Top – 50

“READ AHEAD”


"I challenge any company in America to compare its pay, healthcare, education and family benefits with the Navy and I think you'll see we are comparable to a Top 50 employer in the nation."

Look at what the Navy offers every day:

Pay and Compensation:

1. 30.7% increase in base pay since 1999

2. BAH is tax free (equates to an extra $200-500 per month in your paycheck)

3. Thrift Savings Plan 

4. NEX/Commissary privileges(worth about $100-200 per month for a family)

5. COLA/HOLA

Bonuses:

1. SRBs: now at their highest level in nearly two decades.

2. Critical Skills Enlistment and Reenlistment Bonuses 

3. Career Sea Pay and Career Sea Pay Premium

4. Sea Duty Incentive Pay (Up to $9,000 per year)

5. Assignment Incentive Pay

6. Special Duty Assignment Pay (SDAP)
Education:

1. Tuition Assistance

2. Navy College Program

3. GI Bill 
4. Credentialing (Navy COOL)
5. Seaman-to-Admiral (STA-21)

Quality of Life and Family benefits:

1. 30 days of paid annual leave

2. 10 paid holidays

3. World-class child care

4. Free unaccompanied Space-A travel for dependents

5. MWR benefits

6. Fleet Family Support Center

7. Cutting-edge gyms

8. Spouse Employment Assistance & Priority placement for spouses within DoD jobs

9. Overseas Assignments

10. Child Care

11. Task Force Life/Work initiatives
Health Care

1. 100% complete health care for all Sailors (equates to about $3,500 per year per family)

2. Unlimited paid sick leave

3. Low-cost TRICARE coverage for those leaving active duty, but “Staying Navy” by affiliating in the Navy Reserve.

Retirement:

If you enlisted in 2003 and will retire as an E7 at 20 years: 

· 50% of base pay = $3,120 (Base pay = $6,240)

· Example payout over 40 years: $3.1 million

· As a Civilian, you would have to invest $19,213 every year for 20 years (at 8% interest rate) to equal this amount


· Retirement is inflation protected with adjustment made each year
Articles: 

Fortune Magazine's "100 Best Companies to Work For" poll asked "What perk do you wish your company offered?" 

Top answers, from more than 6,000 responses, were:

1. 100% health coverage 49%

2. Telecommuting/flexible hours 23%

3. Paid sabbaticals  12%

4. Onsite child care 5%

5. Paid time off to volunteer 3%

6. Onsite gym 8%

***note: Navy excels in four of six of these areas, and is working on expanding our sabbatical and flex hour programs.
http://money.cnn.com/2006/05/10/pf/college/top_entrylevel_employers/index.htm
CNN Money.com: Most entry-level jobs for grads.
The job site CollegeGrad.com surveyed 1,100 companies about their hiring expectations for entry-level workers this year, and compiled a list of those with the most positions to fill. 
The companies that report having the highest number of entry-level positions to fill are Enterprise Rent-A-Car, Lockheed Martin, Walgreen Company, Pricewaterhouse Coopers and Deloitte & Touche USA LLP. http://www.collegegrad.com/topemployers/
***note: Navy is tied for #24 in most entry-level jobs for college grads

Intangibles:
Six occupations are perceived to have "very great" prestige by at least half of all adults - firefighters (61%), scientists (54%), teachers (54%), doctors (52%), military officers (52%), and nurses (50%). They are followed by police officers (46%) priests/ministers/clergy (42%) and farmers (41%). 
-From the annual Harris Poll measuring public perceptions of 23 professions and occupations, conducted between July 10 and 16, 2007 among a nationwide sample of 1,010 U.S. adults.
http://www.harrisinteractive.com/harris_poll/index.asp?PID=793 

QUOTES

Admiral Gary Roughead established a goal that Navy be recognized as a top 50 employer during his tenure as Chief of Naval Operations. The first step toward accomplishing this goal is to align the life and career goals of our people with the mission requirements of our Navy – current and future - in a way that provides the greatest opportunities for personal and professional development. Achieving this view of our future for sustaining the high quality all-volunteer force entails providing a robust pay and benefits package, professional and personal fulfillment and affirmation of the value we place on Sailors, their families, and their selfless service to our country. 

I’m confident that the policies and programs we have in place today, and our ongoing initiatives in diversity, life-work balance, family readiness and the continuum of medical care, will improve upon what we know already to be a highly desirable organization in which to work. Our goal, however, is not only to be desirable, but to be among the best organizations - unmistakably a “Top 50 Employer” – one that every young Millennial, regardless of race, gender, socioeconomic or cultural background wants to affiliate with, contribute to and defend, because of what we recognizably value – our people. 
The Chief of Naval Operations, Adm. Gary Roughead, is emphasizing his commitment to making the Navy a “Top 50” workplace during his tenure. The future Navy must be more technical and complex than ever before, and to enable future success, the best Sailors and Navy civilians must join the force and choose to stay.
“We have everything. We have great people. We have great opportunity; we really have great benefits, and great compensation. We do things around the world that people read about. We’re changing people’s lives through humanitarian assistance. We’re reaching into space from our ships. We’re diving deep into the ocean. We’re at the front end of technology…when I talk about our service in the Navy, even though our work is hard, our work is dangerous, and we make great sacrifices, we really are the fortunate few,” Adm. Roughead said.
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