
 
 
 
 
 

 
 
 
 

 
 
 
 
 
1.) Chief of Naval Personnel Visits Jacksonville, Kings Bay Sailors / 11 JULY 16 [LINK]                                                             
Chief of Naval Personnel Public Affairs    
 
"It is really important to me that Fleet Master Chief April Beldo and I meet with Sailors throughout the Fleet to 
listen to their concerns and feedback, especially how we can make Sailor 2025 even better," said Vice Adm. 
Burke. "I want Sailors to understand that we're working on their behalf, and that their input helps makes Sailor 
2025 as well as our other programs and policies the very best they can be." 
 
2.) Education Questions Answered During DoD's Virtual Education Fair / 11 JULY 16 [LINK]                                                                                                         
Defense Activity for Non-Traditional Education Support Public Affairs 
 
The Department of Defense (DoD) Voluntary Education Program will host its second pilot DoD Virtual Education 
Fair August 11, 2016, from 8 a.m. to 6 p.m. EST, in an effort to help make higher education more accessible to 
service members, veterans and family members.   
 
3.) CSCS Pursues New Technology to Develop the Sailor of 2025 / 12 JULY 16 [LINK] 
Center for Surface Combat Systems 
 
"We are in the process of enhancing the Tactical Operating Environment (TACTOE) and Basic Acoustic Analyst 
Refresher (BAAR) courses of instruction (COI)," explained Capt. Bill McKinley, CSCS commanding officer. "BAAR 
will utilize web-based applications, which will make training more effective and accessible, and improve quality 
of life as it precludes the need for Sailors to be away from their duty station.” 
 
4.) Navy Innovation, Silicon Valley Style / 8 JULY 16 [LINK] 
Naval Postgraduate School Center for Cyber Warfare 
 
Coined #HackTheSky, the event included three distinct events – an onsite hackathon, the Future of Autonomy 
Workshop, and a global crowd-sourced initiative to create a user experience and interface for a swarm 
commander. The event proved to achieve all we had hoped it would – improved control software and several 
steps forward on some innovative technology developed on a shoestring budget. But the event was about much 
more than simply improving technology, as important as that is. 
 
5.) NAVADMIN bi-weekly roll-up:  
Every other week, we roll up the latest NAVADMINs from Navy Personnel Command. Below are the latest: 
 
- Office of the Director of the National Intelligence Military Fellowship Program Opportunity 2017-2018 [LINK] 
- Sovereign Immunity Policy [LINK] 
- FY-16 Advanced Education Voucher Selection Board Results [LINK] 
- 241st U.S. Navy Birthday Planning Order [LINK]  
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1.) Chief of Naval Personnel Visits Jacksonville, Kings Bay Sailors / 11 JULY 16 [LINK]                                                             
Chief of Naval Personnel Public Affairs    
 
JACKSONVILLE, Fla. (NNS) -- Chief of Naval Personnel, Vice Adm. Robert Burke is conducting his first fleet 
engagement this week since becoming CNP and is visiting Sailors assigned to Naval Air Station Jacksonville, Naval 
Station Mayport, and Naval Submarine Base Kings Bay, Georgia.  
 
 "It is really important to me that Fleet Master Chief April Beldo and I meet with Sailors throughout the Fleet to 
listen to their concerns and feedback, especially how we can make Sailor 2025 even better," said Burke. "I want 
Sailors to understand that we're working on their behalf, and that their input helps makes Sailor 2025 as well as 
our other programs and policies the very best they can be." 
 
 During the visit, Burke and Beldo will conduct a series of all hands calls with Sailors assigned to various 
commands throughout the southeast region. In addition to listening to Sailors' concerns, they will also discuss 
recent department personnel announcements, focusing on Sailor 2025 initiatives.  
 
 "While our priority remains to keep the fleet fully and properly manned, we are modernizing how Sailors 
manage their careers, pay and personnel issues, and how we attract new recruits to join our force," said Burke. 
"Our Sailor 2025 efforts are focused on empowering our Sailors, modernizing our personnel policies and 
operating systems and providing the right training at the right time to our force."  
 
 This visit marks the first time Burke will meet with Sailors in the region as CNP. 
 
 As the Chief of Naval Personnel, Burke answers to the Chief of Navy Operations on matters of the Navy's 
manpower readiness. He also serves as the deputy chief of naval operations (Manpower, Personnel, Training 
and Education/N1) and oversees the Bureau of Naval Personnel, Navy Personnel Command, Naval Education 
and Training Command, and Navy Recruiting Command.  
 
 For more information from Chief of Naval Personnel, visit www.navy.mil/local/cnp/. 
 
 For more information, visit www.navy.mil, www.facebook.com/usnavy, or www.twitter.com/usnavy. 
 
 For more news from Chief of Naval Personnel, visit www.navy.mil/local/cnp/. 
 

2.) Education Questions Answered During DoD's Virtual Education Fair / 11 JULY 16 [LINK]                                                                                                         
Defense Activity for Non-Traditional Education Support Public Affairs 
 
PENSACOLA, Fla. (NNS) -- The Department of Defense (DoD) Voluntary Education Program will host its second 
pilot DoD Virtual Education Fair August 11, 2016, from 8 a.m. to 6 p.m. EST, in an effort to help make higher 
education more accessible to service members, veterans and family members.  
 
 Registration is required to participate and is open at www.dodeducationfair.com.  
 
 Registration is open throughout the event providing participants, anywhere in the world, easy access to benefits 
and information necessary to reach their individual education goals. To ensure connectivity, participants are 
encouraged to use their mobile devices, if unable to access the event via government computers.  
 
 "The online platform offers a no-pressure atmosphere for participants to discuss education programs, services 
and affordable options with more than 40 academic institutions and government organizations," says Dawn 
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Bilodeau, chief, DoD Voluntary Education. In addition, members will receive a variety of information on what to 
expect during the college application process and beyond. 
 
 Unique to this event will be the introduction of the new Servicemembers Opportunity Colleges (SOC) Career 
and Technical Education (CTE) certificate opportunities, designed to help service members acquire the necessary 
skills and education credentials for high-demand career and technical fields while on active-duty. The first pilot 
event demonstrated that institutions and government entities could collaboratively deliver a virtual event 
commensurate with the Presidential Executive Order for Principles of Excellence, designed to empower students 
by ensuring they have the information needed to make informed educational choices, while holding institutions 
of higher learning to the highest standards.  
 
 Representatives from participating schools and government organizations will be available via live chat during 
the fair, offering informative, pressure-free discussions where members can learn about the following topics: 
 
 * Institutions partnering with the DoD to deliver quality education at all levels 
 * Financial aid options to help defray the cost of a post-secondary education 
 * Degree and certificate program opportunities 
 * Post 9/11 GI Bill® benefits 
 * Credentialing opportunities 
 
 Find out about other DoD Voluntary Education Program academic resources by going to the Defense Activity for 
Non-Traditional Education Support (DANTES) websites www.dantes.doded.mil and 
http://dantespulse.dodlive.mil. 
 
3.) CSCS Pursues New Technology to Develop the Sailor of 2025 / 12 JULY 16 [LINK] 
Center for Surface Combat Systems 
 
DAHLGREN, Va. (NNS) -- The Center for Surface Combat Systems (CSCS) is currently working with Surface 
Warfare Division (OPNAV N96) via the Surface and Expeditionary Warfare Training Committee (SEWTC) on new 
training technology initiatives in support of the Ready Relevant Learning (RRL). 
 
 "We are in the process of enhancing the Tactical Operating Environment (TACTOE) and Basic Acoustic Analyst 
Refresher (BAAR) courses of instruction (COI)," explained Capt. Bill McKinley, CSCS commanding officer. "BAAR 
will utilize web-based applications, which will make training more effective and accessible, and improve quality 
of life as it precludes the need for Sailors to be away from their duty station. TACTOE will enable students to be 
trained at multiple shore sites in a common virtual environment. They will be able to interact virtually from an 
electronic classroom in each homeport which will not only save the Navy money by eliminating student travel 
cost, but will also assist with instructor utilization."  
 
 CSCS International Programs conducted a comparative research study in 2015 by delivering the TACTOE 
Networking, CISCO, and UNIX course of instruction via a Virtual World Enterprise System (VWES) distributed 
learning environment, while keeping the original course design. The purpose of the study was to determine the 
feasibility and training effectiveness of transitioning a COI from a traditional, face-to-face learning system to a 
technology-enabled distributed learning system that utilizes virtual and web-based applications.  
 
 "We analyzed instructional delivery methods, infrastructure requirements, student acceptance and 
performance while gathering quantitative and qualitative data from each teach (control and experimental)," 
explained Dr. Darrell Tatro, director of CSCS International Programs. "We found that students were able to learn 
in a virtual class setting, the virtual environment and tools were an effective platform, and students 
demonstrated motivation towards the technology itself." 
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 The study was also effective in identifying issues associated with the distributed learning environment that must 
be addressed and remedied in order to make TACTOE a successful candidate for the virtual web-enabled 
environment.  
 
 "A major roadblock we encountered was that the curriculum was designed for a traditional face-to-face 
classroom, not for a virtual environment," Tatro said. "Therefore, we are in the process of restructuring the 
course. TACTOE will be redesigned to align technology with instructional goals to meet apprentice level 
requirements. Technology will be matched to meet specific learning objectives. Additionally, instructors will be 
selected and trained so they are both capable and confident to teach in the selected technologies." 
 
 "As we redesign the course, a major goal is to make the required training exportable to our customer countries 
and increase course schedule flexibility by serving training needs where and when they are needed," added 
Tatro. "Our goal is to have the pilot constructed before the end of the calendar year."  
 
 Like TACTOE, the web-based BAAR course will leverage technology to create an advanced learning 
environment. Scheduled to be delivered in August 2017, BAAR will use gaming technology to engage students 
and enrich learning.  
 
 "BAAR will consist of a 3-D propulsion diagram with circle charts and a dynamic LOFARgram, a standard means 
of representing sonar signals in a combined time-frequency presentation, which will provide a visualization of 
the key components of acoustic analysis," said Brian Deters, director of Technical Support. "The portability of 
BAAR allows hosting in multiple environments including traditional classrooms, shipboard, and classified laptops 
[and] tablets. Hence, BAAR will provide anytime, anywhere, self-paced training."  
 
 BAAR's primary training requirement is to ensure proficiency of trainees on sound source recognition via 
instruction and / or assessment. It will be used to instruct the first week of the traditional BAAR course 
asynchronously where trainees are currently on temporary assigned duty (TAD).  
 
 "The course will start with an initial assessment of a Sailor's knowledge of basic acoustic analysis, which will 
then be utilized to determine the level of study required to proceed," Deters explained. "Based on his or her 
knowledge, the initial assessment will allow a student to test out of some or all of week one course content. 
Students who do not test out will begin training in BAAR, where they will be required to complete the 
knowledge portions only for topics in which they did not sufficiently demonstrate mastery." 
 
 Upon successful completion of the web-based BAAR course, Sailors will not only possess the tools to perform 
the steps of LOFAR analysis, but will be able to engage in gram analysis activities in week two as well.  
 
 "Technology's role will continue to expand in the realm of Navy training," McKinley said. "I truly believe that our 
initiatives, such as TACTOE and BAAR, are the future of surface combat systems training."  
 
 CSCS' mission is to develop and deliver surface ship combat systems training to achieve surface warfare 
superiority. CSCS headquarters' staff oversees 14 learning sites and provides nearly 70,000 hours of curriculum 
for 700 courses a year to more than 40,000 Sailors. CSCS delivers specialized training for officers and enlisted 
Sailors required to tactically operate, maintain, and employ shipboard and shore-based weapons, sensors, and 
command and control systems utilized in today's Navy. 
 
 For more information, visit http://www.navy.mil, http://www.facebook.com/usnavy, or 
http://www.twitter.com/usnavy. 
 



 For more news from Center for Surface Combat Systems, visit http://www.navy.mil/local/cscs/, 
http://www.netc.navy.mil/centers/cscs/ or http://www.facebook.com/pages/Center-for-Surface-Combat-
Systems/1480366868885239?ref=hl/. 
 
4.) Navy Innovation, Silicon Valley Style / 8 JULY 16 [LINK] 
Naval Postgraduate School Center for Cyber Warfare 
 
A diverse collective of nearly 150 of Silicon Valley’s best coders, hackers and all around cyber experts gathered 
June 24-26 at warehouse-turned-innovation hub Galvanize in the heart of San Francisco, California. Their charge 
was to hack into the code controlling the Naval Postgraduate School’s fleet of autonomous swarming drones. 
 
Coined #HackTheSky, the event included three distinct events – an onsite hackathon, the Future of Autonomy 
Workshop, and a global crowd-sourced initiative to create a user experience and interface for a swarm 
commander. The event proved to achieve all we had hoped it would – improved control software and several 
steps forward on some innovative technology developed on a shoestring budget. But the event was about much 
more than simply improving technology, as important as that is. 
 
Fundamentally, we are interested in ideas that protect our nation and influence adversaries through power in 
the information age.  #HackTheSky was an experiment to see if there are techniques within the Federal 
Acquisition Regulations that allow for software development at a pace significantly faster than we develop and 
acquire hardware. Moreover, a system with two speeds – one for software acquisition and one for hardware – is 
the model we must adopt to avoid strategic risk against an adversary that adopts software development speed 
as an organizing principle of their force. 
 
#HackTheSky also was designed to increase diversity of our technological base. As a Navy, we are focused on 
increasing our cultural diversity because we understand that diverse teams address and solve problems with 
greater flexibility and creativity. However, we have limited our prime technology developers to a closed set of 
large contractors. 
 
Although there is support for small business in the Federal Acquisition Regulations, we routinely see the same 
companies bidding on government work. More than 70 organizations registered for #HackTheSky, most of which 
had never worked with the government before. And our social media campaign reached more than 3.4 million 
impressions with a positive sentiment analysis around a very sensitive topic, military drones. This is a powerful 
statement about Silicon Valley’s best and brightest and their willingness to help us answer difficult questions in 
new ways. 
 
In cybersecurity we used to say that, “Every company has been hacked, some just don’t know it yet!”  A more 
useful riff on this idea is that, “Every organization is a software and data company, some just don’t know it yet.” 
 
As a Navy this is hard to accept because we love our ships, submarines and aircraft, but increasingly, the 
capabilities of our hardware are fully dependent on good software.  So we are truly a software “company” with 
all the risks and benefits that reality affords. 
 
Fundamentally, there are hundreds of good software tools and security products that we will be able to buy 
from the commercial market, but we face an existential challenge against nation-state threats that drive unique 
military requirements. And of course, there are domains where we should not, and some where we cannot, use 
commercial solutions, either because they do not exist or we would need to differentiate our risk exposure. In 
those cases, we will simply need to have unique Department of the Navy solutions. 
 

http://navylive.dodlive.mil/2016/07/08/navy-innovation-silicon-valley-style/


Ultimately, this three-day hackathon provided two key takeaways for both business and military leaders. First, 
we are a data driven organization and we need to understand our data rights, protections and streams. Second, 
we need to produce unique software that keeps pace with leading software companies. We do not have many 
examples of this being done well right now, but #HackTheSky foreshadowed some ways we might begin this 
effort. 
 
Finally, #HackTheSky demonstrated that we cannot continue to advance autonomy and unmanned systems 
without a closely linked parallel effort to implement cyber security for those systems. We have invested in an 
innovative capability to conduct unmanned and autonomous research at the Naval Postgraduate School, but we 
should probably look at a similar vehicle for cyber experimentation to move the entire set of capabilities forward 
in concert. 
 
5.) NAVADMIN bi-weekly roll-up:  
Every other week, we roll up the latest NAVADMINs from Navy Personnel Command. Below are the latest: 
 
- Office of the Director of the National Intelligence Military Fellowship Program Opportunity 2017-2018 [LINK] 
- Sovereign Immunity Policy [LINK] 
- FY-16 Advanced Education Voucher Selection Board Results [LINK] 
- 241st U.S. Navy Birthday Planning Order [LINK]  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

For more information affecting Sailors and their family follow @USNPeople on Twitter. 
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