/| 2YAY3 AY
L RMonth of the
Al cohol Awar e

-Sexual Assaul

O0KS 6BKASTE w2ty bils @

a
Ready Rel evant Lear pimagw |Hn
PODPa2RENYATAYI G(KS 2 2| GBS B3 &S [v¢
| magine how helpfdi The Rawywansfodgmat
Whave an instructora¢ h@aingeo ol how |we
Wimai ntenance acton|]ipetesaodmdl jbsasijne:
deciphering the | gng@uada adtnoms t o |pa)
Ppmai nt enance card=qrij ysiwedg |2 YhHby y .
“Itrainer to |l earn How to operate a
Auxiliary Power Uri}kg@let%rdz--egg NB
what if the is tr{di iand- i § _po.rt ) a
B available while of vasl%y\‘hé}n,d)égg l;u
.j remote training |[aK@ddYKKoog@yl @e &
] . I'QéRI-UI-KLJSE t S
NToday, Sailors receY e = a0 t .
careespealifec —frahniHV§au (?ZRI SKEH'M'\{[ ri\k:i
By the tme they rdadWH/hePEZHADbLE G4z
Nlassignments, their HKIixlIS¥dzsay: mavdib O
hw[!?hz Ctl-r? 55Y2yailiN}azy a%;ﬁﬁgl-&ag%%%i és:o’?KY%feQ%%g? gy HtrhﬁlgN '7\2‘
Y20A(S FLILXAOLaz2ya dzaSR F2NJ GNIAYAYI %%éﬂl}s 'uK%vf) KIS f% H hq'! w
YR Y20AfS +ANIdzdf LydGSN:I @adsS, {KALG2FN 4 0 NP 0.2 ‘SHB’Q'CP q)LrT]Rﬁ: "
RdNAy3 | wslRes wstsolyd [ &R PMS o WP oakdzv@u?gn h r% ik -
61 ®{® bl @e LK2G20 knowing the eqU|pment t are
supposed to be thAdx\Peatn&emérhtf
Ready, Relevant Learning (RRL) will getNsgairlloys 90, Ot0 tSat
to contnue th®ougheat anBatlteante fexibil oty akeawijtdlee aMawaiyn
the needs of the maritme environment . me nwi | & xedm<$d Bfarebrd e Es
Sailors will be able to train whenever @whd svhmoavtelm! t helyo o &

waterfront or underway, and training wimhlenbte nedsaulle'dsfatsoelb
Mayg.g g dy | e PYATL kI K

The RRL approach to individual Sail or development wil/l mo v e
evoluton: 1) Block Learning, 2) Enhanced, Accessible Learni
Demand, Fleet Responsive Learning. / h L b D {
RRL has started transitoning rates to |
mean for you? Training wild/| be aligned E}/h klght g(ilnéz
step as we modernize training curriculu |na §
Sail ors are getng the right informaton,l-r“?éw‘%l fy.$|ghtngyd>}
ratngs are now in Block Learning. Al 53 ywitlgl wee |rN\y\EL:|IKchIq|L)/
_ | KAST '+y1)/NJJ|5 N\uy [ S
RRL will incorporate modern technologies wherei Jd iepPi Srths
century solutons will be 3D interactve trn%‘i/vté'erseh%%\tsrbg’onm%%
performance support tools, and i mmersive training systems t
to name a few. Of course, this does notf méVJ\nY|sNé9H<doSIOf?—d/LR§é\thr/
There will al wayosn,bec laa snsereado rfi oirn shtarnudest o n  Rvii @ \hi qusoflerbfsQfofﬁaatlon
instructors. caregiver policy.
With thisl oregy tcraadierirng curriculum and uﬂ)dl‘ Of dzat}\ezcyhnloyl gEy}\fﬂth
o . es ces C}o efeoct.v
the fexibility to ask what skills a ratn neet{sto ay .gn i
; . romote an- el usiw
necessary changes right away. Wi th the "fas pace .of ‘'t o 3y
) . . the Nayv at hté)./ W
need to make being a Sailor easier and UItm%t%llsuenhoarnt/ei ami,
Sailor performanc€2NINRNBI & 0RERA" @whiE DBK 6 %&zdgﬁ_mb%cﬁp/é’it N
0f23Y KgLIYKKkY !l gef AODSORARE SOF IPNIAX GFRNBENEME 0 KM C K R E ' P

Sti80s 0S5k . .
1 1/ 2yy80ay3 @Al


http://www.navy.mil/ah_online

NAVADMI Ns

CpKMY Hamy !/ | @Al s
lkw/ ! @Al a2y LyOSyes®@

pTKMYy C, Mg t SNYIySy

St SOa2y . 2| NR
P i B pckmMy C.md bl @& DNJI
ppKkMy C, my{ SYNBA OS8 NL

T o —
Q o

v

O 9TO
> < o

The Career I ntermis o
opportunity téeabhé ‘ ez = MV 8L e08EY ?I
from active duty s \ P oK C.Hn htyvyatSR
bal ance or to pursue other goals withou % C.m¢p ! ROIyOSR
having to |l eave tREKNSYYyAp&SRaheht R NE sitER ) /
|l ished in 2009, interest in CIP has bee 5 (
for using CIP: 55% percent of participal ) it for educat
sons. NR OdzNB YSy U
.M bl @& ! Os
. 7 NE OdzNB Y Sy i
Cl P ai.s.n. \ T
/Lt A& y2illn ®laNB SNJitAfi tsS@Xecta ruepe rt Cpamrgcrtbasts'égS?anoan mpr
of rank/tme in grade is adjustedNbm account OOU]:OI nS%Prlm
Observed" (NOB) Fitness Report or EvaluatA(NnD-w-iIIW(E‘anklé/suwldr
tion, amd whdrurn t o trheswitdert ,a yeuw wielelr yeVoupi t Theowmast www.,
majority of Sailors whe@ hN2&2uSe d DENPNBa dz8I hy@ e & Pl KIS g $SH o «
both ofcers and enlisted personnel. In fact, we have had fve
of cers using CIP to earn degrees. Whate | S
¢tKS bl @& CI YAf
Wh o us e s Cl P? The Chief of Naval Ope
57 o ; . . d 43 % Navni Fami ISy_FIramework
% o part|c!pants.are women an b ar e &Ny ce haolwol(rjnspotlptcgnt
while on CIP including: full health care coverage a basge
. . sion Success. n order
a monthly stiptinceppgr mamenta omange of stathbn to t he Iq\lcatl
. or et we r] the. avy
choice. You are also eligiblelt @a9huns9e {viith Ii's gljic he'dIFopiE
CLhb{K wOCOWb{fh Robho¥.LIC@WwaheLhb ' b5 9PEPL. 15 &9 5d'n .
nhance mission readin
viLw9a9bc¢{ o . S :
their families with ma
mands of the militar|ly,

services the Navy p

—@ assistance, family

S
)
=
—_
—_
o
7
@
=
<
o
=
—
>
Mo o =~ = =
®
=

gual ity childcare.
https://cnic.navy. mil

WOMEN’S HISTORY MONTH

Equ&lupport

crisis o

provide outine ®8elS

program provides trai

readi nes shtcthpesc:k/ /ocunti:
family readiness. ht ml

MARCH 2018 fleet and_family suppo

Ombudsm&mami | i

A Command Ombudsman |pl

role in supporting Nav
r disaster, |th

through information |an
r

ors and families. The

n

man Program in crisi's
source of information.


https://cnic.navy.mil/ffr/family_readiness/fleet_and_family_support_program.html
https://cnic.navy.mil/ffr/family_readiness/fleet_and_family_support_program.html
https://cnic.navy.mil/ffr/family_readiness.html
https://cnic.navy.mil/ffr/family_readiness.html

GOT TAXES?

Thi s@yeeadl ine to file your
corner . The Volunteer Il nco
ble to Sailors and other cu
vice Commasdarn vice aprsedudaayn &ar

MPT&E Fl eet QU®iSddiisOMN & members and

t1He {FAf2NB FNB y2i Ift259K [ipl Ozada SD&p 4 k y Ine noth ki @ v Clivi Se@ s

bh¢ ¢w! 9HHH VI TA pairs individuals with

. _ l ined tax software, called
Sailors entering the Navy und ar{hﬁeprf%fuensos'\f’inﬁlltM%Q'pi/rt/e&?lt§e§)t
reer Tracks (PACT) progr-amvekd Wé\l\Pa_l%lopﬁrtaaCrtV(;-lgé$ @lﬁc&e?‘eﬁbt Pil t/ 1
mal training and on the job tt T T tirat reads ota er man e
career feld WIKtSNBn | tN&Bo (KaNBISS- ¢ ! ¢nuN§fO°[Q\9'!ng your axes on
!@AI-eQ;thﬂMNIVﬁXYQSNIVHKCAN£MzP%g RY Ry ){g G2 FAE{S CSRSNJI f

TIOSk{SIYlLYy o

Af er si x months onboard a shi FDRGED BY THE SEA re
anot her PACWANWrALcTk dwisa gana® on

araev ai.l abRemember, Sail ors mu§g

BUPERS wiAaY 0 or appoenecss bing [l RecrU|t|ng Colr'nmand conti
questng ratng designaton in ¢tHEEAECER F)y I g S¢d s an @NcE
and for changes to an apprent Navy' s n<Steac a mmeSrt airasl,s Ga

Teswi |l run on select cable a

For career guidance and infor : =
their Command Career Counsel ofSUAcvREEICReRCECNSNCE S o RCRC R O ol LR
r

the Career Explor atwWahN My cttpe IUBHNECRECIEE S RN RN & 88 TRV a2 [
careerwaypoints.sscno. nmci . nofuRuNs il rs with compel
ofdfut y ) “aA4 passions.
Cl OS SRl Check out® | elwg‘_w\e;fmsmte,
The Depar t meicA-REREN SRSty S f-revamped
fense XK qy more about mPpead Pint kaft2 NH
hyOSNItH a8 W -
NJ 3] Jd At ecrs

???ctoNsavworED%TEvl-

sig

Di s

ing the I ife gofy hg c I -
Mfreshman WhOtW s chok 2 édza DN‘E dZI—\-
' ng Bragal ILaas\'\f"’lsmov'tshltnag team from CNP's
the | ocal s c|hoo_o | t. 0 al’k

. San D|ego and Norfolk to inter
with student abou he .

Nav Permanent Change of Station (P

y feedback, the RDO is working t

Bragalia ®@s |tehfifsi crmoemdtthiaemadd lus,erwi t h a focus
dFace oféaDenfeemsseden and family displacement

feature publlizshed onday
through Fride/hthRaD![\QDhlgll connect |l ocal su

. . uppor 't 't —doecvuesleo FSPgllljtow ns t
lights a personal story behlndS ppebolpelms whdoenstI Saﬂ Mo s

Read mbtrtepsa:t/ / www. defense. gov)f News/ Articl el
Articlel/ 14843 érfdvras ke i-sl aovheisg b h o|o |

student /. What is RDO ? Stood up in Feb
combinaton of military, govern

contractof® <Sdipogcaunste.d alntd desi gr

.;‘T‘.;T‘;s:\b“" {dF e _croord]icnatotn Wi:h Manpower, Per

h ransformaton O i mprove roce

Foll ow @USNPEOP experience. The RD% servgs as

R, T W the enterprise and empowers th

R R Y Y Itocus on the Sailor as the Tra

e 2 LS U processes to promote customer

Rundo
CN YaEdSD2/NR2Ay 3 o0dzaAySaa a dz
Ct &Sk y Lddzii H

3 1/ 2yySOay3 ari

| @S ljdzSasisamkpeopl @YK &t



https://www.cool.navy.mil/usn/enlisted/desc/pact_a_pact_desc.htm
https://www.cool.navy.mil/usn/enlisted/desc/pact_a_pact_desc.htm
https://www.cool.navy.mil/usn/enlisted/desc/pact_e_pact_desc.htm
https://www.cool.navy.mil/usn/enlisted/desc/pact_a_pact_desc.htm
https://www.cool.navy.mil/usn/enlisted/desc/pact_e_pact_desc.htm
https://www.cool.navy.mil/usn/enlisted/desc/pact_a_pact_desc.htm
https://www.cool.navy.mil/usn/enlisted/desc/pact_s_pact_desc.htm
https://careerwaypoints.sscno.nmci.navy.mil
https://careerwaypoints.sscno.nmci.navy.mil
https://www.defense.gov/News/Article/Article/1464379/face-of-defense-new-york-sailor-saves-high-school-student/
https://www.defense.gov/News/Article/Article/1464379/face-of-defense-new-york-sailor-saves-high-school-student/
https://www.defense.gov/News/Article/Article/1464379/face-of-defense-new-york-sailor-saves-high-school-student/
https://www.navy.com/faces-of-the-fleet/
http://www.militaryonesource.mil/tax-services
http://www.militaryonesource.mil/tax-services

