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1) Sailors test lightweight cammies that could become optional uniform / 23 JUN 14 [LINK]

By Lance M. Bacon, Navy Times

A lightweight NWU just started its first fleet testing with the possibility that it could be a permanent uniform by
next year. And the reviews are largely positive.

“It is lighter than | expected and a lot cooler,” said Boatswain’s Mate 3rd Class (SW) Anyela Valdez. “It exceeded
my expectations,” she said.

Valdez is one of 238 sailors in three locations — Bahrain, Guam and Hawaii — who are wear-testing the new
NWUs for a 60-day period that started June 9.

2) Approximately 3,900 Sailors to Receive Anchors - FY15 Chiefs' Board Convenes / 24 JUN 14 [LINK]
Approximately 3,900 Sailors will advance to E7 with an overall advancement opportunity of 24.09 percent for
this cycle, a 2.59 percentage point drop from last cycle.

Because the Navy advances to vacancies, opportunity varies by rating, though advancement planners work to
smooth overall opportunity across cycles.

Click HERE to view the full list of guotas and advancement opportunity by rating.

3) Command Pass Coordinators - Your Link to Live Admin Support / 25 JUN 14 [LINK]

The Navy Standard Integrated Personnel System (NSIPS) is the Navy's single, field-entry, electronic pay and
personnel system for all active and Reserve Sailors, but when NSIPS can't provide the tools or answers needed,
visit the command pass coordinator (CPC).

"CPCs are the link that allows us to work more efficiently by letting the Personnel Support Detachments (PSD) be
the back office service provider. Members can simply speak with their CPCs and let them be their representative
to the PSD," said Ann Stewart, director, Pay and Personnel Management.

4) Reserve Affiliation an Option to Stay Navy / 21 JUN 14 [LINK]

The Selected Reserve (SELRES) consists of drilling reservists and units. These designated Reservists are available
for recall to active duty status and they serve as the Navy's primary source of immediate manpower. SELRES
typically fulfill the traditional service commitment of one weekend a month and two weeks a year. These
reservists receive many of the same benefits as their active duty counterparts.

Full-Time Support (FTS) Reservists perform active duty services relating to the training and management of the
Navy Reserve program. FTS personnel receive the same pay, allowances and benefits as active duty members.

5) NAVADMIN bi-weekly roll-up:
Every other week, we will roll up the various NAVADMINS from Naval Personnel Command. Below are the latest:
- Apply: FY-15 Medical Service Corps In-Service Procurement Program Selection [LINK]
- Navy Compliance with Enterprise Directory Services (EDS) [LINK]
- Mandatory Update of All Microsoft Windows Server 2003 Operating Systems [LINK]
- Apply: FY-16 Navy Reserve LDO / Chief Warrant Officer In-Service Procurement Program [LINK]

To sign up for the @USNPeople Weekly Wire, email usnpeople@gmail.com,
or find it online at www.navy.mil/cnp
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1) Sailors test lightweight cammies that could become optional uniform / 16 JUN 14 [LINK]
By Lance M. Bacon, Navy Times

For years, sailors facing the wilting heat of Bahrain or the tropical humidity of Guam have complained that the
Navy working uniform wasn’t cutting it. The blouse is too heavy for work topside, they’ve said, and the belt and
tucked-in trouser legs trap heat like a greenhouse.

Well, relief may be on the way: A lightweight NWU just started its first fleet testing with the possibility that it
could be a permanent uniform by next year. And the reviews are largely positive.

“It is lighter than | expected and a lot cooler,” said Boatswain’s Mate 3rd Class (SW) Anyela Valdez, a sailor
aboard destroyer Chafee in Pearl Harbor, Hawaii, in a phone interview just days after getting her sets.

“It exceeded my expectations,” she said.

Valdez is one of 238 sailors in three locations — Bahrain, Guam and Hawaii — who are wear-testing the new
NWUs for a 60-day period that started June 9. They're testing two versions, which have a nearly identical design
to the regular NWU and are getting rave reviews from testers who report they’re more comfortable and
breathable, sailors involved in the testing say.

The prototype uniforms being tested weigh about one-third less than the regular NWUs — a step taken to boost
comfort.

“You can tell that it is much thinner than the original NWUs,” said Logistics Specialist 2nd Class (SW) Christian
Mountain, another Chafee sailor.

The only major gripe: Insignia is worn on a center chest-tab, similar to desert and woodland cammies, instead of
the collar like on regular NWUs.

Not to worry, though. Officials say the center rank insignia, to identify the test uniforms, will be jettisoned in the
final design.

Testers are recording their feedback, including a survey at the end of the wear test, which officials will use to
analyze the uniform’s fit and performance. A decision about whether to field the lightweight NWU is expected in
early 2015, said Capt. Jeffery Krusling, head of the Uniform Matters office.

The options on the table: Issuing lightweight NWUs to sailors assigned to ships and bases in tropical regions;
adding the lightweight NWU to the sea bag maintained by every sailor; or making it an optional uniform

purchased by sailors.

If approved, officials are leaning toward making lightweight NWUs an optional item sailors can buy, to be worn
anywhere NWUs are authorized.

NWUs get cool

The tests will focus on appearance, performance and durability when worn in a tropical environment. Two
lightweight fabrics are being tested.


http://www.navytimes.com/article/20140623/NEWS07/306230018/Sailors-test-lightweight-cammies-could-become-optional-uniform

The first uses the same fabric as the blue-and-gray NWU, a nylon-cotton twill. The difference is in the timing of
the fabric’s wrinkle-free treatment.

The lightweight fabric receives a permanent press treatment during manufacturing while the existing one comes
afterwards.

The other version sports a nylon-cotton rip-stop fabric that’s used in the desert and woodland pattern NWUs.
(Rip-stop is woven in an overlapping checkerboard-like weave, whereas twill is woven in a diagonal pattern.) The
fabric will lack the wrinkle-free coating that officials believe may make the uniforms more stuffy. It is likely these
could have a more rumpled appearance as a result.

The uniform can be laundered following the same specifications as the NWU.

While the prototypes and current NWUs may have the same design, they certainly don’t wear the same.

“It helps me get cooler a lot quicker when outside working or bringing parts on the ship,” said Mountain in a
June 11 phone interview. “I can feel the breeze blowing through this uniform, which helps disperse the heat and
keep me cooler. When you’re inside of a space and the [air conditioning] is blowing, you can feel the A/C going
directly to your body through the uniform. It’s a very good change.”

One sailor even griped that the latest NWU may be too light for the hot-and-cold shifts aboard ship.

“I work a lot in computer spaces so | can actually feel a little bit of chill,” said Fire Controlman 2nd Class (SW)
Scott Godwin. “Sometimes | have to put on a jacket.”

Still, Godwin said he would buy a set for days when he has to work outside.

While excited about a cooler uniform, some sailors worried that “lighter” may equate to “weaker.” Test officials
have extra uniforms to replace any that get torn or worn down too quickly. So far, those have not been needed.

The uniform feels sturdy and, though thinner, it doesn’t feel frail, losing its shape or thickness, Godwin said.
Besides the chest tab, his only gripe was that the upper chest area near the collar needs “a little bit of extra

attention” to look flat and professional.

“To make the uniform look squared away, you need to give it a little touch-up iron to make it lay flat,” Godwin
said. “Aside from that, | like the uniform.”

Mountain, the logistics specialist, said the new NWUs are helping him keep cool on the job. He hasn’t seen any
durability issues after two days wearing them.

“Carrying boxes on and off the ship, | have come across a couple of snags in the p-ways and | haven’t had any
rips in my uniform,” Mountain said.

Many said they are not looking forward to giving back the lightweight NWUs when the wear test concludes.

“Having to put on my old uniform and go back to the extreme hotness is something that | am not looking
forward to,” said Mountain, who is willing to pay extra to wear the test set permanently.

“As soon as it becomes available, | plan on purchasing it and wearing it from then on, and | encourage other
sailors to do the same,” he said.



Valdez agreed.

“l don’t want to give it up because | can feel the difference,” she said only two days after first putting it on. “It is
definitely a lot lighter.”

2) Approximately 3,900 Sailors to Receive Anchors - FY15 Chiefs' Board Convenes / 13 JUN 14 [LINK]
From Chief of Naval Personnel Public Affairs
The Active Duty Chief Petty Officer board convened June 23.

Approximately 3,900 Sailors will advance to E7 with an overall advancement opportunity of 24.09 percent for
this cycle, a 2.59 percentage point drop from last cycle.

Because the Navy advances to vacancies, opportunity varies by rating, though advancement planners work to
smooth overall opportunity across cycles.

Explosive ordnance disposal and logistics specialist groupl ratings both have a 100 percent advancement
opportunity, as determined by the number of quotas compared to the number of selection board eligible
candidates. The selection board is not required to fill all quotas; only the best and most fully qualified candidates
will be selected. No ratings have zero advancement opportunity this year.

Click HERE to view the full list of quotas and advancement opportunity by rating.

3) Command Pass Coordinators - Your Link to Live Admin Support / 25 JUN 14 [LINK]
By Mass Communication Specialist 3rd Class Christopher Marshall, Navy Personnel Command Public Affairs

The Navy Standard Integrated Personnel System (NSIPS) is the Navy's single, field-entry, electronic pay and
personnel system for all active and Reserve Sailors, but when NSIPS can't provide the tools or answers needed,
visit the command pass coordinator (CPC).

"CPCs are the link that allows us to work more efficiently by letting the Personnel Support Detachments (PSD) be
the back office service provider. Members can simply speak with their CPCs and let them be their representative
to the PSD," said Ann Stewart, director, Pay and Personnel Management. "More and more customer service
support will be offered through NSIPS, such as e-leave. Our goal is to be responsive to Sailors' needs, whether
through self-service or the effective use of the partnership between the CPC and PSD."

MILPERSMAN article 1000-021 governs the Command Personnel/Pay Administrative Support System (PASS)
Coordinator (CPC) program and includes information on minimum requirements for the appointment to CPC.

To become a CPC you must be selected by the commanding officer and should be a Personnel Specialist 3rd

Class, Yeoman 3rd Class, Navy Counselor 2nd Class or higher; an E-5 or higher with a minimum of four years of
service, or a GS-5 or higher civilian employee. In addition the candidate must complete CPC training as well as
familiarization with the PSD/CSD before assignment as a CPC to ensure duties and responsibilities, methods of
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communication available, and overall CPC expectations are clearly defined and explained.
For additional resources for CPCs, visit www.npc.navy.mil/support/paypers/cpcresources/Pages/default2.aspx.

To keep up to date on the latest updates to pay and personnel, visit www.navy.mil/local/npc/,
www.npc.navy.mil, and don't forget to follow us on Facebook at: www.facebook.com/NavyPersonnelCommand.

4) Reserve Affiliation an Option to Stay Navy / 21 JUN 14 [LINK]

From Navy Personnel Command, Public Affairs

Sailors interested in change, but who want to stay Navy may be interested in the flexibility and continued
benefits that come with Reserve affiliation.

The Career Navigator offers a streamlined process for Sailors who are interested in pursuing Reserve
Component (RC) opportunities.

"There are a few different reserve opportunities available for Sailors," said Lt. Cmdr. Jenni Reid, Selected
Reserve enlisted community manager (ECM).

The Selected Reserve (SELRES) consists of drilling reservists and units. These designated Reservists are available
for recall to active duty status and they serve as the Navy's primary source of immediate manpower. SELRES
typically fulfill the traditional service commitment of one weekend a month and two weeks a year. These
reservists receive many of the same benefits and may perform many of the same duties as their active duty
counterparts.

Full-Time Support (FTS) Reservists perform active duty services relating to the training and management of the
Navy Reserve program. They may be assigned to shore activities and commands or operational units. FTS
personnel receive the same pay, allowances and benefits as active duty members.

Individual Ready Reserve (IRR) offers Sailors some reserve affiliation perks without the SELRES drill
requirements. Sailors in the IRR have to maintain mobilization readiness and must keep the Navy informed of
any address changes or conditions that may affect their readiness.

"Your Career Counselor can assist you with an application to transition to the RC via Career Navigator. If you
receive a SELRES quota, you must select a drill site from the Career Management System/Interactive Detailing,"
said Reid. "For Sailors interested in FTS opportunities, contact the active duty ECM responsible for the rating for
which you have interest. Active duty ECMs manage both Active Component and the corresponding FTS rate."

For more information, talk to your Command Career Counselor or visit the Selected Reserve Community Page at:
www.public.navy.mil/bupers-npc/enlisted/community/selres/pages/default2.aspx.

For more news from Navy Personnel Command, visit: www.navy.mil/local/npc/.


http://www.navy.mil/submit/display.asp?story_id=81796

5) NAVADMIN bi-weekly roll-up:
Every other week, we will roll up the various NAVADMINS from Naval Personnel Command. Below are the latest:

- Apply: FY-15 Medical Service Corps In-Service Procurement Program Selection [LINK]
- Navy Compliance with Enterprise Directory Services (EDS) [LINK]

- Mandatory Update of All Microsoft Windows Server 2003 Operating Systems [LINK]

- Apply: FY-16 Navy Reserve LDO / Chief Warrant Officer In-Service Procurement Program [LINK]

For more information affecting Sailors and their families follow @USNPeople on Twitter.
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