
 

 

 

 

 

 

 

 

 

 
1) CNO: 'Take Jointness to Another Level' / 09 APR 14 [LINK] 
By Christopher P. Cavas, Defense News 
“The services need to turn toward each other to get the most we can out of this period,” Adm. Jon Greenert, 
Chief of Naval Operations, told a dinner audience at the Navy League’s Sea-Air-Space Exposition outside 
Washington. “We need to learn how to depend on each other more.” 
 
2) Promise of Service / 10 APR 14 [LINK] 
By Vice Adm. Bill Moran, Chief of Naval Personnel 
Sailors in our Navy join to deploy, to sail and to fly. We want to serve, achieve, and contribute to a winning 
team. What we ask for in return is to be given the training, the parts, and the safe work environments we need 
to succeed, Put simply – we want what is needed to complete the mission. 
 
This is a message we hear and read time and time again – face to face, at all hands calls and on social media. 
What we hear from you is what we are saying in Washington – it’s more than just the money – it’s the mission. 
We know that there is a quality of work that is out of balance in the Fleet. 
 
3) Prototype combination cover issued to 1st test group of female sailors / 10 APR 14 [LINK] 
A prototype combination cover was issued to a small test group of female sailors Tuesday and Wednesday as 
part of a larger plan to redesign the female uniform to more closely match the male version, the Navy said 
Wednesday.  
 
The prototype cover resembles the male version but has a woman's head size and proportions in mind. 
 
4) 21st Century Sailor Office bi-weekly roll-up: 
Every other week, we will roll up the various stories in the 21st Century Sailor Office domain. Below are the most 
recent products for total Sailor fitness: 
 

-Physical Readiness Program E-GRAMs, March 2014 [LINK] 
-Teal Flag Campaign Held at NSF Arlington [LINK] 
-NavyNavStress Blog: What's Next? Navigating Transitions, Pt. 4 [LINK] 

 
5) Updates to Selective Reenlistment Bonuses, 3 Things Sailors Need to Know / 10 APR 14 [LINK] 
Changes to the SRB list include 32 award level increases, 23 reductions, 27 skills added, and four skills 
eliminated. An additional 11 skills were removed this year, but they were rolled into other existing SRB skills, so 
those Sailors will still be eligible.  
 
Increased award levels take effect immediately, and decreases will take effect 30 days after the release of 
NAVADMIN 081/14 on May 10. 
 
[COMPLETE LIST HERE]  
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1) CNO: 'Take Jointness to Another Level'  / 09 APR 14 [LINK] 
 
By Christopher P. Cavas, Defense News 
 
With tighter budgets the rule of the land, the military services need to seek support from each other, the US 
Navy’s top officer said Tuesday night. 
 
“The services need to turn toward each other to get the most we can out of this period,” Adm. Jon Greenert, 
chief of naval operations, told a dinner audience at the Navy League’s Sea-Air-Space Exposition outside 
Washington. “We need to learn how to depend on each other more.” 
 
Scarcer resources are driving this need, Greenert said, pointing to ways services already have cooperated. 
The Navy and Marine Corps “have been symbiotic since inception,” he said, and he noted how the Navy and 
Coast Guard “are a natural fit” in many areas. “What are you buying that’s of use to us,” he asked. 
 
Greenert noted that Navy cruise missiles and mines have been employed from Air Force B-52 bombers, and 
Army helicopters are operating from Navy ships. Navy close-in weapon systems, he said, have been used to 
protect forward operating bases in Iraq and Afghanistan. 
 
But the services need to go further, he urged. 
 
“We have to examine potentially duplicative missions that have emerged in the last 10 years,” he said. “We 
need to avoid overspending on programs that are similar to those in other services.” 
 
Some of these concepts already are a feature of the Air-Sea Battle concept, he said, particularly with the Air 
Force. 
 
“But we have to pursue better cross-talk in research and development among the service laboratories, in 
industry and universities. We have to go back to work to get this across all the services.” 
 
Addressing the many industrial base representatives in the room, he asked, “help us help ourselves. You know 
what the other services are doing more than we do. Help us enable a cross-service synergy. 
 
“Evaluating interdependence,” Greenert declared, “is a strategic imperative — between the services, but also 
between government and industry.”  
 
 

2) Promise of Service / 10 APR 14 [LINK] 
 
Over the last two months, much of your Navy leadership has spent a significant amount of energy explaining our 
fiscal year ’15 budget submission to Congress – what it means for you and your family, today and into the future. 
In fact just yesterday I testified before the Senate Armed Service Personnel Subcommittee about the tough 
choices ahead. 
  
Over the last six years, together with our civilian Sailors we navigated through a financial downturn not equaled 
since the Great Depression. During more than a decade of war, both civilian and military leaders alike warned 
that our greatest national security threat might not be from another country or a terrorist group, but may very 
well be from our national debt. 
 

http://www.defensenews.com/article/20140409/DEFREG02/304090027
http://navylive.dodlive.mil/2014/04/10/the-promise-of-service-2/


That warning could become reality, with sequestration looming once again. Cancelled deployments and 
reduction of steaming and flying hours in 2013 were an ominous indication of what the future may hold. 
Below is the opening statement I shared with the Senate Armed Services Personnel Subcommittee: 
 

Today, more than one-third of our Navy is underway, a significant accomplishment given the fiscal 
challenges we faced in 2013. 
 
As we took on this budget, certainly we understood the imperative of reducing national debt in order to 
sustain our national security. But many of the financial levers we pulled last year to mitigate operational 
impacts were simply no longer available. 
 
And if sequestration were to continue, we would experience irreversible consequences to our long-term 
combat readiness and jeopardize our ability to retain high quality Sailors. 
 
As our CNO recently stated…it would be much tougher to maintain a Navy to be where it matters, when 
it matters. 
 
Right now, Sailors from the Bush Strike Group are in the Arabian Sea and Gulf…the Harry S. Truman is 
returning home from a 9 month deployment… 
 
The USS Donald Cook is headed into the Black Sea, to reassure allies and build partner capacity. 
And as we have all seen, our men and women forward deployed in the Pacific are contributing to search 
efforts alongside 26 other nations…for Malaysian Airlines Flight 370. 
 
All of what American seapower means today…and might become…is due to the selfless service of the 
men and women who make it so. 
 
And they stand directly at the center of the budget now before you. 
 
Every tough choice we made in this budget – was in favor of maintaining quality of service for Sailors. 
 
Our objective was to: 
Improve Manning at Sea… 
Retain our Best and Brightest…. 
And increase the readiness of our Sailors and their Families. 
 
We owe them the tools, the parts, the training, and the professional work environment they need to 
succeed in their mission. 
 
That’s what they tell us they need. And that’s what this budget [proposal] delivers. 
Fortunately, as this Committee has agreed time and again – that’s what our people deserve. Nothing 
less. 
On behalf of them, thank you for all you have done – and continue to do – for our Navy and the security 
of our nation. 

 
Sailors in our Navy join to deploy, to sail and to fly. We want to serve, achieve, and contribute to a winning 
team. What we ask for in return is to be given the training, the parts, and the safe work environments we need 
to succeed, Put simply – we want what is needed to complete the mission. 
 
This is a message we hear and read time and time again – face to face, at all hands calls and on social media. 



What we hear from you is what we are saying in Washington – it’s more than just the money – it’s the mission. 
We know that there is a quality of work that is out of balance in the Fleet. 
 
That kind of rebalancing, while doing our best to steward every single taxpayer dollar, is what keeps the promise 
of service and maintains the greatest Navy in the world. 
 
You and your families are the resources our nation depends on for our defense. How we keep our promise to 
you – providing the resources to turn your desire to serve into mission success – is what matters most. 
 
This is not something we can do alone – we need your continued feedback and input – please keep it coming. 
 
-CNP  
 
 
 
3) Prototype combination cover issued to 1st test group of female sailors / 10 APR 14 [LINK] 
 
By Stars and Stripes 
 
A prototype combination cover was issued to a small test group of female sailors Tuesday and Wednesday as 
part of a larger plan to redesign the female uniform to more closely match the male version, the Navy said 
Wednesday. 
 
The prototype cover resembles the male version but has a woman's head size and proportions in mind. 
The test group of about 30 female sailors based in the Washington, D.C., area will wear the new cover daily to 
evaluate its fit and function, the Navy said in a news release. In the fall, the test will be expanded to a larger 
group of about 100 sailors. 
 
After the trial period ends, the groups' feedback, as well as comments from observers, will be shared in an 
online survey and in focus groups. 
 
Anyone who sees the female sailors' prototype covers and wishes to share their comments with the Navy can 
email their observations to usnpeople@gmail.com, the Navy release said. 
 
Late last year, Navy Secretary Ray Mabus approved a proposal to bring the dress blues worn by some enlisted 
women closer to those worn by men. The plan calls for a redesign of the service dress blue uniform for enlisted 
female sailors from seaman recruit through petty officer first class and the combination covers worn by female 
chief petty officers and above, according to the Navy. 
 
"As you look out across a group of sailors, you ought to see not female and male Sailors, but sailors," Mabus said 
in the December announcement discussing the change. 
 
The proposed redesign was made by chief of naval personnel Vice Adm. Bill Moran, aided by an internal May 
2013 uniform survey in which more than 1,000 female sailors were asked to weigh their satisfaction in wearing 
the male combination cover, dixie cup and winter jumper style uniform. 

 
4) 21st Century Sailor Office bi-weekly roll-up: 
Every other week, we will roll up the various stories in the 21st Century Sailor Office domain. Below are the most 
recent products for total Sailor fitness: 
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-Physical Readiness Program E-GRAMs, March 2014 [LINK] 
-Teal Flag Campaign Held at NSF Arlington [LINK] 
-NavyNavStress Blog: What's Next? Navigating Transitions, Pt. 4 [LINK] 

 
 
 
5) Updates to Selective Reenlistment Bonuses, 3 Things Sailors Need to Know / 10 APR 14 [LINK] 
 
1. Changes to the SRB list include 32 award level increases, 23 reductions, 
27 skills added, and four skills eliminated. An additional 11 skills were 
removed this year, but they were rolled into other existing SRB skills, so 
those Sailors will still be eligible. 
 
2. Increased award levels take effect immediately, and decreases will take effect 30 days after the release of 
NAVADMIN 081/14 on May 10. 
 
3. SRBs reward Sailors who attain special training in skills most needed in 
the fleet, and helps meet critical skill reenlistment benchmarks and enhance 
Navy's ability to size, shape and stabilize manning. SRBs help manage the 
force at the rating and NEC level, rather than looking at just the overall 
end strength number.  
 
To see the complete list of SRB changes, click HERE 
 
Still not sure what this means for you? Click HERE to read the complete SRB NAVADMIN.  
 

 

 

For more information affecting Sailors and their families follow @USNPeople on Twitter. 
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