
 

 
  

This document is for information purposes and is designed to ensure that all personnel are aware of the many 
issues/changes that occur in our Navy. Although not inclusive, it is a great venue to share our best practices.  If 
you have information, programs or best practices that you would like to share Navy-wide, send them via your 
applicable ISIC or Force Master Chief for inclusion.  Thanks for your support and feedback. 

  

Shipmates, 
 
We have had a very busy start to 2011 and there are several important 
issues affecting us this year that you need to be aware of and stay 
informed about, such as the implementation of the repeal of Don’t 
Ask, Don’t Tell, the effects of the Continuing Resolution on PCS orders, 
FleetRIDE/PTS, “Spice” and other designer drugs, Sexual Assault and 
Suicide prevention. 
 
You will be seeing several video messages from me on some of the 
above subjects.  I also ask that you make it a habit to visit the NPC 
web site on a regular basis to keep up with the latest NAVADMINs.  Our 
Navy is moving “all ahead full” so let’s not miss the boat on anything. 
 
On another subject, lately my office has received many retirement 
letter requests with incomplete information, i.e., no forwarding 
address, incorrect name, etc.  When this happens, it delays the 
process for that particular request.  When submitting the request for a 
retirement letter, please ensure that the application is completed in 
its entirety in order for the letter to be processed.  The application is 
simple and self explanatorily and we need your support in order to 
keep this process running smoothly with the amount of requests that 
we receive.  To request a retirement letter visit:  
http://www.npc.navy.mil/CareerInfo/CMC_CCC/HotOffPress/Recogniti
on  
 
Thank you for all that you do! 
 
HOOYAH! 
 
MCPON  
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M C P O N  R E C O M M E N D S :  
 
 

Navy Fitness, Sports and Deployed Forces Support 
www.navyfitness.org 

  See page 11 for more links of interest 
 
 
 

Visit MCPON’s Facebook page at:  
https://www.facebook.com/MCPON?ref=ts  
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What’s Hot 
 
Implementation of the repeal of Don’t Ask, Don’t Tell: 
 
By now, you should have seen the latest NAVADMINs on the implementation of 
the repeal of Don’t Ask, Don’t Tell.  If you have not, take the time to review 
them and understand the upcoming expectations. 
 
It is important to understand that the current DADT policy remains in effect. 
No policies, regulations or benefits will change prior to final repeal.  Final 
repeal will not be effective until 60 days after the President, Secretary of 
Defense and Chairman of the Joint Chiefs certify to Congress that the repeal 
can be made in a manner consistent with the standards of military readiness, 
military effectiveness, unit cohesion and recruiting and retention of the armed 
forces. 
 
NAVADMINS 041/11 provides Sailors with additional information and guidance 
for implementation and NAVADMIN 042/11 outlines requirements for Navy 
training prior to repeal certification and provides specific direction for training 
completion and documentation.   
 
Our great Navy is leading the way on education and training which will be 
provided in a three tiered approach.  The primary delivery method is face to 
face with mobile training teams; secondary is Defense Connect Online; and 
third is computer based training for those who cannot attend the first two. 
 

• Tier 1 education and training will be provided to experts who may deal 
frequently with repeal issues such as chaplains, judge advocates, 
military law enforcement personnel, Fleet and Family Support Center 
personnel, personnel support professionals, equal opportunity advisors, 
recruiters and public affairs officers.  Tier 2 education and training will 
be provided to senior leaders and command leadership and will prepare 
them to educate and train their command.  The Navy is developing, in 
conjunction with the other services, a “commander’s toolkit” to ensure 
our leadership teams have the tools available to provide guidance to 
their commands. 

• Tier 3 education and training will be geared to all hands, which includes 
the active and Reserve force, Navy civilians, and DoD contractors as 
required by their positions and responsibilities. 

 
Treating each other with dignity and respect has long been the hallmark of 
naval service and culture, and the foundation for the standards of behavior and 
conduct toward each other.  Those values will guide the Navy through this 
process and ensure its success.  Official information on the repeal of DADT can 
be found at http://www.dadtrepeal.navy.mil/. 

http://www.npc.navy.mil/NR/rdonlyres/78978720-CFEB-42EB-A6D1-1C4EEE993DAC/0/NAV11041.txt�
http://www.npc.navy.mil/NR/rdonlyres/0559E360-C73E-4603-B0A7-0F13A4044561/0/NAV11042.txt�
http://www.dadtrepeal.navy.mil/�
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PCS Orders Affected By Continuing Resolution 
 

BLUF:  Navy currently doesn’t have sufficient manpower funding to allow for normal 
lead times for Sailors to receive PCS orders.  Navy’s goal is to minimize the impact to 

Sailors and families.         

 
NAVADMIN 049/11 informed the Fleet of the impact to permanent change of 
station (PCS) orders while operating under a continuing resolution (CR), which 
is a Congressional budget authorization that allows for continuous normal 
operations while a final budget is approved.  Sailors detaching in the next few 
months who have not yet received orders will likely have less than two months 
lead time when the orders are released. 
During this PCS funding-constrained period, the Navy will utilize a prioritization 
strategy with the intent to minimize impact to Fleet readiness, career timing, 
and families.  Emphasis will remain on global support assignment rotations, 
career milestone billets, critical readiness fills, minimizing gaps at sea for 
deployed units and those working up to deploy, and keeping the training 
pipelines moving. 
 
 
 

 
Implementation of the E-5 Eval Changes 

 

BLUF:  E-5 evals are due March 15; ensure you have used the correct promotion 
recommendation requirements.   

 
NAVADMIN 286/10 changed the promotion recommendation rules for E-5 
Sailors.  Effective with the Mar. 15, 2011, periodic reports, the combined Early 
Promote and Must Promote recommendations must not exceed 60%.  The Must 
Promote recommendation may be increased by one for each Early Promote 
quota not used.  This change aligns E-5 and E-6 Sailors under the same 
promotion recommendation requirements.  Click on the following link to view 
the revised maximum limits on Early Promote and Must Promote 
recommendations.    

 
 
 
 
 
 
 

http://www.npc.navy.mil/NR/rdonlyres/6627FD42-666C-4987-BED6-4D3D174219FD/0/NAV11049.txt�
http://www.npc.navy.mil/NR/rdonlyres/861FA5F3-2C19-4DE5-86E7-73E75B83A7B4/0/NAV10286.txt�
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ESR vs. OMPF 
 

BLUF:  Sailors need to review and update both ESR and OMPF and remember that 
OMPF is the primary source reviewed by selection boards and special programs. 

 
Electronic Service Record (ESR) and Official Military Personnel File (OMPF) are 
two separate tools with differing functions.  ESR is an online version of the 
field service record which replaced the paper service record used in the past.  
In the ESR, Sailors can review information entered by them or the Personnel 
Office and make their own updates to self service items such as emergency 
contact information.  Service members access their accounts through the Navy 
Standard Integrated Personnel System website (NSIPS) at 
https://nsips.nmci.navy.mil. Sailors afloat access their ESR self-service account 
through the ship’s NSIPS server. 
 
Sailors should review documents in their Official Military Personnel File (OMPF) 
through the BUPERS Online website at https://www.bol.navy.mil.  The OMPF 
displays individual scanned service record pages such as performance 
evaluations, Page 13s, and other service record documents which can be 
downloaded and printed.  Sailors should review their OMPF to determine if any 
items are missing from their records.  
 
 

Advancement Exam Development Conferences 
 

BLUF:  AEDCs are your chance to have a direct, tangible input toward shaping your 
communities and are an important part of a Chief’s professional development.  Every 

Chief should volunteer at least once for an AEDC.   

 
The Navy's enlisted advancement exams are developed by a panel of Chief 
Petty Officers from each rating who serve as Fleet Subject Matter Experts 
(FSME).  This group of experts bring Fleet rating experience to the table, which 
is crucial to maintaining current exam content in the exam bank of questions.  
Chiefs who volunteer and attend AEDCs travel to Pensacola, Fla., for two weeks 
of TAD.  Conference members update 5,000 or more questions for their rating, 
as well as plan and produce quality future exams.  Every command should 
support the AEDC process and encourage their best Chiefs to put in a package 
for their individual rating AEDC.  A NAVADMIN is released twice a year that lists 
upcoming AEDCs and the process for submitting a package.  Application forms 
and additional requirements are available on the Navy Advancement Center 
Web site at: 
https://wwwa.nko.navy.mil/portal/careermanagement/navyadvancementcent
er  

https://nsips.nmci.navy.mil/�
https://www.bol.navy.mil/�
https://wwwa.nko.navy.mil/portal/careermanagement/navyadvancementcenter�
https://wwwa.nko.navy.mil/portal/careermanagement/navyadvancementcenter�
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Sea Duty Incentive Pay 

 

BLUF:  Are you or your shipmates eligible for up to $18,000 for a 2 year extension at-
sea?   

 
Sea Duty Incentive Pay (SDIP) was authorized as a pilot program in March 2007 
by NAVADMIN 070/07.  The SDIP program is designed as an incentive for Sailors 
in certain ratings, pay grades or with specific NEC’s to voluntarily remain on 
sea duty past their prescribed sea tour or curtail their current shore duty tour 
and return early to sea duty.   
 
SDIP is based on a permanent duty assignment on/to a ship, submarine, or 
aviation squadron designated as sea duty for purposes of rotation.  SDIP must 
be requested and approved prior to a Sailor executing orders from their 
current permanent duty station.  SDIP cannot be requested or approved once 
the Sailor has detached their current permanent duty station, so act soon.  Up-
to-date policies, procedures, guidelines and SDIP Eligibility Chart are provided 
on the NPC website. 
 
 
 

ASVAB is Key for Rating Conversions … PTS 
 

BLUF:  ASVAB scores determine eligibility for our various ratings and the test can be 
retaken to improve scores and open doors to stay Navy.    

 
The Armed Forces Qualification Test (AFQT) score from the ASVAB determines a 
Sailor’s eligibility to attempt to convert to a different rating of the Sailor’s 
choosing on the Perform to Serve (PTS) application.  Sailors have the option to 
retake the ASVAB to improve their scores.   
 
When filling out the PTS application, it is important to list a secondary rating as 
an option to better their retention odds.  Many Sailors want to stay in their rate 
and erroneously think that by not indicating another rate as a second or third 
option, they will get a quota in their current rating.  If Sailors don’t list other 
ratings, there’s no plan B or plan C to fall back on if they don’t receive a quota 
in their current rate.  Sailors can solve this pitfall by noting a second and third 
rating option in PTS.  The Navy is in a very competitive environment with 
retention high and attrition low.  Give yourself all opportunities to stay Navy by 
being aggressive and flexible. 
 
 
 

http://www.npc.navy.mil/NR/rdonlyres/46C699F8-9371-4DED-8CAA-C8902C342D8B/0/NAV07070.txt�
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Involuntary Separation Pay Not Authorized for PFT 

Failures 
 

BLUF:  Failing PFTs will not make Sailors eligible for separation pay.   

 
Members separated from the Navy after January 1, 2011, solely for failing the 
physical fitness test (PFT) portion of the physical fitness assessment (PFA), will 
NOT be authorized involuntary separation pay, according to NAVADMIN 420/10.  
Members separated for failing the body composition assessment (BCA) in any of 
three PFA failures may receive one-half involuntary separation pay as long as 
they are eligible for such pay in all other respects, including the requirement, 
if qualified, to serve in either the selected reserve or individual ready reserve. 
Read the NAVADMIN for complete guidance. 
 
 
 

Navy Fitness, Sports and Deployed Forces Support Site 
 

BLUF:  Navy Fitness is now at your finger tips 24/7 with the new Navy fitness web 
site.   

 
Commander, Navy Installations Command launched a new, interactive web site 
for Navy Fitness, Sports and Deployed Forces Support programs.  The web site 
provides the latest in innovative technology to aid in delivering vital products 
and services to the Navy community.   
 
This new site offers streamlined navigation that provides a user-friendly 
experience.  Visitors can read news and events, use an interactive Navy 
Operational Fitness and Fueling Series (NOFFS) virtual meal and workout 
builder, find answers to their most common questions about fitness, sports, 
and nutrition, and more!  Whether you are seeking the latest in performance 
training tools, have questions regarding AFLOAT recreation management, or 
want to represent the Navy in high-level athletic competition, this new web 
site has it all.  
 
Also coming soon will be a Navy Operational Fitness and Fueling Series 
iPhone/iPod Touch application so you'll never be without your NOFFS workouts.    
Register to receive any one of four newsletters via e-mail by visiting the new 
web site at www.navyfitness.org.  
 
 

 
 

http://www.npc.navy.mil/NR/rdonlyres/C8DAFD79-60C4-4F58-9ED1-C4136FA7085F/0/NAV10420.txt�
http://www.navyfitness.org/�
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Security Clearances Can Be Key to Advancing 
 

BLUF:  It is vital for leaders to ensure Sailors’ security clearances are current and up-
to-date … advancement can depend on it.   

 
Over the past four advancement cycles, numerous examinations have been 
invalidated by BUPERS due to candidates not having security clearances as 
required by the Navy Advancement Manual for Enlisted Personnel BUPERS 
Instruction 1430.16F and Department of the Navy Personnel Security Program 
Instruction SECNAVINST 5510.30B.  
 
Department of the Navy Central Adjudication Facility (DON CAF) determination 
of eligibility for clearance is required.  There is no waiver for this requirement. 
A CO’s granting of an “interim clearance/temporary access” does not 
constitute a waiver of this requirement.  It is vital for leaders to ensure their 
Sailors’ paperwork is in for their clearances.  See your command security 
manager for more information.   
 
 
 

Update Important Paperwork 
 

BLUF:  Updating critical paperwork is necessary to take care of yourself and your 
family especially in the event of a tragedy. 

 
All Sailors should verify their death gratuity beneficiary designation as soon as 
possible.  A change made to the law for death gratuity payment to eligible 
beneficiaries allows 100 percent of a Sailor's death gratuity to be designated in 
10 percent increments to one or more beneficiaries.  Access the Electronic 
Service Record on the Navy Standard Integrate Personnel System and verify 
designations.  To initiate changes, contact your personnel office.   
 
Also review your Servicemembers' Group Life Insurance beneficiaries and Page 
2 as well.  Note there has been a change to the SGLI and FSGLI forms.  It is 
imperative for you to review these forms because they have significant changes 
such as medical history for family members. 
 
 
 
 
 
 
 

http://www.npc.navy.mil/NR/rdonlyres/648D1DBD-58F2-4A73-9E07-8A22B339DA6C/0/143016F.pdf�
http://www.npc.navy.mil/NR/rdonlyres/648D1DBD-58F2-4A73-9E07-8A22B339DA6C/0/143016F.pdf�
http://doni.daps.dla.mil/Directives/05000%20General%20Management%20Security%20and%20Safety%20Services/05-500%20Security%20Services/5510.30B.pdf�
http://doni.daps.dla.mil/Directives/05000%20General%20Management%20Security%20and%20Safety%20Services/05-500%20Security%20Services/5510.30B.pdf�
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Update to Post 9/11 GI Bill  
 

BLUF:  Changes to the Post 9/11 GI Bill will affect how educational money is used. 

 
On Jan. 4, 2011, the President signed into law changes to the Post 9/11 GI Bill.  
The new bill includes many changes, which take effect on Aug. 1, 2011.  Under 
the new law, vocational training, including apprenticeships and on-the-job 
training will be covered.  Living stipends will be paid for any programs where 
tuition costs will be covered.  Also, the $1,000-per-year book allowance 
becomes available to active-duty service members and to their spouses using 
transferred benefits.  The old system that utilized a complicated process to 
determine tuition caps for individual states has been revamped and the 
national tuition average of $17,500 per year will be used nation-wide. Another 
benefit of the new version of the bill is that distance-learning students are now 
eligible for a portion of the living stipend. 
For more information, contact your Command Career Counselor or go on-line 
at: http://www.gibill.va.gov/ 
 
 

 
Navy COOL System 

 

BLUF:  This tool provides Sailors the opportunity to see how their Navy skills can 
earn them a civilian license or certification. 

 
Navy COOL:  Credentialing Opportunities On-Line explains how Navy service 
members can meet civilian certification and license requirements related to 
their ratings, jobs, designators and occupations and: 
 

• Get background information about civilian licensure and certification.  
• Identify licenses and certifications relevant to Navy ratings, jobs, 

designators, and occupations.  
• Learn how to fill gaps between Navy training and experience and civilian 

credentialing requirements.  
• Learn about resources available to Navy service members that can help 

them gain civilian job credentials.  
 

Credentialing requirements information on COOL includes information specific 
to enlisted ratings, jobs, occupations, and officer designators and occupations. 
Individuals seeking credentialing information for civilian occupations can use 
the following U.S. Department of Labor web site: America’s CareerOneStop – 
Workforce Credentials Information Center 
 

http://www.gibill.va.gov/�
http://www.careeronestop.org/CREDENTIALING/CredentialingHome.asp�
http://www.careeronestop.org/CREDENTIALING/CredentialingHome.asp�
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Operation Paperback 
 

BLUF:  Having books to read when deployed can help Sailors’ quality of life. 

 
Operation Paperback, "Recycled Reading for the Troops,” is made up of more 
than 10,000 citizen volunteers all over America.  At their own expense, these 
members collect gently-used paperback books and send them to military 
members, units and organizations deployed all over the world.  Since 1999, 
they have sent more than a million books. 
 
Deployed ships and overseas bases may begin receiving books immediately by 
going to: www.operationpaperback.org and clicking on "Troop Support,” or by 
sending an e-mail to DMBSRXX@comcast.net.  Since books will arrive in boxes 
containing 20 to 60 books, it’s asked that requests be initiated by a person who 
can distribute them among the unit's personnel, such as Leading Petty Officers, 
Division Officers, Chaplains, Librarians, or MWR Officers, etc.  For more 
information visit:  www.operationpaperback.org        
 
NOTE:  This site or the appearance of external links on this site does not constitute official endorsement 
on behalf of the MCPON, U.S. Navy or Department of Defense. 
 

 
 

Learning New Languages 
 

BLUF:  The opportunity to learn new languages is available to Sailors on NKO. 

 
Sailors who are interested in learning a foreign language or finding free 
resources to improve or maintain their language proficiency, can go to the 
‘Language Resources’ page on NKO.  It includes links to Transparent Language's 
CL150, DLIFLC, LingNet and several others as well as links to the foreign 
language testing and proficiency bonus instructions.  For more information 
visit:   
https://wwwa.nko.navy.mil/portal/careermanagement/navyadvancementcent
er/home/navyforeignlanguage?cacLogin=true 
 
 
 
 
 
 
 
 

http://www.operationpaperback.org/�
mailto:DMBSRXX@comcast.net�
http://www.operationpaperback.org/�
https://wwwa.nko.navy.mil/portal/careermanagement/navyadvancementcenter/home/navyforeignlanguage?cacLogin=true�
https://wwwa.nko.navy.mil/portal/careermanagement/navyadvancementcenter/home/navyforeignlanguage?cacLogin=true�
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ID Cards/Deers Appointments 
 

BLUF:  Time is important and scheduling ID Cards and DEERS/RAPIDS appointments 
online can save hours of wait time. 

 
Average wait times for walk-in customers can be up to two hours.  Customers 
with scheduled appointments are seen within minutes of their appointments.  
Appointments can be scheduled at http://appointments.cac.navy.mil. 
Appointments can be found, made and canceled.  Separate appointments are 
required for each individual requesting DEERS/RAPIDS service. 
 
 

Shift Colors Newsletter Online 
 

BLUF:  The latest Shift Colors newsletter and archived newsletters are online and 
available to download. 

 
As our great Navy has changed and evolved throughout our history, so has Shift 
Colors.  You may have noticed that Shift Colors is now delivered electronically 
instead of to home addresses.  While we are shifting delivery methods, we are 
not shifting our commitment to our retirees embodied throughout the 55 year 
history of the publication. 
 
According to the Pew Research Center, a nonpartisan public research 
organization focusing on attitudes and trends in America, senior citizens are 
increasingly turning to the Internet and social media networks for news and 
information.  Shift Colors is now located online at: 
www.npc.navy.mil/ReferenceLibrary/Publications/ShiftColors 
 

 
 

TRICARE Pharmacy Home Delivery 
 

BLUF:  TRICARE has made it easier to get medications either by phone or internet. 

 
Today, people are always looking for opportunities to save time and spend less 
money.  TRICARE Pharmacy Home Delivery allows beneficiaries to do this by 
delivering maintenance medications safely and securely to their home through 
the U.S. mail.  Pharmacy home delivery is available to many categories of 
beneficiaries, including active duty service members deployed overseas. 
For more information visit:  
http://www.tricare.mil/mybenefit/home/Prescriptions/PharmacyProgram   

http://appointments.cac.navy.mil/�
http://www.npc.navy.mil/ReferenceLibrary/Publications/ShiftColors�
http://www.tricare.mil/mybenefit/home/Prescriptions/PharmacyProgram�
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Links of Interest 
 
 
Make sure you are ready for the upcoming advancement exams: 
https://wwwa.nko.navy.mil/portal/careermanagement/navyadvancementcenter 
 
U.S. Navy Advancement Center Facebook page:  http://www.facebook.com/pages/Pensacola-
FL/Navy-Advancement-Center/213190711299?ref=ts&__a=14& 

 
Navy and Marine Corps Retirees Facebook page:  http://www.facebook.com/pages/Navy-and-
Marine-Corps-Retirees/134031983278683   
 
Latest ‘Shift Colors’ Magazine:  http://www.npc.navy.mil/NR/rdonlyres/10806FF2-7B4A-42A8-
8A62-48A1E7429529/0/ShiftColorsFall2010.pdf 
 
TRICARE mail order pharmacy:  
http://www.tricare.mil/mybenefit/home/Prescriptions/PharmacyProgram   
 
Navy DADT Repeal Information: http://www.dadtrepeal.navy.mil/ 
 
Suicide Prevention:  http://www.npc.navy.mil/CommandSupport/SuicidePrevention/ 
 

NKO Language Resources: 
https://wwwa.nko.navy.mil/portal/careermanagement/navyadvancementcenter/home/navyfor
eignlanguage?cacLogin=true 
 
Run the Navy 10 Nautical Miler at:  http://www.facebook.com/Navy10nm 
 
ID Cards and DEERS/RAPIDS appointments:  http://appointments.cac.navy.mil 
 
To request a retirement letter from MCPON’s office: 
The link below is to NPC's website where you can request a retirement letter from MCPON.  
Please allow eight weeks for process and delivery.  
http://www.npc.navy.mil/CareerInfo/CMC_CCC/HotOffPress/Recognition/default.htm  
 
 
 
 
 
 
 
 
 
 
 
 

https://wwwa.nko.navy.mil/portal/careermanagement/navyadvancementcenter�
http://www.facebook.com/pages/Pensacola-FL/Navy-Advancement-Center/213190711299?ref=ts&__a=14&�
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http://www.facebook.com/pages/Navy-and-Marine-Corps-Retirees/134031983278683�
http://www.facebook.com/pages/Navy-and-Marine-Corps-Retirees/134031983278683�
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http://www.npc.navy.mil/NR/rdonlyres/10806FF2-7B4A-42A8-8A62-48A1E7429529/0/ShiftColorsFall2010.pdf�
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