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When ships  from six NATO countries got underway 
for  Exercise Ocean Safari in the North Atlantic last 
November,  the Soviet Navy was waiting-and watch- 
ing.  In a surveillance effort that saw a record 30 Soviet 
aircraft overfly the NATO task force in a single day, the 
Russians observed NATO’s unique ability to  coordinate 
complicated naval operations in adverse weather con- 
ditions. 
, “Ocean Safari,” the largest NATO maritime exercise 
of  1975-undertaken  by  some 65 ships,  hundreds of 
aircfaft,and more than 17,000 Navy and  Marine per- 
sonnel from Alliance nations, including the United 
States of  America-was conducted in the  Eastern 
North Atlantic and the Norwegian Sea. 

The planning that preceded it took place at  the head- 
quarters of the Supreme Allied  Commander Atlantic 
(SACLANT) in Norfolk, Va. It followed an  announce- 
ment  by SACLANT, Admiral Isaac C. Kidd, Jr.,  at 
NATO’s international headquarters in Brussels, Belgium. 
Purpose of the operation was “to  exercise, improve and 
demonstrate the readiness and effectiveness of NATO 
forces at sea and NATO headquarters  ashore.” 

Specifically, the training provided in Operation Safari 
was designed to  carry  out  a twofold  mission: maintain- 
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reprerented In thlr Command  Center dlrcurrlon aboard  the 
Left: Three NATO mvler, Cenada,  United Klrigdom, and U. S., are 

lncludlng  the  Netherlandm,  West aermany and .Nomay, prrt lc l -  
pated In the NATO operation.  Above left:  American and Brltlrh 
fly  their color8 rlde by rlde. Rlght: VADW John  J.  Shanahan 
(left) and CAPT John € Merrhall observe  maneuvers  from  the 
brMge of USS Albany  whllo en route  to nophern Europe. 

ing control of vital sea-lanes, and  providing carrier  air 
support  to the Allied  Command Europe. 

The Brussels news conference announcing the NATO 
exercise was well attended, and  not  only  by NATO nation 
newspapers. The Soviet navy  was obviously listening. 
As  it turned out, even the Peoples’ Republic of China 
was listening. For  the first time in memory, the nation- 
ally  managed  New  China  News  Agency reported on  a 
NATO at-sea  exercise. 

Including the record 30 surveillance flights  in one  day, 
total surveillance flights  by the  Soviets numbered  more 
than 80 during the  operation. 

Surface surveillance by the USSR  was carried out 
by severat intelligence collection ships and two Kresta 

WklW RSOt flag.hb, u88 AlbOny (a 10). Ship8 Of SIX MtiOM, 
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I I  cruisers. In addition,  at  a post-exercise conference, 
Admiral  Sir John  Treacher,  RN, who controlled exer- 
cises  forces from his headquarters in Northwood, Eng- 
land, revealed that “several”  Soviet submarines also 
monitored the  exercise  at  sea. 

The exercise they observed followed a  scenario  that 
had a hypothetical adversary bringing to bear military 
and  political pressure against a NATO member nation, 
Norway. NATO forces deployed at  sea and ashore  to 
defend Norway and the  interests of NATO. (For  a listing 
of the ships and  units from NATO nations participating, 
in addition to the U. S .  Navy, see the box on this page.) 

As the commencement date of the  exercise  ap- 
proached, U. S .  ships and aircraft deployed from 
various East Coast home ports, while others came from 
the Sixth Fleet in the Mediterranean. U. S .  Navy units 
included the staffs of Striking Fleet Atlantic (Com- 

- 1  

r mander Second Fleet) and Commander Carrier  Strike 
Force (Commander Carrier Group Six). 

Surface  combatant units operating  as  “Blue,”  or 
friendly (NATO) forces were the carrier Independence 
(CV 62) in company with  guided  missile cruisers Albany 
(CG lo), Josephus Daniels (CG 27) and Richmond K .  
Turner (CG 20). Additionally, Mitscher (DDG 35). For- 
rest Sherman (DD 931), Bowen (FF 1079), Paul (FF 
1080) and Ainsworth (FF 1090)  participated. Also Mac- 
donough (DDG 39), flagship for  the NATO Standing 
Naval Force Atlantic, led  her squadron of NATO frigates 
and corvettes. 

The replenishment ships Caloosahatchee (A0 98) and 

Participating  shlps  are,  top: USS Paul  (FF 1080) and above: HYCS 

extensive  training  program  where  personnel of member  nations 
Frazer (FF).  Top  rlght: A praiimlnary to NATO exercises is an 

become  versed  in each other’s ecyipment Center: NATO ships 
underway  during an earikr operation.  Boltom:  Craw  is  aaaembied 
for  morning quarters aboard Canadian  frigate HYCS Skeena, one 
of the  ships  participating in Operation  Safari. 

Kalamazoo (AOR 6) refueled the NATO force while the 
submarines William H. Bates (SSN 680), Sturgeon (SSN 
637) and Bergall (SSN 667) silently went about the 
business of hunting and listening for the undersea threat 
of the “Orange”  forces. 

Independence, along with the Royal Navy’s attack 
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carrier Ark Royal and the ASW carrier Hemes, was 
the heart of the  striking,  fleet, while  P-3 Orions from 
Patrol Squadrons 10 and 56 flew ASW missions in 
support of Ocean Safari. The U. S .  Navy units rendez- 
voused west of Scotland as fleet air units got in some 
valuable practice. 

The next phase of Operation Safari got underway 
when the hypothetical situation “worsened” in Nor- 
way, and the  task  force made preparations  to move 
north into  the Norwegian Sea.  The  area and  time  were 
specially selected to give the participants  the  opportu- 
nity to  operate in bad weather.  Together, they added 

West  Germany . Netherlands Great Britain United  States  Canada 
I _  

b 
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up to  a “miserable place to  operate.” 
Meanwhile, at SACLANT headquarters in Norfolk, 

some two dozen Naval Reservists  from  the  state of 
Utah had reported for  duty. The men and women 
comprise the ACLANT 120 unit  based at the  Naval  and 
Marine Corps Reserve Center at Ft. Douglas i n  Salt 
Lake City. It is one of four Reserve units that have 
been  specifically earmarked  to  serve with NATO head- 
quarters  for two weeks’ active duty each year. 

The 30-ship striking fleet, consisting of three  task 
groups, proceeded north, from the west coast of Scot- 
land, heading into  adverse weather and kea conditions. 
The Striking Fleet (Blue) was opposed by the aggressor 
(Orange) force, including surface,  subsurface and air 
units. 

As the  scenario  pressure  mounted, Norway began 
taking hypothetical unilateral actions against its 
harassers while asking Alliance members for  assistance. 

ASW ,operations had begun during this phase with 
U. S .  and other NATO patrol aircraft flying from alliance 
airfields. The task group provided air and surface  strike 
capabilities in support of the threatened nation.and the 
ASW group maintained open sea-lanes  for both naval 
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land, Norway and other Alliance countries by carrier- 
on-board  delivery aircraft reported the  action of Ocean 
Safari, highlighting  the  intense  Soviet interest. 

As the  scenario unwound,  the NATO Striking  Fleet 
successfully  launched air support for its  Norwegian 
friends and  hypothetical harassers were  repelled. 

At noon on 20 November, the  ships  proceeded 
toward Rosyth, Scotland, and other European ports. 
While  the crews prepared to go ashore for a few  days 
of liberty, NATO planners  would  review the  exercise. 

In discussing the need to keep the sea-lanes open, 
Admiral  Kidd  noted that on any given  day there  are 
3000 commercial ships at sea in the  Atlantic and another 
3000 in  Atlantic ports. 

With  the  commercial  sea-lanes  more  important today 

I 
and  commercial  traffic. 

U. S. units  tasked to  act  as Ocean Safari “bad guys” 
were Farragut (DDG 37) and Lawrence (DDG 4) in 
addition to the submarines Gato (SSN 615), Silversides 
(SSN 679) and Nautilus (SSN 571). 

As the large NATO fleet  steamed  into  the  Norwegian 
Sea, Soviet  surveillance  intensified. Two Soviet Kresta 
II cruisers  practically  joined  the  task force, along  with 
several  Soviet AGIs. They were  obviously  interested 
in seeing  how  the NATO units performed. The Soviet 
surface and subsurface surveillance  continued to the 
end of the exercise. 

The Russian  interest in Ocean Safari did  not go 
unnoticed  by  the NATO planners or  the  free world press. 
European journalists  flown to  the  task  force from Scot- 
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The  NATO  Navies In The Atlantic 
Seven weeks after  the capitulation of Nazi Germany 

and six  weeks before the  defeat of Japan, repre- 
sentatives of 50 nations  signed the United Nations 
Charter in San Francisco. 

The date was 26 Jun 1945, and the world  hoped  it 
had at last learned  how to keep peace. 

Within four years, IO European countries found 
themselves faced by a threat,  the nature of which 
necessitated  a  more  specific  protection than that af- 
forded  by the UN Charter. 

The charter contained  a  provision  stipulating the right 
of its members, individually or collectively, to defend 
themselves against  possible  armed attack.  The IO 
European nations turned to the United States and Can- 
ada  to underwrite  their  pledge of mutual security and 
on 4  Apr  1949,  the North Atlantic Treaty was signed. 

In those 45 months, from June 1945 to April 1949, 
several  things  happened to convince the 12 countries 
of the  need for a  regional defense alliance. 

The  defeat of two great military and industrial 
powers, Germany and Japan, had left an immense 
vacuum to the  east  and west of the Soviet  Union. 
Taking advantage of such favorable circumstances, the 
Soviet  Union  made use of the combined strength of 
the Red  Army and world  communism to pursue an 
expansionist  policy  which  was soon to threaten peace 
and collective security. 

After the German surrender,  the Western democra- 
cies,  true to their  wartime  pledges and to public de- 
mand,  began to demobilize. The U. s. and the United 
Kingdom  quickly  withdrew the bulk of their armed 

' forces from Europe. They demobilized  most of their 
troops, with the exception of occupation forces and 
units  committed  in other parts of the world. 

The armed strength of the Allied Forces in Europe 
at  the time of the surrender of Germany was about 5 
million  men. One year later, their armed strength was 
about 880,000. 

The Soviet  Union  maintained its armed forces  at a 
wartime  level.  Men  under arms amounted to more than 
4  million.  And  it  maintained its war  industries. 

On the political side, the western powers  tried con- 
ciliation. They made  many  efforts to reach agreements 
with  the Soviets and to make the UN an effective 
instrument of peace.  They  met  with obstruction. 

Soviet territorial expansion under Stalin  had already 
begun  during the war  with the annexation of Estonia, 

- 
Latvia and Lithuania,  together  with certain  parts of 
Finland,  Poland,  Rumania, Northeastern Germany and 
Eastern Czechoslovakia, an area of about 180,000 square 
miles  occupied  by  more  than 23 million  people. 

Confronted with  Soviet expansion, the free countries 
of Western Europe recognized  a  need to seek the means 
of guaranteeing  their freedom and security. 

On 4  Apr  1949, 12 nations  established the North 
Atlantic Treaty Organization (NATO). The 12 original 
signatories are Belgium, Canada, Denmark, France, 
Iceland, Italy, Luxembourg, The Netherlands, Norway, 
Portugal,  United  Kingdom  and  United States. 
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THE SACLANT STORY 
military authority in NATO. It  is  composed of the  chief 
of staff of each  member  nation except France, Greece 
and  Iceland.  France  and Greece are represented by the 
heads of their  military  missions.  As  Iceland  has no 
armed forces, she is represented  by  a  civilian. 

The U .  S. representative on  the  Military  Committee 
is U .  S. Air Force General  George S. Brown,  Chairman 
of the  Joint  Chiefs of Staff. General  Brown  is perma- 
nently  represented in Brussels at the NATO headquarters 
by U. S. Navy  Admiral John P. Weinel. 

SACLANT s area of responsibility extenas mom the 
North  Pole to the  Tropic of Cancer and from the  coastal 
waters of North America to those of Europe and Africa, 
including  Portugal,  but  not  including  the  English  Chan- 
nel and the  British Isles. 

The Allied  Command  Atlantic  was  established I O  Apr 
1952. Its geographical area covers some 12 million 
square miles. 

The Supreme Allied  Commander  Atlantic is, by 
agreement, a U. S. Navy  admiral. He is  nominated  by 

, ,’ ’ 
-, 

The highest  military  officer  in NATO is the  Chairman 
of the Military Committee, currently  British  Admi- 
ral of the  Fleet  Sir  Peter  Hill-Norton. 

Under  the  Military  Committee are NATO’s three major 
commanders. They are:  the Supreme Allied  Com- 
mander Europe (SACEUR), u. s. Army  General  Alex- 
ander M. Haig,  with headquarters in SHAPE, Belgium; 
the  Allied  Commander  in  Chief  Channel (CINCHAN), 
British  Admiral  Sir John Treacher, with headquarters 
in Northwood, England; and the Supreme Allied Com- 
mander  Atlantic (SACLANT) in Norfolk.  Va.. U. S.  Navv 
Admiral  Isaac C. Kidd, Jr. 

Above:  Ships  of  standing  naval  force,  under  command  of SA- 
CLANT, cruise the Atlantic.  Right:  Ships  participate in  an earlier 
Atlantic  Ocean  exercise. 

the  President  and  his  appointment  must  be approved 
by the North Atlantic  Council. 

ADM Kidd  has an international  staff  composed of 
about 330 officers and enlisted  personnel from 10  of 
the 15 member NATO nations. 

The admiral’s  mission is to contribute, together  with 
other  forces of NATO countries, to the deterrence of 
all forms of aggression in the area of the Allied Com- 
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mand Atlantic. Should deterrence fail  and aggression 
occur  or be considered to be imminent, SACLANT would 
take all  military measures within  his capability that  are 
required to maintain control of the vital sea-lanes of 
the Allied  Command Atlantic and to protect the sea- 
borne traffic of the NATO Alliance. SACLANT has the 
responsibility to  support  operations of the Supreme 
Allied  Command Europe. 

ACLANT is divided into three geographical  command 
areas: the Western Atlantic, the Eastern Atlantic and 

t 

the Iberian Atlantic. Within this framework  there  are 
five  major subordinate commanders directly responsi- 
ble to SACLANT: the Commander in Chief Western 
Atlantic in Norfolk; the Commander in  Chief Eastern 
Atlantic in Northwood, Endand; the Commander 
Iberian Atlantic near Lisbon,  Portugal; and two seago- 
ing functional commanders, Commander Striking Fleet 
Atlantic and the Commander Submarines Allied  Com- 
mand Atlantic both home-based in Norfolk. Also  in- 
cluded in ACLANT are the island commands of the 
Faeroes, the Azores, the Madeiras, Greenland, Bermu- 
da and Iceland. 

Also  under ADM Kidd's command  is the Standing 
Naval Force  Atlantic,  history's first permanent interna- 
tional naval squadron  formed in peacetime. The squad- 
ron  is  assigned to SACLANT on a  continuous basis and " 

is usually composed of from  four  to eight destroyer- 
/ : :,:% 

type  ships serving on  a rotational basis. 
,.;:; 

The Striking Fleet Atlantic is SACLANT'S most  pow- 
erful  and  versatile tactical force. When assembled, it 
is a  force composed of combatant and supporting  ships 

<'. ,>". 

built around  the  aircraft  carrier and composed of naval 
units from various navies of the Atlantic NATO com- 
munity. During normal times, it  is  not a  combatant  force 
in being, but, is assembled at various times throughout 
the year to  participate in training exercises. In the  event 
of crisis or war,  the Striking Fleet would be SACLANT'S 
primary  naval force and units would be made available 
to SACLANT on a permanent basis. 

marine Warfare  Research  Center  at La Spezia,  Italy., . .', ' 
Its mission  is to provide scientific and technical advice'"' 
and assistance  to SACLANT in the field  of ASW. 

SACLANT'S authority in the event of conflict covers 
determination of the composition and assignment of 
forces as well as  the  direction of their deployment and 
overall operations. ADM Kidd has direct  access  to 
the chiefs of  staff  of member NATO nations,  and, as 
occasion  demands,  to  defense ministers and heads of 
government. 

ADM Kidd's peacetime responsibilities include 
preparing defense  plans, conducting training exercises, 
and operating the Standing Naval Force Atlantic. 

To enhance  the  readiness of ACLANT maritime forces, 
the  exercise training program conducted  at ACUNT 
covers  a variety of live exercises.  These  exercises 
afford NATO navies an  opportunity  to work together, 
improve readiness,  develop common tactics and test 
equipment. Command post  exercises  are  also held to 
enable various NATO staffs and the staffs of member 
nations to work together and develop common proce 
dures. 

NATO nations are heavily dependent upon  seaborne 
traffic.  At any  one  time,  there  are  over 3000 merchant 
ships  at  sea in the Atlantic and about  the same number 
in ports in the Allied  Command Atlantic area.! 

Oil  is one imported commodity upon  which NATO 
countries  are heavily dependent. Merchant ships are 
increasing in size.  Tankers of over 200,000 tons  are 
commonplace and 500,000-ton tankers  are under con- 
struction. One tanker today can  transport as much  oil 
as a World  War I1 convoy of 40 ships. 

It is SACLANT'S responsibility to keep the vital Atlan- 
tic  sea-lanes  open so that  these  tankers,  for example, 
will have access  to  free passage. 

The U.. s. Navy and other NATO navies also perform 
a vital role in the Mediterranean under the Commander 
in  Chief  of  Allied Forces  Southern  Europe (CINC 
SOUTH). For  a  report  on that commhnd see  the articlc 
appearing  on page 16. 

NATO'S ability to  defend successfully at  sea is an 
essential  aspect of the military capability which sustains 
the  security  and  freedom of the  western world. ' 

., '". 
. .  

, 
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In 1959, NATO established the SACLANT Antisub-, I.- ,: * e .  

, ,. , 
,' *. 

, ~,;*>+ 

,401 Bill Bartkus, USN . 
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The concept of the Standing Naval Force Atlantic 
(STANAVFORLANT) is a modern one but  it has ,its roots 
in the past. 

Throughout recorded maritime history, men have 
joined forces  to  battle  a common enemy. French Ad- 
miral Francois de Grasse collaborated with General 
George Washington at Yorktown in defeating British 
General Charles Cornwallis. 

The crew  of Bon Homme  Richard, John Paul Jones' 
ship, was drawn from many nations. Some of the sailors 
had never set  foot in the United States' until. they 
boarded the vessel and they gallantly defended her 
against the British. Warships of allied nations have 
sailed together in twa world wars. 

More recently, on 17 Jun 1%7, U. S. Navy  Admiral 
Thomas H. Moorer, then the North Atlantic Treaty 

plaque aboard ship.  Below:  West  Qerman  Navymen mar 3.Qlnch Ilj) ''' 
L.tt: Man of NATO8 Standlng Naval Force  Atlantic  mount a NATO , . , 

Standing Naval Force Atlantic  ships  In  formatlon. 
gun  on  afterdeck Of Fast  Frigate  Braunschwelg (FF 225). Right: '! "y 



Organization’s Supreme Allied  Commander Atlantic 
(SACLANT), announced that a permanent naval force, 
composed of ships  from  countries of the NATO Alliance, 
had been approved within NATO. 

On 13 Jan 1%8, NATO’s Standing Naval Force Atlan- 
tic was activated at Portland, England. 

The first commodore of the multinational squadron 
came from the United  Kingdom’s  Royal Navy. Since 
then,  other commodores have come from the navies 
of Canada, The Netherlands and  United States. 

The present commodore, Dutch-born U. S .  Navy 
Captain Arie Sigmond, commands the squadron from 
his flagship uss Macdonough (DDG 39). Other nations 
providing ships are  Canada, the Federal Republic of 
Germany, The Netherlands, Portugal and the United 
Kingdom. 

The first ships to join STANAVFORLANT were the Brit- 
ish frigate HMS Brighton, the Dutch frigate HNLMS Hol- 

land, the Norwegian frigate HNOMS Nawik and the 
American destroyer uss Holder (DD 819). 

The force usually consists of from  four  to nine cruiser 
or frigate type  ships and. is deployed throughout the 
vast 12-million-square-mile North Atlantic which is 
crossed by the western world’s major shipping lanes. 

Ships normally operate with the  squadron on a  rota- 
tional basis. However,  a  country may choose  to recall 
its vessel and replace her  with another. This rotational 
procedure offers the least disruption  to national training 
programs ana overhaul cycles  for the ships involved. 
It also permits the maximum numbers of ships  to  par- 
ticipate  as units of the integrated NATO naval force. 

The Standing Naval Force Atlantic is tasked with 
four basic objectives.  First, it is to maintain  naval 
effectiveness within the Atlantic Alliance at  a high 
level by providing squadron experience and training on 
a continuous basis. 
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The force participates in numerous NATO exercises 
and national  tactical operations in European and North 
American  waters  throughout the year.  During these 
exercises, antisubmarine warfare, anti-air defense 
practices and convoy duties  are  stressed. 

During  a  typical operation, the  naval force may  find 
itself  pitted  against the combined strength of simulated 
enemy submarines, naval aircraft and  swift torpedo 
boats  all at the  same  time. 

Second, the squadron serves  to demonstrate the soli- 
darity and cohesiveness of the NATO nations  by  showing 
the flags of various  member countries. During any given 
year,  the NATO naval squadron may  visit  some 30 ports 
in 10 countries. Open-house days and various  people- 
to-people  programs  provide  citizens  with the opportu- 
nity to judge for themselves the feasibility of maintain- 
ing  a  multinational  naval force. 

Another  important function of STANAVFORLANT is its 
availability and readiness for immediate  deployment to 
the scene of any possible  contingency  situation. It 
reaffirms the solidarity of the NATO Alliance and pro- 
vides  a  visible deterrent  force. 

Should this occasion arise, the squadron would  have 
to meet  its fourth objective-providing the initial  ele- 
ments around which  a  more  powerful and versatile 
NATO naval force could  be formed. 

The naval squadron comes under the jurisdiction of 

ral Isaac C. Kidd, Jr . ,  whose NATO headquarters is 
in Norfolk, Va. The Commander in Chief, Eastern 
Atlantic Area, with headquarters in Northwood, Eng- 
land, controls the force when it operates in European 
waters. 

The commodore  is  selected  annually from nations 
contributing  ships to the squadron. His appointment is 
approved  by SACLANT. During the change-of-command 
ceremony, the flagship  becomes the  ship of the new 
commodore’s country. Most changes of command  have 
been  held  in Portsmouth, England. However, in Jan- 
uary  1972,  retired U. S. Navy Captain Raymond W. 
Allen  was  relieved  in  Port Everglades, Fla., by  British 
Commodore John D. E. Fieldhouse. 

The commodore is  aided  by  a  staff of officers  provid- 
ed  by participating countries. 

Confronted with the ever-increasing  Soviet  maritime 
threat, the  15-member NATO nations found it necessary 
to reappraise  their  overall defense strategy. 

The Soviet expansion to seaward  had an effect on 
the decision to establish a permanent NATO naval force 
in the  Atlantic area. 

The Standing  Naval Force Atlantic came into  being 
after  three six-month-long, successful Match Maker 
exercises from February 1965 to December  1967, for 
the purpose of “matching up” operations and coordin- 
ating procedures of a multi-nation team. Because of the 
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. concluded that the force was both  feasible ahd  highly Atlantic combines its resources  thereby providing for 

Like the countries of NATO, the Standing Naval Force Operating under the NATO banner, the ships of 
STANAVFORLANT act  as goodwill ambassadors and ‘ 

Left: Navy band marcher part flag. @ NATO countrfer i t  a- demonstrate with each new exercise and port visit that 
cLANT headquafie,& Above: Ship (Irrll(Md ,,, many NATO ships,  each flying its individual  national 
LAW inearly 1970. lncludeduss ~ h a r ~ s r A & m c ( D ~ ~  21, c.M. flag, can operate in unity  and  common cause in the 
dian frigate W M C S  Skeena, and Wart Qermany frlgate FGS defense  of  freedom. 
Braunochwelg.  Below: SMC Norman Ruui obrewer operatlono. \ “Story by JO1 Bill Bartkus 

practical. a less costly defense. 

’. I , 

, S I ,  , ” , ..* 
3 ,  . ,. . ,  

. ~ ,  . .  I 

. , ! ’  - .  

. .  

Chief  Signalman Norman Russi reported  to his  new 
assignment on  the staff of NATO’s Standing Naval 
Force Atlantic (STANAVFORLANT), expecting  to  serve 
as  the NATO squadron’s chief signalman. Instead, he’s 
a  “yeoman,”  at  least in the  eyes of many of his  NATO 
shipmates. And, he works below decks in the Combat 
information  Center,  rather  than on the signal  bridge. 

Actually, it’s  simply a  matter of terminology. In this 
particular squadron of ships  from NATO countries, 
signalmen are called yeoman, yeomen are called writ- 
ers, and radiomen are called signalmen. 

The  necessity  for  the switch in titles, Chief  Russi 
learned,  derives partly from  the  fact that the U. S .  
Navy is one of the  few navies in the world that has 
a  separate  job  code  for visual signals. Thus, as a NATO 
“yeoman,” his responsibilities are more diverse. “I 
guess you  might say I’m a combination operations 
specialist-signalman-tactical communicator,” he said. 

Chief Russi works directly under the  squadron com- 
modore (who flies  his  flag on board uss Macdonough 
(DDG 39), and is responsible for  messages, training and 
supervising staff tactical communicators. He  also  as- 
sists staff  watch  officers  in matters of visual and voice 
tactical communications and keeps operation  orders up 
to  date. 

Furthermore, besides meeting  and  working  with sail- 
ors  from six countries, his NATO Squadron  expects 
to travel 50 thousand miles this year and visit about 
30 cities in 10 countries. So, when  Signalman  Russi 
isn’t  being a yeoman, he’s certain  to be a  tourist. 

I (  

_ _  



4FS.OUTH 
NATO In Southern 
Europe And The Med 



If  you ever make a Mediterranean cruise and find 
yourself operating with units of a foreign Navy, you 
may  be surprised to  discover your ship is on an assign- 
ment as part of NATO’s Allied Forces  Southern Europe 
(AFSOUTH). AFSOUTH is responsible for  the land and air 
defense of Italy, Greece and Turkey and the defense 
of NATO lines of communication throughout the Medi- 
terranean and Black Seas. 

Since this area is  mostly sea, islands and peninsulas, 
NATO must have a seapower force. You may become 
a part of it, and therefore should know something of 

than 5000 men and  women of the military forces of 
the  Southern Region countries  are actually assigned on 
a full-time basis to AFSOUTH. They mainly comprise the 
planning staffs for the 15 various NATO military com- 
mand headquarters throughout the region. 
In addition to  these  headquarters  personnel,  there  are 

national personnel assigned full time to  the  Southern 
Region  Air Defense organization. 

Should a threatening situation arise which requires 
an increased readiness  posture,  there  are more than half 
a million  members of the various allied armed forces 

left:  British  “Rigid  Raiders”  leave HMS Intrepid dock 

75.” Facing page, bottom: Royal  Marines  hit  the  beach.  Above: 
st of Serdinia  during  NATO  Exercise  “Dawn Patroi- 

Officers  representing  six  NATO  countries  confer  as the exercbe 
progresses. 

The Commander in  Chief  of  Allied Forces  Southern 
Europe (CINCSOUTH) is  Admiral  Stansfield Turner. He 
heads one of three main commands which report 
directly to the Supreme Allied Commander Europe. By 
agreement, the post  of CINCSOUTH has always been 
held  by an  admiral of the United States Navy. 

Since the military purpose of NATO is defensive in 
nature,  the  actual number of military personnel as- 
signed to Allied Forces  Southern Europe (AFSOUTH) will 
vary  with the existing political  and  military situation. 
In a normal peacetime environment, only  slightly  more 

lhat an  actual war  were .,.ced upon NATO, that figure 
could  multiply threefold. 

To provide for the efficient  command of assigned and 
earmarked forces, the strategic  Southern Region  is 
divided into five principal subordinate commands. 

There  are two subordinate land commands. One 
is the Commander  Allied  Land Forces  Southern Europe 
(COMLANDSOUTH) an Italian general with headquarten 
at  Verona,  Italy, who directs the defense of the Italiar 
frontier. 

The  other is the Commander  Allied Land Forces 
Southeastern Europe (COMLANDSOUTHEAST at the east- 
ern end of the Mediterranean. He  is a U. S. general 
with headquarters in Izmir,  Turkey, and  is responsible 
for the territorial  defense of Greece and Turkey. 

0 Land-based tactical air operations in the Southern 
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Above: Shlpa of thno natlona-Turkey. Great Brlllln .I# mly- 
ore nproronted  In thlr photo of early NATO Naval OrrColl Force 
In tho Modlbrranean. Below: A ooldlsr from the Federal RopuMic 
of (krmony otonds watch  during  NATO exerclre. 

Region are assigned to Commander Allied  Air Forces 
Southern Europe (COMAIRSOUTH),  a  three-star U. S .  Air 
Force general, with headquarters in Naples. 

0 AFSOUTH'S seapower is under the command' of 
Commander Allied Naval Forces  Southern Europe 
(COMNAVSOUTH) and  Commander Striking and Support 
Forces  Southern Europe (COMSTRIKEORSOUTH). 

COMNAVSOUTH, an Italian admiral  with headquarters 
in Naples, is responsible for the defense of the sea lines 
of communication throughout the Southern Region  of 
NATO from Gibraltar to the Black Sea. 

COMSTRIKFORSOUTH, which  is the NATO title for the 
Commander of the U. S. Sixth Fleet, is responsible for 
naval  and  naval air operations in support of the  land 
sea and air campaign. His headquarters is also it. 
Naples. 
To carry out its seapower responsibilities in thc 

Southern Region, NATO's Naval-On-Call Force in tht 
Mediterranean (NAVOCFORMED) was approved in 1969. 
The first force was activated  at Augusta, Sicily, on 2: 
Apr 1970. 

NAVOCFORMED is a temporary naval force of de- 
stroyer  or  frigate type ships from Allied nations. I t  is 
activated twice each year for  a period of one montL 
to hold gunnery,  air'  defense, ASW and underway re- 



plenishment training used to prove and evaluate  tactics 
and communications plans, and to improve cooperation 
among the navies involved. Support and target forces 
from the participating nations include submarines, 
oilers,  fast patrol boats, and carrier- and shore-based 
aircraft. During  the exercises the force makes a  series 
of port calls in the Southern Region. 

CINCSOUTH directs  preparations  for assembly and 
training of the  Naval-On-Call Force, while COMNAV- 
SOUTH is responsible for the direct control of  all exer- 
cises. 

The  activation of NATO’s most recent Naval-On-Call 
Force in the Med occurred last October, beginning in 
the Turkish port of Izrnir,  and ending on 21 November 
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in the port of Naples. 
A group of four  ships,  one  each from Italy,  Turkey, 

the United  Kingdom  and the United States, participated 
in exercise “Devil Foil” in the eastern and central 
Mediterranean. 

uss Mullinnix represented the U. S. on this special 
force. Other units  taking part were  naval support and 
target units,  carrier and shore-based aircraft and  heli- 
copters. 

Perhaps symbolic of the “on-call” mission of the 
force, it was on the scene to carry out a lifesaving 
rescue when a helicopter from the Italian frigate Cara- 
biniere rescued three people from a sinking craft several 
miles southeast of Sardinia. 



THE NAVY- COMMUNITY IN 

AFCENT 
Sample of an International Tour 

You can always spot the newly  arri.ved U. S .  Navy- 
man during his  first few  days on duty at Headquarters 
Allied Forces Central Europe (AFCENT). He's the  one 
who salutes the German sergeant but  walks straight past 
the  Belgian full colonel without raising a hand. 

It's not the Navyman's fault.  Rather, it's one .strange 
facet of life  where  Navymen serve alongside NATO 
personnel from six armies, two navies, five air forces 
and one unified force. A mistake now and then,  espe- 
cially  when one is  new aboard, is understandable.  There 
is a kaleidoscope of uniforms, badges,  chevrons,  bars, 
stars,  stripes and other  rank, unit  and service identifiers 
with which-a person is confronted. 

Other than that, life is relatively simple for Navymen. 
Simple, that is, once you can recognize more than 200 
different ranks, 32 different uniforms and can cope with 
six different major languages, including  both  American 
and  British versions of English and Dutch,  French, 
Flemish and German. And there is NATO's own special 
lingo that has evolved from all six. . 

Headquarters  occupies the reconditioned adminis- 
trative buildings of a  former coal  mine located in the 
southern  Netherlands  city of Brunssum. The city .is 
approximately 30 kilometers northwest of Aachen, 
Germany, and a good three-hour drive  from the nearest 
salt water. Here is the nerve center of NATO operations 

20 



in the Central European Region and the home of the 
U. S. Navy  Element AFCENT. 

Service  men  and  women from Belgium, Canada, 
Germany, Luxembourg, Netherlands, United  Kingdom 
and  United States  are all at work  in  Brunssum. There, 
they  plan  the defense of the  Central  Region and give 
life to  the NATO theme of international cooperation as 
a deterrence to Soviet  aggression. 

The U. S. Navy  people, three officers and seven petty 
officers,  who  comprise  the  Navy  element are part of 
a  tri-service U.S.  community  numbering  approxi- 
mately 2000, including dependent wives  and  children. 
Total  Navy share in this community  is  approximately 
one per cent, including 13 dependents. 

Initial  assignment to AFCENT will probably  send  most 
Navymen to the  atlas  to try to figure out just where 
the  place  is. “I got  my orders and thought  Brunssum 
was  a  misprint,” one  petty officer  recalled. “I never 
heard of AFCENT before,  either.” 

Joining  the  integrated,  international  staff proves to 
be an experience of a  lifetime for most sailors. Navy- 
men  work as members of an international team, super- 
vising and being  supervised  by  military  men from other 
nations. 

The Navy  contingent  is scattered throughout  the 
staff, but  its  work  is  primarily  in  the  communications 
area. A  good  example  is  Chief  Radioman Stan Reahm, 
a shift supervisor  with the Regional  Signal Support 
Group at Tapijn Kasern, a  communications facility 
located in the city of Maastricht,  some 30 kilometers 

Left:  SGTMAJ W. Quast,  Netherlands  Air Force, points  out  a 
specific  military  area  to  CPL  Kerek  Phillips,  United  Kingdom  Army, 
and BU1 Wiiiiam D. Warner. Below: RMC  David R. Herron  notes 
observations. 

from Brunssum. The chief has 17 men from six  nations 
and  three  services  working  under  him.  His own super- 
visor  is  a  chief warrant officer from the Canadian 
Forces. 

“Being a supervisor  in such an environment  really 
challenges  your  managerial ability,” said  Reahm. “You 
have to use  all the techniques of leadership such as 
tact, diplomacy and motivation if you are  to be  a  good 
supervisor on the  international level. It  is  much  harder 
than  being  a  supervisor  in a regular Navy unit.” 

Another  radioman  who has found  international duty 
to be  a  new experience is  Chief  Radioman  Dave Her- 
ron. He is  charged  with the maintenance  supply re- 
sponsibility-literally storekeeper duty-for  eight AF- 
CENT forward scatter branch stations in the United 
Kingdom.  His  supervisor  is  a  lieutenant  in the German 
Air Force. 

“This  is my fourth time overseas, but the first  time 
in an international environment,” said Herron. “It is 
180 degrees out from any duty I’ve  had  in the  past, 
but I enjoy every minute of it.” 

International duty means  a  whole  new  series of forms 
to use,  strange acronyms to decipher and intricate 
procedures to master. There are special  leave requests, 
new admin  instructions to  follow, and even an interna- 
tional performance report  that is  written  by supervisors. 
The international report is  used as the  basis for the 
“marks” that eventually find their  way  into  the per- 
formance reports of assigned U. S. Navymen. 

Slang  and  jargon of NATO are other areas that the 
newcomer  finds  difficult at first.  Something  relatively 
simple, such as determining  who  is an officer  and  who 
is enlisted,  also  takes time and experience. German 
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INTERNATIONAL TOUR 
noncommissioned  officers  wear  their grade insignia on  There  are more  than 30 clubs for  such  pastimes as 
their shoulders; Belgian  NCOs in the top two. grades cricket, square  dancing, horse  riding, stamp- and coin- 
wear a star on their uniform lapel; while  British of- collecting, tennis, bridge,  model-making,  and so forth. 
ficers,  who are NCOs,  sometimes  wear  their  badge of There is also a full range of craft and hobby shops, 
rank on their  sleeve  near  the  wrist.  heated  indoor  swimming  pool  and extensive athletic 

Daily work  language, too, takes time to learn. There facilities. The only  thing  missing is enough free time 
is a special NATO brand of English  that features a series in which to take advantage of all that is offered.  Each 

of compromises for the sake of mutual comprehension. 
This can double  the  length of the spoken word. 

Such examples of international  life  mean  that there 
is a lot of adjustment  necessary  before  a U. S .  Navy- 
man can consider himself a real AFCENTer. Some esti- 
mate  tbat it takes as much as  a year before they  have 
 become^ fully indoctrinated. 

I t  also takes time to adjust to  different  ways of 
thinking. I t  all  requires patience, perseverance and a 
large dose of  good  common sense. But the rewards can 
be great, both  personally  and professionally. 

"When I first  came  to AFCENT I thought there was 
only one way:  the U. S. Navy  way," a petty  officer 
recalled. "It took me a while  but I have  learned  that 
each nation  has  something  to offer. I have  been able 
to  take those things  and  blend  them with my own strong 
points." 

The personal side of Navy  life offers a range of 
interests that cover the spectrum from sky-diving  to 
scuba  and  all  points in between. 

club activity is formed from the international commu- 
nity and therefore offers the participant a wider scope 
of interest than a similar U. S. organization. 

The  day-to-day living environment in an international 
community also has  its rewards. Wives  learn  cooking 
indigenous  to  different nations; musical tastes gain a 
European  flavor  (while Europeans learn  the mysteries 
of country-western and soul); and  Americans  gain a 
real  insight  into  the  people from  other nations. 

All logistical  and  housekeeping support for the  Navy 
community is provided by the U. S. Army element. 
There are a post exchange, dental  and  medical  clinics 
and a commissary store.  To add  an  international  flavor 
there is also an AFCENT shop at which  Navy  people 
can purchase  a full range of international products. 

"The  only drawback is that I have  learned to like 
a lot of food products and other items  here  that I will 
not be able  to find in the stores back  home,"  said  one 
Navy  wife. 

Personnel   are  assigned at Rrunssum on a two- or 



three-year  tour, depending on marital status. Many 
single  men  get  married during their AFCENT tour, most 
of them to local  Dutch  and  British  women. 

An AFCENT duty tour has some  financial advantages. 
U. S. people receive both cost-of-living and station 
housing allowances. Additionally, there  are no enlisted 
quarters  provided, so all people  live in the local  com- 
munity and draw full quarters allowance. 

Brunssum  is centrally located. It’s a single day’s 
drive  to  Paris, Munich  or Copenhagen, and  Amsterdam 
is just three hours away. Navy families do a lot of 
traveling during their free  time, which includes 13 offi- 
cial AFCENT holidays each year. 

Assignment to AFCENT does, however, mean  being 
on the fringe of normal  Navy  life. On the attractive 
side are such things as no additional duty requirements, 
no musters or any of the other traditional Navy obliga- 
tions. On the other hand, there is a definite danger of 
losing touch with the rest of the U. S. Navy. 

“I will  be out of date with U. S .  Navy  regs  and 
equipment when I leave here,” said a  petty officer. 

“We try various ways  to  keep the Navy  unit integrity 
intact,” said  Chief  Yeoman  Carl  Wheeling. “Once 
every two months we  hold a ‘Captain’s Call’ where all 
our people  get together and discuss significant  items 
of Navy interest. We also try to send our people on 
short temporary duty assignments to Navy facilities 
where  they can get refresher training in their special- 
ties.” 

Under  this plan, Navymen  have taken TDY visits to 
England  and Iceland. 

Commander  in  Chief  and iwo German  naval  offlcers,  Korvet- 
LEFT:  CAPT  Donald C. Paolucci,  naval  affairs  adviaor for AFCENT 

tenkapltan  Peter  Adolph,  (left)  and  Fregattenkapitan  Herman 
Hartmann  review  plans.  Below:  RMC  Stanley E. Reahm, Jr., and 
CPO  writer  Brian H. Glover,  Royal  Navy,  share  a  moment of 
laughter. 

I ne u. 3. Navy  spirir IS also nelpea with varlqus 
devices such as  a  “Sailors” bowling team, Navy 
stickers and decals with pro-Navy themes, and an  an- 
nual, formal, Navy evening such as  a dining out or  a 
Navy  Ball. 

The hub of Navy activities  at AFCENT is the naval 
advisor office,  headed by Captain Donald C. Paolucci, 
USN. The captain is the advisor on naval affairs for 
the AFCENT commander in chief, and wears a second 
hat as senior Navy representative. His  staff consists 
of six  people from  four  nations:  a USN commander 
and  chief yeoman, a UK Navy CPO, two German Navy 
officers  and a Dutch civilian secretary. 

Traditionally, the chief  yeoman  assigned to the naval 
advisor office doubles as  a combined personnel man- 
disbursing clerk-storekeeper  for members of the Navv 
element. 

The incumbent, Chief Wheeling, explains that 11 IS 
the  yeoman  who must take care of  all the routine 
personnel and personal requirements that Navy  people 
have. “Things like allotments, personnel requests and 
the other items that would normally be handled by the 
ship’s office have to be looked after even though we 
have no such facility available,” he said. 

In the  final analysis,  a  tour of duty in an international 
assignment means a person will  find that his levels of 
tact, patience and diplomacy will increase to  a degree 
he never  thought possible. He will gain a finer under- 
standing of  how easily misunderstandings occur simply 
because of a wrong  word or the wrong interpretation 
being attached  to  a comment. 

All things considered,  an AFCENT duty tour is as m u d  
a lesson in  human interrelationships as it is service  to 
the NATO Alliance. That is perhaps the most  valuable 
benefit. 

-Story  by  MSgt Dick Larsen, USAF 
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SELECTED I 
The Navy  has  broken a long tradition, and in doing 

so has established a new one. For the first  time since 
1862,  when Congress  first authorized the rank of rear 
admiral,  a woman  line  officer  has  been selected to that 
rank. She is Captain Fran  McKee, currently Com- 
manding  Officer,  Naval Security  Group Activity, Ft. 
Meade,  Md. 

“I’ll be honest. I never  thought the Navy  would take 
this action during my Navy career,” notes CAPT 
McKee. Her executive officer,  Commander Stewart R. 
Gordon,  stated, “1 was  very excited about the prospect 
and crossed my fingers that this outstanding naval of- 
ficer  would  be selected.” 

Prior to being  commissioned as an ensign in 1950, 
CAPT McKee  had earned a Bachelor of Science  degree 
in chemistry  from the University of Alabama.  She also 
has a  Master’s in International Affairs from George 
Washington  University. 

CAW McKee describes the first part of her  26-year 
career as “fairly typical of the assignments given to 
women  officers at that time.” 

Past  duty  assignments include: 
0 Assignment to the Director, Physical Science Divi- 

sion, and  Administrative  Aide to Chief  of Naval  Re- 
search, Office  of Naval Research, Washington, D. C .  

0 Women Officer Procurement  Officer,  Office, 
of  Naval  Officer Procurement,  Boston. 

0 Personnel  Officer,  Naval  Air Station, Port  Lyautey, 
Morocco. 

0 Training Coordinator,  .Damage Control School, 
Treasure Island, San  Francisco. 

0 Classification and Mobilization  Officer, Staff, Chief 
of Naval Air Reserve Training, Glenview, Ill. 

0 Officer-in-Charge,  Naval  Women  Officer School, 
Newport, R. I .  

0 Personnel  Officer,  Naval Station, Rota,  Spain. 
0 Head, Special Inquiries and Publications Branch, 

Officer Distribution Division,  Bureau of Naval Person- 
nel. 

Deputy Assistant Chief  of Naval  Personnel for 
Human Goals, Bureau of Naval Personnel. 

The  career pattern of CAPT McKee illustrates the 
Navy’s changing  philosophy of personnel utilization 
and  management. 

“I noticed a marked  change in career planning for 
women in I%? when CAPT Anne  Ducey and I were 
selected as the first  women to attend the regular curric- 
ulum at the Naval  War College,” CAPT McKee said. 
“Since that time, women  officers  have  been  seleqted 
for attendance at the service colleges on a continuing 
basis. 

“We also have  been  given  more  challenging’ and 
meaningful duty  assignments, many  of  which were 
previously  held  only  by  male  officers. For  example, 
women are now  being  selected for  duty as command 



"That  in  itself  is  a  significant step." 
Another  big step or major change, she feels, has  been 

the  integration of enlisted  women  into  a  broad spectrum 
of the enlisted  rating structure. "This  now  reflects job 
opportunity for individuals  in accordance with  person- 
nel resources, personal interest, and professional  abili- 
ty," she said. 

Two previous  staff  officer appointees, Rear  Admirals 
Alene  Duerk,  now  retired, and Maxine Conder, were 
promoted in 1972 and 1975, respectively.  Both  were 
assigned  by the Secretary of the Navy as Director of 
the Navy Nurse Corps, Bureau of Medicine and Sur- 
gery.  In the  case of  RADM McKee, SecNav will also 
determine where the new appointee is to be  utilized. 

I 
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WOMEN IN THE NAVY,,’ 

WOMEN’S 
JOBS IN 
TODAY’S 
NAVY 

Opportunities are expanding for women  in today’s 
Navy. Women are now  considered  eligible for 84 per 
cent of the Navy’s  technical schools and virtually every 
higher education program  offered  by the  service. They 
are in a large  majority of ratings and are a vital  part 
of the Navy team. 

This  year  they will  be entering  the Naval  Academy 
as well as NROTC colleges and schools under the NESEP 
program. 

In  a  message to the Fleet  concerning  women in 
the Navy, Chief of Naval Operations Admiral J. L. 
Holloway I11 stated  that women  shall  continue to be 
placed  in  meaningful  positions of responsibility and 
authority commensurate with  their  individual skills, 
abilities and potential. 

What  follows are examples of jobs that women do 
and billets  they fill in  today’s Navy. Though the theme 
of being  “first” or one of a few is nothing new, the 
changes  it  brings are  an on-going process of individual 
growth, acceptance, transition, and hence, challenge. 
Since  ALL  HANDS carries articles about Navy women 
throughout the  year,  the examples chosen here are not 
meant to be  all-inclusive.  Neither do they reflect  only 
those contributions considered  most  significant. 

“Joining the Navy wasn’t a difficult  decision for  me,” 
said  Data  Processing  Technician  2nd  Class Susan L. 
Anderson.  “The  kind of job I wanted  wasn’t  available 
in the civilian  market so I just walked  into the  re- 
cruiter’s office and said, ‘I  want to enlist.’ ” 

That was  in 1970. Today she is  back  in a recruiter’s 
office.  This  time  it’s  her duty station in Seattle, Wash. 
Petty Officer  Anderson  said she likes  her job  and  is 
enthusiastic about what the Navy  offers. “The Navy’s 
been  fine for me,” she  said. “I’ve gotten the opportu- 
nities  I’ve wanted.” 

One  thing the recruiter  wanted  was a challenge and 
she has it  with  five  high  schools  in  her  recruiting district. 
“I really enjoy the school  visits and the chance to talk 



derson. “I’m not much older than many of them, so 
I find  it easy  to  relate  to their goals and problems.” 

In addition to  an  active, demanding job,  the  recruiter 
is currently painting her house and finishing a fishpond 
in her backyard. Also, she camps, hikes and hunts. She 
has a camper and a truck, and is able  to do a large 
part of the mechanical  work to keep them operating. 

For Sue Anderson the Navy represents a chance  to 
be her own person. She intends to get a degree in some 
field  of science, using the G.I. Bill,  and  with that degree 
and “the financial independence gained from a career 
in the Navy, I can go into business for myself  when 
I  finally retire.” 

“I joined the Navy to  do something different,” said 
Aviation Maintenance Administrationman (AZ) 3rd 
Class Chris Vujea,  “but I didn’t know  I could do this. 
In fact, I didn’t even know  what a plane captain was 
until  I enlisted.” 

Petty Officer Vujea entered  the Navy hoping td-attend 
photography school, but the school’s quota was  filled. 
She elected the line division at Nayal Air Station 
Kingsville, Tex., instead.  There  she learned her present 
skills. 

As a plane captain  she and her partner, Aviation 
Machinist’s Mate Airman Zeke Zwaryca, keep two A-4. 
Skyhawks in top  shape  for  the Chief  of Naval Air 
Training. She  outranks her partner  but,  she’s quick to 
say, “we are a team.” 

Rather than working shifts, the team shares  the  de- 
manding hours their job  requires.  Often  the  duo is 
preflighting a plane before the sun rises and postflight- 
ing  it the same evening after  its  return. While the planes 
are  on flights, the crew inspects  other  aircraft and 
handles various service jobs including refueling and 
minor maintenance. 

Although some male captains display some uneas- 
iness about women in this field  of work, Chris Vujea 
likes her job and finds  it a stimulating occupation. 

It  may  not be something’a  person would want to  do 
for  an  entire  career, but  it’s  not without its benefits. 
“This is a job I can tell my grandchildren about,” said 
Petty Officer Vujea. “I wanted to  do something dif- 
ferent, but I never dreamed I’d  be  changing tires  on 
an  airplane.” 

In the modern Navy which boasts of equal opportu- 
nities for  everyone,  the challenge in occupational fields 
recently opened to  woven is virtually unlimited. Navy 
women are filling billets such as naval aviittor, boats- 
wain’s mate, flight  line mechanic and security  guard. 
And one Navy woman has chosen for her career  one 
of the most technical jobs of  all-for her it’s electron- 
ics. 

Electronics Technician 3rd Class Brenda Gene Lue 
has just completed a 10-month advance  electronics 
course  at  the Naval Training Center in Great  Lakes, 
Ill. She joined the Navy in July 1974 after working at 
a radio station in her  hometown as a continuity clerk. 

Petty Officer Lue’s Navy training included basic 
electricity and electronics,  schematic  electronic wiring 
and circuit diagrams, fundamentals of motors and gen- 
erators,  laboratory  practice in the  proper use of trade 
tools, and the application of advanced electronics  test 
equipment in troubleshooting situations. 

maintains equipment used to- send and rece’lve mes- 
sages,  detect enemy aircraft and ships, and determine 
target locations. Concerning electronics, shd said,  “It’s 
fascinating! I’ve always  enjoyed working on car engines 
and radios-taking  them apart and reassembling them.” 

The path to becoming an  electronics technician is  not 
only difficult  but also competitive. The Navy accepts 
a small number of trainees monthly  who  must have high 
test  scores in math and logic and think clearly and 
rapidly in tense  situations. 

ET3 Lue,  the only woman  in a class of 10, graduated 
second in academic standing. Her education is consid- 
ered equivalent to  one and ?ne-half years of electron- 
ics technology in a civilian Institution. 

She is currently  attending  another school in Great 
Lakes-this  time a two-month course in commuiica- 
tions equipment repair.  There  she will develop skills 
in maintenance and,repair of transmitters,  receivers  and 
teletype equipment. When graduated,  she will be as- 

Below: AT3 Karen Mcauaig. Facing p . ~ :  Wheel chockr a n  
removed from an A 4  Skyhawk by A23 Chrie VuJea. plane ~ ~ t a l n .  

27 MARCH 1976 



H 

Abovo: M Andonon passes control ol an HSl hdlcoptor to 
anothor tax1 dlmctor. 

signed to  the Naval Communications Station in Nor- 
folk, Va. 

Dorothy Zimmerman  is a Navy wife  in an additional 
.sense of the  phrase. 

“I’ve.wanted  to join the Navy since I was a girl back 
in  World  War 11,” she explained. “Then I got  married 
and started raising a family. The rules for enlistment 
were more restrictive then-a  woman couldn’t join if 
she had children. Now they have been relaxed and I’m 
here!” These were her sentiments when the 41-year-old 
enlistee finally  got  her  wish. 

Mrs. Zimmerman  was sworn into the Naval Reserve 
by her husband, Commander J. G. Zimmerman, 
USN(Ret). Because of her civilian skills she was enlist- 
ed as a yeoman 2nd class. 

YN2  Zimmerman  said that  the maximum enlisting age 
for a Naval Reservist is 42, so she  just made the cutoff. 
Although she enlisted for only two years,  she said she 
might stay  for 20 if she likes the Navy. “I’m giving 
it a try-finally!” 

When  Airman Apprentice Audrey Anderson was first 
assigned to the HS-1 Line  Division at NAS Jackson- 
ville, Ha., there were a lot of  misgivings about how 
a woman  could perform on the  job.  However, as the 
weeks passed. her co-workers became aware of the 

quiet, no-nonsense attitude  she has about her work and 
being in the Navy. 

Airman Anderson joined the Navy after talking it 
over with  her husband,  a Navy photographer’s mate, 
and deciding that the Navy offered job  security and 
variety-both  of which she sought. 

The sea  service was a natural choice. Her mother-in- 
law  was one of the first WAVES to volunteer during 
WWII; her father-in-law is a retired chief radioman; 

her father was a lieutenant (jg) during WWII; and  her 
niece is a radioman in Puerto Rico. 

After boot camp in Orlando, Ha., Audrey Anderson 
reported  directly  to HS-1, turning down a chance for 
“A” school so that she could decide  on her own what 
type of work she wanted to  do. Shortly after arriving 
at HS-1, she decided to become an  aviation  electronics 
technician. Her  career counselor suggested the  job on 
the line to  get  to know the  aircraft and its systems. 

Airman Anderson said that she handles her share of 
the work  but if there is something too heavy for  one 
individual to  lift, the men  lend the same  assistance  to 
her that  they would one  another. 

“One day I was attaching  a fuel hose to  a  ‘bird,’ ” 
she  recalled, “and it seemed lighter than usual. One 
of the guys was  holding the hose to lend a hand. I 
recognized that I was accepted as part of the team.” 
Although she  appreciates  an occasional helping hand, 
she believes that  she pulls  her  own share of the load. 

As a plane captain, Audrey is responsible for 

ot tho onllsted  Alrcmwman by hor  squadron’s  skippor, CDR J. 
Wow: AKAN Maty L. Wanzug is presonted  wlth  the  gold  wings 
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Above:  Brenda Oene Lu. replaces a tiny dofOctive corn- 
pornnt Below right: DP2 Swan Andenon on  recruiting duty In 
s0.m.. 
inspecting the  aircraft and its  systems  before launching 
and giving the  “up” or “down” decisions. She  directs 
the pilots as they  taxi along the runway. Asked about 
the  resentment men sometimes display toward being 
directed by a woman, she  said,  “No,  they’ve  cooper- 
ated with  me. Besides, both my status and my plane 
captain  papers  are valid.” 

Out of approximately 400 people at Training Squad- 
ron 28 (VT-28) in Corpus Christi, Tex., 71 are women. 
Using  skills acquired both in the Navy and as civilians, 
they work in every shop and squadron  office right 
along with the Wavy men. 

Aviation Electrician’s Mate 3rd Class Suzie  Renteria, 
for example, works in aircraft maintenance. She spe-. 
cializes in the’repair of the electrical  systems of aircraft. 

Petty Officer Renteria, a part-time college student, 
said, “Being in the Navy is an education in itself. It 
helps you to mature and to  learn  to  accept responsi- 
bility.” 

Several other women are assigned to  the  airframes 
shop, among them, Aviation Structural Mechanics 3rd 
Class Olivia Orona and Lynn Lawson. They service 
airplanes,  repair hydraulic leaks, change tires and install 
brakes. Neither  feels  that  she could have gotten  such 
a job  as a civilian. 

Aviation Electrofiics Technician 3rd Class Karen 
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McQuaig maintains and repairs communicatio s and 
navigation gear aboard  aircraft.  She likes her job and 
the travel opportunities afforded by a career in the 
Navy. 

Aviation Administrationman 3rd Class Vickie Pea- 
cock  serves in a more traditional role..  She  screens 
documents,  lists  aircraft malfunctions, works in data 
processing and keeps  the  squadron personnel roster 
updated.  Petty Officer Peacock may not make the Navy 
a full career  but  she  does  feel  that  her naval experience 
has l e d  her to pursue a future in the field of data 
processing. 

Most of the 71 women  in VT-28 seem to feel that 
being in.the Navy is a worthy profession  and  tend  to 
agree with  Yeoman Seaman Helen  Wiseman  who said, 
“I like the work, the peoplk  I’ve  met  and the way 
I’m treated. The Navy has offered me more equitable 
treatment  than I was able  to find in civilian employ- 
ment.” 

Aviation Storekeeper Airman  Mary L. Wanzug of 
VT-31, would probably agree with the  crew of. VT-28 
for she recently became the first enlisted woman in the 
35-year history of the  base to earn  the gold  wings of 
an enlisted  aircrewman, 

Though women may F t  particularly enjoy  the honor 
of being “first,”  it is certain  that they are  just  as proud 
of their q+ifications and achievements as ‘those who 
have gone before them. 

“story ideas by JO1  J. Jacobs; J03 C.  Bowser; 
\ SN S. Short; JOC D. Graddick; 

Steven Smith and LT Dan Kelley, Jr. 
“Photos by S. Smith, PH3  J.  Coore,  Jr.; 

J03 C.  Bowser; PH2 M. Jacobs; 
and PH1  J. A. Davidson 
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WOMEN IN THE,NAVY 1 

CHOSEN AS 
ONE OF TWELVE.: 

WOMAN 
OF THE - 

YEAR 

There was a stir in San Diego at  the headquarters 
of the Commander  Training Command, U. S. Pacific 
Fleet, as the year 1976 came into  being. The excitement 
was  occasioned  by  a  naval  officer  who  was chosen as 
one of Time Magazine’s 12 “Women of the Year” for 
1975. 

Lieutenant  Commander  Kathleen  Byerly, 31, who 
serves as flag secretary and  aide (the first  woman to 
hold that position) to Commander  Training Command, 
Rear  Admiral  Allen E. Hill,  was  described  by Time as 
“one of the fast-rising  women in the  armed forces.” 

The selected  women  were the first to be  honored 
since  Queen  Elizabeth  was  the  “Woman of the  Year” 
in 1952. 

The honors are awarded annually  by  the  magazine 
to “the person or group who  has  most  significantly 
affected- for good or ill- the course of the  year’s 
events.” LCDR  Byerly  joined such famous women as 
First Lady Betty  Ford  and  Billy Jean King on the cover 
of Time’s first  issue of the  Bicentennial  Year. 

“I’m  pretty  overwhelmed to be  included  with such 
famous personalities,” says LCDR  Byerly. “1 believe 
that the reason I was chosen was  because of the  type 
of job I have at COMTRAPAC.” 

The daughter of retired  Army Lt. Col. J .  P. Donohue, 

Below:  LCDR  Byerly dlrcurrer staff  management  with RADM 
Hill. Left: LCDR Byerly”one of 12 “Women of the Year.” 
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Mrs. Byerly joined the Navy eight  and  one-half years 
ago. With her recent promotion to’ lieutenant com- 
mander  came the responsibility for  the management of 
the admiral’s staff  of about 55 men  and women, officer, 
enlisted and civilian personnel. 

“1 act  as liaison between other commands and the 
staff, and coordinate the day-to-day management of the 
staff,”  she  says, “and I also help  with problems with 
personnel and  work in liaison  with  offices  in  Washing- 
ton.” 

Married to Navy Lieutenant Commander  Keilie 
Byerlie, executive officer of the guided  missile de- 
stroyer uss Hoe1 (DDG 13), LCDR  Byerly  is a  graduate 
of Chestnut Hill College in Philadelphia, Pa. She is 
currently working on her MBA Degree at Pepperdine 
University. 

“I hope to continue working in personnel manage- 
ment in the future,” LCDR  Byerly says with a smile. 
“The Navy seems to offer a  great variety of things to 
do.  There will be a seagoing woman admiral in the U. S. 
Navy in the not-too-distant  future. It’s something to 
look forward  to.” 

“Story and photos by PH1 Carl R. Begy, USN 

Below: LCDRs Kethleen  and  Keliio  Byerly.  Kathleen Is flag see 

of the  guided missile destroyer Hod ( D M  13). 
retary 6nd aide to RADM HIM. Her husband Is executive officer 

Above: LCOR uyeny a16ou6ses xralnlng  echedules wlth another 
staff  member at Commendor Training Command U.S. PacHlc 
Fiwt in $an Dbgo. 
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WOMEN IN THE NAVY 

YEOMAN F 
RECALLS 
NAVY 

OF WW I 
Each morning the tall, willowy brunette, clad in a 

mid-calf skirt and  high black shoes,  dasbed  from her 
San Francisco  residence, Danish pastry in @ne  hand and 
an  assortment of papers in the  other,  to  catch  the trolley 
to  the pier. 

The preceding description might apply to  any number 
of chic young  women  in  1975, but actually  the  scene 
took place in  World  War I and this young  woman was 
Chief  Yeoman Ora L. Hirsch, now  Mrs. Ora L. Merritt 
of Santa  Clara, Calif. 

Mrs. Merritt has lent that same skirt and high black 
shoes-in fact, her complete yeoman F uniform, for 
display at  the Navyhr ine  Corps Bicentennial Mu- 
seum opening on Treasure Island on 2 October. The 
Museum Curator,  Jack Dowty, described  the uniform 
as one of only a handful of complete Yeoman F (female) 
uniforms from that period in existence  today. 

The uniform, tailored to  fit’a  5-foot, l0-inch Yeoman 
F model is striking and its real owner is just  as  fascin- 
ating and striking today. 

Mrs. Merritt explained how she became one of the 
first women (outside the  Nurse  Corps)  to joih the  Navy. 

“The first World  War  was  in full swing. My brother 
came home one day and announced that  the Navy was 
hiring women,” Mrs. Merritt  explained. “I was never 
one  to let grass grow under my feet so I joined. It was 
quite  a  daring thing for a woman to  do  at  the ,time since 
the military  had  not allowed women to join previously.” 

Each day  Ora Merritt and a bevy of other Yeoman 
Fs took a  boat from the pier to  “Goat Idand”-now 
known as Treasure Island-where they worked in the 
Censor Office, decoding messages. 

Not only was the  job stimulating, the social life was 
exciting as well. 

There  were gala parties  and picnics at the Comman- 
dant’s home  which  still stands on Yerba Buena h a n d  
and is the home of the  Commandant, Twelfth Naval 
District. 

“There were ice cream in  12-gallon slabsifancy  cakes 
and punches. There was dancing and, af course,  a 

young  Yeoman F never lacked a  partner!’*  she said, 
eyes twinkling. , 

After the armistice in  1919,  all  of the women in &e 
military were switched to Civil Service  status. Ma, 
Merritt explained that  she probably would have stayed 
in if she could have, but women  could  not be offiie$s 
in those  days. “Chief yeoman” was the highest rate 
she could achieve. 

She chuckled at the suggestion that if women h&i 
been allowed to be officers, she  just might  be an admit61 
today. 

A whimsical  smile swept across her face as if to say 
she  sort of likes that idea and she  added, “Well, making 
chief  in just two years isn’t bad!” 

“story by ENS P. J. Wappel, UdNR 

MW. Ora L Hirach Merrltt in the Yeoman F uworm. 
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U,NlFORMS 
FOR.. 

WOMEN 
MlDSHlPM.EN 
Women  mldshlpmen at the Naval Academy will wear  thls  worklng 
blue  unlform  when attending classes  and off duty  around  the 
Academy  Yard. 

MARCH 1976 

Uniforms for women  midshipmen at the  United 
States Naval  Academy have been adopted. The design 
of some uniforms, such as the full dress, closely follows 
the standard midshipman uniform, tailored for women. 
To facilitate the carryover now available to male  mid- 
shipmen after  graduation, the women midshipmen uni- 
forms will be, as much as  practicable, the same as those 
now  worn  by  women  officers in the Navy. 

The new uniforms  were coordinated and are being 
manufactured by the same firm that has supplied  mid- 
shipmen uniforms for many years. Naval  Academy 
supply offiiers provided specifications and assisted in 
development of the new uniforms in conjunction with 
the Navy  Uniform  Board in Washington, D. C. - -  

Women midshipmen, under a new  law passed by 
Congress this year, will  be admitted to  the Naval  Acad- 
emy for  the first  time  with the new Plebe Class which 
reports to  Annapolis in July 1976. Young  women in- 
terested in attending the Naval  Academy may contact 
the Director of Candidate Guidance, United States 
Naval Academy, Annapolis, Md. 21402. 

Women mldibipmen will  wear  thla  servlce  dress  blue  unHorm  year 
round  when  on liberty, watchstendlng, at spottlng  events  and  on 
other  occealona. 
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but few people  check to ensure its presence. 
If I asked 50 people  to define professionalism, 

generally, there are five  factors  which appear in 
some form in all  definitions. 

I have  used  these factors  to create the ‘‘body’’ 

Petty Off iter sionalism is  technical expertise.  The “hands” of 
of professionalism: At the “head” of profes- 

Of the Navy fessionalism is leadership. Motivation is the 
professionalism is job skill. The “heart” of pro- 

“backbone” of professionalism. And personal in- 

from thedeskof the I would  probably  end  up  with 50 definitions. But, 

Master Chief 

Notes on Professionalism 
tegrity  and  responsibility are the “legs”  upon 
which professionalism stands. 
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ership is not  a natural  quality.  Nobody is really 
a  born leader.  Leadership qualities can  be 
must be developed.  And, I feel that leadership id&>?:: 
today’s Navy is an enlightened leadership. It i 
no  longer  a leadership  of “do  this”  or  “do that. 
Instead, today’s leadership is a leader who 
“Follow me.”  The “do as I say, not as I do” leader:,$*+  says$& 
will  not survive in today’s Navy. Instead, the leader%% 
of  today  and  most  certainly  of tomorrow i 
leader  who  leads  by  personal  example  and 
duct. 

He (and in all cases I also  mean  she) is 
leader who emphasizes discipline, and  exp 
discipline at all times. He makes  his  comm 
and  orders  meaningful,  he  keeps  his troops  in- 
formed, he  promotes  enthusiasm,  he  knows  his 
men and women,  and he  takes  care  of  them. 

MCPON Robert J. Walker, USN. 

Today’s  leader  does not see color, he  sees peo- 
ple. Most importantly, today’s  leader is a “can- 
do” leader  who is dedicated to his country, the 
Navy, his  ship or command,  and  his troops. When 
it comes right  down  to  it, leadership is  an  effort 
to get the Navy job done through people and  at 
the same time prepare the  young men  and  women 
of  the  Navy to accept the leadership jobs of to- 
morrow. 

One important aspect  of  leadership and cer- 
tainly  another  major factor of  professionalism is 
motivation. When  we really believe  that the mis- 
sion can  be  accomplished, the chances  are it  will 
be. A  professional believes in himself  and  he 
believes in his people. I do  not encourage “big 
bags  of wind”  who feel that their  ship or station 
is better  than  anybody  else’s  anywhere, but I do 
believe in the  confidence that  comes from proven 
accomplishment. If I remain motivated, the 
chances  are  that  the people  around me will be 
motivated too. 

A  final  factor to be  considered as a  part of 
professionalism is personal integrity and  respon- 
sibility. I can assure you that if you  don’t have 
this  quality,  you  won’t have  any  of  the others 
mentioned  above.  Every professional in today’s 
Navy  must  have a  devotion to duty that goes  far 
beyond  what is required of  people in other jobs 
or professions. Long hours, difficult assignments, 
separation from family  and  friends-these  are the 
norm  for  the Navy  professional, not the  exception. 
Additionally, each  Navy  man  and  Navy  woman 
must  have a great  deal  of pride in the Navy tradi- 
tion, as well as enthusiasm for today’s mission 
and tomorrow’s goals. 

Where  does  professionalism  stand in today’s 
Navy? I feel that it is in the foreground of  many 
of our programs, although I would be  the last to 
suggest that we  have  solved all of our problems 
surrounding leadership  and  professionalism. 

Certainly  human  resources  management pro- 
grams, which  include leadership  management 
schools,  have  helped to improve the leadership 
qualities  of  our chief  petty officers and  have 
helped to make  them  better  professionals.  More 
people  are going  to  “A” school and “C” school 
these  days and the quality of training has im- 
proved  immensely  over  the  past  few  years. Ship- 
board  training has  also  improved  tremendously. 
Most important, we  have become a people- 
oriented Navy.  The  emphasis  today is on team- 
work, and I feel that  teamwork is  helping  to pro- 
duce some truly  outstanding professionals. But, 
the job is far from done. 

The  state  of  professionalism in today’s Navy is 
important.  But  talk  about professionalism is 
cheap. Action  is  more  difficult. Our  aim, then, is 
not merely to talk  about professionalism, nor to 
talk about being  a professional-but to be one! 
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FOR 
YOUR 
INFOUMATION 

STATE- 
INCOME 
TAXES 

You  may not  have  been there since joining the  Navy; 
may only visit there  once  a year. Some consider it only 
as the place where their  parents  live, and others visit 
there  frequently. Regardless of how  you think of it, 
that place is  your state of  legal domicile and if it  collects 
an annual income tax, you probably have to file a 
return, even though  no tax may be due and owing. 

It  is each member’s personal responsibility to file 
necessary forms and  pay state and local taxes  to his 
state of  legal domicile. According to JAG Instruction 
5840.66,  “Each United States citizen member of the 
Armed Forces has a ‘domicile’ in one of the States or 
possessions. The law recognizes however,  that such 
member has but one home State or domicile; there is 
only one  State of which the member  is a legal resident 
for tax purposes. It should  be pointed out that one’s 

legal  ‘domicile’ and the ‘home‘of record’  as used  in 
the Armed Forces  are not always identical. The ‘home 
of record’ is  merely a term used  in the Armed Forces 
to designate the place to which a member may  be 
entitled to mileage reimbursement upon separation and 
is  not always the  legal  domicile . . . 

“In determining its right to  tax  an individual, a  State 
frequently looks to  see whether the individil has 
claimed  benefits  based on domicile or has exercised his 
right to vote-one of the  strongest indications of domi- 
cile. ” 

The income-taxing states  currently  are conducting a 
concerted effort to  locate and collect from delinquent 
taxpayers. They are aided in their search by compu- 
terized federal and state income tax records.  The  states 
are  sure  to  locate most offenders. 

Penalties range from one-half  of one per cent  to 25 
per cent of the delinquent return, and the  interest could 
be from one-half of one per cent to more than nine 
per cent of the late  return. 

The Navy sends copies of  Wage and Tax Statements, 
IRS  Form W-2, to  states and cities (if applicable) which 
members have indicated as their domicile. In the  absence 
of such indication, the  forms  are  sent  to  the  state where 
the member  is serving. To avoid double taxation, a n e  
must generally prove that he  is paying taxes  to  another 
state. 

Navy men  and  women are  protected  from taxation 
by both their  state of domicile and the  state where they 
are serving by the Soldiers’ and Sailors’ Civil  Relief 
Act. This act applies to military  pay and income derived 
outside  the  duty  state. 

If Navy peope,  howaver, have earned  any income 
from part-time employment in the  state where sta- 
tioned, or have rental or business income from  that 
state, they may be required to pay  local taxes on that 
extra income to  the jurisdiction where it  was earned 
as well as  to their home state. Reciprocal credits may 
reduce any possible dual taxation. 

Spouses and dependents of service members, h o w  
ever,  are not protected under the Soldiers’ and Sailors’ 
Civil  Relief Act. They occasionally may be subject  to 
income tax by two or more states.  This  can happen 
if a  spouse or dependent is a legal resident of one 
income-taxing state and is employed in another in- 
come-taxing state. Some income-taxing states have 
statutes which eliminate double taxation, but legal as- 
sistance officers should be consulted when this situation 
exists. Reciprocal credits may reduce  any possible dual 
taxation for the spouse or dependents. 

With the termination of the Vietnam Era on 
1975, numerous tax benefits ended for Navv mc 
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women. State laws governing the levying of taxes have 
been changed in  seweral states  to reflect less liberalized 
tax 12iws. 

,The following states do not tax residents’ income: 
Florida,  Nevada,  South  Dakota, Texas, Washington, 
and Wyoming. 

The  states which do not impose a tax on  active  duty 
service peoples’ pay are: California (if stationed  on 
permanent dut-y outside  the  state),  Idaho (if full-time 
active  duty  for 120 days  or more and if all  military 
income is earned  outside  the  state), Pennsylvania  (all 
military income earned  outside of state is exempt), 
Illinois, Iowa (all  military income exempt if service 
person is on active  duty  for more than six continuous 
months), Michigan  (all  military  income is subtracted 
from tax return), Vermont  (all active  duty military pay 
is exempt),  and  Montana (compensation for  active  duty 
service is  ‘exempt). 

The following are significant changes made  in state 
income tax laws  in 1975: 

Alabama-Exempts first $4750 of annual military 
retired pay. 

Alaska-The tax law’ has been changed to conform 
to  the  federal tax laws.  Service pay  is no longer exempt. 

Arkansas-Disability income (active and retired)  is 
fully exempt from  taxation. 

Colorado-The exclusion of military retired pay is 
increased for  those age 55 or  older. 

DelawareRetirees’ pay of up to $4ooo is exempt 
from  taxation. 

District of Columbia-The  filing requirements and 
personal exemptions have changed.  The  sales tax credit 
has been replaced by a property tax credit. 

G u a d n l y  one  return need  be  filed. 
Hawaii-Retired  pay  is exempt. 
Idaho-The “grocery”  credit has been increased to 

Indiana-Personal exemptions have been reduceu 10 
$15. 
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KPLT Klaus- Dieter  Uehr 

I PEP T--’nee 
On USS Leahy 

Kapitaenleutnant (KPLT) Klaus-Dieter Uehr. Feder- 
al German Navy, was recently designated a  Surface 
Warfare Officer (SWO)  while serving on board uss 
Leahy (CG 16) in the Personnel Exchange Program 
(PEP). PEP provides officers  and enlisted men  of allied 
navies the experience of serving with the U. s. Navy, 
thereby expanding the understanding and cooperation 
between the respective Services. KPLT Uehr  is  the  first 
foreign officer in the PEP  to qualify as SWO in the 
recently implemented Surface Warfare Program. 

It  took  less than a year for the German exchange 
officer  to complete the Surface Warfare requirements. 
“Of course, I had previous experience in the field,” 
he said, “including two tours  as X 0  of FPBs (patrol 
boats) in the Baltic  and North Seas, and one tour as 
Communications Officer in Rommel (D 1871.” 

KPLT Uehr reported to Leahy on 5 Oct 1973. and 
in two years on board participated in two Med cruises 
and numerous Fleet exercises. He spent 18 out of the 
24 months at  sea.  “It’s great for gaining seagoing expe- 
rience,” he said,  “but  a little  difficult on the family 
life.“ 

While aboard Leahy, KPLT Uehr served as Assistant 
Operations Officer.  During  the ship’s NATO operations 
he  was a particularly valuable asset, since his experi- 
ence with  NATO procedures was  unmatched on, board. 
KPLT Uehr also served as Personnel Qualifications 
Standards (PQS) Training Officer and was responsible 
for much of the training of Leahy’s junior officers in 
CIC and  ASW. 

When queried about what he felt were the major 
differences between the Federal German  Navy  and the 
U. S .  Navy, he. replied, “The length of German  officer 
training is greater, and the required period of service 
is longer. For example, the earliest I can retire is after 
33 years of service.  Then, of ceurse,  there is the basic 
difference in the mission of the two navies. The Ger- 
man navy must protect  the Baltic approaches and the 
North Sea. We also must  help keep the sealanes  to 
Europe open. The U. S .  Navy attempts to fulfill the 
larger  mission of overall sea control.” 

KPLT Uehr  was scheduled to  rotate  to Germany in 
late October where he was to have assumed duties  as 
Operations Officer aboard Rommel. Before leaving for 
his last Med cruise, he and  his  wife toured the United 
States  for six weeks by automobile. “Besides the pro- 
fessional benefits. my wife  and I have  been able to learn 
about America from the bottom up,”  stated  KPLT 
Uehr. “Both navies can count the PEP  experience as 
a beneficial one.” 

Leahy’s commanding  officer, Captain Alexander M. 
Sinclair,  stated,  “KPLT Uehr has been a valuable asset 
to Leahy during the  current Med deployment. The 
professional and dedicated manner in which  he handtes 
any assignment is a  credit  to him and  the Federal 
German ’ Navy. I personally feel  that  the  PEP is an 
excellent program that should  be continued. It builds 
a unique understanding between our’allies and us. This, 
of course, can only. result in better cooperation and 
fighting effectiveness of our  alliances.” 

“story by ENS  Jim Warren, USN 

Kapltaenieutrunl Uehr plow a navigational flx whlle a n  brldgct 
of USS Leahy (CQ 16). Photo by PH 3 D. Tramps. 
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“I can have your new  pair  of glasses fitted  in less 
than an  hour,” Hospital Corpsman 2nd Class Joe Gon- 
zales declares  proudly.  “There  are  few places that can 
do  that  for you.” 

I n  his work as optician at the Subic Bay Naval 
Hospital, the Republic of the Philippines, Joe prides 
himself on being able  to put people at  ease while they 
are under his care. “I like  working  with people and 
helping them. It’s a good feeling.” 

The young corpsman joined the Navy in 1969. Before 
coming into the  sea  service, he  had been a musician. 
“I had been playing  in bands on  the West Coast for 
a few  years  but saw no future in it,”  Joe  relates. “I 
knew I wanted to travel and I wanted the training. SO 
it  was the Navy for me.” 

A typical day for  Ioe begins  when a seaman from 
one of the visiting Seventh  Fleet  ships  arrives  to have 
new glasses fitted. Joe efficiently prepares  the necessary 
components for grinding the  lenses. 

Knowing  many people feel self-conscious about 
wearing glasses in the first place, Joe  tries  to make the 
transition as smooth as possible by providing precision 
grinding  and fitting. 

“This is one of the  areas where being a concerned 
craftsman  comes  in,”  Joe  said. “This sailor,” he points 
out,  “has a powerful prescription. If I grind his lenses 
as I would the  average  prescription, they will look too 
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“Story and  Photos  by PH1 J. R. Sheppard:::. d,,? , . 

Above: To enaure hla patient’s  aatlafactlon HM2  Joe Gonzalea~ ’, 
carefully  checks  new  eyeglaaaea for proper fit and comfort. *, 
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All-Navy Contest 
Produces 

m 1 - -Is of *Talent 
Three vocalists took top honors in the 1975  All-Navy 

Talent Contest, held at  NAS Corpus Christi, Tex. Sea- 
man Edwin Posey, 111, walked away with  first prize 
with his renditions of “Cabaret”  and  a medley of 
farewells. The same contemporary  tunes won  him first 
place in the Commander  Allied Forcds Europe talent 
contest. 

Posey, now stationed in Italy, is not new to  talent 
contests. He has competed in local command-spon- 
sored  contests since joining the  Navy, and placed third 
in the 1973 All-Navy contest. 

Running a close second  to Posey was Lieutenant 
Donald Schramm,  representing  the  Sixth Naval  Dist- 
rict. His  selections, including “The Impossible 
Dream,” were well received by the  audience. 

In  third place was Chief  machinist's^ Mate James 
Berry, Third Naval District, back for his second All- 
Navy contest. Chief Berry performed the, “Battle 

Hymn of the Republic” with an added twist-he im- 
provised a  “trumpet” accompaniment by voice. The 
submariner won last year’s contest with a similar im- 
provisation. 

Nineteen other  entertainers  also  competed. Several 
of the acts rendered original compositions: Lieutenant 
Commander  Michael Sharrock,  Fourth Naval District, 
and Navy Chaplain (Lieutenant Commander) Paul 
Moore, from Commander  Naval Forces Philippines, 
sang  their own compositions,  as did Operations  Spe- 
cialist 3rd Class Bobby Terrell, Dental Technician 3rd 
Class Walter Beggs,  Radioman 2nd Class Wayne 
Deweese and Communications Technician 3rd Class 
David  Adams. 

An instrumentalist, Chief Machinist’s Mate James 
Harding performed selections on the flute, clarinet and 
saxophone. The other instrumentalist in the  contest was 
a  drummer, Richard Carbaugh, an  aviation boatswain’s 
mate from uss Ogden, representing  the 13th Naval 
District. 

Featured in other  acts were  Mess  Management Spe- 
cialist 2nd Class Ignacio Lim, Jr., Navy nurse Lieuten- 
ant Eileen Oswald, Lieutenant (ig) John Wilson,  Sig- 
nalman  1st Class Richard Santos and Radioman  3rd 
Class Frank  Urban. 

Three vocalist-guitarists completing the  acts were 
Boiler Technician Kevin Fears, Aviation Electrician’s 
Mate 2nd Class Edwin  McWilliams  and  Communica- 
tions Technician Forrest Ames. A special feature in the 
All-Navy Talent Contest was Aviation ASW Technician 
1st Class Gregory Neuffer, a storyteller from NAS New 
Orleans. 

This year’s winners were selected by a panel of six 
qualified judges. The judges based their decisions on 
technical quality, composition, stage presentation and 
the charisma of each  performer. 

winner, LT Donald  Schramm,  (left)  and  third  place  contestant 
Flnt placa  winner,  SN  Edwln  Posey, 111, Is  flanked by  second  place 

sentlng US. Navy  commands  throughout  the  world. 
MMC(SS) James Berry, (right).  Other  persons are entries  repre- 
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A Short-Tour 
With 

They flew up from San Diego for five days’ R&R. 
When the vacation ended, they agreed it  was one they’d 
never forget. That’s the way  Chief Boatswain’s Mate 
Frank Czajkowski and his  wife Marsha felt. 

Is it any  wonder? Their Las Vegas trip was all-ex- 
penses paid, and they were celebrities of sorts during 
their  stay in the  fabulous  desert  city.  The five days’ 
R&R in a  stateside  city of their choice was just  one 
reward they received for  the  chief’s being chosen 1975 
Shore Sailor of the Year. 

“We picked Las Vegas,” Chief Czajkowski said, 
“because we feel it’s one of the most exciting cities 
in the nation.” 

They may not have realized just how exciting Las 
Vegas  was  until they arrived and found what  was in 
store  for them. 

After being  met at the Las Vegas airport by  Chief 
Operations Specialist Jim Dolloway, Vegas’ senior re- 
cruiter, they were driven to  a  “fabulous” hotel. The 
hotel, it turned  out,  was  treating  the Czajkowskis to 
five complimentary days,  complete with a beautiful 
room, all meals and refreshments. Other parts of the 
trip were sponsored by the Fleet Reserve Association 
in recognition of the chief’s selection as  a Sailor of the 
Year. 

Chief  Dolloway and his  wife Gale served  as guides 
and hosts  for  the next five days. “They went above 
and beyond the call of duty  to make our stay  enjoya- 
ble,” Czajkowski said. 

The first afternoon in  Vegas found  the Czajkowskis 
holding an impromptu news conference and photo ses- 
sion in their hotel room  with  local  newsmen-their 
introduction to  fame. The limelight didn’t dim as they 
broke away for  their first evening on the town and found 
a  front row center  seat awaiting them for  the  “Folies 
Bergere” dinner show. They went as specially invited 
guests of the hotel management. 

“This certainly was one of our biggest thrills,” Mrs. 
Czajkowski said. “As others waited  in an almost 
endless line, we were escorted  to  our  seats. Of course, 
everyone was staring and wondering who we were.” 

After the show the Navy couple tried their luck in 
the casino. “This,  unfortunately, was  not on the 
house,” said the chief. 

The first full day ended in the small hours,  “but it 
was  still  difficult getting to  sleep thinking about how 
beautiful the ‘Folies’ had been,  and  our  fabulous  day,” 
Mrs. Czajkowski said. 

Next morning,  Chief  Dolloway escorted them to city 
hall where the mayor gave them the symbolic keys to 
the  city. 

- Breakfast  followed, and Mrs. Czajkowski was pre- 

sented souvenirs by a  restaurant manager, including a 
baseball autographed by  Maury  Wills,  who  was also 
eating there. 

“Marsha is an avid sports fan,” said the  chief, “and 
she really  floated on cloud  nine  when the manager 
brought Maury  Wills over  to meet us. This may have 
been  her  biggest  thrill of the  trip.” 

That evening the red carpet was  rolled out again-this 
time for  the dinner show .“Lido  de  Paris”  at  another 
hotel. 

“By now  we were  ‘old hands’ at this and  were  much 
more at  ease,” Chief Czajkowski said. At ease until 
the next morning, that  is, when  he  made  his first televi- 
sion appearance. 

“It was only a two-minute spot on a local show,” 
hesaid, “but  I was so nervous it seemed like two hours. 
A 30-second tape was also made for the evening news 
and as a  result of the newspaper and television cov- 
erage,  I became fairly recognizable to  the  public,” he 
continued. 

“This was  kind  of neat, especially in a city filled with 
so many celebrities. Everybody congratulated me, say- 
ing that being a Sailor of the Year  is a  great  honor, 
and that it’s.a super program for the Navy. 

“Later,  I went on radio for  a  few minutes. This 
wasn’t nearly as frightening as  television.” 

In the afternoon  the chief  went to the local recruiting 
office for  a question-and-answer period  with recruiters. 
Then,  after dinner with the Dolloways, the two couples 
took in another  show,  at still another hotel. 

The following day  the Czajkowskis were treated  to 
a complimentary escorted tour of the Lake Meade and 
Hoover Dam area. Also  included  were a buffet lunch, 
a %-minute boat ride and a guided tour of the dam’s 
power and pump works. 

Their final evening was spent seeing one more show. 
After  that they made one last tour of Las Vegas where 
the nights  and days seem turned around.  “The  hours 
finally caught up  with us and we hadato catch  a  few 
hours’ rest. By then there was  only  time for  a bite to 
eat and get to  the  airport.” 

401 Tom Jansing 

BMC Frank  Czajkowskl,  sailor oi the year for 1975, with 
his wHe Marsha. 



Seabees  Restore 
U, S. Memorial 
In Shimoda, Japan 

“He was  killed  by a fall  from  the fore-topsail yard 
while in the  discharge of his duty on board  the  USS 
Steamer Powhatan,”  reads  an  epitaph on one of  five 
tombstones-memorials  to  the  first  Americans  buried 
in Japan  about 120 years ago. The  tombstones, located 
in Shimoda, mark  the graves of three sailors and  two 
Marines,  all  members of Admiral Perry’s famous Black 
Ship  Expedition that  opened trade between  the  United 
States and Japan. 

For over a  century these memorials, erected by the 
American shipmates of the fallen, have  stood at Gyo- 
kusenji  Temple  and yithstood  constant changes in 
weather.  Rains, heavy  winds  and  muggy  summers  have 
eroded the headstones until some letters became 
unreadable, yet  the  basic structures remained sound 
until an earthquake struck the small  fishing  town on 
IO May 1974. 

Cracks  abounded  from top  to  bottom of each  stone 
and  the  patio on which  they rested gave  way,  causing 
the base of each to sink forward nearly a  foot.  The 
markers  looked as though  they  would  not stand  another 
week, much  less another century. 

The  stones remained in that condition for nearly a 
year before Shimoda city officials asked the  Navy for 
help in repairing them.  Lieutenant Commander  Alex- 
ander C. G u m ,  staff  civil  engineer for Fleet Activities 
Yokosuka, with Senior  Chief Kenneth G .  Hall,  went 
to  Shimoda  to  inspect  the ancient memorial  and assess 
damages. 

After  deciding that the stones could  be restored, 
Gunn and a crew of four men  left  Yokosuka in April 
to preserve  a little  American  history in a  Japanese town. 

pci.aj~:,:$${ What  made  the Seabees’  job tough  was that the 
I,-~,$k~g+~%tones stood alone on top of a small hill. The  only 
{I,C+ access was a narrow  flight of stairs. Working space was .% s: 

severely limited.  Both ends of the  plateau  were 
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blockeddne end b.y dher  gravestones and the other 
by hedges.  One careless step on the plateau would result 
in a 10-foot drop  onto  a  concrete slab or into a  drainage 
pool. 

Each  memorial  had  to  be  disassembled stone by stone 
and each stone, 65 in all, weighed from 200 to 400 
pounds. Once the structures were  taken apart,  a rein- 
forced slab was  poured to fill the gaps caused  by the 
quake.  Aftet this slab dried, the tombstones were 
pieced backlogether. To ensure that each  stone was 
replaced in its  original position, each had  been  marked 
and pictures taken beforehand. Finally, a  fresh patio 
was  poured around the reconstructed stones. 

Seabees restored the monuments  using triany of the 
same techniques of the original  builders 120 years ago. 
Where  the men  of the past  probably used an A-frame 
and  block-and-tackle  to lift the stones, the Seabees used 
the same rig  in a metal  scaffold  and a winch,  plus  the 
same old-fashioned, heavy-duty muscle. 

Care was  taken  with every  stone since they  were 
fragile  and brittle. “Because of the age and  historical 
value, it was  kind  of like an archeological job instead 

46 ALL HANDS 



c 

? , . G j ~  

 of construction,” said Senior Chief  Hall. 
A: L; , 2 , ~ .  “We had to get  them  back  to  what they looked  like 

,%; 120 years ago,” added another of the Seabees. If they 
&;:‘had failed in that respect,  one person in Shimoda would 
? k ?  have  noticed  immediately. ‘.& .; ,.’*.,a: Tha$ person would have  been  Mrs. Setsu Murakami, 
‘..,*.,’,) ., &i better known as “Obasan” (grandmother). She  takes 
-SUB &&care of the  temple grounds and  has  lived there  for 52 

Though it was city hall that had  called the Seabees 
to Shimoda, Obasan was  the lady whose  bright  smile 
welcomed  them at the job  site  every day. I t  was she 
who kept people from damaging their work  when they 
weren’t there. And  it  was she to whom those stones 
meant  more than anything else. So she was  the  lady 
the construction workers wanted  to please. 

And please they did. 
On the final day,  as the Seabees were  planrlng new 

flowers along the  stairs to  the stones, Mrs.  Murakami’s 
satisfaction showed in  her  bright  smile  and  her eyes. 
Even if she hadn’t been  going around saying (to nobody 

:?-& ia particular)  “suteki,  suteki”  (nice,  nice), it would {s$ have  been easy to tell she was  pleased by just looking ::$!2 at  her. The Navymen  not only repaired a  part of 
i’3’5: historv. but also they repaired a part of  her life. 

(cenier), &beer replace  tbp  stone from the main  section of a 
tombstones of three  Navymen  and two 

nd  following  restoration  by Seabees from 
Admlrai  Perry’s  Black  Shlp Expeditbn, 
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Navy Assists Flood 
Navy volunteers-literally “came to  the  rescue”  dur- 

ing the worst winter  flooding  in western Washington’s 
history. A sudden snowpack  thaw  in the  Cascade 
Mountains, followed  by  heavy rains, caused five major 
rivers to overflow their banks, devastating bordering 
counties. Help  was  ‘desperately  needed-NAS  Whidbey 
Island personnel got busy. 

The air station, located 27 miles from the worst flood 
area, wasn’t  in danger. But  volunteer5 from the station 
came to the aid of flood  victims  by rescuing stranded 
families  and  building sandbag dams against the rising 
water. 

Their efforts accounted for more than 100 air  rescues 
and  figured  prominently  in saving the business district 
of one community and  the water supply of another. 

The most dramatic moments of the flood  were the 
helicopter rescues by the Search and Rescue unit. 
Usually, the men of the unit consider themselves busy 
with  a few rescues a month.  During the emergency, 
the SAR  unit  was credited with 114 rescues cotnpleted 
during 40 hours’ flying  time. 

The pilots  were forced to take risks normally avoid- 
ed. At one time, Lieutenant Bryce Graham hovered 
under a power  line to  reach a victim. Another pilot  was 
forced to land on a railroad t r a d  ‘t& Tescue  a  man  with 
a broken leg. 

Helicopter crews continually fiad to improvise for 
each situation. One family that i duded  small children 
and a four-month-old  baby  was ducked  to safety min- 
utes before a dike broke  and  sent  .water cascading 
through. their home. The baby  was. zippered) into a 
parachute bag for the lift to the helicopter. 

Understandably, children were quite frightened until 
aircrewmen reassured them. “One  little  girl  cried  until 
I told her it  was just like a roller coaster ride. Then 
she began to  enjoy  herself,” a crewman remembers. 

Also  requiring careful handling  was a’ pregnant 
woman  and another woman  who  had  suffered a heart 
attack. Luckily, Navy doctor Lieutenant Commander 
Richard  Imes  was aboard the helicopter and  adminis- 
tered aid at the scene. The heart attack victim later 
recovered, possibly due  to the  immediate  medical at- 
tention she received. 

Just  as important as the lifesaving endeavors of the 
aircrewmen  was the tedious, backbreaking work per- 
formed by  ground crews. Lieutenant (jg)  Guy  Blanton 
and his 54-man Seabee  crew, assisted by a 32-man 
volunteer relief crew  from the base, led  by Lieutenant 
Duke Smith, spent nearly three days fighting the flood- 
ing waters, often working thr&wgh the night. The 
ground crews filled an estimated 63!@00 sandbags used  in 
dike-building. 

As  many as 300 Navymen at &,time were -at work 
on a sandbag dike around a water treatment plant in 
danger of flooding. The plant  supplied wqtb  to more 
than 23,000  people-saving  it  was  vital.  The job was 
made even more  difficult because flood waters had  made 
the ground surrounding the plant so spongy that no 
trucks could  be used. Sandbags were carried by  wheel- 
barrows to the dike location over a  wooden catwalk, 

fllllng sandbags for use In building  dams.  Over 65,000 were  used. 
Left: Navy  volunteers  from  NAS  Whldbey  Island  lend a  hand  by 

Facing page, top:  Station  Disaster  Control  communicator  acts  as 
liaison for ground crew and  rescue  team  operations.  Right:  Flood 
levels in housing areas necessitated  the  use of Search  and 
Rescue helicopters to  take  stranded  persons  to safety. 
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constructed by the Seabees. Navy and civilian  volun- 
teers worked  through the night and finished the dike 
at 0300, saving the treatment plant from extensive 
damage. 

By  building  yet another sandbag dike, Navy workers 
are  also  credited with  helping to  save  the Mt.  Vernon, 
Wash.,  business district.  The community of 10,OOO was 
threatened by  rising waters of the Skagit  River.  At its 
peak, the river rose over seven feet above flood  stage. 

The waters have receded. Seven counties were de- 
clared disaster  areas with  damages  exceeding $50 mil- 
lion. The flood  was  a disaster;  further tragedy  was 
avoided  by the many Navy efforts. There were n 
deaths reported. 1 

The mayors of local  communities have lauded  the 
efforts of Navy crews, citing the untiring  determination 
of the volunteers.  Through  their  unselfish actions,  th 
people of Whidbey  Island  Naval  Air Station showe ! 
their concern for their  neighbors and community. 
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Story  by  LCDR R. A. Woehler; 
Photos  by  PH2 S. Medina,  PHAN 

N. Carlberg and FN E. Dyson 
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NAVY REFORESTATION  PROGRAM 

ON THE 

: i , 
, .  . 

. ,. , , . 
What  does a seagoing  service like the Navy  have  to* ? vital  real estate through  environmental and ecological 

. z  . 
do with forestry? A great deal. While  the  Navy’s  mis- 
sions involve  the sea, it also maintains close  to 4,400,000 
acres of real estate for the naval shore establishment. 
Almost 300,000 acres of that is  open  to  use in the area 
of forestry. 

Aside from the fact that the  Navy’s forestry program 
has returned $10 million  to  the  government  during  the 
last 14 years, it has also greatly  enhanced  the nation’s 
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measures. 
Active  duty naval personnel  take  no part in the work 

of the forestry program but they, along with their  civilian 
counterparts, do enjoy  multiple  benefits  such as use  of 
military  property for recreational pursuits. 

Here’s  the story. 

An active, productive forestry program  staffed  by 
professionals  has  been a way of life for the  Navy for 
over 14 years.  It  is one of three areas under  the  Navy’s 
Natural Resources Management  Program,  supervised 
and  managed  by  Naval  Facilities  Engineering  Command 
Real  Property  Management  personnel. The program 
had its start in 196 I .  

At that time  almost half the 294,000 acres now  under 
management  was in  need of restoration, improvement, 
and development. 

This  was due, in part, to the fact that a lot of  land 
acquired over the  years for Navy  and  Marine Corps 
installations had  been  stripped of marketable  timber. 
Recognition of the  need for such a program  was  lacking, 
not also to mention a lack of funds and a scarcity of 
technical assistance. 

Forest areas or land  having  timber  growth  potential 
had to be  mapped out, inventoried, evaluated, and  the 
whole  effort  had to be organized for management. 
Schedules  were  developed for seeding  and  refores- 
tation. Less productive  timber  was to be removed  while 
the  best  specimens  were to be left as crop trees. 

“Long-range forest resources management  plans 
specify  where and when  timber will  be cut in a given 
area, and  what will  be done to keep  the  land at its 
maximum  level of productivity,” said  Roy H. Ledford, 
forestry branch  head at Naval  Facilities  Engineering 
Command’s real estate management  division. 

Facing  page:  The  Navy’s  forests  enhance  the  nation’s  vital  real 
estate. Shown  here is an area of NAS Pabuxent  River  which 
received  the  Navy’s  Natural  Resources  Conservation  Award. Left: 
A naval  officer  views  a  wooded  area  that  underwent  rehabilitation 
at  NRS 0, Cutler,  Maine. 
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“Currently we  have 15 professional foresters serving 
five engineering field divisions and 65 stations with 
forestry  programs,” he said. “Each  area has its  own 
soil  and timber factors, productivity problems and 
market conditions. Management methods must be flex- 
ible  enough to fit various conditions throughout the 
United States.” 

Since the Navy’s Forest Resource Management pro- 
gram began, contracts have  been  let to the highest 
bidder on 114,000 acres yielding 144.7 million  board feet 
of timber. Almost  $10  million  has  been returned to the 
government since 196 1 .  

Over $6O,OOO a year is being saved in grounds main- 
tenance as timber stands replace what  were once 
grassed, weeded or brushy areas. 

“As the annual cut has  been consistently below the 
amount allowed, the  growing stock in most timber 
producing areas is  rapidly increasing. This means that 
a higher  volume  and better quality product will  be 
harvested in time,” Ledford added. 

During the early years of the forestry program, ex- 
penses exceeded sales, but the margin  narrowed as 
timber on reforested  areas was  brought into production. 
Last year’s excess of proceeds  over  expenses amounted 
to  about $1.2 million. 

Money from the timber harvests is placed in a  central 
fund controlled by the Department of Defense. Depos- 
its are used to cover forestry program expenses and 
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Left: Navy real estate Is managed  wlth a vlew to many  envlron- 
mental facton; including  erosion  control,  flsh  and  wlldllfe  con- 

can  build a watershed to help  control soil erorlon and rodwe 
servatlon, and recreation  potentlal. Top  right:  Planned  forestry 

alr and water  pollutlon.  Right:  Wlld  waterfowl  on a man-made  lake, 

tuxent  River. 
llvlng  proof of a healthy  environment at award-winning MAS Pa- 

any  excess is used for other  property disposal expendi- 
tures. 

Other aspects of forestry  operations include  building 
and  maintaining  timber access  roads, fire prevention 
and protection, and weed, insect  and disease  control. 

The two other closely related disciplines also super- 
vised  and  managed by the Deputy Assistant Command- 
er for Real Estate, (NAVFAC) are Fish  and  Wildlife, 
and  Soil and Water conservation. Methods used to 
produce timber generally improve the habitat for fish 
and  wildlife. Soil and water conservation is also facili- 
tated. To ensure that all operations meet  both  military 
and  national environmental standards, environmental 
impact assessments  are made for all planned work. 

“Sound forestry management has beneficial aspects 
not measurable in monetary terms  alone. It affects  a 
host of other  areas  as  well,” Ledford said. 

Planned forestry has favorably affected the environ- 
ment through erosion control, watershed protection, 
and air and  water  pollution reduction. Moreover, it has 
improved the aesthetic quality of the landscape along 
with  its recreational potential. 

Last year, in the pursuit of recreation, nearly a 
million  and a half  individ,uals took advantage of an 
open-door policy, joining military personnel at nu- 
merous installations on approximately two million acres 
of land  and 42,000 acres of waterways. 

Activities ranged from camping in the woods  and 
hiking  along nature trails to boating, swimmi.ng  and 
skiing. 

“We are constantly on the alert  to make full  use of 
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the most recent developments in the field  of forestry,” 
Ledford said. “Improved techniques will help the 
Naval Facilities Engineering  Command continue to 
manage natural resources in accordance with  its mili- 
tary mission, and in the manner best serving the envi- 
ronment, the people, and the national interest.” 

TREES FOR OLD IRONSIDES 

Besides timber production and  multiple-use forestry 
operations, the Navy’s forestry branch is also involved 
in the following research and special projects: 

0 In the future, timber resources needed for  over- 
hauls of USS. Constitution (“Old Ironsides”) will  be 
provided by harvests from white oak timber stands  at 
Naval  Ammunition Depot, Crane,  Ind., and from 
Douglas-fir groves in Navy forest lands in the Puget 
Sound area. 

0 Tree  species  are being evaluated  for timber pro- 
duction on semi-arid land at U. s. Naval Weapons 
Station,  Concord, Calif. Types include 33 kinds of 
eucalyptus  trees and 16 varieties of Mexican pine. The 
experimental research is  being conducted in coopera- 
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tion with’the U. S. Forest Service. 
0 Navy foresters  are working  in conjunction with the 

Department of Agriculture and the U. S. Forest  Service 
at Naval  Ammunition Depot,  Earle, N. J. to control 
and eliminate the gypsy moth. Since the discovery of 
this moth at  that location about IO years ago, damage 
and mortality to timber stands have run as high as 90 
per cent. 

Chemical  and  hiological measures are being  used to 
control the moth, and research  to eliminate the insect 
continues. Management practices  to reduce impact also 
include replacing highly susceptible  forest  types with 
more resistant timber. 

0 The Navy has a  forest management  program at 
Subic Bay, R. P., which enhances relationships be- 
tween the Republic of the Philippines and the United 
States. Valuable species such as teak and  large-leaf 
honduras mahogany have been introduced and other 
timber-producing types  are encouraged. Eventually, the 
forest  area will be returned to the Philippine govern- 
ment. 

0 The  forestry program includes management of 
quality timber for possible use in time of national 
emergency. 

NAVY  CONVERSATION AWARD WINNERS 

Naval  Air Station  Patuxent  River,  Md., and the 
Marine Corps  Base, Camp Lejeune, N. C., have been 
named as first-place winners of the Navy’s annual 
Natural Resources Conservation Award.  Both activities 
are in the 5000 acres  or more category, and  both re- 
ceived special recognition in the  Secretary of Defense 
conservation award competition. 

Although  not selected as  candidates  for DOD com- 
petition, Navy and Marine Corps winners in the 5000 
acres  or less category were  Naval  Radio Station  (T), 
Cutler, Maine, and the Marine Corps Supply Center, 
Albany, Ga.  (NRS  Cutler  also won a  conservation 
award in 1974; see ALL HANDS, April 1974, page 30.) 

The  four  activities were selected from 19 Navy and 
Marine Corps nominees by a panel of prominent con- 
servationists and  were  judged on the basis of three 
years’  achievements. Criteria included forestry  opera- 
tions, fish and wildlife management, soil and water 
conservation, and environmental improvements. Other 
factors were development of outdoor recreation areas, 
conservation  education and club  activities, and com- 
munity relations. 

In addition, seven other installations qualified for  a 
Secretary of Defense certificate for meritorious 
achievement in natural resources. They are: 

Naval Weapons Station,  Earle, N. J.  
Naval Air Station,  Lakehurst, N. J. 
Naval  Ammunition Depot, McAlester, Okla. 
Naval  Air Station, Meridian, Miss. 
Naval Weapons Station,  Charleston, S. C. 
Naval Station, Adak, Alaska 
Naval Weapons Station,  Concord, Calif. 
The Navy’s Natural Resources Management is part 

of the national conservation program  which encom- 
passes more than 19 million acres of the 25.6  million 
acres of  land controlled by the Department of Defense. 

4 0 C  Shirley Wilson 
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ALL ABOUT MARS 
Military  Affiliate Radio  System 

A small airplane crashes near Fredericksburg, Va. 
Within minutes after the accident is discovered,  a MARS 
member has directed rescue workers to  the  crash  scene 
by radio. 

It’s been a long day for Bill. Everything went  wrong 
from morning muster to  secure. He’s new on base and 
hasn’t  made  many friends. He  misses  his  family  but 
can’t afford to call  home.  Again, MARS comes to the 
rescue. 

The Military  Affiliate  Radio  System-MARs-is a  net- 
work of amateur radio operators.  The mission of the 
Navy-Marine Corps MARS is  to provide emergency 
communications on a local, national  and international 
basis as  a supplement to normal  naval communications. 
In case of a national disaster, the Navy,  therefore, is 
guaranteed additional open lines of communication to 
almost any part of the world. 

Since disasters occur infrequently, MARS stations  are 
generally used to relay  phone patch calls or send tele- 
type messages from servicemen overseas  to their loved 
ones  at home. In emergencies, such as  a plane crash 
or a  search and rescue  operation, MARS is on hand to 
provide communication when  normal  means are not 
available. 

The system has  more emergency communications 
potential per  tax  dollar than any other program  within 
the Department of Defense. This is due largely to  the 
volunteer nature of the program. Its  strength lies  in the 
technical and operational skill  of its  civilian members 
to provide the’ flexibility necessary.for survival com- 
munications. 



becoming a MARS member, a volunteer must  be  licensed 
by the Federal Communication Commission (FCC).  The 
volunteer must then meet the MARS program criteria, 
spelled out in Naval Telecommunications Procedures 
Communications Instructions (NTP-8) for the U. S .  
Navy-Marine Corps Military  Affiliate  Radio System. 

Besides the enjoyment of becoming  more  involved 
with  his hobby, a MARS volunteer reaps other benefits. 
Any salvageable radio equipment surveyed by the gov- 
ernment is available to MARS operators  for use in their 
stations  as long as they remain  members. This provides 
them equipment they might  not be able to afford pri- 
vately. 

MARS calls can usually be placed from anywhere in 
the world where servicemen are  stationed and on  occa- 
sion can be initiated inside the United States  to bases 
overseas. 

The only cost involved is regular commercial tele- 
phone rates  from the MARS station receiving a call to 
the phone number accepting the call. Whereas a normal 
commercial ca l l  from Australia to  the U. S .  costs  ap- 
proximately $25 for  three minutes, a similar call, using 
MARS facilities,  costs  the commercial rate between the 
location of the MARS receiving station and the person 
being called. If the MARS station is in the same city  as 
the person called, no charge would result. 

To place a call from  overseas  to their home  in the 
states, Navy men or women phone the local MARS 
station. The operator is  told the location and phone 
number of the person  to be contacted. The MARS oper- 
ator  checks the schedule of the receiving station. In 
some cases the  call can be  placed  immediately. Because 
of  time zones and operating  schedules, it  may take some 
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time to get other calls patched through, although usually 
no  more than a  day. 

MARS also has  teletype capabilities. A message can 
be sent  free  over the Navy-Marine Corps  systems. 

For phone patching, when the receiving station is 
contacted  over MARS frequencies, the receiving opera- 
tor calls the phone number requested. After reversing 
charges, the receiving station  “patches” the call 
through on a regular phone line. 

Teletype messages are  sent  over regularly scheduled 
teletype  circuits  to the station  nearest the destination. 
The  operator of the receiving station then calls the 
person the message is addressed  to and reads it over 
the phone to the receiving party. If requested by the 
receiving party,  a copy of the message is also mailed. 

While MARS is an inexpensive way for servicemen 
overseas  to call home, in some  places-such as Diego 
Garcia and  Antarctica-MARS can,  at  times, be the only 
fast link  with families. Mail  is a very scarce item during 
an  Antarctic winter. MARS brings sailors news of home, 
and also brings  them a bit closer  to their families. 

A whole  new range of MARS operations will soon 
include ships at  sea. With MARS capabilities aboard  ship, 
news  will  be immediate  and as personal as  a local 
phone call. 

With the commanding  officer’s permission, qualified 
volunteer operators may establish  stations  aboard  ship 
for sending and receiving over MARS frequencies. A new 
directive-NAVTELINST 237 I .  1-is being distributed to 
set forth guidelines for MARS operation aboard  ship. 

Whether it is an emergency or  a lonely Navy member 
calling home, MARS is there  to help. 

4 0 2  D. Matthews 
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DEFENSE PROPERTY 
DISPOSAL  OFFICE 

A GOLD 
. .  MINE AT 

YOUR 
SERVICE 
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Thar’s gold in them thar hills! The  gold  isn’t  yellow, 
nor the hills  rock  and dirt, but  your  command  and 
perhaps you  may  be able to  stake  a claim in this ”gold 
mine.” It’s as  close  as your nearest Defense Property 
Disposal Office (DPDO). 

Disposal  offices are not just junkyards-a  common 
misconception. The materials processed by the centers 
are reusable (sometimes new) “excess”  items, not to 
be confused with scrap, which  is customarily sold  by 
the pound. 

Worldwide assets of the disposal service add up to 
billions of dollars. Millions of items await screening at 
DPWS and are available to  any DOD agency that needs ’ 

them. 
Reutilization is the key to savings in this project. With 

command funding reduced to present levels, the impor- 
tance of the DPDO’S is immeasurable. The no-cost ac- 
quisition of materials benefits military, federal and state 
government agencies, and even schools. 

Established in September 1972, under  the Defense 
Supply Agency (DSA), DPDO closed the door on the , a 

old system that had each service handling  its  own , 

excess materials. Now  DSA coordinates the processing, 

At  left: Silver wash is recovered  from  small  electronic  parts for 
large savings. Facing page, bottom: “Reutilization”  specialist 

of new  cable. Below left:  The scrapyard  at the North  island Naval 
Pete  Yanich,  San Uiego DPDO, checks  the paperwork on crates 

Air !3tation DPDO b not a junkyard. Materials  are segregated and 

material, such as this truck, is the job of W D  civilian specialist 
reused, or sold as scrap.  ‘Below: Checking the  condition of excess 

Jose E. Martinez. 
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reutilization, and donation of over five  billion dollars 
annually in excess materials. A computerized master 
list at Battle Creek, Mich., DPW headquarters, can 
locate specific  items quickly from DPDOS all over the 
world. “If you  need it, we’ve probably got it some- 
where,” claims  Gerald F. McGhee, property disposal 
officer at San Diego’s D P W .  

The process of  finding what  your  command needs 
is relatively simple. Call Defense Property Disposal 
Service Battle Creek and find out the location of the 
DPDO nearest you. Usually, any fair-sized base will have 
some kind  of facility. Go there and check their inven- 
tory. If your  local DPW has the item  you need, you can 
physically check for  defects before submitting either 
Form  DD-I  149 or DD-1348 to claim it. 

If the local disposal office doesn’t have your item, 
there  are catalogs called (EPPLS) of other disposal 
offices  you can check. If the item  is  still  not available, 
the master list in Battle Creek can be  used to  continue 
the  search. For  more personalized assistance,  contact 
one of the  region  offices  near you. The regions are listed 
separately. 

“We’re  not here to try and replace supply,”  states 
reutilization expert Pete  Yanich of San Diego.  “We just 
want to get as much of this usable  material  back into 
the system as possible.” 

In these times of funding  cutbacks, it may  well be 
worth your while to check with  your  local property 
disposal office. 

-Story and Photos  by PH1 Carl Begy 

I 

Above:  Thousands of excess  Items are separated  and  await 

throughoutjho world.  Below:  These  bearings are no longer usable 
screening at each of the  local  Defense  Property  Msposal Offices 

so they are sold  as  scrap  by  the  pound. 

1 
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I 
A LISTING OF SOME OF THE 
MAJOR D PD ACTIVITIES. . . 

There are'many Defense  Property  Disposal  Offices  located in the  United  States  and  overseas. As 
jtated  in the  accompanying article, you can find the  one located  nearest you by contacting Defense 
Property  Disposal  Service,  Battle  Creek, Mich. 49016. You  may  also  want to contact one of the  regional 
offices or overseas offices  that are  closer to you.  They  are listed below. 

I . .,.. r . ,  
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Malllng Address Locatlon 
Defense Property Disposal Region  (27) 

Columbus,  Ohio  43212 
P.O. Box  13110  3990 E. Broad Street 

Defense Property' Disposal Residency  (16) 

Portsmouth, R.I. 02871 
P.O. Box 100 Building 115 

(conducts sales of vessels)  Portsmouth, R.I. 

Defense  Property Disposal Region  (31) 
P.O. Box 14716 
Memphis,  Tenn.  38114  2163 Airways Blvd. 

Defense Property Disposal Region (41) 
P.O. Box 58 
Defense Depot  Ogden Station Building 2A 
Ogden, Utah 84401 

Columbus,  Ohio 

Naval Base, Gate 51 

Defense  Depot  Memphis 

Memphis,  Tenn. 

Defense  Depot  Ogden 

Ogden,  Utah 
500 West 12th Street 

There are a  number  of offlces located overseas.  The ones that 
most naval activities would be principally interested in are  the 
followlng: 

Defense Property Disposal Region,  Europe  (50) 

APO  New  York  09666 
Lindsey Alr Station 

Defense Property Disposal Region,  Pacific 
APO San Francisco 96553 Building 104 

Fort Kamehameha, Hawaii 

Defense Property Disposal Office, Sales Div.  (60) 
Naval Supply  Center 
Box 300 
FPO San Francisco 96610 

Defense Property Disposal Office,  Sales Div.  (61) 
APO  San Francisco 96220  Pupyong-Dong 

Storage  Area 
Pearl  City, Hawaii 

Kyongki-Do,  Korea 
Inchon-Si 

Defense Property Disposal Office, Sales Div.  (62) 
APO  San Francisco 96343 No. 600 Kamiyabe 

Sagamihara  City 
Kanagawa Prefecture 
Honshu, Japan 

Defense Property Disposal Office,  Sales Div.  (64) 
FPO San Francisco 96651 U.S. Naval Supply  Depot 

Subic  Bay 
Republic  of  the Philippines 

Defense  Property Disposal Office,  Sales  Div. (65) 
FPO San Franclsco 96630 

Guam,  Mariana Islands 
U.S. Naval Supply  Depot 

(Conducts sales of surplus property generated by DOD activities 
In European countries and also in the Azores,  Greenland,  Iceland, 
Eritrea (Ethiopia), and Morocco.) 

Defense Property Disposal Office,  Sales Div.  (66) 
APO San Francisco 96248 Bidg. 5320 

Camp  Mercy,  Okinawa 
Rgukyus Islands 
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Enlisted  Evaluations 
SIR: I am concerned about one major 

fallacy in the preparation of the Enlisted 
Performance Evaluation. 

BuPers Notice 1616 of 16 Aug 1973 
and  BuPers  Manual 34101SO state. ”A 
member reported on  shall  be  afforded 
the opportunity to view the completed 
report and, in acknowledgement thereof. 
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affix his signature in the space provid- 
ed.” and. ”The Worksheet and the offi- 
cial report that has been  signed by the 
reporting officer are then utilized for 
counseling of the member prior to sub- 
mission of the official report.” 

Considering the many complaints 
from enlisted personnel being evaluated 
concerning marks awarded and the fact 
that they  must  submit a letter of rebuttal 
within 15 days to the Chief  of Naval 
Personnel requesting action be initiated 
to change the marks, 1 feel much dis- 
agreement and resentment could be 
avoided by allowing members to view 
and discuss their assigned marks prior 
to the reporting officer’s signature on the 
smooth copy to be submitted. 1 know  it 
would save a lot of time  and words in 
the personnel offices  when the members 
are called for signature.-PNI R. D. F. 

0 The  Chief  of Naval  Personnel 
charges commanding oficers with the 
preparation and submission of evalua- 
tion reports. The  methods which com- 
manding oficers employ to accomplish 
the task is placed  entirely in their charge. 
The  problems that the personnel ofice 
has experienced at your command may 
be resolved by the commanding oficer 
adopting your recommendation. Owing 
to the  many different types  of commands, 
the procedure which  you have  suggested 
could  prove to be dificult because of  the 
different physical locations of  the report- 
ing senior and the ratees. and the  number 
of evaluations submitted. 

Howe\w, you should submit your  rec- 
ommendation to your commanding of- 
ficer for consideration. All previous in- 
structions and notices concerning the 
preparation of performance evaluation 
reports have been incorporated into 
BuPers Manual 341015O.-Ed. 

Flag Waver 
SIR: We enjoyed, and appreciated, 

your article “Visit With A Flag Waver” 
(Nov 1975). However, we at the Signal- 
man “A” School, Orlando, Fla., feel 
that you have used either an incorrect 

ZERO) in  your article.SMCS P. S. P. 
or incomplete signal (CORPEN  ZERO NINE 

0 You are right.  The signalman de- 
tailer in BuPers  commented: ‘‘ ‘Corpen 
zero  nine zero’ is not a correct signal. 
‘Port’ was omitted by mistake. Tke sig- 
nal should read, ‘Corpen port zero  nine 
zero.’  This  is just one sign$ that could 
be used. A corpen signal must contain 
‘Starboard’ or ‘Port’ when signaling ac- 
tion to indicate direction of turn. ” 

Upon  receiving this word we checked 
the original press release upon  which the 
story was based and learned that ‘port’ 
was  indeed  omitted.-ED. 

‘Last Shot’ of WW II 
SIR: I read a recent article that said 

uss Concord (CL IO) had  fired the last 
shot in WW 11. It was always my  belief 
that uss Saint Paul (CA 73) had  fired the 
last shot of WW I1 on the main island 
of Japan. Please let me know.4.T.P. 

Your question is not a simple one. 
No one really  knows  who fired the last 
shot of WW 11. Concord (CL 10) did 
conduct a shore bombardment of the 
Suribachi Wan area of  the Kuril Islands 
on 13 Aug 1945. On the other hand, St. 
Paul (CA 73) is oficially credited with 
having  fired the last major-caliber salvo 
of the’war on the Japanese home islands 
on 9 Aug 1945. 
To complicate matters, Task Force 38 

was attacked by Japanese aircraft on 15 
Aug 1945, just after the order to cease 
hostilities was  received. Those planes 
were fired  upon and some were shot 
down.  Whichever of these constitutes the 
last shot of the war depends upon  how 
one defines “last shot. ” 

Oficial  recognition of a “last,” 
however, extends only to St. Paul and 
then, specifically, with regard to the last 
major-caliber salvo fired against the 
Japanese home islands.-ED. 

WW I Sub  Sinking 
SIR: I am writing on behalf of my 

husband who was recently a guest at the 
local Navy celebration of the Navy’s 
200th anniversary. Following this func- 
tion the recruiting station wrote to my 
husband thanking him for .his partici- 
pation and presence arid concluded: 
“Enclosed please find a copy of the 
Navy Bicentennial issue of ‘ALL HANDS’ 
which I am sure you  will enjoy.” 

My husband did enjoy this copy, but 
was especially interested in a statement 
on page 20 relating to World  War I which 
reads: “Another notable event of WW 
I came on 17 Nov 1917 when the  de- 
stroyers Nicholson and Fanning became 
the first U. S. ships to sink an enemy 
submarine-U-58, 10 miles east of 
Queenstown, Ireland.” 

My husband was on Mongolia during 
World War I and, as the enclosed news- 
paper photo shows, Mongolia is cited as 
being the first U. S. ship to sink a Ger- 
man submarine, on 17 April, right when 

ALL HANDS 
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the U. S .  entered the war, seven months 
before the ships mentioned in “ALL 
HANDS.” 

I should  be interested to know why 
this Mongolia sinking is not  men- 
tioned.-Mrs. Thomas Cotter, BTC 
Thomas A. Cotter, USN (Ret) 

0 The extensive  research  that went 
into the Navy Bicentennial issue of ALL 
HANDS did not cover the role of merchant 
ships but was limited to U. S. Navy 
ships.  Consequently, the researchers for 
this issue were not made  aware of the 
most interesting and unusual achieve- 
ment of ss Mongolia until we received 
your  letter. 

The event your husband refers to is 
further  described in Volume IV of the 
Dictionary of American Naval Fighting 
Ships (p. 414)as follows: “. . . Mongolia 
took on an armed guard 17 March 1917. 
On 19 April, she was  attacked  by a Ger- 
man submarine,  passing from her port 
bow to starboard  quarter to  attack. 
Mongolia fired on the submarine, wreck- 
ing her periscope and conning tower, 
then pursued,  forcing the submarine to 
submerge in this, the first  encounter of 
an American  ship  with a U-boat.” 

Thank you for taking the time and 
trouble to call this historical incident to 
our  attention.-ED. 

Use of Tires 

SIR: Refer your article about tires in 
the November 1975 issue. I have some 
additional information your readers 
might  find interesting. 

Radial tires, invented in  1948, were 
used in the U. S .  A. before 1965, but 
primarily by sports car buffs. 

Some commercial radials that will  fit 
pick-up trucks have steel sidewall cords. 

Wide tires (the modern fad) can cause 
hydroplaning on wet roads and can also 
cause some autos with uneven weight 
distribution (light aft) to spin out upon 
hard cornering if the road  is really 
smooth. 

Some radial tire salesmen will sell  you 
four tires and recommend you keep a 
conventional tire as a spare. If you have 
to use the spare be very careful. A radial 
spare is recommended if you run radials. 

In  some mud and snow conditions a 
narrow tire will give better traction than 
a wide tire since pounds per square inch 
to ground increases with narrow tires. 

Some tires will experience a blowout 
if run at high speeds. For example, one 
manufacturer originally  built one tire 
type for average passenger car use, but 
developed another type for 120-mph 
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sustained speeds. If the passenger-type 
tire is run at sustained high speeds fail- 
ure may occur. Many other tires have 
such design parameters and  it’s  difficult 
to find information on them. 

Some  American (but few foreign) cars 
will not take radial tires. The front end 
time-constants are wrong  and  radial tires 
have different inherent vibration fre- 
quencies, with resulting front end shake 
that balancing will not help. 

Tire rotation diagrams accompanying 
the article are incorrect for many radials. 

Manufacturers recommend front to back 
swaps, and that you do not swap one 
side of the car’s tires with the other side. 
Many recommend not to rotate the 
spare. 

All  five tires should  be balanced. 
Personally, I take issue with manu- 

facturers  on  retreads,  as I’ve seen them 
come apart  at 35 mph  when that “recap” 
had  not gone over 50 mph and had  be- 
tween 2500 and 4000 miles. 

If you  will examine bits of auto tread 
along roads you  will  find lots of “good 

rubber” has come off; not  all  were  “old 
baldies” as salesmen would have you 
believe! I definitely  would  not  use  them 
in competition unless  specifically done 
for competition by one of the big com- 
panies. 

I’ve been  using radials on all cars, but 
on pick-up trucks, prefer big bias ply, as 
belted  bias  give trouble on sharp rocks 
and  radial sidewalls will fail often in 
really rough, rocky areas. 1 also carry 
two spares for off-road use. 

Rubber differences between manufac- 
turers give different road  holding  abili- 
ties.-Mr. L. J. B. 

Tire Rotation 
SIR: Your article “What Every Sailor 

Should  Know  About Tires” was excel- 
lent. I believe  you  should clear up the 
tire rotation diagram on page 33. It  is 
correct  for bias tires, but I question its 
use for radials. 

If my dealer is correct, radials should 
not be crossed due to the possibility of 
damage to the cords. He indicates there 
have been instances where cords have 
broken after being inadvertently crossed 
during rotation, causing severe handling 
problems. 

I also remember a commercial on tire 
safety on the differences in rotating bias 
vs. radial tires. Can  you clear this up for 
all those safety-conscious Navy fami- 
lies.-LTJG J. P. R. 

0 Your dealer is correct; radial tires 
should not be  crossed in rotation.  Tire 
manufacturers recommend two  ways of 
rotating  radials.  First, the front and rear 
tires on  the  same  side should  be 
switched.  Second, i f  you want to use the 
spare  tire, i t  should replace either rear 
tire, that rear tire should go to the front 
wheel on the same side and the front tire 
should then become the spare.-ED. 

Use of Radials 
SIR: Your article, “What Every Sailor 

Should  Know  About Tires” (November 
1975),  was  well received. I was particu- 
larly  pleased to see that your article says 
“do not mix radials” since I have seen 
other articles lull us into a sense of  un- 
safe security by saying that it is okay 
to mix radials and  bias  belted if the 
radials are  on the rear. 

The one flaw I did find was in your 
statement that “The 78, in our example, 
means that the tire’s tread is  78 per cent 
wider than it  is high.” Actually, the 78 
is the ratio (assumed as .78)  of the height 
of the tire to its width. Thus, the wider 
tire, the smaller the number .4 .S .  E. 
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AL NAY PUZZLE 
At  your  request-another  AlNav  puzzle: the theme It should  be  noted that this  puzzle  is  considered to 

is U. S .  naval  battles. The puzzle was created be  more difficult than previous  AlNav  puzzles.  A  major 
by  Chief  Data  Processing  Technicians Peter B.  Phipps source of information for  the WWII  battles was the 
and John S .  Skinder, both of whom are stationed at July 1974 issue of ALL HANDS. If you  still cannot locate 
BuPers.  (Other  puzzle entries  are welcomed. If you the 19 World  War I1 battles  and  eight  battles of other 
have  a  contribution to submit, please also include the wars, you'll  find  them  listed  upside down at  the bottom 
solution,  providing a list of the  correct answers.) of this  page. 

L A N A C L A D A U G B R A D B U R Y E L X D R S U N S  
A O J O H N E N O N E C K L P D S A V 0 I S L A N . D L B  
K R N D E I S K I N D E R P N A B Q U A K O N D O E C Q  
E C U D L Y L R I C H Z H L L E A D G J E T W E W X I U  
C L A M O H A B D I S I P O L S W X T V A C G J I P R A  
H P D L P N R W K B L Y L I N A P O Z C B R T I S V C B  
A C A P E C O D D I B O B S S V O O R E N O S H B E S A  
M E E X T Q C U P I C O L L I A D U N L C H O S Y L B Y  
P A Y M A S T P E T M O N E Y J Z O O X E B A Y Y L I L  
L A C A O Y I C H T F L U G E T Y E L Y S A N T I A G O  
A N D L B N N K O M A N D O R S K I I S L A N D R L T R  
1 R R C E A S C X X T R Y T O F l N D U S X X S . E A R R  
N O O S P O T D E E X L F P A D R O M T T B I A L V Z I  
Z M E X G I B S O N V L N A V Y D A Y A S A P N A E C V  
C A T F I S H R U G U L F O F T O N K I N N N D N L I E  
K A N C H O R B A G D X I F R A D E B I N I N C D L N R  
G O S Q U I D X A D U R S P P S S V I U O C L R P A S S  
C K L P E T E L K C S A H S L S T E S I P O O A D D K G  
S L O O P L L P H I P P S E A A E R M I D E H B B Z I R  
A L A T M E E C H I E F S S X F R T A X R T R D D A I U  
E E O S V B E L L Y B U T S E A T H R L I N T S T A Y B  
Y I P P R H A S L A M L I N T R E A C H D O D U S N R S  
E X R D A T E N C K Y N D P C O P X K U L A G U L F B K  
Q U E E N N D D G P N D S E T N O M S L O B T O C O ' M C  
U N C L E N S I O A G G F L U G S S E Y E L W H A L E I  
E G L U C K K I N G R E A L Z A T R A S W A R D O O A V  
U R O K A W A N I K O A T S O Y L Z C U N N I N G H A M  
E R E N N E L L I S L A N D R E G R O E G T S E P A C E  
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Working as a drug detector requires a  certain dogged spirit-a 
natural  for “Dale,” assigned to the Yokosuka, Japan Naval  Base Shore 
Patrol. He’s a four-year-old German Shepherd, one of  several military 
dogs working  with a drug deterrent canine corps comprised of spe- 
cially trained dogs and their handlers. 

Dale’s handler is 25-year-old Boatswain’s Mate 2nd Roger E. Ellison, 
a  dog lover who used to train hunting dogs back in his hometown, 
Roland, Ark. 

The duo became acquainted in 1973 when they were teamed up 
on Okinawa for six weeks at Patrol Dog School  and  then seven  weeks 
at Marijuana and Heroin Detection School. During  that  training, Dale 
and Ellison were nearly inseparable. Here’s the story, according to 
JOSN Betty Pease. 

As Dale’s handler, Ellison became responsible for  the  dog’s daily 
training, his exercise, feeding and play. “I learned, also, how to 
command the dog  while he learned how to take commands from  me,” 
says Ellison. 

In Patrol Dog School, Dale was taught basic obedience and how 
to alert his handler to an intruder  or, in some  cases, to attack and 
hold an intruder until the handler arrived. 

“Dale is not at all vicious by nature,”  Ellison explains. “He’s  never 
attacked or bitten anyone unless told  to  do so. Furthermore, he’s been 
taught to take orders only from me.” According to Ellison, patrol dogs 
are selected for the more advanced drug detection  school based on 
their playfulness and ability  to retrieve. He explains: 

“First, a  plain  knotted rag is thrown  in a game of ’retrieve.’ The 
dog learns that when he brings  the rag to his handler, he will be 
rewarded. Soon, confiscated marijuana or heroin is placed in the rag. 
The dog begins to associate the scent with his reward. He can 
eventually find drugs in hidden places solely by following the scent. 

“Contrary to  the belief of  some, drug detection dogs are not addict- 
ed to the drugs,” says Ellison. “Finding drugs is just  a game to them. 
They only know that if they find a  certain  odor, they will be rewarded.” 

In order to “graduate” from  drug detection  school,  a dog must find 
a  single marijuana seed taped to a warehouse wall. 

Since restlessness isn’t solely a  human  condition,  the handler often 
relies on imagination to vary the  dog’s activities. 

“One day we might play ‘seek,’ in which I hide  a small amount of 
confiscated  drugs in the most difficult places I can think of. When 
Dale tires of searching, I might take him through  the kennel’s obstacle 
course- or we might play ‘attack!’ ” The  game of attack requires that 
a volunteer ‘victim’ wear a heavy arm wrap held toward  the dog. “Get 
‘em!” is Ellison’s command that sends Dale springing  through  the 
air, teeth bared. 

“It isn’t as dangerous as it sounds,” the handler says, grinning. “The 
wrap is thick, and since Dale only bites on my command, I make sure 
the  ‘victim’ is ready.” 

Ellison explains that ‘attack’ is primarily used to teach Dale aggres- 
sion. 

Even though Dale regards his job as play, he earns his  working-dog 
title. His sense  of smell, which is 10 times more acute than that of 
humans, plays an important  part in the search for  illicit drugs! Ellison 
cites an example of the Shepherd’s effectiveness on the job: 

“On one search, Dale kept scratching and pawing at a large metal 
wall locker. We examined each drawer and facing,  but  couldn’t find 
anything. The command ‘seek’ was repeated, but Dale returned to 
the  locker. We moved the locker and Dale went quickly to a wall plug. 
After unscrewing  the  plug, we discovered nearly an ounce of heroin, 
wrapped in plastic, stuffed inside the  wall.” 

Dale’s ability to “sniff out” drugs extends to residue in drug appa- 
ratus, even the  odor of smoke left in a marijuana-smoker’s clothing, 
and drugs that have been wrapped in plastic and hidden under water. 
However, Dale cannot squeeze his large frame into small crevices. 
To eliminate this  problem, Yokosuka’s Shore Patrol hopes to imple- 
ment a  mini-dog  program,  using small, young male dogs which have 
been donated by their owners. Each pet in the program, Ellison says, 
can be assured of receiving  the best possible medical care in addition 
to obedience training. 
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A vlew of USS Harlan County (LST 
1196) from the bow catwalk  looking 
forward  during CARIB REX exer- 
cises in the Caribbean. 
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NATO: 
A' MULTI-NATION T€AM 
FOR MUTUAL DEFENSE 

Standing in front of the  headquarters of Supreme 
Allied  Commander  Atlantic,  service,  personnel  rep- 
resenting various  nations  that are members of the 
NATO community display the distinctive NATO symbol. 


