
pects of the problem. 

The religious representative  explains how the  chap- 
lain’s office is a  privileged  channel of communication 
through  which  anyone  with a problem,  including drug 
abuse,  can  personally  and  confidentially  make  contact 
with  someone  who  wants to help. 

The NIS representative on the team  explains the re- 
lationship of drug abuse  and the law. He also im- 
presses  upon local leaders  their responsibility to learn 
the  nature of commonly rpisused drugs. 

When  a drug user is known, it is the responsibility 
of naval  leadership to persuade him to seek help. 

There  are, of course, the few  with  severe  character 
disorders  who are beyond  any help  the Navy can give. 
These,  however,  are  not  the men at whom drug  edu- 
cation is aimed. 

The Navy  seeks out  and tries to help  the normal 
young man who  turns to drugs  at  a  time in life 
when  he is  in crisis. When  the  Navy  finds  him,  the 
object is to help,  not to punish. 

-Robert Neil 
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TODAY‘S NAVY 

John  Paul  Who? 
John Paul Jones has  reenlisted. 
The Navyman who has the same 

name  as the  18th century American 
naval hero is a  Data Processing 
Technician  2nd Class  in the  Fleet 
Operations  Control  Center at  Oahu, 
Hawaii. He recently  shipped over 
for four  years. 

John Paul Jones 11,  who is named 
after his grandfather, is part of a 
family with  strong  naval ties. John 
Paul  has an uncle in the Navy and 
a brother  who  recently  completed  a 
four-year  enlistment. 

The  older brother’s name?  “Dav- 
ey”  Jones, of course. 

(Note:  When we first heard 
about this  Navy brother  combina- 
tion, we considered it somewhat 
rrniyue, hut we decided  to check 
around.  This is what  the records 
showed:  The actioe enlisted files  in 
the Bureau of Naoal Personnel con- 
tain records for 18 members  in  the 
Naoy by the  name of John Paul 

Jones, and approximately 75 Navy- 
men by the  name of David (“Dave,” 
“Davey”) Jones! 

(But  to  John Paul Jones II, con- 
gratulations on your reenlistment, 
and smooth sailing ahead.) 

Ohio  Recruiter Gets Involved 
The citizens of Parma,  Ohio,  re- 

gard  Chief  Petty Officer Edward P. 
Price as the  greatest  ambassador 
the Navy has in uniform.  And  to 
support  their  opinion,  they  pro- 
claimed 21 March as Chief Price 
Day, when he was selected He- 
cruiter of the Year for northern 
Ohio  and  Western  Pennsylvania. 

However, the chief‘s celebrated 
popularity is based on more  than 
his ability as a Navy recruiter.  Even 
outside  of his regular job, he’s a 
doer. 

In his off-duty role as citizen- 
sailor, Chief Price is  an active 
church  member  and serves  on the 
council for a local Cub Scout  pack. 

L e f t :  H o w  the  Ski  Barge  wil l  
look when  combat  ready. Below 
left :   Ski   Barge  with  hul l  modi- 
fication  is  put  through  its paces. 
Below  right:  Ski  Barge receiver 

new paint  before  going back 
into service after  modification. 

His interest in youth is expanded 
by his concern  for  the  Cleveland 
suburban city’s youngsters and 
their  exposure to  drugs. Chief Price 
works regularly  with law enforce- 
ment  agencies and with religious 
and civic organizations in a  private 
war  against drug abuse. 

Noting  the recruiter’s voluntary 
involvement in a  letter  to  the Navy 
Recruiting  Officer,  a local attorney 
expressed a view that no other  one 
man in the city had  captured  the 
townspeople’s hearts in a  spirit  to 
equal  that of the chief‘s. “He is 
your  greatest  ambassador.” 

Credentials  such as those are 
hard to beat. 

Chief  Makes  Boat  Seaworthy 
A radioman’s ingenuity  need  not 

be restricted to  the radio  shack. 
For  instance, Chief Radioman 

Roger G. Lynch  has  designed  a 
new  all-weather  hull  for  a small 
boat used in the Republic of Viet- 
nam which makes it almost  impos- 
sible to swamp  the  craft, even in 
foul  weather  with  the  throttle of 
the boat’s two 40-hp motors at full 
thrust. 

The small  ski boat  (called  a ski 
barge) formerly took water over its 
open bow in  high seas  or in  foul 
weather,  limiting  its  maneuvera- 
bility and  speed.  But, with  Chief 
Lynch’s closed-bow modification 
of fiber glass and Styrofoam, water 
is now  deflected  to  either  side. 

Before  modifications  were made 
to  the ski boat, it was  used pri- 
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TODAY‘S NAVY 

Greatest o f  Entertainments 
Navymen  in  Hawaii  can  buy in- 

expensive  front-row  seats  for what 
the Hawaiians call the greatest 
show on earth. 

Their  word - “alealea” - means 
“the greatest of entertainments.” It  
means Kilauea, the most active vol- 
cano in the world. 

The place for servicemen to see 
it is Kilauea  Military Camp 
(KMC), on the slopes of beautiful 
Mauna Loa in Volcanoes National 
Park. 

The  camp offers cabins, excel- 
lent meals and a  great  variety of 
recreation and tours for $4.7Fj a 
day for  an  average fami!y. Com- 
parable  lodging in downtown  Wai- 
kiki  would be more  than  $40. 

Since  1947, KMC has  shown 
Hawaiian‘  holidays  to  admirals  and 
seamen alike. “As far as I know, it’s 
the only place of its kind in the 
Pacific,” says the commanding of- 
ficer, Army  Major Paul  Kim. 

Among facilities available  to 
guests are a  gift  shop, movie thea- 
ter,  recreation  lodge,  bowling lanes, 
library,  chapel,  dispensary, ex- 
change, provision sales room, beau- 
ty shop  and  nursery. 

Cars  may be  rented. So may golf 
clubs, golf carts, bicycles, irons, 
ironing  boards,  hair  dryers and 
baby strollers. 

The Army administers the  camp, 
the Air Force handles  tours and 
transportation, and  37 Navymen 
oversee the cafeteria. 

The  dining hall is self-support- 
ing,  and is able  to give guests the 
atmosphere of a good restaurant. 

“We  take  a lot of care  with the 
appearance of the cafeteria,” says 
the supervisor, Chief  Commissary- 
inan Arturo Alvarez.  “Sometimes 
for the  supper  we set  out  little lav- 
ender orchids by the plateware. 
I’ve had some people mistake 
them  for  one of the courses and 
eat them.” 

Dinner,  which  often  includes 
steak  or  lobster, is served  with 
candlelight,  soft music and good 
wine. 

“Very few Navy facilities can 
serve  wine  or  liquor  with the meals 
upon  request,” says  Chief  Alvarez. 

“As the guests  come  in, the first 
thing  they  see is the wine list. Go- 
ing  through  the line, they view the 

food  from the  other  side of a glass 
screen.  Everything is  cooked to  or- 
der. We’re here  to see that a sea- 
man apprentice’s  meat is  cooked to 
order as carefully as an admiral’s.” 

Guests  are  asked  to fill out com- 
ment  sheets to suggest  ways of im- 
proving the cafeteria  service. 

The lodging, food and recreation 
are excellent. Hut what KMC  visi- 
tors  remember the longest are  the 
camp’s guided  tours. 

The  guest may take  what is 
billed as “the  worlds weirdest 
walk”  across the  hardened lava 

Possengers  from  stranded Sun Arrow  ore 
returned t o  safety by Novy helo. 

Sailor  from  Roosevelt  Roods talks with 
one of  the passengers rescued f rom 

stronded  hydrofoil. 

f!oor  of Kilauea crater  to  the main 
vent of the volcano, Halemaumau. 

Halemaumau is reported  to  be 
the home of  Hawaii’s fire  goddess, 
Madame  Pele.  The  people  have a 
healthy  respect  for  her whims- 
with good  reason, perhaps. 

The story is told that  during  a 
flank  eruption of Kilauea in 1960, 
the lava  flow  threatened  Kapoho 
village. All its  inhabitants  were 
evacuated-except  three old people 
manning  a  lighthouse,  who insisted 
they  had  “done  no  wrong  to Mad- 
ame Pele” and  she would  not  harm 
them. 

The river of  molten  rock poured 
through  the village at 35 miles per 
hour.  Fifteen  feet from the base of 
the lighthouse, the flow suddenly 
split,  passed  around the  structure 
and converged  on the  other  side. 
Everything  around was ravaged- 
but  the lighthouse  stood  untouched. 

“I  remember  the  last  eruption,” 
says a  member of the KMC staff. 
“The sky  was brilliant - red. I 
thought  there was  a  forest  fire be- 
hind my house.” 

On  the  far side of Halemaumau, 
the visitor may  see the Devastation 
Forest. Or there’s the  awa  root  fac- 
tory-the United  States’ sole source 
of the root,  used  for  making  major 
tranquilizers and pain-killers. Or 
the 420-foot Akaka Fa!ls, orchid 
fields,  a black sand  beach,  Lyman 
House  Museum, and  the  Fern 
Jungle,  to  name  a  few  other  points 
of interest. 

Alealea - “the  greatest of enter- 
tainments.’’ I t  refers  to the volcano, 
but  the word  might  describe KMC 
too. ”J03 Sylvia M. Rosas 

Rescue Foils Hydro  Breakdown 
Navy,  Marine  Corps and Coast 

Guard  air  and  surface units joined 
forces last March to rescue 123 pas- 
sengers  from  a  hydrofoil that  had 
gone  aground in the  Caribbean,  21 
miles fron‘ the U. S. Naval  Station, 
Roosevelt Roads,  P. R. 

Forty-eight  persons  were  rescued 
by  Navy  helicopter and flown to  the 
Naval  Station. The remaining pas- 
sengers  were  taken on board  a 
commercial ferry  and  the Coast 
Guard  Cutter Point Whitehorn. 

The hydrofoil, Sun Arrow, was 
on a  daily  run  between  San  Juan, 
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Anadarko, Okla., and won the title 
of National Senior World  Cham- 
pion  Indian  Dancer.  Tugger  since 
has  been  reassigned  to  the  carrier 
uss Constellation (CVA 64) .  

Indians from all  over Nor th  
Am  e  r  i  c  a  participated.  Canadians 
and contestants  from  the  United 
States  competed for honors in the 
Oklahoma  competition.  Virtually 
every  Indian  tribe in the  country 
was represented. The junior divi- 
sion consisted of people  ages  nine 
to 18  and  the senior division in- 
cluded  everyone  over 18. 

Tugger,  who  started d a n c i n g  
when he was three  years  old,  per- 
formed the Solo Dance,  Shield 
Dance,  War  Dance,  Round  Dance, 
Eagle  Dance and Hoop  Dance. 

THE SOLO DANCE displays  the  in- 
dividual’s ability  to move me- 

thodically  to the rhythmic  sounds 
of drums and  chanting  singers.  The 
Indian  dancer uses a  free  and  flow- 
ing  rhythm  which is different from 
the systematic  movements of other 
dances. He is free  to move any- 
where, but his whole  body  must 
aesthetically conform to  the  sounds 
of music and his feet must move 
and  stop with the rhythm of the 
drum. 

The Shield Dance pits two war- 
riors against  each  other  to  deter- 
mine  who is the  strongest. In this 
dance of conflict,  shields and lances 
are  brandished  against  one  another 
while  the  contestants  simulate com- 
bat. 

The  War  Dance  prepared war- 
riors for  battle.  It  whipped their 
passions, stimulated  their  adrenal 
glands and generally  psyched  them 
up for  war. “The War  Dance  gave 
braves  more  enthusiasm and power 
to  accomplish  their  task,” says Tug- 
ger. It also created  an  appropriate 
atmosphere  for  a powwow to map 
strategy for the upcoming  battle. 

FOR THE POWERFUL, majestic  Eagle 
Dance,  elaborately f e a t h e r e d  

costumes  are  decorated  with  bead- 
ed  designs. If a  single  feather falls 
from a dancer’s costume  during 
the competition, he is disqualified. 
“Many dancers move too vigorously 
and thus lose feathers.  The  secret 
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to  winning is to move swiftly  and 
gracefully,” Tugger  stated. 

Social by nature,  the  Round 
Dance is simply  performed by 
gathering  and  moving in a  circle. 
Performers of this  dance  invite 
friends and tourists  to join them in 
a  circle of friendship-one in which 
all join hands. 

A Hoop Dance is basically a skill 
dance.  Competence is needed  to 
perform  this  dance in which hoops 
are  used  to  make  designs. Some 
dancers  use as many  as 18 hoops 
in their  performance. 

Tugger was one of  six dancers 
who  represented the Southwest 
Indian  tribes  at the  1967 American 
Indian Art Festival in Washington, 

HH-2D Navy helo from NAS Lakehurst 
rescues  horse from 18-hour entrapment. 

D. C. The festival  was  sponsored 
by the Bureau of Indian Affairs, 
Department of the  Interior. 

THE NAVYMAN has  performed in all 
sections of the U. S.  In the 

summers of 1967  and  1968, he was 
a  member of the wild west show, 
“Six Flags  Over  Texas,” at Arling- 
ton,  Tex. 

Get a Horse 
In its time,  Helicopter  Combat 

Support  Squadron  Two of NAS 
Lakehurst,  N. J., has  rescued  peo- 
ple from Greek  mountains,  Vietna- 

mese jungles and  the waters of al- 
most every sea in the  world.  This 
year,  it was even  called  upon  to 
rescue  a  horse. 

The animal was buried  belly 
deep in mud  after  a 15-foot fall 
down an  embankment. All other 
possible methods of rescue  having 
failed, the horse’s owner  put in a 
distress  call  to HC-2’s commanding 
officer who immediately  dispatched 
a  helicopter and crew  to  the  scene. 

Within  minutes, the helicopter 
crew had placed  a  sling  around  the 
mired  animal  while  a local veteri- 
narian  administered  a  tranquilizing 
shot. 

When  the horse was in a suffi- 
ciently calm mood, the  HH-2D 
chopper  hovered  while  the  sling 
was attached,  then, very gently,  the 
1200-pound  animal was pulled 
free of the  mud  and moved 800 
feet  to solid ground. 

The rescue was reminiscent of 
a  scene  several  years  ago  when  an- 
other NAS Lakehurst  Squadron 
(Helicopter  Utility  Squadron 4) 
airlifted  Newfoundland  caribou 
from a  corral  at  Togue  Pond, 
Maine,  to  the  height5 of Mount 
Katahdin. 

The big  animals had once  been 
native  to  Katahdin  but  hunters had 
made  them  extinct in that area  un- 
til the  state of Maine  decided  to 
reinstate  a  herd. 

Newfoundland  game  rangers had 
rounded  up 18 does and six stags 
and  shipped  them  to  the  base of 
Mount  Katahdin  which, from a 
caribou’s point of view, approaches 
Paradise. There was plenty of lich- 
en-moss which  caribou like to  eat; 
it was cold; and, best of all,  there 
were  no  people. 

Each  beast was felled  with  a 
dart-shaped  tranquilizer  pellet and 
minutes  later was snoring  lustily. 

The caribou  were  placed in 
wooden cradles,  their legs were 
trussed, and they  were  blanketed 
with  canvas and airlifted to their 
new  home  where  they  were  un- 
trussed and left to  awaken. 

The airlift  lasted  one day as 
caribou  after  caribou  sailed  serene- 
ly out of the  Togue Pond  corral 
to  Katahdin’s  heights and  a  hap- 
pier  land  than  they had ever 
known. 
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electrical system of any  boat  they 
are likely to  encounter. 

Basic welding  techniques  are 
also taught with  particular  empha- 
sis being  given  to  repairing  alum- 
inum-hulled Swift boats. 

In  the engine  repair  shop, the 
Vietnamese students  receive  in- 
structions on how to overhaul com- 
pletely  boat  engines as diverse as 
small outboard  motors  and diesels. 
The men assigned to  the machine 
shop  learn to  operate  metal lathes 
and milling machines on which 
they will fabricate  new  boat  parts 
at  their  own bases. 

Although the training  load  rep- 
resented  by the Vietnamese  stu- 
dents  often slows repair work tem- 
porarily at  Cam  Ranh Bay, the 
over-all schedule doesn't suffer  ap- 
preciably. 

The Vietnamese sailors are quick 
to  learn  their jobs and,  after  a 
while, the U. S. Navymen  find 
themselves  with  extra  hands  to 
catch up on the work which  ac- 
cumulated  because of their  teach- 
ing  duties. "JOCM Richard  Baier 

Changing l i m e s  on  Cho  Gau 
At about  the  same  time  every 

month,  between 40 and 200 junks 
and barges chug along the Mekong 
Delta's Cho  Gau  Canal. The cargo 
is mostly rice, the largest part of 
which is delivered  to  a  cement 
plant  at Ha Tien. 

The rice convoy  would be a  sit- 
ting  duck for the Viet Cong if it 

were  not  for River Patrol  Group 
Eighty-One  which  rides  shotgun 
on the  Cho  Gau. 

U. S. Navy forces  formerly pro- 
tected  the convoy but recently the 
duty  has passed  to the Vietnamese 
Navy. 

A. U. S. Navy  enlisted advisor 
is aboard  one of the heavily armed 
monitors in the convoy. He knows 
that  the knee-high  rice  which ex- 
tends  to  the canal's edge  and  the 
overhanging tree  branches  provide 
excellent  cover for  an  ambush. He 
also knows the slow  moving and 
regularly  scheduled  boats  make 
good targets. 

Even  the monitor in which he is 
riding  could easily be  fired  upon as 
it marks time  while the rest of the 
convoy steams ahead,  two  abreast. 
After the barges and junks have 
passed, the monitor's captain ma- 

neuvers his 300-ton craft  into  a 
rear  guard position. 

The American  advisor reflects on 
how  times have  changed. Not  very 
long ago  when  a convoy  was at- 
tacked, U. S. Navymen would call 
in air strikes and artillery cover 
when  needed. 

Now, the Viet Cong  has  learned 
to  respect the monitors' fire power 
and rarely  attacks.  When he does, 
Vietnamese  gunboats move to  the 
attack  and,  when  needed,  Vietnam- 
ese  aviation and artillery in the 
area  provide  support. 

Times  have  changed. 
"Photos by 

PHC J. E. Markham, USN 
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Uni form Changes Provide  for  New  Style 
Wh i te  Jacket for CPOs Beginning in 1971 
A new style service dress  white  coat will be  phased 

in for chief petty officers beginning in May 1971. 
The new  coat is of single-breasted,  three-button, 

pressed collar design,  with  a  plain  back and  two  side 
vents. The front has four  patch  pockets  with  buttoned 
flaps similar to  the pockets on the service dress khaki 
coat. 

Suitable  blend  materials  are  authorized for fabri- 
cation of the new  white uniform (the trousers are of 
conventional style),  and  it may be  either  washed or 
dry-cleaned. 

The uniform will be optional  beginning in May 
1971, and  mandatory in May 1973. 

Honorably Separated Navymen Will 
Receive Certificate  From  President 

Navymen  who leave the service honorably will now 
receive a  “Well  Done”  signed  by the President. 

The new  Certificate of Appreciation will be  pre- 
sented  to  naval officers and men who  are  being dis- 
charged or released from active duty whose separation 

is characterized  “Honorable,”  except in the following 
cases: 

Discharge for conscientious  objection,  unsuitabil- 
ity,  security,  unfitness or misconduct. 

Separation due  to an unsatisfactory  finding  by  a 
selection board. 

Other  individual cases exempted  by the Chief of 
Naval Personnel. 

Navymen who are being  transferred  to the Fleet 
Reserve  or the Retired List with  pay will not receive 
the  new  certificate, since they  receive  other  special 
certificates in recognition of their service. In addition, 
men  will  not be eligible for the  certificate if they  are 
being  released from their  initial  active  duty for train- 
ing, ACDUTRA programs in the Naval  Reserve,  or 
active duty of less than  90 days. 

The  document will he  presented  at  the same  time 
the  separated man  receives a  letter of appreciation 
from his commanding officer, as provided for in the 
BuPers Manual, article  3810240. 

The certificate, DD Form  1725, will be  available 
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in  the  supply system after July 1970.  Type com- 
manders and  separating  activities  have  already  re- 
ceived  initial stocks of the  document. 

Men separated  after  19  Jan  1969 who  did  not  re- 
ceive the  certificate may request  one from the Naval 
Reserve Manpower  Center,  Bainbridge,  Md.  21905, 
if in the inactive Reserve,  or  from the Chief of Naval 
Personnel, Navy Department, Washington, D. C. 
20370, if discharged. 

Additional  information on the certificate is in 
BuPers  Notice 1900 of 7 May 1970. 

Activities  Offering  Top  Personal  Property 
Services Are  Eligible  for  New  Award 

A new  award  has  been  established  to  honor  out- 
standing  performance  by  naval  activities  which move 
and store Navymen’s household goods and personal 
property. 

The  annual Personal Property Activity of the Year 
Awards,  administered  by the Naval  Supply Systems 
Command,  are  designed  to  promote  increased com- 
mand  support in management of the personal  property 
program, and  to recognize publicly the activities 
which provide the best service. 

Two  awards will be given every  year - one  to an 
office  handling  7000 or  more shipments  a  year, and 
one  to an activity  handling less than  7000  shipments. 

Evaluation will be  made  by  a  committee  composed 
of representatives from NavShips, RuPers and  the 
Household Goods Carriers Associations which will 
consider  four  areas:  organization, facilities manage- 
ment,  technical proficiency, and  the use of manage- 
ment innovations. 

Management  commands will submit  nominations of 
finalists by 1 October  for  the  1970  competition.  The 
committee will select the two  winners by 30 Novem- 
ber. 

Increased Shipments by Air Will Speed 
T rans fer   o f  HHE to Overseas Stations 
W H E N  YOU’RE TRANSFERRED to  or from  an  overseas 

shore  station, you and your  family almost always 
travel  by  air. Now, in some cases, your  furniture  and 
other belongings are  being flown  overseas as well. 

Only  one  per  cent of U. S. servicemen’s household 
goods shipments  between CONUS and overseas are now 
going by  air.  However, the success  of the  first few 
months of air  shipments by the Military Traffic Man- 
agement  and  Terminal Service (MTMTS) makes it 
appear likely that more air shipments will be  made 
in the  future. 

One of the  advantages of air  shipment over  ocean 
freight is evident:  your  belongings  arrive  faster, allow- 
ing you to set up housekeeping at your  new  station 
with less delay,  expense (to you and  the  government), 
and  inconvenience. 

Other  advantages  might  not be so immediately  ap- 
parent,  but  they’re  real  factors in MTMTS’ decision to 
try air  shipments.  For  instance, air cargo is handled 
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only about half  as much  as  surface  shipments,  reduc- 
ing  the  chances of damage or pilferage  to  your  prop- 
erty. And, in some cases,  air  shipment can even cost 
the  government less than  ocean  shipment. 

MTMTS began  airlifting  household goods in Septem- 
ber  1969  for  military men and families  returning  to 
CONUS from U. S .  bases in Spain,  Turkey,  Crete,  Libya 
and Greece - areas  where sea shipment took even 
longer  than  usual  because of limited sailings. 

A month  later,  the  service was expanded  to include 
shipmefits  to and from Bermuda,  Ethiopia,  Saudi 
Arabia,  Congo and  the Azores. 

Goods shipped  to CONUS from overseas are flown by 
Military Airlift Command (MAC), either on a  military 
or commercial  charter  flight,  to  Dover Air Force Base, 
Delaware, or Charleston AFB, South  Carolina.  There 

firm,  which  delivers  it  to  the family’s new  home in 
the  States. 

A typical  shipment-from New York to  the Azores- 
takes 12 days by air,  one-third of the time  a  surface 
shipment  would  take.  Actual  flying  time is less than  a 
day;  the  rest of the time is accounted for in pickup of 
the goods at  the old home,  travel by truck  to the air- 
port,  and  pickup  and  delivery  at  the  destination. 

Considering  all  expenses and savings,  this  sample 
shipment costs the government  about $44 for  each 
hundred pounds. The same  shipment by sea would 
cost $55.40  per  hundredweight. 

Air shipment  appears  to  save the government money 
in several ways, according  to MTMTS. The goods are 
often  shipped  space-available on  MAC .aircraft,  and 
therefore the expense of a  special  flight is saved;  the 
service doesn’t have to pay  for weeks of hotel  accom- 
modations  for the family  while  they’re  waiting for 
furnishings  to  arrive  (while, of course, the family is 

~ the  shipment is turned  over  to  a  commercial moving 

spared  the  trouble of living  out of suitcases);  and  the 
reduction in handling  means  fewer loss and damage 
claims. 

For many moves, ships are still  the most economical 
way to  ship  your  household goods, and  the delay is 
often minimized in locations  where  there  are  frequent 
sailings.  Surface  transport will still  be  used  for moving 
for some time  to come. 

But MTMTS is studying the situation, and expects 
to  find more and more cases in which  air  freight can 
be  used.  For  instance,  when the new  jumbo  jets  enter 
cargo  service,  they will bring lower shipping  rates, 
making  air  shipment more economical  than  surface 
transport on some routes. 

With air  shipments  being  expanded,  there’s  a good 
chance that on some of your future overseas transfers, 
your  furniture will arrive  before you do. 

Expeditionary  Medal  Awarded  to  Ships 
And Uni ts   for   Korea Service During 1969 

Members of the U. S .  Armed Forces  who  served 
in  or near  the Republic of Korea from  about May 
through  December  1969 may be  eligible  to  receive 
the Armed  Forces  Expeditionary  Medal (Korea). 

Eligible  Navymen must have  been  attached  to  a 
ship or unit  listed in BuPers Notice  1650 of 24 Mar 
1970.  They must also actually  have  entered  the  area 
during  the  eligibility  period (or any  part of i t ) .  

Ship  and  station  personnel offices have copies of 
the BuPers  notice on which  eligibility  for the medal 
is based. 

The medals will be  distributed by individual com- 
mands and may be  obtained  from:  Commanding 
Officer, Naval  Publications and Forms Center,  5801 
Tabor Ave., Philadelphia,  Pa.  19120. 

USS BLUE (DD 744) 
is eligible for the 
Armed  Forces  Expedi- 
tionary M e d a l  for 
Korean service. Are 
you eligible fo r  th is  
award?  For a l i s t  o f  

ships and uni ts  and 
eligibility  dates,  refer 
t o  the  directive  listed 
on th is  page. 
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Calling All P03s  

A BIG, NEW  CAREER  INCENTIVE 
Another  career  incentive goes on the books this 

month. 
Effective 1 July,  petty officers third class who 

have  served  between  two and four  years of a  total 
six-year active duty obligation  are  entitled  to  cer- 
tain  travel and household moving benefits. It was 
reported  a$  a  recommendation in the May issue of 
ALL HANDS (page 11) on career  motivation, and 
has  now  gone  into  effect  with the publication of 
SecNav  Notice  7220 of 4 Jun  1970. 

Now being  incorporated  into Joint  Travel  Regu- 
lations, the  benefits  include the following privileges 
for P03s after  completing  two  years of a six-year 
active dut obligation: 

Trave 7 of dependents. 

Transportation of household  effects. 
Dislocation  allowance. 
Trailer  allowance (in lieu of transportation of 

household  effects and dislocation allowance). 
Transportation of automobile  overseas. 
Overseas  allowance. 
Evacuation  allowance. 

These  benefits  already  are  available  to  Navymen 
in pay  grade  E-4  who  have  served more than  four 
years of active  duty. 

Individuals  who  have  served less than  four, but 
more than  two  years, may extend  their  enlistments 
to  have the obligation  needed  to  cash in on these 
benefits. You can  get the details  from  your  person- 
nel office. 

No  More  Liberty  Cards  Required, 
Except Under Special Situations 

The era of the Liberty Card has  ended. 
Effective 25 May 1970, the Armed  Forces  Liberty 

Pass-the 2%-by-3?1-inch document  carried by petty 
dfficers 3rd class and  below - was canceled by OpNav 
Notice  1050. Accordingly, the  requirement  listed in 
BuPers Manual  3030200 is also canceled. 

Under  certain  circumstances,  however,  liberty 
passes (DD Form 345) may be  required  where  con- 
sidered  necessary  for  security or other  special reasons 
in the  judgment of the  commanding officer or senior 
in the  chain of command. 

The decision  to  discontinue  the  liberty  card  stems 
from the  opinion of policy makers that  the  great ma- 
jority of Navymen  are  responsible,  dependable  indi- 
viduals and therefore  should  not be required  to  prove 
in writing that they  are officially authorized  to  be 
away from their  command. There  are  other ways of 
determining an individual's  eligibility  for  liberty,  such 
as duty lists, watch bills and checkout logs. 

Hereafter,  the  Armed  Forces  Identification  Card, 
DD Form  2N, will be considered  a  sufficient means of 
identification. 

Good Advancement  Prospects for Senior  and 
Master CPOs Despite  Strength  Cutback 

Advancement  quotas for Master and Senior Chief 
Petty  Officer  candidates  currently  being  forwarded  to 
the fiscal year 1971  MCPO/SCPO  Selection Board 
provide  for  the  selection of 577 MCPO  candidates 
and  1871  SCPO candidates. 

This is comparable  to  the number of MCPO/ 
SCPO  advancements  authorized in fiscal  year  1970 
and reflects  adequate  advancement  opportunity in the 
face of petty officer strength  cutbacks  currently  pro- 
grammed  for fiscal year  1971. 

It  should  be  remembered,  however, that these 
quotas  determine the maximum number of  primary 
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selectees  (those  candidates for  whom  advancement 
will be  authorized). 

In summary:  Should  there  be  insufficient  qualified 
candidates,  these  quotas will not  be  filled.  Advance- 
ment  opportunity  varies  by  rate,  and  rating,  but  the 
over-all FY 71 advancement  picture for MCPO/ 
SCPO  candidates is bright. 

Revised  Guide  Spells Out Rights  and 
Benefits in Retirement,  Fleet  Reserve 

A  new edition of the Navy  Guide for Retired Per- 
sonnel and  Their Families (NavPers  15891C) has 
been  published and  distributed  to  all  Navy  ships  and 
stations. 

The  fourth edition of the guide  contains updated in- 
formation for  retired  Navymen  and  members of the 
Fleet  Reserve on their  rights and privileges,  including 
benefits  from  federal  and  state  agencies;  restrictions 
on civilian  employment; and family  protection  and 
survivor  benefits. 

The publication is intended  for  distribution  to  Navy- 
men 18 months  before  their  planned  retirement or 
transfer  to  the  Fleet  Reserve,  to  give  them  time  to  plan 
for retirement and inform  their  families of the  bene- 
fits they  can  expect. 

Two  information  copies of the  guide  are  being  sent 
to  all  ships and stations.  Additional  copies may be  req- 
uisitioned  through the usual  channels. 

List o f  New  Motion  Pictures  Currently 
Available  to  Ships  and Overseas Bases 

Here's a list of recently  released  16-mm  feature mo- 
tion  pictures  available  to  ships and overseas bases 
from the  Navy Motion Picture  Service. 

Movies in color are  designated by ( C )  and those in 
wide-screen processes by (WS) . 

Hail  Hero! ( C )  : Drama;  Michael  Douglas,  Teresa 
Wright. 

The Landraiders ( C ) :  Western;  Telly  Savalas, 
George  Maharis. 
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11 o HAVE QUALITY,” said  Secretary of the Navy  John 
H. Chafee, “means not  only the best in ships, air- 

craft, missiles and  equipment;  it also means the best 
of people.” 

The outgoing Chief of Naval  Operations,  Admiral 
Thomas H. Moorer,  was equally  specific: “The Navy 
cannot  afford  to  retain the man  who  has  neither the 
potential nor the desire  to  serve  in progressively  more 
responsible  positions.” 

That’s the message of the Navy’s Reenlistment 
Quality  Control  Program,  aimed at raising the  quality 
and prestige of career  Navymen. 

In the most recent  addition  to  the  program,  the 
Navy has  set  new  standards for reenlistment  beyond 
22  and  25 years, and established  a way to recognize 
outstanding  performance  when  a man reenlists. 

BuPers Instruction  1133.22 sets the  new  staldards. 
Unless a  man receives special  permissisll, he  must: 

Be a  petty officer or, if in Psy Grade  E-3,  have 
served as a PO in the  current enlistment, or have 
passed the  PO3 exam and  be  currently recommended 
for advancement,  to  be  eligible  for  a first reenlistment. 
(This  requirement  has  been in effect  since 1 Nov 
1969.) 

Effective 1 Ju1 1971,  be at least a PO1 who  has 
passed the  CPO exam to  be  eligible for a  reenlist- 
ment that will make his service extend  beyond  22 
years. 

Effective 1 Ju1 1971, be a CPO or above  to be eli- 
gible for service beyond 25 years. 
A man’s commanding officer may request  a meri- 

torious waiver of these  qualifications  for men with ex- 
ceptionally good records  who want  to  continue  their 
service. However, this doesn’t  mean that everyone will 
be given a  waiver;  it will only be for those  judged  by 
the CO to  be  real assets to  the Navy. 

NEW REENLISTMENT eligibility classification has A been established:  “Recommended  for  Preferred Re- 
enlistment.” To win this honor,  a  man  must be  at least 
a PO3 who  has passed the  PO2 exam, and  have  an 
over-all trait  average of 3.6 or above  in his evaluations 
in the  current  enlistment. 

The new classification will help  the  CO  to distin- 
guish the Navymen whose performance and profession- 
al growth are significantly higher  than  the minimum 
requirements for continuing  a  naval  career. 

However,  it  should be  noted  that  a man  who  doesn’t 
quite  meet  the  qualifications  .for  this  elite  designation 
is still eligible for all the privileges of reenlistment,  as 
long as his commanding officer designates  him  as eli- 
gible  to reenlist. 

In  more  detail, here’s how  the  quality  control  pro- 
gram works: 

“Reenlistment,” for  the purposes of this  program, 
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includes  shipping over bv USh i or  USNR men on 
I I  ” 

active  duty;  reenlistment  after  broken service; enlist- 
ment of Reservists in the Regular Navy;  or extension 
of active duty  for  12 or more  months. 

For  a  first  reenlistment, a man  must be serving  as  a 
petty officer, or if serving  in pay  grade  E-3,  have 
passed the  PO3 test and  be  currently recommended 
for advancement, or have  formerly  served as a PO in 
the  present  enlistment  and  be  currently  recommended 
for advancement  to P03. 

Nonpetty  officers  who  reenlisted  before 1 Nov 1969 
must receive  special permission  from the Chief of 
Naval  Personnel  for  a  second  reenlistment, if they will 
have  served less than  eight years at their EAOS and if 
they  have  never  fulfilled the  requirements  above for a 
first reenlistment. 

BEFORE A MAN may  reenlist  for  a  period which 
would take  him  beyond 22 years of active  day-for- 

day, service, he must be  at least  a PO1 who  has  passed 
the exam for chief and  be  currently recommended for 
advancement to CPO. 

To be  able to reenlist  for  a  period  which will extend 
beyond the 25-year mark in  active  day-for-day  serv- 
ice,  a man must be  at least  a chief petty officer. 

A question arises on first-term  reenlistments:  what 
happens  to men who  enlisted  in the Regular  Navy  for 
less than  four  years, or Reservists with only a  two-year 
active duty obligation? 

Commanding officers may give men in both  these 
categories  a  one-time extension to  bring  their  total  ac- 
tive duty  to 47 months,  thus  allowing  them as much 
time as the  four-year men to  take  and pass the  PO3 
exam.  Not everyone will automatically  receive  this 
extension - commanding officers are  supposed  to 
limit it to men who  have  shown  real  potential  for  being 
able  to make a  rate. 

However, there’s an  exception: 2x6  Reservists 
(those with  a  two-year  active duty obligation out of 
six years’ total)  cannot  receive  an extension past the 
fourth  year of their  enlistment, since they  are allowed 
only four years of inactive and active  time  to  meet 
the  standards. (For instance,  a man who  had  a  year of 
inactive duty before his two  years of active duty may 
only be given an  11-month extension to qualify for 
reenlistment.) 

ETTY OFFICERS wno ARE NEARING the  22- or 25- 
year mark  who  don’t qualify for reenlistment under 

the new  standards may be permitted  to  obligate for 
additional service under these  conditions: 

If a man’s  EAOS  is before 1 Ju1 1971  and  he has 
less than 15 months  to  serve  until his 22nd or 25th 
year - or if ha  is already  serving  beyond the allowable 
time - he may receive  a  15-month extension. 
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achievement  requirements  while he’s  on any of these 
special  extensions - for  instance, if a  PO1 passes the 
CPO  test  while  serving  out his 15-month extension 
that  takes him past  22  years - he may then  reenlist if 
he is otherwise  qualified. 

Men in pay  grade  E-3 who  have  been  approved for 
rating  conversion  through  formal school training are 
not required  to pass the  PO3 test  to be eligible for 
first reenlistment,  since  their  performance  has  already 
shown potential  for  successful  professional  achieve- 
ment. 

Men with good records may receive  meritorious 
waivers of the  service  requirements  from  the  Chief of 
Naval Personnel if their CO decides  they  are well 
qualified  for  continued  naval  service. The  CO will 

Some of the  newest  reenlistment  standards  de- 
signed  to  improve the quality of the Navy’s career 
force and to  increase  the professional opportunities 
of the  career  petty  officer  are  outlined in the ac- 
companying  article. There  are others. 

Last  year,  a  memorandum from the  director of 
the  Enlisted  Personnel Division of BuPers was sent 
out  to  all  commanding  officers of Navy units. It 
included  a  checklist of items the  CO should con- 
sider  when  deciding  whether  to  recommend  a man 
for  reenlistment,  advancement or separation. 

This  checklist is reproduced  below,  with some 
items  slightly  reworded and some administrative 
remarks  deleted.  The  authority for each  item is  in 
parentheses,  followed  by  comments on the  item. 

The  standards in this list are  the basis for  the 
Navy’s Personnel  Quality  Control  program. 

Check yourself. 
Performance  evaluations must be based  ob- 

jectively on demonstrated  performance and abili- 
ties as compared  to Navy standards.  (BuPersMan 
3410150.4.) 

Only  members fully qualified should  be 
recommended for advancement. ( BuPersMan 
2230160.2.a.)  The  final decision on whether  a 
man who  has passed an  advancement exam is 
fully  qualified to be advanced  rests  with  the  CO. 

Demonstrated  incompetency in professional 
performance or leadership is cause  for  a  reduction 
(or  a recommendation  for  reduction) in rate. 
( BuPersMan  3420140.3.)  Two  consecutive  regular 
evaluations, or one  regular and one  special  evalua- 
tion covering at least  three  months,  are  enough 
cause for this  action. 

At annual  service  record  verification,  first- 
termers whose performance is jeopardizing an 
honorable  separation must sign Page 13 warning. 
(BuPersMan  5030120.4.b.)  Continuation of past 
substandard  performance may lead  to less than 
honorable  separation. 

First-termers  should be  separated if they  are 
non-petty officer material  with more than  12 
months’ service,  below  11th-grade  education,  GCT 
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below  42, and marks below  minimum  for  honor- 
able  discharge and for  reenlistment.  (BuPersMan 
3410150.15.b.) Men who fall  below  these  stand- 
ards who are  considered  a  burden  to  the  command 
because of substandard  performance or inability 
to adapt will not  be  allowed  to  continue  their 
Navy service. 

Men who show  chronic alcoholism, irresponsi- 
bility  or  character  behavior  disorders  should  be 
recommended  for  unsuitability  separation. (Bu- 
PersMan  3420180.) 

Men should  be  recommended for unfitness 
separation if their  records  show  frequent  dis- 
creditable  involvement  with  civil or military 
authorities;  established  shirking; or dishonorable 
failure  to  pay  debts,  support  their  families or 
comply  with  court  orders on dependent  support. 
(BuPersMan  3420220.) 

Men who will not or cannot  perform  satis- 
factorily must not  be  retained in the  Navy,  but 
should  be  given  an  administrative  discharge or 
separation.  (BuPers  Notice  1910 of 28 Aug 1968.) 

An agreement  to  extend must be  canceled 



“Eligible  for  Reenlistment” - for men who  meet 
all the minimum  requirements  for  shipping over. Men 
with  this classification are eligible  for  any  reenlistment 
incentives  for  which  they  qualify. 

“Eligible for Reenlistment but Not  Currently 
Qualified  by Professional Growth  Criterion” - for 
non-petty officers in pay  grade  E-3,  with  otherwise 
satisfactory  performance,  who are ineligible  for  first 
reenlistment only because  they have not  served as a 
PO3 or passed the  PO3 exam.  Men in this classification 
may  not  reenlist  without  prior  approval by the  Chief 
of Naval Personnel. This  entry is  only used  when  a 
man is otherwise  eligible  for first reenlistment. It is  not 
used for 2x6 Reservists who  complete  initial  tours of 
active duty of less than  47  months. 

“Not  Eligible  for  Reenlistment” - for men who do 
not  meet the minimum  standards  for  reenlistment or 
are not  desired for continued  Navy service. Men in 
this classification cannot  reenlist  without  specific ap- 
proval by  the Chief of Naval  Personnel. 

2x6  Naval Reservists who  complete  their  initial 
period of active duty in less than  47 months may  also 
be classified either  Eligible, or Not  Eligible,  for  reen- 
listment depending  upon their  performance on active 
duty  and  their  potential for further service. 

Quality  means the  best in people.  Reenlistment 
Quality  Control is one  way the Navy  keeps its quality 
high  by  keeping its best men-the  professionals who 
have  what  it  takes for a  Navy  career. 

For  more on this subject see the box  below. 

on Page 13 of the service  record. 
For  a  first-term  reenlistment,  a man must  be 

a petty officer, an  E-3 who  has  passed the  PO3 
exam and been  recommended for advancement, 
or an  E-3  who served  as  a PO  during  the  current 
enlistment and is presently  recommended for ad- 
vancement. ( BuPers Inst.  1133.22.)  For  details, 
see the accompanying  article. 

Reenlistment eligibility code is required for 
the service  record’s Report of Discharge  page. 
(BuPers Inst.  1900.2  series.) A separated  Navy- 
man  who  wants  to reenlist must  present  the orig- 
inal of this  page  to the recruiter  when  applying for 
reenlistment. If he was designated  “Recommended 
for Preferred  Reenlistment,” or “Eligible for Re- 
enlistment,” the recruiter may reenlist him; if he 
held  any of the other  two classifications listed at 
the  end of the accompanying  article, the recruiter 
must  get BuPers approval  before  he may reenlist 
the  man. 

When  the  CO is considering  any  reenlistment 
recommendation, he must  consider the man’s  over- 
all potential:  leadership,  prospective  growth, 
education,  GCT,  attitude,  etc. ( BuPersMan 
3410150.15.c.) He will look at  the man’s record 
of dependency,  GCT  and  education,  advancement 
progress,  in-service education, civil and military 
disciplinary record, and performance  evaluations. 

An honorable  discharge  requires an over-all 
trait  average of at least 2.7 and an average of not 
less than  3.0 in military behavior. The  CO may 
recommend  a one-year  extension for  deserving 
men to give them  a  further  chance to earn an 
honorable  separation, or recommend an honorable 
separation if an  extension is not  desired or ap- 
propriate,  (BuPersMan  3410150.14.)  The  char- 
acter of the separation at ,the end of the extension 
will be based  entirely on the evaluations  during 
the extension. If a man’s  marks do not meet the 
standards  and  no  recommendation is given, he will 
be  separated  “under  honorable conditions.” The 
awarding of Honorable  Discharge does  not re- 
quire  a classification of Eligible for Reenlistment. 1 
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BuPers I s  Reviewing YN and PN Ratings, 
Aims  to Solve Billeting Needs of Fleet 

The Bureau of Naval  Personnel is reviewing  person- 
nelman and yeoman billets  to  determine if the  current 
distribution of PNs and YNs best fills personnel ad- 
ministration  needs. 

Early  information  from  surveys and work studies 
indicates that more PNs are  needed,  and  that many 
YNs are in billets where they  must  perform PN func- 
tions. 

Although many commands,  particularly small ones, 
have  been  forced  to use YNs and PNs interchange- 
ably,  there  appears  to  be some room to  adjust  billets 
to make  such  double duty less common. 

A new  yeoman NEC being  studied by the Bureau 
will identify YNs who  have  enlisted  personnel  admin- 
istration skills. The new NEC will be  used  to  detail 
YNs to  units  which  have  no  personnelman  billets. 

The billet  review is first  being  focused on sea billets. 
Review of shore  billets is complicated  because of the 
civilian substitution  programs in which  4681 YN and 
PN billets  were  civilianized  between  1966 and 1969. 

Any significant  changes  coming  from the billet 
study will be  phased in over an  extended  period,  to 
protect  advancement  oppoitunities and provide  equit- 
able  sea-shore  rotation  for men in the two  ratings. 

Polaris/Poseidon  Specialists  Join 
BuPers Centralized  Detailing System 

Effective 1 May, all  rated  and  designated men with 
Polaris/Poseidon  NECs  have  been added to ‘the 
BuPers centralized  distribution  system. 

All men with  NECs  3301  through 3349 in the 
ratings ET,  FTB, MT and TM  are  affected.  From 
now on,  their  transfer  orders will come  directly  from 
the  Bureau of Naval  Personnel,  rather  than  from  En- 

listed  Personnel  Distribution Offices  or from  Fleet 
commanders in chief. 

Men  in this  field  should  already  have  submitted 
duty  preference  cards  to  the  Bureau. (The deadline 
was 1 April.)  Hereafter,  each man must  submit  a  new 
card  within  four to  six months  after  he  arrives at  a 
new  ship or station,  or  whenever he wants  to  change 
his duty  choices. 

Centralized  detailing  removes the affected men 
from the Seavey-Shorvey  system. They will be  noti- 
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fied of new  assignments  about  four  months  before 
their TCDs. 

Unofficial or official correspondence on Polaris/Po- 
seidon  transfer  matters may be  addressed  to Chief of 
Naval  Personnel (Pers-B2132), Navy Department, 
Washington,  D.  C.  20370. 

Lower  College Tuition Rates Now Apply 
To Navymen,  Dependents in 11 States 

Probably you’ve thought  about  taking  some  college 
courses  in  your  off-duty  hours.  But you might  have 
decided  not  to  because  the  state  college  where you’re 
stationed  charges  high  tuition for nonresidents. 

Now, if you’re assigned in one of the  11,states listed 
below, you and your  family may take  courses  at state 
colleges and universities  at  the  same low tuition as 
permanent  residents of the  state. 

The  states  are California,  Colorado,  Hawaii,  Louis- 
iana,  North  Dakota,  Ohio,  Tennessee,  Texas,  Utah, 
Washington and Wisconsin. 

For  details of each state’s tuition  rates and provi- 
sions for  active-duty  servicemen  and  dependents, con- 
tact  the  registrar of the school you’re interested in 
attending. 

Efforts  to  make  education less expensive for ser- 
vicemen  were  suggested by the Secretary of the Navy’s 
Task Force on Navy/Marine Corps  Personnel  Reten- 
tion.  In  1966,  the  Council of State  Governments  pro- 
posed  in-state  tuition  privileges  for  servicemen and 
dependents. 

As of last  December,  the 11 states  listed had passed 
special laws allowing  for  such  privileges. 

You Take the High Road and You Take 
The High Road and You Take the  High 

The next  time you  move to or from an overseas 
area  under  permanent  change of station  orders, you 
most likely will travel by air. Here’s why: 

All Military  Sea  Transportation  Service  transports 
have  been  withdrawn  from  scheduled  passenger  serv- 
ice. 

U. S. flag  passenger  ships  are  gradually  being 
withdrawn  from  scheduled  trade  route  service. 

With  regard  to  the  latter, bookings for military 
passengers  are  dwindling  rapidly. 

In  the  Atlantic,  the  commercial  liners ss Atlantic, 
ss Constitution and ss Independence have  been  re- 
moved From service  in the Mediterranean  area and  at 
this writing  were headed for a  reserve  status. 

Also, ss United  States has  been  removed from 
passenger  service and  there is no foreseeable  prospect 
of her  return  to  a  regular  schedule. 

In the Pacific,  where major passenger  lines  are 
emphasizing  round-trip  pleasure  cruises,  few pas- 
senger  spaces  are  available to satisfy  military  require- 
ments for one-way  travel. 

It is noted  that  when U. S. flag  passenger  ships are 
not  available, U. S. flag  commercial  passengedcargo 
liners may be  used if excessive travel  time  would not 
be  involved in making  out-of-the-way  ports. The 
Navy family is cautioned that such  carriers  do  not 
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accept  children  under 12 years of age, and  there 
usually  are  no  medical  facilities on board  the  ships. 

In  any  case,  the  Bureau of Naval  Personnel is at- 
tempting  to  procure  available  surface  passenger  spaces 
for Navymen and families  who wish to  travel by ocean 
liner. 

However,  air  travel will continue  to  be  the  primary 
mode of transportation for both Navymen and  de- 
pendents. 

Commands  Can Reduce Fl ight ‘No-shows’ 
by Keeping  Closer  Track of Passengers 

Overseas  flights of Military Airlift Command  planes 
sometimes  take off with empty seats  because  sched- 
uled  passengers  fail  to  report. Empty seats, of course, 
increase  the  per  passenger cost of the flight. 

BuPers Notice 4630 (23 Apr 1970) said  the major- 
ity of no-shows are  a  result  of: 

Failure of detaching  commands  to  initiate  timely 
cancellation  procedures  when  orders  are  modified or 
canceled, or when  it is known that an  individual will 
not meet  reporting  instructions  because of detachment 
date, temporary duty or additional  leave  en  route. 

Duplicate  reservation  requests  brought  about by 
commands  requesting  a  second  port  call  for the same 
individual  without  referring  to the original  port  call 
request. 

Instructions  for  proper  documentation of passengers 
and information on reservation  confirmations  are  con- 
tained in BuPers Inst. 4650.14 series.  Detaching 
commands  are  encouraged  to  review  this  directive. 

Educational  Services  Center  at Pensacola 
Aims  to  Meet Navyman’s Specific Needs 

Navymen  a;  Pensacola who want more education - 
whether it’s a  high school diploma or a master’s 
degree - now  find  it more convenient  to  achieve  their 
goals. 

The Chief of Naval Air  Basic Training ( CNABATRA) 

has  opened  a  new  Educational  Services  Center  at 
NAS Pensacola,  with six branches in various com- 
mands of the  Pensacola Navy complex. 

At the  center and branch  offices,  Navymen  can 
choose among  educational  opportunities  to  fit  their 
own needs:  high  school  and  vocational  studies,  adult 
education classes, and courses counting  toward asso- 
ciate’s, bachelor’s or master’s degrees. Some of the 
classes meet on base;  others  are  available on the  cam- 
puses of the two  participating schools, the University 
of West  Florida and Pensacola  Junior  College. 

A man checking  into  a  Pensacola  activity - or one 
already  assigned  there who wants  to  further his edu- 
cation - receives all the educational  services  he  needs 
at  the  center. 

He is counseled on his educational  needs,  applies 
for  Tuition Aid or GI Bill Education  assistance if nec- 
essary, and may sign up for classes offered  by  the lo- 
cal  colleges, USAFI or  other  educational  programs. 

Designed  for  proximity and convenience,  the Edu- 
cational  Services  Center  hopes  to help officers, enlist- 
ed  men, civilians and their  dependents  to  define  and 
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then  achieve  their  educational goals, and  to bring  more 
courses  to the stations  where  they will be more readily 
available  to  those  who  want  them. 

Particular  emphasis is placed on academic  standards 
for flight  instructors. Almost  half of the 1411 flight 
and academic  instructors and  support officers  at 
CNABATRA do not  have  a  bachelor’s  degree. 

Before the  center was established,  a  random  selec- 
tion of courses was available  at  the  station.  However, 
many Navymen  found the on-base classes - and  the 
alternative of individual  attendance  at  the  college 
campuses - inconvenient and incompatible  with  their 
work schedules. 

A representative of CNABATRA visited  bases of other 
services in Florida  to  gather  ideas on how to  expand 
educational  opportunities.  With  these  ideas and help 
from the two  participating schools, the  center was de- 
veloped. 

Rear  Admiral H. S. Matthews, CNABATRA, told why 
he established  the  center:  “Continuing  education is,  in 
our day  and time, an absolute  necessity, ana it is be- 
coming more and more recognized that spare  time 
must  be  utilized  to  obtain  higher  education.” 

The center’s objectives  are  to  encourage  a  high 
school diploma  for  all  enlisted  men,  a  broadening vo- 
cational and remedial  education  for  non-degree  candi- 
dates,  an  associate  degree  for  career-motivated  enlisted 
men,  a bachelor’s degree  for  all commissioned offi- 
cers, and  a master’s degree  for  qualified  lieutenants 
and above. 

Once  a  Navyman at Pensacola  has  decided how 
much  education he wants, the new  center  can give 
him  plenty of help. 

Sketch o f  oirmon on Crorh  ond  Salvage  Teom, by NACAL  ar t is t  
Paul  Ortlip, for Novy  Ar t  Cooperotion  ond  Liaison  program. 
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Chances Are  Bet ter   Than  Ever  If You Meet NESEP Quals 
OKAY, YOU’RE DOING pretty well. You’re a PO  with  a 

high school diploma; you’ve stayed  out of trou- 
ble; and you’ve done  your  job in a way that  has  earned 
the  respect of both your superiors and  the men  you 
supervise. 

But do you have  what  it  takes  to be something 
really special? A college graduate  and a naval officer, 
for instance? 

It can happen with NESEP - in just five  years (or 
even less, if you have some college credits).  Inter- 
ested? Now  is the time  to  apply. 

It’s no  pipe  dream,  either.  Last  year,  three  out of 
every four  qualified  applicants for the program  were 
selected, and  the  prospects for this year’s  selections are 
equally  bright. 

NESEP  (Navy Enlisted  Scientific  Education  Pro- 
gram)  candidates may be enlisted men  or women, 
married or unmarried.  On  selection,  they  are given up 
to four years of uninterrupted  education at one of 22 
participating universities  across the  country. 

During  one of the summers, usually between  the 
junior and senior years,  they attend 10 weeks of Naval 
Officer Candidate School. Then, when  they graduate 
from the university,  they  receive  degrees in engineer- 
ing, science  or math,  and  are  appointed as unrestrict- 
ed line ensigns  in the Regular  Navy. 

APPLICATIONS FOR THE 1971  NESEP  are  being 
taken from 1 July  through 1 October this year. 

You are  eligible if you  can answer “Yes” to all these 
questions: 

Are  you a U. S. citizen by  birth or naturaliza- 
tion? 

Will  you have  been on active duty, USN  or 
USNR, for  a  year or  more by 31 December this year? 
(Except in outstanding  cases, only time  outside service 
schools counts for this requirement.) 

NESEP students between  classes at  the University 
of Texas  in  Aust in.  
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Are  you serving as a  petty officer, or do you  ex- 
pect  to  make  PO3  from  the  August  1970 exam? 

Will  you be 20 to 23 years  old  on 1 Jul 1971? 
(If you have some  college credits, a waiver of the 
upper  age limit may be given  on the basis of one 
year for every  year of transferable  credits you have.) 

Are  you a high school graduate, or have you 
completed  three years of high school and  have  a GED 
equivalent  with a grade of 75th percentile or above 
in all test  areas? 

Is  your  combined  GCTIARI score 115 or above? 
Are  you in good physical  condition,  not  subject  to 

motion sickness, with vision not worse than 20/100 
correctible to 20/20? (The vision requirement  applies 
only to  male  applicants.) 

Do you have  a  clean  disciplinary  record,  both in 
your  military  service and with  civil  authorities? 

Do you meet the prospective  naval officer’s high 
standards of character,  patriotism, sense of duty,  per- 
sonal conduct  and  financial responsibility? (Your CO 
will answer this question as he decides  whether to 
recommend you for the  program.) 

I F  YOU’VE MADE IT this  far  with all your answers  af- 
firmative,  congratulations. You may be NESEP ma- 

terial. 
Now the  thing  for you to  do is: get  hot on your ap- 

plication. It must  arrive at BuPers no  later  than 1 
October,  and  it must  include  quite  a  pile of papers  to 
allow the selection board to  make a  decision. 

For  instance, you must enclose reports of a  medi- 
cal examination and your  medical  history; your high 
school (and college, if any) transcripts;  evidence of 
citizenship if you were  naturalized or born  abroad of 
American parents;  a  Statement of Personal History 
and security  questionnaire;  a  report on your  evaluation 
by a three-officer  board  convened by  your CO; the 
CO’s recommendation; and several  other  items. De- 
tails are in BuPers Instruction  1510.69M CH-l ;  your 
personnel office  or Educational Services  Office  has a 
copy. 

After your  application  has  been received  in  BuPers 
you  will receive a postcard  acknowledging  receipt. 

THE XEXT STEP is the  NESEP screening exam,  given 
Navywide on the second  Monday in November. If 

you’re  serious about  the  program, you will have  been 
studying for it for some time. 

The exam  covers math,  algebra,  geometry,  trigo- 
nometry, physics, chemistry and verbal reasoning. En- 
closure (8) to BuPers Inst. 1510.69M contains a list 
of USAFI courses  you  can  use for  refresher  study in 
these  areas,  and some sample  questions to give  you an 
idea of what  to  expect. 

You don’t  pass  or fail this exam.  Your  score  is used 
to give you a  relative  standing  among the applicants. 
The  higher you score, the  better your chances for 
selection. 

After the exam results are  in, a board  meets at Bu- 
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Pers  in  January and  February  to consider  applications. 
The  board designates the  applicants who appear best 
qualified as “provisionally selected  candidates,”  and 
the candidates’  names  are  published  in a BuPers  No- 
tice  1510 in March. 

Then  the provisionally selected  candidates  are 
further screened  with  another  test - a form of the 
Scholastic Aptitude  Test  (SAT) of the College En- 
trance  Examination Boards. A Navyman  who  quali- 
fies on the SAT for admission to a NESEP university 
will be  kept  in  the  program. 

Two NESEP officer candidates  use plott ing board  while 
working  a  problem. 

IF YOU’VE MADE IT this  far, you will receive  orders  to 
report  to  prep school in early  June - either  at  the 

Naval  Academy  Preparatory School in Bainbridge or 
the Service Schools Command  at  NTC San Diego. 

Before your prep school orders are carried  out, you 
extend your enlistment to  about 1 Sep 1972 or later- 
a year  after you  can expect  to finish the  prep school. 

At the nine-week prep school,  you receive  refresher 
training in math, physics and English, and orientation 
in colYege academic  requirements. 

During  this  time you’ll  also be  interviewed and as- 
signed  to one of 18 major fields - in engineering, sci- 
ence or  math-and to  a specific university; you’ll 
receive  another  thorough  medical and eye  examina- 
tion; and if you’re interested  and qualified, you  may 
be given the  chance  to  enter  the nuclear  power pro- 
gram. 

After you’ve finished prep school satisfactorily and 
been  accepted  by a NESEP university for the fall 
ter~n, you extend or reenlist  for  a  total of  six years 
(counting from the  end of prep school)-and you’re 
designated  a  NESEP  Officer  Candidate. 

THEN WILL COME four years  on campus,  including 

When you graduate, you’ll obligate yourself for 
nine  months of active duty for  every six months of ed- 
ucation  you’ve received - at least  four  years. 

As you put on your ensign’s shoulder  boards, you 
can reflect that four years  is just about  enough  time 
to make lieutenant.  After  that,  the sky’s the limit. 

You’ll owe it all to  hard work - and  NESEP. 

summer sessions and OCS. 

If You’re Away  from  Home  on  Voting  Day, 

NOW’S the  T ime  to Check on  Absentee  Ballot 

SINCE THE EARLY DAYS of the American Republic, 
the  importance of voting  has  been  emphasized as 

a right and as a responsibility. As far as military 
families  are  concerned, the exercise of the voting 
right in the past  has  sometimes  been  more compli- 
cated than  it  has  been for other  citizens,  because 
their  duties  keep  them on the move. 

The  Federal Voting  Assistance  Act of 1955 rec- 
ommended  that  state  governments  take action  to 
simplify  voting  by military personnel  away from home. 

Since  that  time,  states  have  changed  their election 
procedures  to  help service members cast absentee 
ballots. 

Full access to  the ballot  box by all citizens of 
voting  age is one means of preserving a democratic 
society and  there  are  a  variety of laws  which ensure 
the right  to  vote. 

Each  state  has its voting  qualifications.  If, for 
example, you are 18 years of age and a resident of 
Georgia,  Guam or Kentucky, you are old enough to 
vote. Alaska sets the voting  age  at 19  and Hawaii at 
20. All other  states  require  that voters be 21. 

States also specify  a  minimum  period of residence 
‘before  extending  the  right  to  vote.  The  political jrlris- 
diction in  which  you  lived before  entering  the Navy 
usually is considered  your  legal  voting  residence. 

You may, of course,  establish a legal residence 
elsewhere  because  time  spent in the Navy  can be 
counted  toward  meeting  total  residency  requirements. 

Despite  the apparent ease of establishing  residency, 
Navymen shouldn’t  make a  change  without  giving 
the  matter  due consideration. Official residence also 
involves such  factors as income tax, inheritance,  di- 
vorce, adoption, liability, automobile  registration  and 
a  number of other legal matters which are governed 
by ‘state  rather than  federal  law. 

If you aren’t a registered  voter in any  state, you 
should learn whether  the  state in which  you legally 
reside  requires  registration - most do. 

Many  states  permit  absentee  registration and some 
will register a qualified  voter at  the same  time  they 
accept a Federal Post Card  Application or a  voter 
absentee ballot. Other  states  require a voter to be 
registered  before h8e applies  for an absentee  ballot. 

Commanding officers  usually appoint a commis- 
sioned,  warrant or chief petty officer to  administer 
the voting  program. 

If you want  to obtain an absentee  ballot, or have 
some problem  concerning the mechanics of voting, 
you should  contact your voting  officer or one of his 
assistants. It is their  duty  to give prospective voters 
accurate,  factual  and  unbiased  information on  how 
servicemen and members of their families  may vote 
either  by  absentee  ballot or in person. 

No Navymen  should worry about  being  influenced 
by  the  voting officer  or anyone else. The ballot is 
secret and  the use of influence  in the voter’s choice 
of a candidate is strictly  prohibited. 
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Ribbon Colors Have  Meaning 
SIR: 1 have  always  wondered  what 

the colors  on  service  ribbons  signify. 
Although I have  asked  a  number of 
people,  none  has  been  able  to  tell 
me  why  certain  colors  and  designs 
are used  on  a  designated  ribbon.- 
Mrs. R. R. G. 

Whenever possible, the colors for 
service  ribbons  are  chosen  because 
they have some  relationship to  the 
service  being  recognized or to other 
awards to which they are related. 
Other  patterns and  colors  are  selected 
because of heraldic  considerations. 

Patterns of vertical or horizontal 
stripes are  required to differentiate 
between various  awards. 

The Navy and  Marine Corps Medal 
ribbon  bar, for example, is blue, gold 
and red. These are the colors of the 
Navy and  Marine Corps. 

The Vietnamese Service  Medal  rib- 
bon bar uses  yellow  and red, the 
colors of the Republic of Vietnam 
f h g . - E D .  

Dental  Treatment for Veterans 
SIR: After my discharge I received 

dental  treatment  from the Veterans 
Administration.  Later, I needed 
further treatment,  but  was  denied. 
Why?-A. F. M. 

A discharged  veteran is entitled 
to &e-time dental treatment if he 
applies within a year after  discharge. 
lf  he applies within 12 months and 
is  examined within 14 months, the 
dentist  can determine without review- 
ing the man’s military  records that his 
existing  dental  disabilities,  other than 
missing teeth, were  incurred  during 
service. 
In addition, veterans in some  cate- 

gories  are entitled to repeat treatment. 
They include those  receiving compen- 
sation  for a service-connected  dental 
condition or disability;  those  whose 
service-connected  noncompensable 
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sonnel, Navy  Dept.,  Washington,  D.C. 20370. 
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dental  problems  resulted from combat 
wounds or  service injuries;  former 
POWs; those  suffering from some 
other  service-connected  condition or 
disability if their  dental  problem di- 
rectly  aggravated  their condition; and 
those  disabled  veterans  receiving 
training under the Vocational  Reha- 
bilitation Act who need dental treat- 
ment to prevent interruption of their 
training. 

Evidently your  case didn’t  qualify 
for repeat treatment. Sorry.-ED. 

Sheds L igh t  on  Smoking  Lamp 
SIR: Our  local  safety  publication  is 

preparing an article on  smoking  regu- 
lations and we  would  like to find  out 
the origin of the traditional  smoking 
lamp. Do you  have  anything  on  this? 
-Lr R. w. c. 

The exact date and  origin of the 
smoking lamp has been lost; however, 
it  probably  came into use  during the 
16th century, according to the Naval 
History  Division. 

Existing  records  show that the 
smoking lamp in the beginning  was 
devised  mainly as a safety  measure. 
Regulations  restricted  smoking to cer- 
tain  areas,  such as the fo’c’sle or an 
area  directhy  surrounding the galley 
to keep the hazard of fire  away  from 
highly  combustible  woodwork and 
gunpowder. Lamps  hung in these 
areas provided  smokers with the 
means to light up. 

Even after the invention of matcher 
in the 1830s, the lamp  was  an item 

of convenience to  the smoker. When 
particularly  hazardous  operations or 
work  required that smoking  be  cur- 
tailed, the unlit lamp relayed the mes- 
sage. 

Today, the smoking  lamp has  sur- 
vived  only as a figure of speech. When 
the officer of the deck says, “The 
smoking lump is out.” before  drills, 
refueling or  transferring of ammuni- 
tion, that is the Navy’s way of saying, 
“no smoking.”-ED. 

Retroactive  Pay Increases 
SIR: Can you  tell  me  whether  the 

Armed  Forces  have  received  any 
retroactive  pay  in the past  eight 
years?-WO1 D. W. A., USN. 

Yes. Public Law 90-207, passed 
by the 90th Congress, and  enacted on 
16 Dec 1967, provided  for  an in- 
crease in military pay retroactive to 
1 Oct 1967. 

Before then, Public Law 89-501, 
enacted  on  13 Jul 1966,  was  retroac- 
tive to 1 Jul 1966. 

The most  recent  pay  raise,  signed 
into effect on 16 April, provided for 
retroactive  increases to 1 Jan 1970. 
This pay  increase  was  authorized & y  
Public  Law 90-207, which provides 
that whenever Civil  Service pay is 
hiked, so is  military.”ED. 

BAQ vs Cost of  Housing 
SIR: Some  time  ago I read an article 

in a commercial  Navy-interest  pub- 
lication  on  BAQ,  telling  how the 
amounts  each  pay  grade  receives are 
determined. 

I was  greatly  surprised  to  discover 
that housing cost figures,  from  which 
the allowances are determined,  in- 
clude  the  cost of  housing unmarried 
personnel  in  barracks.  Naturally, the 
cost of  housing two or  three  hundred 
men  in  one  structure  will  be  a  great 
deal  lower  than the amount the same 
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number of men  would  have  to  pay if 
they  were  providing  their own quar- 
ters  elsewhere. 

This  appears  to  be the reason  in- 
sufficient  BAQ  allowances  are  paid 
to  military  personnel - especially  in 
the lower  pay  grades,  which  have a 
large  number of single  men.  Now I 
understand  why  BAQ  does  not  cover 
the costs of maintaining  a  household 
in  the  civilian  community. 

Do you  know if there are, or  have 
ever  been,  any  proposals  for  allotting 
BAQ  based on the actual cost of 
civilian  housing? I feel now that the 
present  system  is  unfair  and  should 
be changed.-ACC C. R. M., USN. 

The relationship of Basic Allow- 
ance  for  Quarters (BAQ) to actual 
housing  costs is a bit more  complex 
than you  may  realize, Chief. Accord- 
ing to  the pay experts in BuPers,  you 
actually get  more  BAQ than you seem 
to - although the amount  you  re- 
ceive  still  isn’t quite as much as you 
might expect to pay for civilian  hous- 
ing. 

Now that we’ve  thoroughly  con- 
fused you, we’ll explain. 

Even when the present  BAQ system 
was  established in 1949, the allowance 
wasn’t intended to cover evey  cent 
of housing  costs - and  since then, 
costs  have  risen much faster than 
BAQ, especially  during the last 10 
years. Meanwhile, P03s (mer four 
years) and above haven’t  had a BAQ 
adjustment since 1963. 

To cloud the picture further, there’s 
the “comparable raise” system that 
came into effect with the passage of 
Public  Law 90-207, under which mil- 
itary p a y  is raised every time federal 
civil  service employees receive a p a y  
raise. This setup was  responsible for 
the pay raises of 1 Oct 1967, 1 Jul 
1968, 1 Jul 1969, and 1 3an 1970. 

The amount of the militay p a y  
raise  is figured on the basis of Reg- 
ular Military  Compensation (RMC) - 
which includes basic pay ,  quarters 
and subsistence  allowances, and the 
tax  advantage on the allowances. 
Servicemen are given a raise in RMC 
equivalent to the average pay  raise 
for civil  servants. 

However, the raise  is all added to 
basic pay,  rather than being distrih- 
uted  among the pay and  allowances, 
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In  effect,  then, Navymen have  re- 
ceived a raise in BAQ with every  one 
of the last  four pay raises,  since  part 
of each raise  was  based  on the amount 
of BAQ they were receiving. See? 

So in theory, real  BAQ has risen by 
26.8  per  cent as a result of the lust 
four raises in basic pay. For example, 
a married  CPO in effect receives 
$145.69 a month in BAQ - $114.90 
in the regular allowance, and  $30.79 
more as part of his  basic  pay  raises 
over the lust three and a half  years. 

That isn’t to say that $145.69 is 
necessarily enough to put a roof over 
the heads of the  wife and kids. A re- 
cent  survey  showed that,  in fact, the 
chiefs pay an  average of $154 a month 
for family housing. (By  the way, civil- 
ians  earning the same  amount of 
m,oney pay about $162 a month.) 

But  it  does  indicate that Navymen 
are receiving  more  BAQ than appears 
on the pay scale,  and that they 
shouldn’t  feel  cheated if they have to 
pay  more  for  housing than the amount 
of their  housing  allowance. 

Our experts inform us  that there 
are  no  plans to readjust  BAQ  levels 
closer to real  housing  costs in the 
future. But they note that much of 
the confusion caused by the present 
system would be eliminated  under the 
military pay system m w  being  studied 
by the Defense Department, in which 

quarters  and subsistence  allowances 
would be combined with basic p a y  
into a simple  salary. 

Of course, there are many pros  and 
cons to the proposed new pay system. 
But we must agree with  the experts 
that one  great  advantage of it would 
be that you’d know  more  nearly  where 
you  stand.-ED. 

Proud o f  Selection Percentage 
SIR: Those of us who  serve  on 

board uss Lapon (SSN 661) are 
proud of our  sharp  ship  and  outstand- 
ing  crew,  and  now  we  think  we  have 
a  record. 

Of the six men  on  board Lapon 
who  applied  for  appointment  to  war- 
rant  officer,  five-better  than 80 per 
cent-were  selected. 

What’s  more,  these  five  men  (from 
a  command  with  less than 100 en- 
listed men) represent  one  per  cent of 
the latest  warrant  officer  selections 
from  throughout the Navy.-EMC- 
(SS) P. W.  B. 

W e  haven’t  heard of a higher 
percentage for the category  you  claim, 
so we’ll  consider Lapon the qualified 
champ and present  your  figures  for 
the scrutiny of statisticians  attached 
to other  commands.  Congratulations. 
-ED. 

The guided missile  destroyer USS Cochrone (DDG 21) underwoy off the coast of Howoii. 





answers to your  first two questions 
are: Texas,  Maine and Indiana were 
battleships, while New York was  an 
armored  cruiser. Indiana was  not the 
first  battleship - but she  was the first 
first-class battleship. Which brings us 
to the tangled  question of battleship 
terminology. Read on. 

The matter of hull  numbers and the 
“BB” designation  requires  some ex- 
planation. It can  become confusing. 

Not all U. S .  battleships had hull 
numbers. Maine and Texas, commis- 
sioned in 1895, were laid down before 
numbers began to come into common 
use, and were  never assigned  any  as 
battleships. Therefore, Indiana was 
BB 1 because  she  was the first battle- 
wagon  built  after  hull  numbers  began 
to be used. 

As for the “BB” designation, it was 
not  adopted until 1920, by which 
time most of our  earlier battleships 
were  on  their  way to  the scrap pile. 
The older  ships  were  designated as 
BBs only  during the lust two or three 
years of their careers; but the abbre- 
viation is  used  for  convenience when 
referring to battleships at  an  earlier 
date. 

For instance, we can speak of In- 
diana (BB I) taking part in the Battle 
of Santiago in 1898, though she  was 
then carried on the Navy List as 
Battleship  No. 1. The “BB” abbrevia- 
tion didn’t come until 22  years later. 

At the time of the Spanish-American 
War, Texas and Maine were classed  as 
“second-class” battleships. This was  no 
reflection on the battle readiness of 
their  crews. The differentiation came 
into use in 1897 to distinguish these 
two older  ships, with their  obsolete 
battery  arrangement, from later “first- 
class” battleships - the first of which 
was Indiana. Maine and Texas had 
two turrets arranged off-center or 
“in echelon,”  one to either beam; 
“first-class”  battleships  had  their  main 
turrets on the centerline. 

Some  confusion in terminology is 
almost inevitable. Terms were often 
not  precisely  used in the early days 
of the battleship  era, so different 
designations are often given to  the 
same ship at the same time by differ- 
ent people. However, we believe the 
designations given are in keeping with 
the criteria  for battleships. 

Compared tb the problem of de- 
ciding  what a battleship  is and  isn’t, 
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answering  your  lust two questions is 
easy. 

The Maine that sailed with the 
Great White Fleet, Battleship No. 10, 
was  laid down in 1899  and given the 
name of the older  battleship blown up 
at  Havana the year before. The wreck 
of the old Maine was  salvaged in 
1912.  She  was  never  repaired;  her 
ruined  hulk  was  ceremoniously  sent 
to the bottom in  the Straits of Florida. 

B B  25 was New Hampshire, last 
ship of the Connecticut (BB 18) class. 
She  was  commissioned in 1908  and 
served through World W a r  1. 

A list of all U. S .  battleships which 

were  ever  authorized or commissioned 
is  an appendix to  Volume  1 of the 
“Dictionary of American  Naval Fight- 
ing  Ships,”  compiled by  the Naval 
History  Division  and  for  sale  from the 
Superintendent of Documents, U. S .  
Government  Printing Office, Washing- 
ton,  D. C. 20402. The Naval  History 
Division  can  also  provide  biblio- 
graphies  and other help in research. 

We’d like to hear about  any  inter- 
esting tidbits of information that you 
and other  readers  find in your re- 
searches. As you  can tell, we share 
your  fascination with the history  and 
traditions of the Navy.-E~. 

Here is BB 25, USS New Hampshire. 

Armored cruiser New York. 
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Ship  Reunions 
News o f  reunions o f  ships  and or- 

ganizations  will be carried in   th i s  col- 
umn  from  time to time.  In  planning a 
reunion, best results  will be obtained 

by notifying  the  Editor, A L L   H A N D S  
Magazine,  Pers G 15, Arlington  Annex, 

Bureau  of  Navol  Personnel, Navy De- 
partment,  Washington,  D. C. 20370, 
four months  in advance. 

uss New Mexico ( BB  40 )- 
The 13th  annual  reunion  will  be 
held 19 September  in  San  Diego. 
Harry T. Thorsen,  2221  Wight- 
man  St.,  San  Diego,  Calif.  92104, 
has the details. 

euss Patrick Henry (SSBN 
599)-A 10-year  reunion  will  be 
held  in  New  London  21-23  August. 
For  information  contact  USS  Pat- 
rick  Henry  Alumni  Assoc.,  Box 
660, Croton,  Conn.  06340: 

League of Naval  Destroyer- 
men-Former  members  of  De- 
stroyer  Division 34 and  the de- 
stroyers Murphy (DD  603), But- 
ler ( DD 636), Gherardi ( DD 
637), Herndon (DD 638) and 
Shubrick (DD 639) will  hold a 
reunion  in  Boston  6-9  August.  De- 
tails are available  from  Wilbur  L. 
Heard, Rlfl, Box 129,  Jefferson, 
Ohio  44047. 

uss Bennett ( DD 473)-A 
family  vacation-style  reunion  will 
be  held in  Boston  6-9  August. 
Frank J. Hanratty, 41 Highland 

St.,  Auburn, Mass.  01501,  has the 
details. 

Guam Medical-Former mem- 
bers of Lion  Six  Medical  Personnel 
and Base  Hospital 18,  Guam,  who 
served  during the period  1941- 
1945,  will  hold  a  reunion  in  New 
York  City aext  October.  For in- 
formation  contact  Emanuel  Ratner, 
839  Lydia  Lane,  Westbury, N. Y. 
11590. 

uss Cleaves ( DD 423)-A 
30th  anniversary  reunion  will  be 
held  in  Seekonk,  Mass.,  on 25 July. 
John  D.  Bussey, 89 Catlin  Ave., 
Rumford, R. I. 02916,  has  details. 

uss Raymond (DE 341)-For- 
mer  crewmembers  who  served 
during  World  War  I1 are invited 
to contact  Tony  Castelli, 10 Mantle 
Drive,  Whitesboro, N. Y. 13492, 
for  information  with  regard to a 
reunion  next  October. 

River Patrol  Force (TF 116)- 
Former  members of TF 116  will 
hold  their  third  annual  reunion  pic- 
nic  in the Norfolk,  Va.,  area on 
15 August.  Contact YNC John C. 
Williams,  USN,  P. 0. Box 5523, 
Virginia  Reach,  Va.  23455. 

uss Medusa (AR 1)-The  24th 
annual  reunion  and  picnic  will  be 
held  in  San  Pedro,  Calif.,  on  16 
August.  Contact M. A. Moss,  3950 
Gardenia Ave.,  Long  Beach,  Calif. 
90807,  for  details. 

Disabled in the  Fleet  Reserve? 
SIR: After a man  is  transferred  to 

the  Fleet  Reserve,  is he required  to 
have  a  physical  examination  every 
four  years? If so, and he is  found to 
be  partially  disabled  because of a 
non-service-connected  accident,  what 
happens  to  his  status as a  member 
of the Fleet  Reserve? 

Could he be  separated  with  sever- 
ance  pay  or  would he be  administra- 
tively  transferred  from the Fleet  Re- 
serve  to the retired  list?-WO  R. H. E.  

Fleet  Reserue members are cur- 
rently  required  to have a physical 
every  four  years and, if they are found 
to be not  physically  qualified  for duty, 
they are  placed on the retired  list but 
not  separated. Their pay remains the 
same in such cases.-ED. 
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Salute  Medal of Honor Winner?  
SIR: I would  like  some  information 

on  enlisted  Medal of Honor  recipients. 
Do they rate a salute and should  they 
be addressed  as  “Sir?”-YN2  R. E .  S., 
USN. 

Enlisted men who have  earned 
the Medal of Honor  are frequently 
honored in different ways but the 
honors  come from the heart  and  not 
the rule book. 

The belief that armed  forces  reg- 
ulations  require a salute  probably 
originated in news  photos and movies 
which have  shown the‘  Medal of Hon- 
or being  presented to an  enlisted  man 
who, after the ceremony and with the 
reviewing officers, returns the salute 
of troops as they pass in reuiew. 

To repeat, a man  does  not  rate a 

salute  solely  because  he is a recipient 
of the Medal of Honor.-ED. 

Too Many  Stars 

SIR: Uniform Regulations specifies 
that stars (worn in  lieu of subsequent 
awards  of the same  medal  or ribbon) 
should  be  worn  in a horizontal  row 
on the suspension  ribbon of large  and 
miniature  medals. 

What happens  when the stars are so 
numerous that the ribbon  won’t  ac- 
commodate  them?  This  frequently 
happens  when  miniature  medals are 
worn.-LT  W. S. B., USNR. 

Uniform Regs also specifies that, 
if a larger number of attachments are 
authorized than can  be  placed in a 
horizontal  line  on the suspension  rib- 
bon, only  those which can be properly 
placed  shall be worn.-ED. 

Where   Do   You   Wear   W ings?  

SIR: Are  officers  who  have  earned 
both  Combat  Aircrew  Wings  and 
Naval  Aviator  Wings  allowed to wear 
both? If so, what  should be their  po- 
sition on the uniform? 

I would  also  like  to  know the cri- 
teria  for  wearing  stars  on the Combat 
Aircrew  Wings. - CDR  A.  R. Z., 
USNR. 

Yes, officers  can  wear hoth Avia- 
tion Wings and Combat  Aircrew 
Wings despite the fact that the latter 
were  discontinued in 1957. 

Inasmuch as the Aviator  Insignia 
has precedence above all others (ex- 
cept the Astronaut Insignia), it 
should  be worn  centered immediate- 
l y  aboue  your  ribbons or medals. The 
Combat  Aircrew  Insignia  should he 
worn  centered  below  your  ribbons 
or medals. 

Battle stars on the Combat  Air- 
crew  Insignia  were  authorized  for 
combat  aircrewmen who: Engaged 
enemy aircraft  singly or in forma- 
tion;  engaged  armed enemy vessels 
with bombs, torpedoes or machine 
guns; engaged in bombing or offen- 
sive  operations  against enemy forti- 
fied positions. 

One star is authorized  on the Com- 
bat  Aircrew Wings for each  separate 
action with a maximum of three stars 
permitted.-ED. 
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CARTOON ENCORES 

" - - --. 5d Duow. 

"Why if it isn't  Hank  Hamilton  from  the 

frozen food depot." 

"See a jeep oround  here  without a  driver?" 

I 
"Yes, I just  closed it, . . . why,  Chief?" 

"Hang on,  lad,  help's coming-and  for  gosh  soke 
don't  drop that  brush-it's the  last one we get  from 

Supply!" 

DUG6IIN- - ."_ 
"Don't mention it, Chief-always 
glad to  do cumshow  work for  the 

MAA shack." 
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WHEN BILL PIERSON, a 26-year-old Navy veteran,  completed 

his tour of service,  he  decided  to go back to college. And 
that is what  he was doing a few weeks ago when  he  got his name 

0 

to class at San 6iego State  College  when  he  saw  about 156 
students  participating in a demonstration on the college  campus. 

The demonstrating  didn’t  bother him. But what  he saw hap- 
pening to the American flag  did. 

I ’  

YO-YO. 
Bill Pierson made up his mind  instantly. No one was going to 

show disrespect to the  flag  without  cutting him down  first. 
So for three  and a half hours he  planted his 6-foot-3, 255- 

pound  frame in front of the  flagpole  to  protect  it. He made  a 
formidable  obstacle. Bill has  played  center  for San Diego  State 
and has  been  drafted by the New York Jets. 

Some of the demonstrators  taunted  him. They  threatened  to 
burn  him, the school and  the flag. Some put their  faces  right up 
to his and shouted to hell  with  God, the flag and the  country. 

“I was frightened,” Bill says,  “not  physically, but by what  they 

down. I told  them  it wasn’t coming  down whae  I was there.” 
Bill’s wife Barbara  heard  what  he was doing and became 

frightened  for  him.  When his vigil ended,  she  cried, kissed him 
and told him how proud  she was of him. 

Hundreds of people  agreed,  and  called,  wrote or telegraphed 
Bill to  tell  him so, according  to  a  report by one of the  press 
services. 

One  telegram  from  a  California  lady  said  simply: “I’ve lost 
two sons in the  Vietnam  war.  God bless you.” 

The former Navyman couldn’t quite  understand what  all the 
fuss was about.  “People  are  responding as if I did  something 
courageous or uncommon.” he  said,  “but  to me it was a  relatively 

flag  a  century  ago, must be  proud of Bill Pierson. We are. 

* * *  
Take several  pounds of sand and  wrap it in rags and  a tough 

canvas  cover  with  canvas  handles.  Find  an  area  large  enoug 
to  stretch a volleyball net across. Recruit  players  for  each sid I 

The game, they’say, is fun, competitive and a k e a n s  for goo 
” 

exercise while  deployed  with the flagship USS 
(LCC 11). It is popular, as evidenced by the 
the court that has  been  set  up on El Dorado’s topside  deck. 

bag  otherwise seems to be a game of defensive  strategy. 
Serving and scoring  are  patterned  after  volleyball,  but  bea 
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A T   R I G H T :   H E A D S  UP - L ine  
handlers  on  board ocean escort U S S  
Bronstein  (DE  1037)  work  during 
highline  transfer  operations  with  destroyer 
U S S  James E. Kyes (DD 787).-Photo by 
PHC  John W. Gorman, U S N .  
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