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¢ƘŜ bŀǾȅ ǘƘŜ bŀǝƻƴ bŜŜŘǎ 
 
The NavyΩs transformational 
change in how we conduct 
personnel business from 
evaluations to pay and detailing 
is well underway.  
 

/ƘŜŎƪ ƻǳǘ ŜǾŜǊȅǘƘƛƴƎ ȅƻǳ 
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τ/ƻƴƴŜŎǝƴƎ ǿƛǘƘ ǘƘŜ CƭŜŜǘτ 

Official Newsletter of the Chief of Naval Personnel 

/ƻƳƛƴƎ ƛƴ !ǇǊƛƭΥ 
- Month of the Military Child 

- Alcohol Awareness  

- Sexual Assault Prevention  

- Child Abuse Awareness 

SAILOR to SAILOR 
                                                                 5ŀǘŜΥ нн a!w му  LǎǎǳŜІΥ лн 

.Ŝ ƻƴ ǘƘŜ ƭƻƻƪƻǳǘ ŦƻǊ ǘƘŜ ŦƻƭƭƻǿƛƴƎ 
ǇŜǊǎƻƴƴŜƭ ŀƴƴƻǳƴŎŜƳŜƴǘǎΥ 

¶ /!t¢ Wƻȅ .ǊƛƎƘǘ IŀƴŎƻŎƪ ŀƴŘ aŀǎǘŜǊ 
/ƘƛŜŦ !ƴƴŀ 5ŜǊ-±ŀǊǘŀƴƛŀƴ [ŜŀŘŜǊǎƘƛǇ 
!ǿŀǊŘ τ  Five recipients announced in a 
news release on www.navy.mil.  

¶ tǊƛƳŀǊȅκ{ŜŎƻƴŘŀǊȅ /ŀǊŜƎƛǾŜǊ [ŜŀǾŜτ
Provides information on changes to 
caregiver policy. 

¶ LƴŎƭǳǎƛƻƴ ŀƴŘ 5ƛǾŜǊǎƛǘȅ ¢ƻƻƭƪƛǘ τ Find 
resources to effectively assess and 
promote an inclusive culture throughout 
the Navy at http://www.public.navy.mil/
bupers-npc/support/inclusion/Pages/
Commander's-Toolkit.aspx. 

/haLbD {hhb 

Advancement Exams 
Nearly 90,000 Sailors  were eligible 
to take  the Navy-wide advance-
ment exams for E-4, E-5 and E-6 
this month!  Look for the advance-
ment results to be released in late 
May.  ǿǿǿΦƴŀǾȅΦƳƛƭκŀƘψƻƴƭƛƴŜ   

Ready, Relevant Learning 
ΦΦΦaƻŘŜǊƴƛȊƛƴƎ ǘƘŜ ²ŀȅ ǘƘŜ bŀǾȅ ¢Ǌŀƛƴǎ 

Imagine how helpful it would be to 
have an instructional video of a 
maintenance action instead of just 
deciphering the language on a 
maintenance card or using a virtual 
trainer to learn how to operate an 
Auxiliary Power Unit?  Better yet, 
what if the is training is portable and 
available while on deployment or at 
a remote training area?   
 

Today, Sailors receive most of their 
career rate-specific training up-front. 
By the time they reach their 
assignments, their skills may have 
atrophied or the technology they 
trained on might be outdated. No 
one wants to be άthatέ Sailor who 
shows up at a ship or squadron not 
knowing the equipment they are 
supposed to be the expert on, right?   
 

Ready, Relevant Learning (RRL) will get Sailors to get to the Fleet faster, allow for training 
to continue throughout a SailorΩs career and create flexibility to adjust curricula to meet 
the needs of the maritime environment.  It will also increase the accessibility of training.  
Sailors will be able to train whenever and wherever they need, whether they are on the 
waterfront or underway, and training will be updated faster than ever.   
 

The RRL approach to individual Sailor development will move through three stages of 
evolution: 1) Block Learning, 2) Enhanced, Accessible Learning, and 3) Modernized, On 
Demand, Fleet Responsive Learning.  
 

RRL has started transitioning rates to a Block Learning style curriculum.  What does this 
mean for you?  Training will be aligned to the right point in in your career.  This is the first 
step as we modernize training curriculums to eliminate outdated training and make sure 
Sailors are getting the right information, in the right way, at the right time. Today, 21 of 53 
ratings are now in Block Learning. All 53 will be in Block Learning by Oct. 1, 2018. 
 

RRL will incorporate modern technologies where it makes sense. Some of the exciting 21st 
century solutions will be 3D interactive troubleshooting, mobile and interactive 
performance support tools, and immersive training systems that use gaming engines, just 
to name a few. Of course, this does not mean schoolhouse training will be eliminated. 
There will always be a need for hands-on, classroom instruction with professional 
instructors. 
 

With this new career-long training curriculum and updated technology, the Navy will have 
the flexibility to ask what skills a rating needs today and into the future, and then make the 
necessary changes right away.   With the fast pace of today's operational environment, we 
need to make being a Sailor easier and ultimately enhance mission readiness and improve 
Sailor performance. This is RRL's mission.  CƻǊ ƳƻǊŜ ŀōƻǳǘ ww[Σ ŎƘŜŎƪ ƻǳǘ b9¢/Ωǎ bŀǾȅ[ƛǾŜ 
ōƭƻƎΥ ƘǧǇΥκκƴŀǾȅƭƛǾŜΦŘƻŘƭƛǾŜΦƳƛƭκнлмуκлоκмсκǊŜŀŘȅ-ǊŜƭŜǾŀƴǘ-ƭŜŀǊƴƛƴƎ-ōŜǧŜǊ-ŦŀǎǘŜǊ-ƳƻǊŜ
-ŜũŜŎǝǾŜκ  

hw[!b5hΣ CƭŀΦ  5ŜƳƻƴǎǘǊŀǝƻƴ ƻŦ  ŀŘǾŀƴŎŜǎ ƛƴ ǘŜŎƘƴƻƭƻƎȅ ŀƴŘ 

ƳƻōƛƭŜ ŀǇǇƭƛŎŀǝƻƴǎ ǳǎŜŘ ŦƻǊ ǘǊŀƛƴƛƴƎΣ ǎǳŎƘ ŀǎ ǘƘŜ bŀǾȅϥǎ ŜIŜƭƳ 

ŀƴŘ ƳƻōƛƭŜ ±ƛǊǘǳŀƭ LƴǘŜǊŀŎǝǾŜ {ƘƛǇōƻŀǊŘ LƴǎǘǊǳŎǝƻƴŀƭ ¢ƻǳǊ о5ϰΣ 

ŘǳǊƛƴƎ ŀ wŜŀŘȅΣ wŜƭŜǾŀƴǘ [ŜŀǊƴƛƴƎ όww[ύ {ǳƳƳƛǘΣ hŎǘΦ муΣ нлмтΦ 

ό¦Φ{Φ bŀǾȅ ǇƘƻǘƻύ  

hŶŎƛŀƭ bŜǿǎƭŜǧŜǊ ƻŦ ǘƘŜ /ƘƛŜŦ ƻŦ bŀǾŀƭ tŜǊǎƻƴƴŜƭ 

http://www.navy.mil/ah_online
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NAVADMINs 

лсрκму нлму !/ !Ǿƛŀǝƻƴ  wŜǘŜƴǝƻƴ  .ƻƴǳǎ ŀƴŘ  

!κw/ !Ǿƛŀǝƻƴ LƴŎŜƴǝǾŜ tŀȅ tǊƻƎǊŀƳ ¦ǇŘŀǘŜ 

лртκму C¸мф tŜǊƳŀƴŜƴǘ aƛƭƛǘŀǊȅ tǊƻŦŜǎǎƻǊ 

{ŜƭŜŎǝƻƴ .ƻŀǊŘ 

лрсκму C¸мф bŀǾȅ DǊŀŘ 9ŘǳŎŀǝƻƴ vǳƻǘŀ tƭŀƴ 

лррκму C¸му W!D /ƻǊǇǎ Lƴ-{ŜǊǾƛŎŜ tǊƻŎǳǊŜƳŜƴǘ 

tǊƻƎǊŀƳ {ŜƭŜŎǝƻƴ .ƻŀǊŘ wŜǎǳƭǘǎ 

лроκму C¸нл hƭƳǎǘŜŘ {ŎƘƻƭŀǊ tǊƻƎǊŀƳ 

лрнκму C¸мф !ŘǾŀƴŎŜŘ 9ŘǳŎŀǝƻƴ ±ƻǳŎƘŜǊ 

tǊƻƎǊŀƳ 

лрлκму C¸мф bŀǾȅ !ŎǝǾŜ 5ǳǘȅ [5h ŀƴŘ /²h Lƴ

-{ŜǊǾƛŎŜ tǊƻŎǳǊŜƳŜƴǘ {ŜƭŜŎǝƻƴ .ƻŀǊŘ wŜǎǳƭǘǎ 

лпфκму C¸мф bŀǾȅ !ŎǝǾŜ 5ǳǘȅ bǳŎƭŜŀǊ [5h Lƴ-

{ŜǊǾƛŎŜ tǊƻŎǳǊŜƳŜƴǘ {ŜƭŜŎǝƻƴ .ƻŀǊŘ wŜǎǳƭǘǎ 

τ/ƻƴƴŜŎǝƴƎ ǿƛǘƘ ǘƘŜ CƭŜŜǘτ 

CIP is... 
The Career Intermission Program (CIP) is an 
opportunity to take a break or άsabbaticalέ 
from active duty service to find life/work 
balance or to pursue other goals without 
having to leave the Navy permanently.  .ƻǘƘ ŜƴƭƛǎǘŜŘ {ŀƛƭƻǊǎ ŀƴŘ ƻŦŦƛŎŜǊǎ Ŏŀƴ ǳǎŜ /Lt. Estab-
lished in 2009, interest in CIP has been steadily increasing in recent years.  Primary reasons 
for using CIP: 55% percent of participants use it for education and 40% use it for family rea-
sons.   

 

CIP isnôt... 
/Lt ƛǎ ƴƻǘ ŀ ŎŀǊŜŜǊ ƪƛƭƭŜǊΦ In fact, it is set up to protect SailorΩs career progression. Your date 
of rank/time in grade is adjusted to account for your intermission time, a "Non-
Observed" (NOB) Fitness Report or Evaluation will be issued to cover the period of participa-
tion, and when you return to the fleet, you will be άresetέ with a new peer group. The vast 
majority of Sailors who have used CIP have gone on ǘƻ ǇǊƻƳƻǘŜ ŀƊŜǊ ǊŜǘǳǊƴƛƴƎ ǘƻ ǘƘŜ ƅŜŜǘ, 
both officers and enlisted personnel. In fact, we have had five enlisted Sailors commission as 
officers using CIP to earn degrees.  

 

Who uses CIP?  
57% of participants are women and 43% are men.  Sailors continue to earn many benefits  
while on CIP including: full health care coverage, and base privileges for you and your family, 
a monthly stipend pay, and a one-time permanent change of station to the location of your 
choice.  You are also eligible to use the G.I. Bill while participating in CIP.  I!±9 ahw9 v¦9{π
¢Lhb{Κ w9C9w ¢h htb!±Lb{¢ моолΦн. Chw ahw9 LbChwa!¢Lhb !b5 9[LDL.L[L¢¸ w9π
v¦Lw9a9b¢{Φ 

New and Improved! 
Sailor to Sailor Podcast 

AND...Weekly Wire Rundown  

Visit  our  www.navy.mil/cnp  

and CNP Facebook page 

What isé 
¢ƘŜ bŀǾȅ CŀƳƛƭȅ CǊŀƳŜǿƻǊƪΚ 
The Chief of Naval Operations published the 

Navy Family Framework in October 2017 to 

reinforce how important families are to mis-

sion success. In order to enhance mutual sup-

port between the Navy and our families, the 

Navy is dedicated to improve programs that 

enhance mission readiness, assist Sailors and 

their families with management of the de-

mands of the military, and balance a commit-

ment to serve with family life. Some family 

services the Navy provides include: relocation 

assistance, family counseling, financial man-

agement services, spouse employment and 

quality childcare. For more information, visit: 

https://cnic.navy.mil/ffr/family_readiness/

fleet_and_family_support_program.html  

 

Ombudsman  +  Families  

Equals Support  
A Command Ombudsman plays an important 

role in supporting Navy families. During a 

crisis or disaster, they offer support to families 

through information and referrals. They also 

provide routine help to their commandΩs Sail-

ors and families. The Fleet and Family Support 

program provides training for the Ombuds-

man Program in crisis response and serve as a 

source of information. For more info on family 

readiness check out: https://cnic.navy.mil/ffr/

family_readiness.html 

Career Intermission  
Program 
5ƛŘ ¸ƻǳ YƴƻǿΚ 

https://cnic.navy.mil/ffr/family_readiness/fleet_and_family_support_program.html
https://cnic.navy.mil/ffr/family_readiness/fleet_and_family_support_program.html
https://cnic.navy.mil/ffr/family_readiness.html
https://cnic.navy.mil/ffr/family_readiness.html


3 

 
 
 
MPT&E Fleet Questions 
t!/¢-! {ŀƛƭƻǊǎ ŀǊŜ ƴƻǘ ŀƭƭƻǿŜŘ ǘƻ ŎƘƻƻǎŜ ǊŀǘƛƴƎǎ ǿƛǘƘƛƴ t!/¢-9Κ 

bh¢ ¢w¦9ΗΗΗ 

Sailors entering the Navy under the Professional Apprenticeship Ca-
reer Tracks (PACT) program have a contract for apprentice-level for-
mal training and on the job training that leads to a permanent rate/
career field within two years . ¢ƘŜǊŜ ŀǊŜ ǘƘǊŜŜ t!/¢ ǘǊŀŎƪǎΥ !-t!/¢ - 
!Ǿƛŀǝƻƴκ!ƛǊƳŀƴΣ 9-t!/¢ - 9ƴƎƛƴŜŜǊƛƴƎκCƛǊŜƳŀƴ Σ ŀƴŘ {-t!/¢ - {ǳǊπ
ŦŀŎŜκ{ŜŀƳŀƴ Φ 

After six months onboard a ship, a Sailor may request conversion to 
another PACT track via a C-WAY-PACT designation module if quotas 
are available.  Remember, Sailors must receive approval from       
BUPERS-32 via C-WAY for apprenticeship  conversions  prior to re-
questing rating designation in the new apprenticeship career path 
and for changes to an apprenticeship career pathway. 

For career guidance and information, PACT Sailors should work with 
their Command Career Counselors, career development boards and 
the Career Exploration Module within the C-WAY system at https://
careerwaypoints.sscno.nmci.navy.mil 

UPDATE!   
t/{ CƻŎǳǎ DǊƻǳǇǎ CŜŜŘōŀŎƪ 
Last month, a team from CNP's Results Delivery Office (RDO) visited 
San Diego and Norfolk to interview Sailors and their spouses on the 
Permanent Change of Station (PCS) process.  Based on Sailor 
feedback, the RDO is working to make the entire PCS process more 
efficient and user-friendly, with a focus on minimizing financial 
burden and family displacement  

The RDO  will connect local subject matter experts with contractor 
support to develop Sailor-focused solutions to these and other PCS 
problems identified by Sailors and their families. 

            ———————————————————————— 

What is RDO ?  Stood up in February this year and is composed of a 
combination of military, government civilian personnel, and 
contractor support.  ItΩs Sailor-focused and designed to work in 
coordination with Manpower, Personnel, Training and Education 
Transformation to improve processes and enhance the Sailor 
experience.  The RDO serves as a catalyst for change throughout 
the enterprise and empowers the organization to continuously 
focus on the Sailor as the Transformation innovates and redesigns 
processes to promote customer service and operational efficiency. 

¢Ǌŀƴǎƭŀǝƻƴ ς ǿŜ ŀǊŜ bh¢ ŘƻƛƴƎ ōǳǎƛƴŜǎǎ ŀǎ ǳǎǳŀƭ ŀƴŘ ǿŀƴǘ ǘƘŜ 
CƭŜŜǘΩǎ ƛƴǇǳǘΗ   

τ/ƻƴƴŜŎǝƴƎ ǿƛǘƘ ǘƘŜ CƭŜŜǘτ 

 CŀŎŜ ƻŦ 5ŜŦŜƴǎŜ 
The Department of De-
fense recognized tŜǧȅ 
hŶŎŜǊ нƴŘ /ƭŀǎǎ WƻƴŀǘƘŀƴ 
.ǊŀƎŀƎƭƛŀ, a recruiter as-
signed to Navy Recruiting 
District New York, for sav-
ing the life of high school 
freshman who was chok-
ing.  Bragalia was visiting 
the local school to talk 
with students about the 
Navy.  

Bragalia is this monthΩs 
άFace of Defense,έ a news 
feature published Monday 
through Friday that high-

lights a personal story behind people who serve the nation.   

Read more at https://www.defense.gov/News/Article/
Article/1464379/face-of-defense-new-york-sailor-saves-high-school
-student/.  

Navy Recruiting Command continues to roll out the Navy's new 
"Forged by the Sea" brand campaign.  Beginning in March, four of 
the Navy's new commercials - Sea to Stars, Game, Audition, and 
Test - will run on select cable and network channels.  

New episodes of the documentary style series "Faces of the Fleet" 
are released monthly at ƘǘǘǇǎΥκκǿǿǿΦƴŀǾȅΦŎƻƳκŦŀŎŜǎ-ƻŦ-ǘƘŜ-ŦƭŜŜǘκ 
featuring Sailors with compelling backstories, Navy occupations, or 
off-duty hobbies and passions. 

Check out  Navy.comΩs new website, debuting in early April.  It will 
have a totally  revamped design, interface, look and feel.  Read 
more about the campaign at ǿǿǿΦƴŀǾȅΦƳƛƭκŦƻǊƎŜŘΦ 

GOT TAXES?  
This yearΩs deadline to file your tax return is right around the 
corner.  The Volunteer Income Tax Assistance (VITA), availa-
ble to Sailors and other customers through Naval Legal Ser-
vice Command, is a self-service program for active-duty and 
retired service members and their dependents, as well as de-

ployed Department of Defense civilians.    L¢Ω{ Cw99Η  
 VITA pairs individuals with trained volunteers and stream-
lined tax software, called MilTax. The nearest  VITA tax center 
can be found via Military OneSource, http://
www.militaryonesource.mil/tax-services along with the op-
tion of doing your taxes online. 

 5ŜŀŘƭƛƴŜ ǘƻ ŦƛƭŜ CŜŘŜǊŀƭ нлмт ǘŀȄŜǎ ƛǎ ¢ǳŜǎŘŀȅΣ !ǇǊƛƭ мтΦ 

{ǘŀȅ /ƻƴƴŜŎǘŜŘΗ 
Follow @USNPEOPLE on Facebook,  
Instagram, Twitter and  Youtube 

www.navy.mil/CNP 
Weekly Wire  
Rundown 

     IŀǾŜ ǉǳŜǎǝƻƴǎΚ    9ƳŀƛƭΥ usnpeople.fct@navy.mil 

IŀǾŜ ǉǳŜǎǝƻƴǎΚ 9ƳŀƛƭΥ usnpeople.fct@navy.mil 

https://www.cool.navy.mil/usn/enlisted/desc/pact_a_pact_desc.htm
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