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The Navy’s Diversity Efforts 

“By coming to conventions such as the National Society of Black Engineers we’re able to showcase our Navy.  We’re able 
to allow young people to see the Navy, envision a future that is very exciting, affords great opportunity for leadership and to 

pursue engineering and technical skills.” 
– Adm. Gary Roughead, Chief of Naval Operations 

 

Navy diversity – two focus areas for leaders 
• Retention: Research shows that people perform (and retain) better in organizations that respect and celebrate 

their uniqueness.  This includes cultural, ethnic, geographic and other areas of interest.  Leaders: ensure your 
Sailors know the Navy appreciates their service and respects their heritage. 

• Public perception/recruiting: Between 1993 and 2003 Hispanic college enrollment increased by 70%, Asian-
American enrollment grew by 43.5%, Black enrollment rose by 42.7% and Native American enrollment 
increased 38.7%.  Caucasian enrollment increased by less than 4%.  Leaders: you must take a proactive effort 
to reach out to your communities, hometowns, schools and civic groups. 

 

Examples of Navy diversity and outreach at work 
• In February, African-American Petty Officer First Class Wade Howell received the Margaret Flowers Civic 

Award as the top military volunteer in Pensacola, Fla. for his work with local youth in a halfway-house 
program.  Mentoring plays a significant role in the life and career choices of young people. 

• Last month, a woman took command of a forward-deployed cruiser.  Capt. Holly Graf and six other women 
currently command surface combatants and three command aviation squadrons.  Retention of female surface 
and aviation officers is more than 3% below target with a decreasing trend; we must encourage these junior 
officers to Stay Navy and become our future commanding officers. 

• Hispanic officer Cmdr. Alan Dorrbecker commands the fast attack submarine USS Greeneville.  He and 
Greeneville crewmembers recently visited schools in eleven cities and states as part of SUBFOR and CNRC-
organized outreach visits to increase diversity in the submarine force. 

• At the DoD Women’s History Month Observance, P3-C pilot Lt. j.g. Onege Bateagborsangaya received an 
award for her efforts in educating more than 700 young women and minorities on the value of staying in 
school, and the importance of math and science.  Her current career, background as an African immigrant, 
and academic qualifications inspire others to succeed beyond their dreams. 

• PACFLT’s weekly podcast routinely focuses on valuing, implementing and celebrating diversity across a 
demographic and geographic spectrum.  PACFLT participates in the Joint Venture Education Forum (JVEF), 
comprised of public school educators, business and community leaders and military command staff to 
facilitate active participation with teachers, helping deliver quality education to local communities. 

• In March, more than 70 Naval Aviators participated in the 19th Annual International Women in Aviation 
Conference.  Attendees conducted static aircraft tours for 370 civilian attendees, visits to local high schools, 
and the first naval aviator networking/mentoring session for women. 

 

KKKeeeyyy   MMMeeessssssaaagggeeesss    FFFaaaccctttsss   &&&   FFFiiiggguuurrreeesss    

• Every individual must be encouraged and enabled to 
reach his or her full potential. 

• The Navy must anticipate and embrace the 
demographic changes of tomorrow. 

• Our ability to attract, develop, mentor and retain top 
diverse talent is paramount if we are to remain a 
strong, talented and relevant force. 

• CNO asked leaders to conduct a number of local 
outreach events every year; five for Flag/SES and 
CMCs.  CO and XOs should engage with their 
namesake cities and states at least annually. 

• The CNO’s diversity policy can be accessed here. 

 

http://www.cpf.navy.mil/
http://www.navy.mil/navydata/cno/Diversity_Policy_2.pdf

